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SUBJECT: 2008 OPM Annual Compensation Report

| am pleased to announce the release of the 2008 Office of Personnel Management Annual
Compensation Report, required by O.S. Title 74, Section 840)1.6A, which provides, ‘the
Administrator of the Office of Personnel Management shall conduct an analysis of rates of pay
prevailing in the state within the public and private sectors for comparable jobs and report the
findings to the Governor, the President Pro Tempore of the Senate, and the Speaker of the House
of Representatives.” The report may be accessed on the OPM website at www.opm.ok.gov under
the Reports and Publications link. Hard copies of the report will also be distributed to Cabinet
Secretaries and Agency Directors.

During the period FY2005 - FY2007, general increases were provided to state employees that
helped to keep pace with market pay growth. However, no increases were provided in FY2008 or
FY2009, notwithstanding the fact that market pay increases were nearly 4 percent in both 2007
and 2008 and are projected to be the same level in 2009. The current market disparity of 16.12%,
compared to 12.1% last year, clearly shows the negative impact that two years without a pay
increase has had on the market competitiveness of the state’s classified compensation system.
Additionally, the state continues to experience an overall turnover rate of 14.1% (13.9% last year),
and a voluntary turnover rate of 11.7% (11.6% last year).

With this in mind, and in consideration of other relevant factors affecting the state’s compensation
system, the Office of Personnel Management makes the following compensation
recommendations:

1. Remove the minimum wage provision, which is indexed to the Federal poverty
guidelines for a three-person household, and maintain the current level of $17,600
per year.

2. Provide a 5 percent pay increase for all state employees.

3. Establish a special recruitment and retention fund for state agencies.
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4. Place the 66 directors of appropriated state agencies on the same salary
structure that the 37 directors of nonappropriated state agencies were placed on
in 2006, as recommended by the January 11, 2002 Agency Director
Compensation Report.

Details regarding these recommendations may be found in the Executive Summary of the report
on pages 2-4, and the Recommendations section of the report on pages 22-23.

It is acknowledged that the Legislature’s ability to fund the suggested compensation
recommendations is severely limited because of the historic economic downturn now occurring in
Oklahoma and across the nation. Oklahoma, like almost every other state, is facing a multi-
million dollar revenue shortfall in the coming year and is expected to be forced to reduce
expenditures. However, to effectively compete for a high quality workforce, the state cannot
afford to allow its classified service pay rates to fall further behind the market, particularly in
critical jobs.

Please let me know if there are questions or comments, or you may contact OPM Director of
Compensation Tom Patt at (405) 522-0422 or tom.patt@opm.ok.gov.
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