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Agent Helps Open Child Advocacy Center
by Jessica Brown/OSBI Public Information Officer

OSBI Special Agent Dannie Sanders works

some of the most difficult criminal cases —
child sexual and physical abuse. Difficult
because the victims are so innocent and
small; difficult, because he knows their lives
are forever scarred. Agent Sanders is as-
signed to the western Oklahoma area. Sev-
eral years ago he identified a problem with a
solution that could positively impact those
child abuse victims. Child Advocacy Cen- Map of CAC locations across the state
ters (CAC) are normally a house transformed
into a sanctuary for young victims — a place
law enforcement, medical, and social services
professionals can gather to meet a child’s
needs. These professionals are part of the
Multidisciplinary Child Abuse Team (MDT).
CACs do not exist west of EI Reno. Agents
Sanders, with help from members of the area
team, began raising money for a center in
March. In June, the Sayre City Council voted ﬁ
unanimously to donate its old Chamber of
Commerce building to be the center in west- Old Sayre Chamber of Commerce
ern Oklahoma. The city will even pay for mi- building donated

nor remodeling. Once the center is up and
running many months from now, Agent Sand-
ers and members of the MDT will begin the
rigors of having it accredited through the Na-
tional Children’s Alliance.

The OSBI is proud Agent Sanders stepped up
in the community he serves to aid our most
vulnerable victims. The Facebook page CAC
Elk City has been created for more informa-
tion and updates on this cause.

Inside donated building
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New Law Aimed at Enhancing Child Abuse Investigations Statewide

Provides for More Agents

by Jessica Brown/Public Information Officer

State Senator Kim David
(R-Wagoner) proposed a bill dur-
ing the first session of the 54th
legislature enhancing OSBI’s
Child Abuse Response Team
from two members to six. Sen.
David hopes to have a specialized
child abuse investigator in every
region of the state to help local
detectives with these serious
cases. The bill’s language
morphed numerous times through
the two legislative sessions. In
final passage, the bill allows
OSBI to hire six additional CART

agents when funding is avail-

able. It also opens the positions § &

to more people who have
worked in the field, as well as to
current OSBI agents. The bill i
became effective May 14, 2014. %
SB 639 modified origi- §
nal language passed in 2009
that was the idea of then Sen.
Jonathan Nichols. Before poli-

tics, Nichols was a prosecutor in ju

Cleveland County and identi-
fied a need for highly qualified
child abuse investigators state-
wide.

|

Gov. Mary Fallin ceremoniously signs SB 639
into law with OSBI Dir. Stan Florence, Sen. Kim
David (R-Wagoner) Rep. Arthur Hulbert (R-Ft.

Gibson), and OSBI PIO Jessica Brown.

Agents Learn Advanced Investigative Techniques in Academy
By Special Agent Trevor Ridgeway

Special Agent Trevor Ridgeway was a
member of the OSBI Agents’ Academy.

The 2014 OSBI Acad-
emy was a successful six weeks
of extensive, specialized training
from numerous instructors. The
information provided by each
instructor will no doubt be util-
ized by all academy attendees.
We all know that when we stop
learning we stop succeeding and
with this instruction, success will
remain in the hands of OSBI
agents.

During the academy,
agents received two weeks of
training in interview and interro-
gation. One of those weeks cov-
ered the Reid Technique for In-
terviewing and Interrogating and
the other was Stan Walter’s
Practical Kinesic Interviewing

and Interrogating. Along those
same lines, agents also attended a
week of instruction from Avinoam
Sapir. He founded the Laboratory
for Scientific Interrogation, which
teaches Scientific Content Analy-
sis -- advanced statement analysis
techniques. All three weeks pro-
vided excellent information and
tools for agents. The immense
amount of information provided
will certainly contribute to a higher
crime resolution rate, more confes-
sions, and better agent productiv-
ity, which equates to a safer Okla-
homa.

Agents also attended one
week of child abuse investigation
training. The entire week agents
heard numerous case studies and
information from medical doctors
and OSBI agents. The evident
passion of the instructors is some-
thing that, in my opinion, is re-

quired by
each agent
of the OSBI.
If we do not
constantly
strive to
help, pro-
tect, and
save the
children of
Oklahoma,
we will un-
doubtedly
fail.

. L

Agent David Gatlin work-
ing on blood stain
patterns.

The
other two
weeks con-
sisted pri-
mgrlly of ol
Crime scene B S
investiga- - 3
tions and
blood spat-
ter analysis.

Agent Robert Walden
learns about explosives.
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Steps OSBI Takes for Each
Self-Defense Act Renewal Application

By Felicia Jackson/Administrative Programs Officer/Information Services

Employees working in the Self-Defense Act Unit get at least a couple calls each day from people who have
submitted their gun license renewal application weeks ago but have not received their license. Another com-
mon complaint is the applicant’s credit card has been charged but they have not yet received their license. Be-
low are the steps each gun license renewal application must take.

Step 1 — OSBI receives your application, either a paper application or
Y an on-line application.

=

% OKLAHOMA

&4 Handgun License Step 2 — Your application is reviewed. On renewal applications, if it

is too early (more than 90 days prior to expiration) the OSBI sends it
back to you. If it istoo late (over 3 years expired), OSBI sends it
back to you because you will need to go through your sheriff’s of-

License # XxVOIDxx
|$$L|EI‘.| 07!30!20 12

Birthdate Eﬂ .
01:01!0! | ST so  EEGEEE | fice.
SDA-last, SDA-first 03/04/ 2022 .
ssoin iy Sb&H Step 3 - OSBI takes your money. Credlt_ cards are run, money _orders
‘OKLAHOMA CITY, OK73116 Director, OSBI ) or cashier checks get deposited, and on-line payments are verified.

sample SDA renewal license Step 4 — OSBI updates your application in our SDA program. If
something is missing, i.e. you missed a question(s) or your pictures

are bad, the OSBI will contact you.
Step 5 — Background check is completed. This step is multifaceted with the following:

OSBI requests your state and national criminal history;

Local background check preformed by your police department and sheriff’s office;

Check requested from the Oklahoma Department of Mental Health; and,

All state court records through The Oklahoma State Courts Network (OSCN) and On Demand Court Re-
cords (ODRS).

Step 6 — Responses to those background checks are logged into our SDA program as they are received. If any-
thing comes back, OSBI takes a closer look.

Step 7 — OSBI approves or denies your application based on the information received in accordance with the
statutory requirements in the Oklahoma Self-Defense Act.

Step 8 — OSBI prints and mails licenses and letters to approved applicants or letters of explanation to those
who are denied.

On average, the OSBI receives almost 1,000 Self-Defense Act renewal applications a month. In addition to
these renewal applications, the OSBI follows the above steps and more for the 2,200 new SDA applications it
receives monthly as well. That is more than 3,000 applications a month.

So the next time you are wondering...”’It’s just a renewal, why is it taking so long...?””, you can rest easy
knowing the OSBI took the time to ensure that each gun license holder truly measured up to the eligibility re-
quirements outlined in the Oklahoma Self-Defense Act.
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OSBI Staff Plans for Upcoming Year, Learns Personalities Strengths
by Jessica Brown/Public Information Officer

OSBI staff members and
members of extended staff met at
the Noble Foundation in Ardmore
August 19th through the 21st to

FY 2015, discussed proposed leg-
islation for next year’s legislative
session, devised a list of major
equipment needs, and prioritized a

achieve agency goals.

Each year, Bureau staff
meets for several days to work on
goals for the upcoming year.

focus on OSBI’s priorities for the
upcoming fiscal year.

Tuesday afternoon was
dedicated to reviewing the Bu-
reau’s Strategic Plan. This infor-
mation will be sent to the Office of
Management & Enterprise Ser-
vices. Each state agency is man-
dated to submit a strategic plan
every year.

Wednesday, staff reviewed
division and agency priorities for

list of agency projects.

The last day of the summit
focused on the differing personal-
ity traits of staff members and ex-
tended staff members. The John
Maxwell Pathway 4 and Pathway
6 Training focused on how to
work efficiently with others whose
personalities differ. The training
focused on the positive aspect of
each person’s personality and how
to work in a team atmosphere to

Dir. Florence leads the staff summit

OSBI Victim’s Support Program Hiring Service Coordinator
by Andrea Swiech/Criminalistic Division Dir.

In 2012, the Oklahoma State
Bureau of Investigation initiated a
Victim’s Support Program (VSP)
through which the Bureau serves
victims and their families. The
Victim’s Support Program is a re-
source for crime victims and their
families to learn how crimes are
investigated, become informed
about how the criminal justice sys-

tem works, and most importantly, Victim Service Coordinator. This

interact with other victims and person will directly serve victims

families to build relationships with and families. He/she will coordi-

others who share an understanding nate educational meetings with

of the challenges faced by victims. victims, provide training to OSBI
In July 2014, the OSBI employees, network with other ser-

applied for and was awarded a vice providers, and provide direct

grant through the Victims of services to victims and families.

Crime Act (VOCA). The grant

will allow the Bureau to hire a

Employee Older than Bureau and Proud of It
by Jessica Brown, Public Information Officer

OSBI employees helped

celebrate Melba Morrow’s 90" birth- presented her with a Commendation

day at OSBI Headquarters August
4™, Her actual 90" was August 1%,
Therefore, when the birthday girl
was called to the third floor confer-
ence room, she was pleasantly sur-
prised to find a room full of well
wishers, two large birthday cakes,
and dozens of cupcakes.

OSBI Director Stan Florence

from the Governor’s Office and a
super-sized birthday card.

Melba works at OSBI head-
quarters part time as a lobby recep-
tionist. She often boasts how she’s
older than the Bureau. OSBI was
created in 1925. Melba brings a
smile to everyone she meets.
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Academy continued ... games, Zip-lining across the Okla-  that provides a distinct advantage
This training gave all homa River, and great food from over your competition.” Thank you

agents a better understanding of local eateries, the memories and all for this advantage you have

what a thorough crime scene in- friendships made will certainly made possible for all academy at-

vestigation looks like. In conjunc-  inspire greater working relation- tendants.

tion with the understanding comes  ships.

the ability to assist other crime On behalf of my fellow
scene agents with their part of the  agents, allow me to thank all of
investigation. those who sacrificed so that this

A vast amount of important academy could occur. Well known
information was provided through- author and successful businessman
out these six weeks. As important ~ Mark Sanborn wrote, “The more
as the instruction and knowledge  you learn, the more prepared you
acquired, agents also shared time ~ are for whatever comes your way,
outside the classroom. From time  and the more you learn the more

. . - Agents take oath to uphold laws of
spent watching Redhawks baseball you develop behavioral flexibility ’ omahoms_




