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OSBI COMMISSIONHIRES
NEw DIRECTOR

The OSBI Commission has appointed
OSBI Inspector Stan Florence the Bureau’s n€
Director effective November 15, 2010. The Cg
mission met Monday, November 1st and con-
ducted five interviews in executive session bef
naming its choice.

Florence has worked in law enforceme
for 27 years starting his career as a police affig
in Duncan. He served as Grady County Sheri
prior to becoming an OSBI Special Agent in
2003.

Florence earned his bachelor’'s degree
Criminal Justice Management and Ethics at M
America Bible College and his master’s degres
Criminal Justice from East Central University.
He also graduated from the National Sheriff’'s M
stitute and holds an Advanced level Certificate  OSBI Director Stan Florence
with the Council on Law Enforcement Education
and Training (CLEET). He serves as an adjunctgasdr at Mid-America Chris-
tian University in the Criminal Justice Managemend Ethics bachelor’s degree
program and in the Leadership and Public Administnamaster’s degree pro-
gram.

“I consider being appointed as Director to beeaghonor and | feel very
privileged to serve in this capacity. The OSBamsoutstanding agency with a
rich history and legacy entrusted by those who Is&veed before us. Our origi-
nal purpose remains the same as it did when wenbdadE025. | want to work
hard to ensure both present and future employ@esingfocused on our mission
and always remember we serve not only as a restafoeal law enforcement,
but we also represent the victims of crime in dates” Florence comments.

Florence, who was reared in Oklahoma, and his afes four grown
children and three grandchildren.
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OSBI Names Top Employees During Awards Banquet

During the annual OSBI Awards Banquet Decemberthe National Cowboy and Western Heri-
tage Museum, the bureau announced the “Of the Yeiariers in three categories: Agent, Criminalisig a
Non-Commissioned. Special Agent Francia Thompaamime scene agent in the South Central Region,
was honored as this year’'s Agent of the Year. #bried 24 crime scenes of which more than halewer
after-hour call outs and 22 involved a violent afe ranging from Assault with a Deadly Weapon ta-Mu
der. She spent more than 1,000 hours processesg stenes collecting evidence, documenting that ev
dence, and working closely with the Forensic S@e@enter to ensure nothing was overlooked. As a bi
lingual agent, Thompson serves as an interpretanémy agencies, teaches basic Spanish to lawaanfor
ment students, and speaks to young school studeritee importance of a good education.

Barbara Wells, a DNA Analyst based in the Lawt@faratory, is this year's Criminalist of the
Year. She worked every day for the past year tkentlae biology unit more productive by performing
more than 120 serology and DNA cases, assistingawtalidation of a new amplification kit, reviewin
numerous cold case files to identify possible ljatal evidence, and assisting a co-worker withsisteup
of her DNA samples. Wells consistently produceghlguality casework in both serology and DNA while
maintaining an open line of communication with cdiis.

The bureau announced Aaron Gray as this year'sG@mnmissioned Employee. Gray works in
the Information Services Division’s Field Servidésit and was instrumental in the bureau’s Statewide
Incident Based Reporting System (SIBRS) certifmatyy the FBI by performing time-consuming system
tests to identify missing mandatory FBI validate®ts. This six-month-long project reduced OSBiisre
submission rate to less than four percent.

His close attention to detail when reviewing dataerrors helped solve several crimes across the
state. For example, he recalled a police reponngtidd to SIBRS where a gun was stolen from Fre#eri
That same gun was recovered by another jurisditctiohe state. Gray reported the finding to Frasdter
police.

OSBl WoRKSTO ID MISSING OKLAHOMANS

The OSBI has teamed up with the Oklahoma OffictnefChief Medical Examiner, the Depart-
ment of Corrections, and many local law enforcenagy@ncies across the state to begin a progransto di
cover the identity of more than 200 sets of unidieadt remains.

The OSBI will help by collecting DNA samples frdamily members of missing persons. Such an
individual can go to any OSBI facility across thiate and ask that a buccal swab be taken. For these
able to travel to an OSBI facility, agents will sclule a time to meet them at their home. The stedien
from the inside of the person’s mouth, will thendeat to the University of North Texas Center famhan
Identification. Scientists will extract the DNAoim the swab and enter it into a database thatwitipare
the known sample with samples taken from unidettifemains. This will no doubt help identify sonie o
the bodies found in the past several decades dldd oot be identified with other methods. “We hdhis
program gives peace to families of missing persuamsh is why we are dedicating our people and re-
sources to this program at a time when the agenlopking for ways to cut programs due to budget co
straints,” Jessica Brown, OSBI PIO, says.

The Department of Corrections is also openindpitdities to family members of missing persons
where they can have buccal swabs taken and subdntottdNTCHI. The goal of this project is to maket
process as easy and accessible to families adjpmssi
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OSBI Promotes Law Enforcement During Career Day

OSBI took part in the 4th annual Career and Cellégur pre-
sented by Eastern Oklahoma State College and Kimmhechnology
Centers at the Pittsburg County Expo Center in Mefdr. Special
Agent John Jones handed out brochures and spdkenere than 300
junior high students about a career in law enimeat and what type of
education one needs to pursue a career as anigatest As a way to
intrigue their young minds, Jones also set up akneame scene and di
cussed the evidence students could find.

The organizers of the career day believe thatdppsing the stu
dents to opportunities earlier in their lives giteem more time to pre-
pare for a career choice. :

OSBI participates in several similar career daysss the state to SPEcial Agent John Jones answers sty

. . dents’ questions about becoming
encourage young people to pursue a career in psdtfiety. an investigator.

OSBI Analysis Unit Earns Award

The Oklahoma Statistical Analysis Center (SAC)jahs housed in the OSBI's Information Ser-
vices Division, was recently awarded the Justicegdech and Statistics Association’s Phillip Hokeakav
for Excellence in Analysis. The Hoke Award is aioadl award that recognizes outstanding effortdHer
creation of useful and high quality reports. Thdabkma SAC won the award for its work on the report
“Evaluation of the Oklahoma City Gang and Violembdram”, a program evaluation conducted for the
Oklahoma City Police Department. Christopher Hilhgie Baker, and Carl Grafe completed the program

_ evaluation in June 2010; SAC Staff was recognipedt$ work in Port-
land, Maine, at the Annual BJS/JRSA Conference.

Judges’ Comments:*The Oklahoma [SAC] produced an excellent re-
port on a very complicated and practically difficpfogram to evaluate.
While | tend not to like process-type reports, tigigort clearly de-
scribed the PD strategies and blended these wittivariate statistical
analysis that was easy to follow and led to sownttiusions. | believe
this report would be very valuable to law enforcatredministrators
attempting to deal with gang problems. Even thabghoutcomes are
limited, the clear and well-written project backgml, description, and
w‘ literature review make this a valuable report.”

' “The report does a good job of documenting itscbasions. |

OSBI Statistical Analysts Angie Baker/Ik€d the focus on outcomes as well as outputs.”

(middle) and Carl Grafe (right) presented ) _ _ )
the Hoke Award The report is available onlinkttp://www.ok.gov/osbi/

Statistical Analysis Center/Publications/index.html




