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Administrator and Cabinet Secretary of Human Resources and Administration 

   
RE: Implementation of Enrolled House Bill 2005 for Employees on 
  Military Leave of Absence 
 
As you are aware, Section 209 of Title 44 and Section 48 of Title 72 of the Oklahoma 
Statutes require that state employees called to active duty in connection with the Iraq 
conflict be paid the difference between their state pay and their military pay (military pay 
differential).  A question has been raised as to the application of the state salary increase 
provided by House Bill 2005 to state employees receiving this military pay differential 
while on military leave of absence.  In consultation with the Oklahoma Attorney General's 
Office, the Office of Personnel Management has concluded that any state employee on 
military leave of absence who is receiving the military pay differential is eligible to have 
the state salary increase factored into the computation of the pay differential effective 
January 1, 2005.   
 
Further, state agencies should review the effect of the HB 2005 salary increase on state 
employees who are on military leave of absence and whose state salaries had not 
previously exceeded their military salaries.  If the application of the HB 2005 salary 
increase would raise an employee’s salary above his or her military pay, thereby 
qualifying for the military pay differential, the increase should be factored into state pay 
effective January 1, 2005.  All other state employees currently on military leave of 
absence who are not receiving the military pay differential are eligible for the pay increase 
upon return to work. 
 
If you have questions concerning this matter, please refer them to Tom Patt, OPM 
Director of Compensation and Workforce Planning, at (405) 522-0422. 
 

 
 

"We serve the people of Oklahoma by delivering reliable and innovative 
human resource services to our partner agencies to achieve their missions." 
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