
OPM 99-04

DATE: January 20, 1999

TO: All Agency Directors (Merit System Agencies)

FROM: Oscar B. Jackson, Jr., Administrator
and Cabinet Secretary of Human Resources

RE: 1999 Annual Compensation Report

Enclosed is a copy of the Office of Personnel Management 1999 Annual Compensation
Report for your review.  This report, mandated by O.S. Title 74:840-2.12(5),
summarizes the results of the Annual Salary Survey of market compensation practices
and compares these results to those in Oklahoma state government.

The summary conclusions in the report indicate that Oklahoma’s TOTAL
COMPENSATION (salary and benefits) is approximately 5.5% behind the market.
Specifically, our SALARY PRACTICES are 14% behind the market; however, this is
offset by our BENEFITS STRUCTURE exceeding the market by 9.6%.

The 1999 Annual Compensation Report recommends adoption of all components of the
Office of Personnel Management Classification and Compensation Reform Project.  We
are also recommending legislative authority and annual funding consideration of pay-
for-performance for all non-higher education state employees.  Such authority would
allow agencies to establish an environment in which employees who excel are
rewarded for the value they add to the organization.

Questions or comments about the report or the survey may be directed to the OPM
Compensation Division at (405) 522-0422.

Enclosure:  1999 State of Oklahoma Annual Compensation Report


