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CPO Program in 2010

Interviewed: Lee Johnson, DCS
Contract Manager

The certified procurement pro-
gram has undergone revision in
2010. The Department of Central
Services is changing public pur-
chasing in Oklahoma from the
traditional focus on transaction
processing to tactical training.
DCS is working on a different
core curriculum, along with an
Advisory Committee from six
state agencies. The HRDS classes
counted previously haven’t had
an emphasis on procurement so
DCS and OPM will work to-
gether to have classes that will
work as CPO credits in the fu-
ture, but currently no HRDS

OK Training Tribute Committee.
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classes in Spring 2010 count to-
wards CPO credit. CPO’s now
are required to get 24 hours of
CEUs in two years, but are rec-
ommended not to wait for the last
six months to try to get the 24
hours in.

There is a Brown Bag series, oc-
curring during the lunch hour 11-
12:30, taking place at various lo-
cations providing one hour of
CPO training free and is giving a
brief view of a training session
proposed for the core curriculum.
While many of the sessions are
filled, if you’re interested in at-
tending the brown bag series,
please contact: Kathy Cox at
Kathy Cox@adcs.state.ok.us.

SharePoint To Meet All of Your Survey Needs!

Trainers are always facing the
inevitable questions of what
training do the employees re-
quire, and what training will en-
able an employee to become an
asset to their agency. The cur-
rent economic system requires
that agency training profession-
als zero in and target the precise
training that will benefit the em-
ployee and agency simultane-
ously.

It was with this goal in mind that

Ayana Wilkins with the Depart-
ment of Environmental Quality
came up with a way to resolve this
issue and ensure that employees
received the exact training that
they required. Ms. Wilkins, with
the assistance of the agency IT
department, created a training sur-
vey using the Microsoft Share-
Point Software and sent it out to
the employees. SharePoint en-
abled her to get the survey effi-
ciently and quickly to all of DEQ

OK Training Tribute

If you’re interested in Central
Purchasing conducting classes
outside the Oklahoma City area,
please have administrative ap-
proval, make sure you have a lo-
cation that has classroom style
seats, have an idea of the number
of employees that will be attend-
ing, total number of seats avail-
able for those outside of your
agency and check the procure-
ment training calendar. Please
note that there will be a charge
for attendance. Again, please
contact Kathy Cox at

Kathy Cox@adcs.state.ok.us or
Lee Johnson at
Lee_Johnson@dcs.state.ok.us

employees at all locations at the
same time. Employees were
able to answer the survey and the
results were sent directly back to
Ms. Wilkins so she could ana-
lyze the information and develop
the right training plan for the
agency. Ms. Wilkins discovered
that the SharePoint program was
user friendly and has recom-
mended it to other trainers.

Continued on page 2....



mailto:Lee_Johnson@dcs.state.ok.us
mailto:Kathy_Cox@dcs.state.ok.us
mailto:Kathy_Cox@dcs.state.ok.us

OK Training Tribute Committee.
Hosted by the Office of Personnel Management Website

Ayana Wilkins (DEQ)

Crystal Nolen (DOM)

Wendy Simpson (DCS)

Lisa Hays (REC)

Jeannette Williams (OSEEGIB)
Tim Cramer (OPM)

Phone: 405-427-3859
Fax: 405-424-4932
Email: crystal.nolen@mines.ok.gov

Our mission is to distribute the most current
and pertinent training news and to collect in-
Sformation regarding unfulfilled needs for
training. We hope to be a source of informa-
tion for training managers and supervisors

thronghont Oklahoma.

SharePoint Continued

SharePoint is a Microsoft prod-
uct so it is available through
the SW120 contract which is
the mandatory contract for all
state agencies.

The cost for SharePoint does

Walk the Talk Website

At our last Training Coordinators
Meeting, Lisa Fortier mentioned a
great organization for obtaining
training materials. For those of
you who wanted more information
or for those who were not able to
make it to our meeting on March
11th, here is a follow-up article
you might appreciate if your look-
ing for great training items.

Walk the Talk specializes in Lead-
ership and Personal Development

vary based upon each agency’s
needs. Your agency may al-
ready posses and utilizes this

—— software so you may check
with your IT division to see if
it is available for your use.

EEO Training for Investigator

The Oklahoma Alliance for Civil Rights, Inc. is providing
four-day training on May 4" through May 7", 2010, from
8:00 a.m. to 5:00 p.m. for Discrimination Complaint Inves-
tigators.” All persons who are designated to investigate
complaints of employment discrimination in executive
branch agencies and are subject to the initial training, ini-
tial certification, and those who must comply with the an-
nual training requirements are encouraged to attend. For
additional information and to receive the official training
announcement package, please submit your request to:
OACRINC@AOL.COM or contact Ayana Wilkins at
(405)702-1062, as soon as possible.

Next Training Coordinators Meeting!

Our next Training Coordinators Meeting will be held on
June 22nd at 1:30 at the Jim Thorpe building in room 560.
The Training Council Committee will be heading up this
meeting and will be organizing the agenda. If you have
ideas or needs for discussion for the June meeting please
contact Wendy Simpson at 521-3031 so that she may offer
your request at the next training council committee meet-

ing.

This technology is another ex-
ample of a state employee us-
ing creativity and available re-

— sources to the benefit of the
agency and the State of Okla-
homa.

Resources. They provide materi-
als on various topics such as
change, setting goals, ethics and
management.

Walk the Talk provides free re-
sources such as newsletters, inspi-
rational movies and finding solu-
tions. The video products can of-
ten be viewed without charge be-
fore your purchase.

This company’s goal is to inspire,
inform and help organizations

reach greater levels of skill and
confidence for employees, mem-
bers and customers. These types
of messages can either be used to
gain interest for a topic or to build
on themes during training ses-
sions.

| encourage all trainers to take a
look at this company’s website lo-
cated at walkthetalk.com or call
800-888-2811 for a brochure.
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