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NEW INSTRUMENT DETECTS
SYNTHETIC DRUG

In November 2011, the OSBI Toxicology unit received a new instrument
through a grant funded by the Oklahoma Highway Safety Office. The Liquid
Chromatograph-Tandem Mass Spectrometer (LCMS) brings a wide variety
of applications to the Toxicology unit, which handles approximately 4,000
DUI cases a year.

One of the main focuses of the
LCMS will be the identification and
quantitation of synthetic cannabi-
noids. Synthetic cannabinoids, or
Spice, is a growing problem in the
state of Oklahoma and can impact
driving safety as the reported high
from smoking Spice is similar to
marijuana.

The OSBI Forensic Science Center
has seen a dramatic increase in the
amount of cases involving Spice to include:

2009 -0
2010-115
2011 -733

These numbers represent the number of times a spice compound was re-
ported for items of evidence and not the total number of cases where spice
was present. Also, it does not reflect that prior to some of the drugs being
scheduled, a report may have indicated “no controlled substances.”

One of the dangers of Spice is the current methods and technology of many
toxicology labs cannot detect the drugs in a blood sample. However, the ad-
dition of an LCMS to the lab will help remedy this for DUI cases in Okla-
homa. Because the abuse of these drugs is relatively new, there is limited
information comparing the detection of the drugs with signs and symptoms
of impairment. Through the utilization of this new instrument in the coming
months, the OSBI Toxicology unit will be better equipped to provide the fo-
rensic community with data regarding Spice and its impairment.
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The Exchange Zone: Succession Planning at OSBI

By Christopher M. Hill, Ph.D., Assistant Division Director, Information Services Division

The Summer Olympic Games begin in London on July 27, 2012. Among the athletes competing in
track and field events will be those running the 4x100m relay and 4x400m relay. Leadership expert John C.
Maxwell describes the most critical stage of a relay race, the exchange zone. “That’s where the runners
must pass the baton to their teammates. You can have the fastest runners in the world—each one a record
setter—but if they blow the exchange, they lose the race” (2007:261).

Maxwell uses the relay exchange zone as a metaphor for how leaders must develop others in their
organization to ensure that the organization thrives in the future and is able to sustain a legacy of success.
Leaders must equip others with the character, competence, and confidence to take the baton and lead in the
future. This is the essence of succession planning.

According to the OSBI Vision, “The OSBI will continue to be the professional law enforcement
agency for the State of Oklahoma.” To realize this vision and carry on the legacy of professional law en-
forcement services to our state, we must welcome the challenge of not only developing and improving our-
selves but also developing and improving those who will lead after us. As Maxwell states, “A legacy is
created only when a person puts his organization into the position to do great things without
him” (2007:261). Succession planning puts our organization into the best possible position for future suc-
cess.

In the spring of 2011, Dave Page, Division Director for Information Services, brought his staff to-
gether for the purpose of developing a succession planning process. Over the course of several months,
staff identified 29 competencies considered integral to serving in a leadership role. These competencies,
organized into seven categories, are listed below. It is important to note that the competencies are not job-
specific knowledge, skills, and abilities. Rather, they are behaviors that allow employees to be effective
leaders in their current positions and prepare them to compete for promotional opportunities in the future.

Demonstrate Confidence and Emo-  Build Relationships Effectively Manage Others
tional Intelligence Lead by example Knowledgeable
Self-awareness Partnering Good communicator
Self-management Developing others Decision-maker
Social awareness Teamwork Accountable
Relationship management Have Vision Delegates
Embrace Differences Strategic thinker
Conflict management Political awareness
Diversity awareness Fiscal awareness
Open minded Business savvy
Willing to learn Achieve Results
Be Respectful Committed
Respect self Motivated
Respect customers Proactive
Respect positions Advocacy

Respect resources

The Information Services Division offered succession planning to unit supervisors as a voluntary opportu-
nity. All supervisors chose to be part of the process, so currently the division’s three section managers are
working with their respective staff to develop proficiency in the various competencies.

continued on page 3
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OSBI Awards Employees for Exceptional Work

The 2011 OSBI Awards
Banquet celebrated the out-
standing work of many employ-
ees throughout the year.

Awards include employee com-
mendations, team awards, and
community service. The top
category of awards is the Em-
ployee of the Year. This award
is segmented into three divisions
— Non-Commissioned Em-
ployee of the Year, Criminalist
of the Year, and Agent of the
Year. Employees’ peers send to
a committee nominations for
these and other awards. A com-
mittee representing each of the

divisions within OSBI then vote
on who should have the high
award. Those selections are then
announced during the banquet.

Bryan Rizzi was named
the 2011 Non-Commissioned
Employee of the Year for his
work on a new case management
system.

Lesley Katzilierakis is
the 2011 Criminalist of the Year
for her hard work in the CODIS
unit including her successful
completion of a recent validation
that is anticipated to save the Bu-
reau approximately $75,000 an-
nually.

Special Agent Kurt Tits-
worth was honored with the
2011 Agent of the Year title. He
worked for more than three years
to help apprehend the person
who murdered two young girls
near Weleetka in June 2008.

The Friends of OSBI
sponsored the banquet at the Na-
tional Cowboy & Western Heri-
tage Museum December 14 with
money raised through auctions
and donations from OSBI Citi-
zens’ Academy members.

Lesley Katzilierakis named the 2011
Criminalist of the Year

Agent Kurt Titsworth named 2011
Agent of the Year

Director Florence presents Bryan Rizzi
the 2011 Non-Commissioned Employee
of the Year Award

Succession Planning continued...

Their work began by using a succession planning document which identifies and defines each competency,
provides examples of behaviors that demonstrate each competency, lists professional development opportu-
nities specific to each category, and includes a rating scale to evaluate each supervisor’s leadership behav-
iors. All supervisors have been evaluated and are now embarking on action plans to improve their leader-
ship behaviors. The division intends to expand the succession planning process to other unit staff during
2012.

In conclusion, “a leader’s lasting value in measured by succession” (Maxwell 2007:257). It is time
to enter the exchange zone and prepare to pass the baton. Succession planning is a long-term process, but
one that will have lasting value for the Information Services Division and the agency as a whole.

Reference
Maxwell, John C. 2007. The 21 Irrefutable Laws of Leadership: Follow Them and People Will Follow You.
10th anniversary ed. Nashville, TN: Thomas Nelson.
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OSBI Recognizes Promo-
tions at Commission
Meeting

During the November
OSBI Commission meeting,
OSBI Director Stan Florence rec-
ognized several people recently
promoted within the agency. This
is the first time newly promoted
employees have been recognized
in a formal setting. Director Flor-
ence intends to make this a tradi-
tion, hoping it will both inform
commissioners of transition
within the bureau and make the
promotion a special occasion for
affected employees.

Those promoted are as
listed: Amy Stillwell to Finger-
print Specialist, Jerry Huff to Ten
Print Unit Supervisor, Jim Stokes
to Criminalistics Administrator,
Chris Davis to Latent Evidence
Unit Supervisor, Vernon Glover
to Contracting and Acquisitions
Administrator, and Steve Neuman
to Investigative Inspector.

Y15/ 20

Director Florence (left) presents Jerry
Huff (vight) a certificate of promotion.

Two Inducted Into OSBI Hall of Fame

Director Stan Florence inducted two legends of law enforce-
ment and former OSBI employees into the OSBI Hall of Fame.

James “Dick” Wilkerson started law enforcement as a police
officer in 1969 after serving our country in the
Marine Corps. Months later, the Crime Bureau
hired him as an agent. His skills as an investi-
gator were quickly tested with several high
profile murder cases including the Bristow
Bombing and the quadruple Thrasher homi-
cide. In his brief time with the OSBI,
Wilkerson made a significant impact on the
agency and on crime fighting.

In 1988 Wilkerson won the election as
state senator. During his 16 years of service,
he authored or co-authored hundreds of bills in
the criminal justice arena, including the crea-
tion of a statewide DNA Laboratory and the
Automated Fingerprint Identification System
(AFIS). Wilkerson paid particular attention to
the legislative needs of the Bureau, oftentimes insulating the agency.

Former OSBI Criminalist Don Flynt was also proudly
inducted into the Hall of Fame. After
working several years for the Medical
Arts Laboratory, the Crime Bureau hired
Flynt as a Forensic Chemist. His initial
duties included testing blood samples
from DUI cases, but chemists were gener-
alists then and worked many forensic dis-
ciplines.

During Flynt’s tenure with the
Bureau, he helped develop new special-
ties at the lab, fought for funding for
more equipment and people, and, most
notably, was instrumental in the early
stages of laboratory accreditation, understanding the necessity for ac-
countability.

Before Flynt retired in 1994, he partnered with Senator Dick
Wilkerson to acquire funding and legislation to implement a DNA unit
at OSBI. Flynt was instrumental in developing the OSBI Crime Lab
into what has become a premier Forensic Science Center for all disci-
plines.

OSBI Forensic Artist and the first OSBI Hall of Fame Inductee
presented Wilkerson and Flynt with their awards at the OSBI Awards
Banquet.

Harvey Pratt (left) presents
Dick Wilkerson (right) with
OSBI Hall of Fame Award

Flynt (right) accepts award
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Bureau Thanks Those Who Worked On High-Profile Murder Case

The Okfuskee County District Attorney filed first degree murder charges in the case of two girls
from Weleetka who were gunned down June 8, 2008. OSBI awarded the agent who worked on the case
for more than three years with the 2011 Agent of the Year Award. During those years of intense investi-
gation, many organizations offered their help and expertise. Some of those organizations were also hon-
ored at the awards banquet. Their awards are as follows: '

U.S. Marshal’s Service
Eastern District of Oklahoma

During the past year, you dedicated hundreds of man hours to the Taylor
Placker and Skyla Whitaker homicides investigation. Your diligence in identi-
fying and interviewing each sex offender in four counties proved helpful in nar-
rowing down suspects. OSBI honors you for the expertise, manpower, and
thoroughness you brought to this investigation.

Dir. Florence & U.S.

. Marshal John Loyd
Federal Bureau of Investigation st Jonn oy

You brought to the Taylor Placker and Skyla Whitaker homicides investigation
an expertise not previously available to OSBI agents. You volunteered to com-
plete an investigative review and then recommended behavioral analysis. After
suggestions were made for future investigative follow up by that unit, FBI
Agent Mark Knoll was assigned the case. Agent Knoll coordinated all out-of-
state investigative activity and served as liaison between the agencies. This
willingness to assist is greatly appreciated.

Oklahoma Highway Patrol FBI SAC Jim Finch and
Special Agent Mark Knoll
You planned and executed two special emphasis operations in the Okfuskee accept award

County area to obtain information to further the Taylor Paschal and Skyla Whitaker homicides investiga-
tion. In each operation, you assigned several dozen troopers to blanket the area. Your willingness to as-
sist will help bring justice to two grieving families.








<<

  /ASCII85EncodePages false

  /AllowTransparency false

  /AutoPositionEPSFiles true

  /AutoRotatePages /None

  /Binding /Left

  /CalGrayProfile (Dot Gain 20%)

  /CalRGBProfile (sRGB IEC61966-2.1)

  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)

  /sRGBProfile (sRGB IEC61966-2.1)

  /CannotEmbedFontPolicy /Error

  /CompatibilityLevel 1.4

  /CompressObjects /Tags

  /CompressPages true

  /ConvertImagesToIndexed true

  /PassThroughJPEGImages true

  /CreateJobTicket false

  /DefaultRenderingIntent /Default

  /DetectBlends true

  /DetectCurves 0.0000

  /ColorConversionStrategy /CMYK

  /DoThumbnails false

  /EmbedAllFonts true

  /EmbedOpenType false

  /ParseICCProfilesInComments true

  /EmbedJobOptions true

  /DSCReportingLevel 0

  /EmitDSCWarnings false

  /EndPage -1

  /ImageMemory 1048576

  /LockDistillerParams false

  /MaxSubsetPct 100

  /Optimize true

  /OPM 1

  /ParseDSCComments true

  /ParseDSCCommentsForDocInfo true

  /PreserveCopyPage true

  /PreserveDICMYKValues true

  /PreserveEPSInfo true

  /PreserveFlatness true

  /PreserveHalftoneInfo false

  /PreserveOPIComments true

  /PreserveOverprintSettings true

  /StartPage 1

  /SubsetFonts true

  /TransferFunctionInfo /Apply

  /UCRandBGInfo /Preserve

  /UsePrologue false

  /ColorSettingsFile ()

  /AlwaysEmbed [ true

  ]

  /NeverEmbed [ true

  ]

  /AntiAliasColorImages false

  /CropColorImages true

  /ColorImageMinResolution 300

  /ColorImageMinResolutionPolicy /OK

  /DownsampleColorImages true

  /ColorImageDownsampleType /Bicubic

  /ColorImageResolution 300

  /ColorImageDepth -1

  /ColorImageMinDownsampleDepth 1

  /ColorImageDownsampleThreshold 1.50000

  /EncodeColorImages true

  /ColorImageFilter /DCTEncode

  /AutoFilterColorImages true

  /ColorImageAutoFilterStrategy /JPEG

  /ColorACSImageDict <<

    /QFactor 0.15

    /HSamples [1 1 1 1] /VSamples [1 1 1 1]

  >>

  /ColorImageDict <<

    /QFactor 0.15

    /HSamples [1 1 1 1] /VSamples [1 1 1 1]

  >>

  /JPEG2000ColorACSImageDict <<

    /TileWidth 256

    /TileHeight 256

    /Quality 30

  >>

  /JPEG2000ColorImageDict <<

    /TileWidth 256

    /TileHeight 256

    /Quality 30

  >>

  /AntiAliasGrayImages false

  /CropGrayImages true

  /GrayImageMinResolution 300

  /GrayImageMinResolutionPolicy /OK

  /DownsampleGrayImages true

  /GrayImageDownsampleType /Bicubic

  /GrayImageResolution 300

  /GrayImageDepth -1

  /GrayImageMinDownsampleDepth 2

  /GrayImageDownsampleThreshold 1.50000

  /EncodeGrayImages true

  /GrayImageFilter /DCTEncode

  /AutoFilterGrayImages true

  /GrayImageAutoFilterStrategy /JPEG

  /GrayACSImageDict <<

    /QFactor 0.15

    /HSamples [1 1 1 1] /VSamples [1 1 1 1]

  >>

  /GrayImageDict <<

    /QFactor 0.15

    /HSamples [1 1 1 1] /VSamples [1 1 1 1]

  >>

  /JPEG2000GrayACSImageDict <<

    /TileWidth 256

    /TileHeight 256

    /Quality 30

  >>

  /JPEG2000GrayImageDict <<

    /TileWidth 256

    /TileHeight 256

    /Quality 30

  >>

  /AntiAliasMonoImages false

  /CropMonoImages true

  /MonoImageMinResolution 1200

  /MonoImageMinResolutionPolicy /OK

  /DownsampleMonoImages true

  /MonoImageDownsampleType /Bicubic

  /MonoImageResolution 1200

  /MonoImageDepth -1

  /MonoImageDownsampleThreshold 1.50000

  /EncodeMonoImages true

  /MonoImageFilter /CCITTFaxEncode

  /MonoImageDict <<

    /K -1

  >>

  /AllowPSXObjects false

  /CheckCompliance [

    /None

  ]

  /PDFX1aCheck false

  /PDFX3Check false

  /PDFXCompliantPDFOnly false

  /PDFXNoTrimBoxError true

  /PDFXTrimBoxToMediaBoxOffset [

    0.00000

    0.00000

    0.00000

    0.00000

  ]

  /PDFXSetBleedBoxToMediaBox true

  /PDFXBleedBoxToTrimBoxOffset [

    0.00000

    0.00000

    0.00000

    0.00000

  ]

  /PDFXOutputIntentProfile ()

  /PDFXOutputConditionIdentifier ()

  /PDFXOutputCondition ()

  /PDFXRegistryName ()

  /PDFXTrapped /False



  /CreateJDFFile false

  /Description <<



    /BGR <>

    /CHS <FEFF4f7f75288fd94e9b8bbe5b9a521b5efa7684002000410064006f006200650020005000440046002065876863900275284e8e9ad88d2891cf76845370524d53705237300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c676562535f00521b5efa768400200050004400460020658768633002>

    /CHT <FEFF4f7f752890194e9b8a2d7f6e5efa7acb7684002000410064006f006200650020005000440046002065874ef69069752865bc9ad854c18cea76845370524d5370523786557406300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c4f86958b555f5df25efa7acb76840020005000440046002065874ef63002>

    /CZE <>

    /DAN <>

    /DEU <>

    /ESP <>

    /ETI <>

    /FRA <>

    /GRE <>



    /HRV (Za stvaranje Adobe PDF dokumenata najpogodnijih za visokokvalitetni ispis prije tiskanja koristite ove postavke.  Stvoreni PDF dokumenti mogu se otvoriti Acrobat i Adobe Reader 5.0 i kasnijim verzijama.)

    /HUN <>

    /ITA <>

    /JPN <FEFF9ad854c18cea306a30d730ea30d730ec30b951fa529b7528002000410064006f0062006500200050004400460020658766f8306e4f5c6210306b4f7f75283057307e305930023053306e8a2d5b9a30674f5c62103055308c305f0020005000440046002030d530a130a430eb306f3001004100630072006f0062006100740020304a30883073002000410064006f00620065002000520065006100640065007200200035002e003000204ee5964d3067958b304f30533068304c3067304d307e305930023053306e8a2d5b9a306b306f30d530a930f330c8306e57cb30818fbc307f304c5fc59808306730593002>

    /KOR <FEFFc7740020c124c815c7440020c0acc6a9d558c5ec0020ace0d488c9c80020c2dcd5d80020c778c1c4c5d00020ac00c7a50020c801d569d55c002000410064006f0062006500200050004400460020bb38c11cb97c0020c791c131d569b2c8b2e4002e0020c774b807ac8c0020c791c131b41c00200050004400460020bb38c11cb2940020004100630072006f0062006100740020bc0f002000410064006f00620065002000520065006100640065007200200035002e00300020c774c0c1c5d0c11c0020c5f40020c2180020c788c2b5b2c8b2e4002e>

    /LTH <>

    /LVI <>

    /NLD (Gebruik deze instellingen om Adobe PDF-documenten te maken die zijn geoptimaliseerd voor prepress-afdrukken van hoge kwaliteit. De gemaakte PDF-documenten kunnen worden geopend met Acrobat en Adobe Reader 5.0 en hoger.)

    /NOR <>

    /POL <>

    /PTB <>

    /RUM <>

    /RUS <>

    /SKY <>

    /SLV <>

    /SUO <>

    /SVE <>

    /TUR <>

    /UKR <>

    /ENU (Use these settings to create Adobe PDF documents best suited for high-quality prepress printing.  Created PDF documents can be opened with Acrobat and Adobe Reader 5.0 and later.)

  >>

  /Namespace [

    (Adobe)

    (Common)

    (1.0)

  ]

  /OtherNamespaces [

    <<

      /AsReaderSpreads false

      /CropImagesToFrames true

      /ErrorControl /WarnAndContinue

      /FlattenerIgnoreSpreadOverrides false

      /IncludeGuidesGrids false

      /IncludeNonPrinting false

      /IncludeSlug false

      /Namespace [

        (Adobe)

        (InDesign)

        (4.0)

      ]

      /OmitPlacedBitmaps false

      /OmitPlacedEPS false

      /OmitPlacedPDF false

      /SimulateOverprint /Legacy

    >>

    <<

      /AddBleedMarks false

      /AddColorBars false

      /AddCropMarks false

      /AddPageInfo false

      /AddRegMarks false

      /ConvertColors /ConvertToCMYK

      /DestinationProfileName ()

      /DestinationProfileSelector /DocumentCMYK

      /Downsample16BitImages true

      /FlattenerPreset <<

        /PresetSelector /MediumResolution

      >>

      /FormElements false

      /GenerateStructure false

      /IncludeBookmarks false

      /IncludeHyperlinks false

      /IncludeInteractive false

      /IncludeLayers false

      /IncludeProfiles false

      /MultimediaHandling /UseObjectSettings

      /Namespace [

        (Adobe)

        (CreativeSuite)

        (2.0)

      ]

      /PDFXOutputIntentProfileSelector /DocumentCMYK

      /PreserveEditing true

      /UntaggedCMYKHandling /LeaveUntagged

      /UntaggedRGBHandling /UseDocumentProfile

      /UseDocumentBleed false

    >>

  ]

>> setdistillerparams

<<

  /HWResolution [2400 2400]

  /PageSize [612.000 792.000]

>> setpagedevice



