Title 530 - Office of Personnel Management
Chapter 10 - Merit System of Personnel Administration Rules
Subchapter 13 - Reduction-in-Force

Part 7-
PRIORITY CONSIDERATION FOR REEMPLOYMENT

530:10-13-70. Eligibility for priority reemployment consideration
(@) Permanent classified employees, and employees on probationary status after reinstatement from permanent
classified status without a break in service, who have been separated as a result of an officially conducted reduction-
in-force or the abolition of all or part of a state agency, are eligible for priority reemployment consideration [74:840-
2.27C] for jobs in the classified service. In addition, affected employees shall be eligible for Priority Reemployment
Consideration beginning with the date the implementation plan is posted, for a period not to exceed 12 months
before the scheduled date of separation, if the agency:
(1) has posted a reduction-in-force notice and implementation plan and the employees are in positions
covered by the plan and within the displacement limits established by the Appointing Authority; or
(2) s scheduled to be closed or abolished by law or court order. [74:840-2.27C]
(b) To be placed on the Priority Reemployment Consideration Roster for a job family level, a person shall apply to
the Office of Personnel Management and meet all requirements for the job [74:840-2.27C]. The job family level
need not be announced for recruitment. The names of the persons on Rosters shall be ranked in order of their
individual final earned ratings [74:840-2.27C].
(c) Employees who accept severance benefits:
(1) are eligible for Priority Reemployment Consideration in accordance with the provisions of Section
840-2.27C of Title 74 of the Oklahoma Statutes,
(2) who are reemployed less than 1 year after receiving severance benefits by the agency from which they
separated are required to repay such benefits in accordance with Section 840-2.27E of Title 74 of the
Oklahoma Statutes.
(d) Employees who accept voluntary out benefits in accordance with Section 840-2.28 of Title 74 of the Oklahoma
Statutes shall not be eligible for Priority Reemployment Consideration.

[Source: Amended at 13 Ok Reg 3047, eff 7-15-96; Amended at 14 Ok Reg 3638, eff 8-1-97 (emergency); Amended at 15 Ok Reg 2397, eff 7-1-
98; Amended at 17 Ok Reg 153, eff 11-1-99 (emergency); Amended at 17 Ok Reg 2571, eff 7-1-00; Amended at 19 Ok Reg 1921, eff 3-28-02
(emergency); Amended at 20 Ok Reg 2463, eff 7-15-03; Amended at 21 Ok Reg 644, eff 10-22-03 (emergency); Amended at 21 Ok Reg 2821,
eff 7-11-04]

530:10-13-71. Agency priority reemployment consideration requirements

(a) Before any vacant position in the classified service is filled by the initial appointment of any person from an
employment register, an Appointing Authority shall request a list of the names of persons appearing on the Priority
Reemployment Consideration Roster for the appropriate job family level [74:840-2.27C]. The Appointing Authority
shall give such persons priority consideration for reemployment and may appoint any person whose name appears
on such list regardless of rank [74:840-2.27C]. Additionally, an Appointing Authority shall consider its Affirmative
Action Plan in accordance with Section 840-2.1 of the Oklahoma Personnel Act and 530:10-3-31.

(b) An Appointing Authority may make an initial appointment from a certificate of eligibles as provided in
530:10-9-92, only after certifying in writing to the Administrator that any and all persons whose names appear on
the Priority Reemployment Consideration Roster for the job family level were first given priority consideration for
reemployment. This requirement does not mandate the appointment of a person from a Priority Reemployment
Consideration Roster and does not apply to internal appointments and actions, such as, promotions and
reinstatements.

[Source: Amended at 13 Ok Reg 3047, eff 7-15-96; Amended at 14 Ok Reg 3638, eff 8-1-97 (emergency); Amended at 15 Ok Reg 2397, eff 7-1-
98; Amended at 17 Ok Reg 153, eff 11-1-99 (emergency); Amended at 17 Ok Reg 2571, eff 7-1-00]



530:10-13-72. Conditions of employment and entrance salary

Persons who are appointed from a Priority Reemployment Consideration Roster shall be employed in accordance
with 530:10-9-102, if they are eligible for reinstatement as provided in that Section. The entrance salary of such
persons shall be fixed in accordance with 530:10-7-4.

[Source: Amended at 13 Ok Reg 3047, eff 7-15-96; Amended at 17 Ok Reg 153, eff 11-1-99 (emergency); Amended at 17 Ok Reg 2571, eff 7-1-
00; Amended at 21 Ok Reg 644, eff 10-22-03 (emergency); Amended at 21 Ok Reg 2821, eff 7-11-04]

530:10-13-73. Expiration and forfeiture of eligibility
(@) The eligibility of an individual to remain on any Priority Reemployment Consideration Roster and to be given
priority consideration for reemployment shall expire 18 months after separation as a result of a reduction-in-force or
abolition of an agency [74:840-2.27C]. A person’s eligibility shall also be forfeited upon:
(1) declination of an offer of reemployment to a job having the same or higher rate of pay than the job
from which removed [74:840-2.27C], that is located in a county in which the person has indicated a
Willingness to work;
(2) acceptance of an offer of reemployment to a job having the same or higher rate of pay than the job
from which removed;
(3) failure to report for duty within the time specified by the Appointing Authority; provided the person is
given at least 14 calendar days;
(4) recall to the job family level from which removed; or
(5) failure to meet any of the requirements for the job.
(b) It is the responsibility of the person to maintain a current address with the Office of Personnel Management.

[Source: Amended at 13 Ok Reg 3047, eff 7-15-96; Amended at 14 Ok Reg 3638, eff 8-1-97 (emergency); Amended at 15 Ok Reg 2397, eff 7-1-
98; Amended at 16 Ok Reg 2540, eff 7-1-99; Amended at 17 Ok Reg 153, eff 11-1-99 (emergency); Amended at 17 Ok Reg 2571, eff 7-1-00]



