
 

 

 

 
 

 

 

 

 
 

 
 

 

  

 

 
 

 

 

 
 

 

 

 

 

 

 

  

        
        

May 2010 

Volume 1, Issue 5 OK Training Tribute 


OK Training Tribute Committee. 

Hosted by the Office of Personnel Management Website 


Job Accommodation Network for ADA Training 

If you’re a trainer or supervisor 
needing resources for ADA com-
pliance, disability awareness, rea-
sonable accommodation policy or 
any other such related disability 
topic, the Job Accommodation 
Network, otherwise known as 
JAN, is one of the best places to 
look. 
JAN was developed in part by the 
Department of Labor and is one 
of the leading resources on free, 
expert, and confidential guidance 
on workplace accommodations 
and disability employment issues.  
They will offer one-on-one guid-
ance on policy issues, accommo-
dation, and business opportuni-
ties. JAN also offers online train-
ing and in-person presentations. 
They offer a selection of videos, 

Also, if you need funding in or-
der to make accommodations, 
JAN offers a link to tax incen-
tives and other funding.  
One excellent tool that JAN of-
fers on-line is a free search en-
gine that will help HR profes-
sionals, supervisors and manage-
ment find reasonable accommo-
dations depending on the actual 
disability, the occupation, the 
product and service or the topic. 
For instance, because less is 
known about adult Asperger Syn-
drome versus how autism occurs 
with children, it may be difficult 
to find accommodations for indi-
viduals who seem able to work, 
but may be socially awkward in 
the workplace. JAN suggest us-
ing technologies such as email or 

web cast, and social media net- text to provide the worker the 
works. distance needed to function in a 

UPDATE!  Enterprise Learning Management (ELM) 
Many are asking, “What can 
ELM do for my Agency?”  The 
bottom line is:  ELM can help 
achieve and maintain agency 
training compliance! 
ELM can allow you to cut learn-
ing costs and improve business 
by reducing time and money as-
sociated with advertising a 
course, registration, communica-
tion and tracking. Through ELM, 

agencies can even share training 
resources. 
A few of ELM’s advantages are 
tracking competencies and email 
notifications.  The pilot agencies 
continue to use email notifications 
as a source of communication. 
Email notifications have reduced 
the time it may take for enroll-
ment. Each notification message 
has been modified to reflect infor-

team work environment. This is 
only one example out of hun-
dreds found on this site. 
The search engine also covers 
topics such as aging, mediation, 
pregnancy, and obesity.   
JAN can benefit our state agen-
cies by being utilized as a tool for 
training of employees, supervi-
sors and HR, it can be used as a 
research device for compliance, it 
can be used a policy resource, 
and it can be used by employees 
who want to remain a viable and 
independent worker. 
The JAN website is easily found 
at askjan.org or you may call to 
speak one-on-one with a JAN 
consultant free of charge by dial-
ing: 

(800)526-7234 (Voice) 
(877)781-9403 (TTY) 

mation needed to communicate 
to the employees. 
Currently, several agencies have 
requested ELM as a function of 
their training. If you are inter-
ested in implementing ELM 
within your agency, please con-
tact the HelpDesk at help-
desk@osf.ok.gov or call Jeanie 
Robards for more information at 
522-1780. 

mailto:desk@osf.ok.gov
http:askjan.org
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Our mission is to distribute the most current 

and pertinent training news and to collect in-

formation regarding unfulfilled needs for 

training.  We hope to be a source of informa-

tion for training managers and supervisors 

throughout Oklahoma. 

OKFMA 
The Oklahoma Financial Manage-
ment Association is holding it’s next 
quarterly training on May 6th from 
1:30 - 4:30 at the Business Confer-
ence Center at the MetroTech Spring 
lake Campus in OKC.   

Topics that will be covered include: 
• Budget Work Program Instructions 
• Lessons Learned from Asset Man-

agement Implementation  
• Multi-Generational Issues in These 

Stressful Times 
• HB 2363/VOBO Procedures. 

Register for this event at: www.okfma.com 

IPMA-HR Southern Region Conference Was A HUGE Success! 

There were great topics, wonderful networking opportuni-
ties, terrific food and helpful vendors which all led to the 
most ideal development opportunity.  But don’t take my 
word it….. 

“I found the seminar: How Drug Abuse Affects Employees 
very informative.  Also the presenter had lots of great en-
ergy.” said Bethany Carpenettie from Sedgwick County 
Kansas. 

Paula Land from the OK Department of Rehabilitation 
Services reported: “The Presentation by Lloyd J. Vasquez, 
Jr. was well worth the time and resources spent at  
IPMA-HR”. 

Barbara Montoya from Alabama’s Montgomery City/ 
County Personnel Board also felt: “Judge Vasquez was In-
formative and entertaining and the food was great too!” 

Likewise, “Absolutely Awesome! Great Hospitality and 
the food was great!’ reported W. Maurice Brown from 
Kentucky’s Alcoholic Beverage Control agency when 
asked what he thought of the conference. 

Calvin Small, from the Department of Rehabilitation Ser-
vices found the best parts of the IPMA– HR Southern Re-
gion Conference to be: “Fantastic Door Prizes and the 
presentation by Kyle Eastham (Life is a Bowl of Choices) 
and how Mr. Eastham used the analogy of having a ‘black 
belt’ at work and bringing along other employees through 
the steps to reach their own ‘black belt’ level”. 

Mikki Gutierrez from the OK Department of Wildlife Con-
servation enjoyed the Once Upon a Time presentation. 
She stated: “Dr. Manzer allowed me to see the importance 
of story-telling and how it affects the workplace”. 

Lastly, Galen Linville from Health and Family Services in 
Kentucky praised the conference by saying: “Excellent 
food service and speaker selection!” 

We hope to see everyone in Louisville, Kentucky 
for next year’s conference! 

Leadership and Ethics Conference 
Mid America Christian University 
is presenting a workshop on Lead-
ership and Ethics. This event will 
be geared toward CLEET profes-
sionals but will cover great topics 
that most leaders will find useful. 

The course will take place on 
JUNE 3, 2010 - 8AM – 1PM and 
includes a lunch buffet. 
The venue is located at 3500 SW 
119th in OKC. Pre-registration is 
only $40! ($45 at the door) 

CLEET professionals will earn 4 
hrs of credit. 
Please contact: Vickie Dulaney -
vdulaney@macu.edu or 
(405) 692-3153 for cost informa-
tion and any further detail. 

mailto:vdulaney@macu.edu
http:www.okfma.com
mailto:crystal.nolen@mines.ok.gov

