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Plan Year 2012 Enrollment  
Process for HMO Wellness Alternative Plus (WAP) Plan UPDATED 

 
• There are three HMO options, GlobalHealth, CommunityCare, and UnitedHealthcare, each 

offering three plans, Standard, Alternative, and Wellness Alternative Plus. 
• The HMO Wellness Alternative Plus requires a Health Risk Assessment (HRA) be completed before 

the member can be enrolled and receive a $25.00 reduction in the primary member’s premium. 
• The HRA is only available online through HealthChoice ClaimLink and requires the OSEEGIB 

member ID number.  
• To be eligible for a new Wellness Alternative Plus plan and receive the lower premium, new 

health plan members must complete an online HRA within 30 days of their new hire or eligibility 
date by following these steps: 

a) If the member already has coverage through OSEEGIB, and gains a health benefit 
through a midyear event, the member must: 

1. Enroll in the regular HMO Alternative plan through the Coordinator via the 
OSEEGIB Web Application or complete a change form which is sent to OSEEGIB 
to add the coverage. 

2. Confirm their OSEEGIB ID number- which can be found: 
• on their ID card if they have HealthChoice dental coverage 
• by calling Member Services at 1-405-717-8780 or 1-800-752-9475. 

3. Go to the OSEEGIB website at www.sib.ok.gov or www.healthchoiceok.com 
and click on the Health Risk Assessment for HMOs through ClaimLink. 

4. Complete the HRA 100% and print out the Congratulations page. 
    

b) If the employee is not enrolled in coverage through OSEEGIB, but wants the new 
HMO Wellness Alternative Plus plan, then you must: 

1. Enroll the employee in the regular HMO Alternative plan in the OSEEGIB Web      
Application or send the enrollment form to OSEEGIB to add the coverage. 

2. Give the employee their OSEEGIB ID number when enrollment is confirmed.  
3. On the following business day, have the employee go to the OSEEGIB website 

at www.sib.ok.gov or www.healthchoiceok.com and click on the Health Risk 
Assessment for HMOs through ClaimLink and complete the HRA 100%, and 
print out the Congratulations page. 

 
c)  The final steps are then: 

1. Verify the employee completed the HRA by using the Congratulations page the 
employee brings you, checking the HRA Updated Date field in the OSEEGIB Web 
Application on the Enrollment tab, or call Member Services to verify the date.  

2. After verifying the HRA update field is populated, move the employee to the 
HMO Wellness Alternative Plus plan via the OSEEGIB Web Application or a 
change form. Non-web Coordinators must submit the appropriate forms, but 
the change to the WAP will be performed by OSEEGIB when the HRA field is 
updated.  Employees will receive a Confirmation Statement when they are 
moved to the HMO Wellness Alternative Plus plan. 

Note: For a new member, enrolling via the web is faster than a faxed or mailed paper form 
to OSEEGIB.  And, with either method, there may be a few days delay in processing before 
the member’s OSEEGIB ID is available and the member can access the HRA. 
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