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FOREWORD 
Authorization 
The information presented in this report reflects the status of state government agencies’ efforts and progress in the area of affirmative 
action and equal employment opportunity during FY-2009. Pursuant to Section 840-2.1 of Title 74 of the Oklahoma Statutes, each 
agency in all branches of state government is required to develop and adopt a written affirmative action plan for submission to the Office 
of Personnel Management (OPM) annually no later than September 1. 

Procedure 
Affirmative action plans for executive branch agencies are subject to the approval of the Administrator, Office of Personnel Manage-
ment. The Administrator submits all plans to the Affirmative Action Review Council for the Council’s review. The Council reviews the 
plans for compliance with the standards adopted by the Administrator and makes recommendations to the Administrator to reject or ap-
prove the plan. Each plan approved by the Administrator is constructed according to the following standards as contained in Merit Rules 
530:10-3-33.1 through 530:10-3-33.11 and the Manual for Affirmative Action Plans in Oklahoma State Government. 

• Equal Employment Opportunity Policy Statement 
• Responsibility for AA/EEO Implementation 
• Dissemination of Affirmative Action Plan and Policy 
• Evaluation of Preceding Years’ EEO/AA Efforts 
• Identification and Analysis of Problem Areas 
• Job Group Analysis 
• Availability Analysis 
• Utilization Analysis 
• Goals and Timetable 
• Present Staffing Report 
• Personnel Transactions Report 
• 3-Year Evaluation of Previous EEO Efforts (New Hires) 

All data in this report is as of June 30, 2009. The workforce information in the tables was compiled from data submitted by state agen-
cies. The “total number of state employees” shown in this report include only those employed by the reporting agencies listed on pages 
8 and 9. Agencies with fewer than 2 employees are not required to report workforce data under the state’s Affirmative Action Program. 
The Attorney General has determined that the Administrative Director of the Courts cannot be required to submit an affirmative action 
plan for the judicial branch of state government to OPM unless directed to do so by order of the Supreme Court of Oklahoma (AG Opin-
ion 2001-16). The Administrative Director of the Courts did not submit a plan for this reporting period. 

The civilian labor force (CLF) statistics used in this report were compiled from the 2000 census data as shown in the table provided by 
OPM. These statistics reflect the percentage representation by gender, race, and ethnicity of persons employed in the statewide CLF. 
Significant demographic changes may be observed with the reporting and use of the new 2000 census figures, possibly impacting the 
percentage representation of females and minorities. 

This report uses the statewide CLF for comparison with agency workforce data. Therefore, any analysis of the data for a specific agency 
should be conducted using the agency’s entire affirmative action plan rather than this report. OPM maintains a copy of each agency’s 
affirmative action plan for review by interested parties. 

Disclaimer 
The statewide CLF statistics may not provide the most accurate information available in “a reasonable recruitment area” for a given 
agency. However, for the purpose of this report, the data is used as a general standard of comparison with the state workforce. Due to 
number rounding and other adjustments in the CLF, the sum total of all percentages may not always equal 100. 

Summary statistical data for FY-2009 contained in this report may not be identical to that reported for FY-2008. This is the result of: 1) 
new agencies reporting or 2) reporting agencies amending data reported for FY-2008. 

http:530:10-3-33.11
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EXECUTIVE SUMMARY 
The State of Oklahoma’s workforce consisted of 35,251 employees in the 115 reporting agencies, boards and commissions as of June 
30, 2009. This reflects an increase of 328 employees or 0.94% from the 34,923 employees reported as of June 30, 2008. Comparative 
figures for all state government agencies reporting are listed below. 

State Government Workforce Representation 
Race Male Female Total Percent 

White 12,157 15,215 27,372 77.6 

Black  1,105  2,544  3,649 10.3 

Hispanic  346  555  901  2.6 

Asian/Pacific Islander  287  372  659  1.9 

Amer. Indian/Alaskan Native  1,243  1,427  2,670  7.6 

Totals 15,138 20,113 35,251 

Percent of Totals 42.9 57.1 100.0 

Male vs. Female 
Male 42.9% Female 57.1% 

Minority Employment 
During this reporting period, total minorities comprised 22.4% of the state’s workforce, an increased representation of 0.3% from 
22.1% in FY-2008. Raw numbers reflect an increase of 161 employees (7,879 vs. 7,718) or 2.09% from this same period one year ago. 
The following table lists the distribution of minorities across the various EEO job categories: 

Minority Representation by EEO Category 

EEO Category FY 2008 2008 Percent of Category FY 2009 2009 Percent of Category CLF Comparison 

Officials/Admin. 238 13.7 268 13.8 15.1 

Professionals 3,326 21.4 3,383 21.9 17.2 

Technicians 543 18.8 556 19.1 21.9 

Protective Services 825 20.5 828 20.6 21.6 

Paraprofessionals 1,076 33.8 1,142 33.7 21.9 

Administrative Sup. 1,056 23.1 1,035 23.0 21.2 

Skilled Craft 150 17.3 154 17.2 21.9 

Service Maintenance 504 24.7 513 24.7 31.1 

Totals 7,718 22.1 7,879 22.4 22.9 

40 
35 
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Official/ Professional Technician Protective Para- Admin. Skilled Service 
Admin. Services Professional Support Craft Maintenance 

Comparing the FY-2009 percentages to those 

for FY-2008, except for Paraprofessionals, Ad-
ministrative Support and Skilled Craft, all other 
EEO job categories showed stable to increased 
progress for minorities, with the Professionals 
EEO category reflecting the largest increase 
(21.9 vs. 21.4). 

2009 Percent of Category 
2008 Percent of Category 
Percent cLF 



 

     

    

      

    
      

        

 

 

     

       
       
      

        
      

     
       
     

         

 

   
   

 

                                                                     
                                                                                                     

EEO/AA StAtuS REpORt :: Executive Summary 06 
A comparison of the representation of minorities in the state workforce to the 2000 Civilian Labor Force (CLF) representation yields 
the following observations: 

• Minority representation in state government continues to exceed the CLF in FY-2009 for the Administrative Support, Professional, 
and Paraprofessional job categories. 

• Overall, with an increase of 0.3% from last year (22.4% vs. 22.1%), the utilization rate of minorities in Oklahoma state government 
is still slightly below the CLF (22.9%). 

Female Employment 
Total female representation continues to increase, making up 57.1% of the state government’s workforce. Raw numbers show an 
increase of 178 employees or 0.89% from 19,935 in FY-2008 to 20,113 in FY-2009. The following table lists the female distribution 
within the EEO job categories: 

Female Representation by EEO Category 

EEO Category FY 2008 2008 Percent of Category FY 2009 2009 Percent of Category CLF Comparison 

Officials/Admin. 763 43.7 889 45.7 37.6 

Professionals 10,309 66.2 10,300 66.5 55.6 

Technicians 1,166 40.2 1,104 37.9 59.7 

Protective Services 680 16.9 679 16.9 16.7 

Paraprofessionals 2,372 74.4 2,545 75.0 59.7 

Administrative Sup. 3,937 86.1 3,892 86.0 70.1 

Skilled Craft 31 3.6 36 4.0 6.5 

Service Maintenance 677 33.3 668 32.2 41.5 

Totals 19,935 57.1 20,113 57.1 46.2 

Comparing the FY-2009 percentages to the FY-2008 percentages, female representation increased in four of the eight EEO categories. 

A comparison of the current representation of females in the state workforce to the 2000 Civilian Labor Force (CLF) representation 
yields the following observations: 

• Female representation in state government continues to exceed the CLF in the Officials/Administrators, Protective Services, Para-
professional, Administrative Support, and Professional job categories in FY-2009.

 • Overall, females in Oklahoma state government continue to be utilized at a rate higher than the CLF (57.1% vs. 46.2%). 

SUMMARY  COMMENTS 

The civilian labor force (CLF) statistics used in 
90 this report were compiled from the 2000 census 
80 data. Significant demographic changes may be 
70 observed with the reporting and use of the new 
60 2000 census figures, possibly impacting the per-
50 centage representation of females and minorities. 
40 Special attention needs to be placed on bringing 30 

specific areas of underutilization, both statewide 20 
10 and within agencies, up to at least the CLF levels. 
0 2009 Percent of Category 

2008 Percent of Category 
Official/ Professional Technician Protective Para- Admin. Skilled Service 
Admin. Services Professional Support Craft Maintenance 

Percent cLF 
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REPORT OF AGENCIES’AFFIRMATIVE ACTION PLANS
	
Title 74, Section 840-2.1 of the Oklahoma Statutes requires all 
agencies, boards, commissions, departments, and offices to an-
nually submit an affirmative action plan to the Office of Per-
sonnel Management (OPM). Oklahoma Statutes also require 
the Affirmative Action Review Council (AARC) to review and 
recommend approval of plans submitted by executive branch 
agencies to the Administrator of OPM. 

In compliance with the statutes, a total of 115 state agencies 
submitted affirmative action plans for the period ending June 30, 
2009. Of the state agencies submitting plans, 112 are executive 
branch agencies and 3 are legislative branch agencies. Agencies 
with fewer than 2 employees are not required to report work-
force data under the state’s Affirmative Action Program. 

The Administrative Director of the Courts did not submit a plan 
for this reporting period. The Attorney General has determined 
that the Administrative Director of the Courts cannot be required 
to submit an affirmative action plan for the judicial branch of 
state government to OPM unless directed to do so by order of 
the Supreme Court of Oklahoma (AG Opinion 2001-16).** 

This report uses the statewide civilian labor force (CLF) sta-
tistics computed from the Census 2000 special tabulation data 
for comparison with agency workforce data. These statistics 
reflect the percentage representation by gender, race, and eth-
nicity of persons employed in the statewide CLF. Significant 
demographic changes may be observed with the reporting and 
use of the new 2000 census figures, possibly impacting the per-
centage representation of females and minorities. Therefore, any 
analysis of the data for a specific agency should be conducted 
using the agency’s entire affirmative action plan rather than this 
report. OPM maintains a copy of each agency’s affirmative ac-
tion plan for review by interested parties. 

The agencies listed below have submitted affirmative action 
plans for review by OPM staff and meet the requirements of 
the Oklahoma Personnel Act and Merit Rules for Employment. 
Unless otherwise indicated, these plans have been reviewed by 
the AArc.  

Abstractors Board, Oklahoma 
Accountancy Board, Oklahoma 
Advancement of Science and Technology, Center for the 
Aeronautics Commission, Oklahoma 
Agriculture, Department of 
Alcoholic Beverage Laws Enforcement Commission 
Architects and Landscape Architects Board of Governors 
Arts council, State 
Attorney General’s Office 
Auditor and inspector, State 
Banking Department, State 
Boll Weevil Eradication Organization 
Bond Advisor, Office of the State 
Career and Technology Education, Department of 

Central Services, Department of 
Children and Youth, Commission on 
Chiropractic Examiner, Board of 
Commerce, Department of 
CompSource Oklahoma 
Conservation Commission, Oklahoma 
construction industries Board 
Consumer Credit 
Corporation Commission 
Corrections, Department of 
Cosmetology Board, State 
Council on Law Enforcement Education and Training 
Dentists, Board of Governors of the Registered 
Disabilities Concerns, Office of 
District Attorney’s Council 
Education, State Department of 
Educational Television Authority, Oklahoma 
Election Board, State 
Emergency Management, Department of 
Employee Benefits Council 
Employment Security Commission, Oklahoma 
Engineers and Land Surveyors, Board of Registration 

for Professional 
Environmental Quality, Department of 
Ethics Commission 
Finance, Office of State 
Firefighters Pension and Retirement System, Oklahoma 
Fire Marshal, State 
Funeral Board, State 
Governor, Office of the 
Grand River Dam Authority 
Health, State Department of 
Health Care Authority, Oklahoma 
Historical Society, Oklahoma 
Horse Racing Commission, Oklahoma 
* House of Representatives 
Human Rights Commission, Oklahoma 
Human Services, Department of 
Indian Affairs Commission, Oklahoma 
Indigent Defense System, Oklahoma 
Industrial Finance Authority, Oklahoma 
Insurance Board, State and Education Employees Group 
Insurance Department, Oklahoma 
Investigation, Oklahoma State Bureau of 
J.D. McCarty Center for Children with 

Developmental Disabilities 
J.M. Davis Memorial Commission 
Judicial Complaints, Council on 
Juvenile Affairs, Office of 
Labor, Department of 
Land Office, Commissioners of the 
Law Enforcement Retirement System, Oklahoma 
* Legislative Service Bureau 

* Plans for the Legislative branch are not subject to approval by the Administrator.
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Libraries, Department of 
Lieutenant Governor, Office of the 
Liquefied Petroleum Gas Administration 
Long Term Care Administrators, Board of Examiners of 
Lottery Commission, Oklahoma 
Marginally Producing Oil and Gas Wells, Commission on 
Medical Licensure and Supervision, Board of 
Medicolegal Investigations, Board of 
Mental Health and Substance Abuse Services, Department of 
Merit Protection Commission, Oklahoma 
Military Department, Oklahoma 
Mines, Department of 
Motor Vehicle Commission, Oklahoma 
Narcotics and Dangerous Drugs, State Bureau of 
Nursing, Oklahoma Board of 
Osteopathic Examiners, State Board of 
Pardon and Parole Board 
Personnel Management, Office of 
Pharmacy, State Board of 
Physician Manpower Training Commission 
Police Pension and Retirement System, Oklahoma 
Private Vocational Schools, Oklahoma Board of 
Psychologists, State Board of Examiners for 
Public Employees Retirement System, Oklahoma 
Public Safety, Department of 
Real Estate Commission, Oklahoma 
Rehabilitation Services, Department of 
Scenic Rivers Commission, Oklahoma 
School of Science and Mathematics, Oklahoma 
Secretary of State 
Securities, Department of 
* Senate, State 
Space Industry Development Authority, Oklahoma 
Tax Commission, Oklahoma 
Teacher Preparation, Commission for 
Teachers’ Retirement System 
Tests for Alcohol and Drug Influence, Board of 
Tobacco Settlement Endowment Trust 
Tourism and Recreation Department, Oklahoma 
Transportation, Department of 
Treasurer, Office of the State 
Turnpike Authority, Oklahoma 
University Hospitals Authority 
Used Motor Vehicle and Parts Commission 
Veterans Affairs, Department of 
Veterinary Medical Examiners, Board of 
Water Resources Board, Oklahoma 
Wheat Utilization, Research and Market Development Commission 
Wildlife Conservation, Department of 
Will Rogers Memorial Commission 

Executive Branch Agencies with Fewer Than 2 Employees 
Alcohol and Drug Counselors, Board of Licensed 
Anatomical Board, Oklahoma 
Interstate Oil Compact Commission 
Optometry, Board of Examiners in 
Peanut Commission, Oklahoma 
Polygraph Examiners Board 
Sheep and Wool Utilization 
Social Workers, State Board of Licensed 
Speech-Language Pathology and Audiology, Board of 

Exam for 

Executive Branch Agency Noncompliance Report 
The following agency submitted an affirmative action plans for 
review by OPM staff that did not meet the requirements of the 
Oklahoma Personnel Act and Merit Rules for Employment: 

none 

Judicial Branch Agencies Not Submitting a Report** 
Court of Criminal Appeals 
Supreme Court 
Workers’ Compensation Court 

* Plans for the Legislative branch are not subject to approval by the Administrator.
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DEMOGRAPHIC OVERVIEW OF STATE GOVERNMENT
	
WORKFORCE COMPARED WITH THE CIVILIAN LABOR FORCE
	

The following charts provide a basic overall comparison of the de- Comparisons of State Government to the CLF 
mographics of the state government workforce with the civilian la- by Female Gender and Race/Ethnicity 
bor force (CLF). The objective of these charts is to provide an easy 
reference as to how state government looks in terms of EEO when 
compared with an aggregate “workforce” made up of all employers 
in the State. Workforce information was compiled from the reporting 
agencies’ FY-09 affirmative action reports. 

These CLF numbers are only provided as a general comparison and 
may not accurately reflect the desired goals or overall EEO demo-
graphic objectives of the state of Oklahoma. The CLF includes state 
government workforce numbers as a part of their aggregate composi-
tion. Changes in the demographic composition of the state will, there-
fore, produce changes in the CLF. The comparisons are in percentage 
of overall workforce. 

State % CLF % % Difference 

Amer. Indian/ 
Alaskan Native 4.0 3.3 0.7 

Asian/Pacific Islander 1.1 0.6 0.5 

Hispanic 1.6 1.7 -0.1 

Black 7.2 3.4 3.8 

White 43.2 35.4 7.8 

Some Other Race* 0.0 1.8 -1.8 

Totals 57.1 46.2 10.9 

Comparisons of State Government Comparisons of State Government to the CLF 
to the CLF by Race/Ethnicity by Male Gender and Race/Ethnicity 

State % CLF % % Difference 

Amer. Indian/ 
Alaskan Native 7.6 6.8 0.8 

Asian/Pacific Islander 1.9 1.3 0.6 

Hispanic 2.6 4.5 -1.9 

Black 10.3 6.4 3.9 

White 77.6 77.1 0.5 

Some Other Race* 0.0 3.9 -3.9 

Totals 100.0 100.0 0.0 

State % CLF % % Difference 

Amer. Indian/ 
Alaskan Native 3.5 3.5 0.0 

Asian/Pacific Islander 0.8 0.7 0.1 

Hispanic 1.0 2.8 -1.8 

Black 3.1 3.0 0.1 

White 34.5 41.7 -7.2 

Some Other Race* 0.0 2.1 -2.1 

Totals 42.9 53.8 -10.9 

CLF percentages were computed from the Census 2000 special tabulation published by the U.S. Census Bureau. Significant demo-
graphic changes have been observed with the reporting and use of the new 2000 census figures, impacting the percentage representation 
of females and minorities. Because of these changes, the Census 2000 data on race are not directly comparable to those collected for the 
1990 census. Caution must be used when interpreting changes in the racial composition over time. 

*The question on race for Census 2000 was different from the one for the 1990 census in several ways. Most significantly, respondents 
were given the option of selecting one or more race categories to indicate their racial identities. Starting with Census 2000, the Office 
of Management and Budged (OMB) requires agencies to use a minimum of five race categories. For respondents unable to identify 
with any of the five categories, OMB approved using a sixth category – Some other race – on the Census 2000 questionnaire. The ques-
tionnaire also included 15 separate response categories and three areas where respondents could write in a more specific race group. 
People who responded to the question on race by indicating only one race are referred to as the race alone population or the group that 
reported only one race category. Six categories make up this population. Individuals who chose more than one of the six race categories 
are referred to as the “Two or more races” population or the group that reported more than one race, which combined with the six alone 
categories, sum to the total population. 1 The State of Oklahoma does not currently use the “Some other race” or “Two or more races” 
category but must include their figure in the CLF to represent the total population. 

1 See www.census.gov 

http:www.census.gov
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State Government Workforce by Gender, Race and Ethnicity—1999 Through 2009 

Report Date Total 
Employees White Black Hispanic 

Asian/
Pacific 

Islander 
American 
Indian 

Total 
Minority Male Female 

June 30, 1999 34,066 27,485 3,259 556 385 2,381 6,581 15,958 18,108 
June 30, 2000 34,599 27,973 3,223 601 418 2,384 6,626 15,843 18,756 
June 30, 2001 34,296 27,645 3,215 618 418 2,400 6,651 15,482 18,814 
June 30, 2002 34,475 27,674 3,230 675 461 2,435 6,801 15,526 18,949 
June 30, 2003 33,436 26,776 3,169 675 462 2,354 6,660 15,053 18,383 
June 30, 2004 33,316 26,599 3,188 692 498 2,339 6,717 14,896 18,420 
June 30, 2005 34,351 27,265 3,322 752 542 2,470 7,086 15,204 19,147 
June 30, 2006 35,167 27,727 3,471 805 588 2,576 7,440 15,357 19,810 
June 30, 2007 35,240 27,663 3,524 837 623 2,593 7,577 15,351 19,889 
June 30, 2008 34,923 27,205 3,580 863 626 2,649 7,718 14,988 19,935 
June 30, 2009 35,251 27,372 3,649 901 659 2,670 7,879 15,138 20,113 

Percent of Change 

Report Date Total 
Employees White Black Hispanic 

Asian/
Pacific 

Islander 
American 
Indian 

Total 
Minority Male Female 

1999—2000 +1.56 +1.78 -1.10 +8.09 +8.57 +0.13 +0.68 -0.72 +3.58 
2000—2001 -0.88 -1.17 -0.25 +2.83 0.00 +0.67 +0.38 -2.28 +0.31 
2001—2002 +0.52 +0.10 +0.47 +9.22 +10.29 +1.46 +2.26 +0.28 +0.72 
2002—2003 -3.01 -3.25 -1.89 0.00 +0.22 -3.33 -2.07 -3.05 -2.99 
2003—2004 -0.36 -0.66 +0.60 +2.52 +7.79 -0.64 +0.86 -1.04 +0.20 
2004—2005 +3.10 +2.50 +4.20 +8.67 +8.84 +5.60 +5.49 +2.07 +3.95 
2005—2006 +2.38 +1.69 +4.49 +7.05 +8.49 +4.29 +5.00 +1.01 +3.46 
2006—2007 +0.21 -0.23 +1.53 +3.98 +5.95 +0.66 +1.84 -0.04 +0.40 
2007—2008 -0.90 -1.66 +1.59 +3.10 +0.48 +2.16 +1.86 -2.26 +0.23 
2008—2009 +0.94 +0.61 +1.93 +4.40 +5.27 +0.79 +2.09 +1.00 +0.89 

Source: Oklahoma State Government EEO/AA Status Reports for FY-1999 thru FY-2009 and agencies’ EEO/AA reports for FY-09
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Total Number of Employees for Fiscal Years 1999-2009 
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Workforce Distribution by 

Major Occupational Categories 
~ S U M M A R Y ~ 

•		 During this reporting period, total minorities comprised 22.4% of the state’s workforce, an 
increased representation of 0.3% from 22.1% in FY-2008.  

• 	 Raw numbers reflect an increase of 161 minority employees (7,879 vs. 7,718) or 2.09% from this 
same period one year ago.

 •		 Percentage of total minority representation increased in all EEO categories except Paraprofessional, 
Administrative Support, and Skilled Craft, with the Professional category reflecting the largest 
increase (21.9 vs. 21.4).

 •		 Overall, minorities in Oklahoma state government are utilized at a rate slightly below the CLF 
(22.9% vs. 22.4%).

 •		 Female representation in state government continues to exceed the CLF in the Officials/Administrators, 
Professional, Protective Services, Paraprofessional, Administrative Support, and Professional job 
categories in FY-2009.

 •		 Overall, females in Oklahoma state government continue to be utilized at a rate higher than the CLF 
(57.1% vs. 46.2%), which was unchanged from the last fiscal year.

 •		 The total number of employees in the state workforce indicates an increase of 328 employees 
(34,923 vs. 35,251) or 0.94 percent when compared to FY-08. 

Summary Analysis of EEO/AA Efforts: 
An analysis of state government’s equal employment opportunity and affirmative action efforts for this reporting period indicates that 
progress continues to be made in the employment of minorities and females. 

The following pages provide additional analysis of the state government workforce for each occupational category. 
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Officials and Administrators 
Employees included in this job category set broad administra-
tive policies, exercise overall responsibility for execution of 
these policies, direct individual departments or special phases 
of the agency’s operations, or provide specialized consulta-
tion on a regional, district or area basis: Includes depart-
ment heads, bureau chiefs, division chiefs, directors, deputy 
directors, controllers, wardens, superintendents, sheriffs, po-
lice and fire chiefs and inspectors, examiners (bank, hearing, 
motor vehicle, warehouse), inspectors (construction, build-
ing, safety, rent-and-housing, fire, ABC Board, license, dairy, 
livestock, transportation), assessors, tax appraisers and in-
vestigators, coroners, farm managers, and kindred workers. 
(EEOC Definition) 

Employees: 1,947 / Minorities: 268 / Females: 889 

Total minority representation for FY-09 increased slightly to 
13.8% from 13.7% in FY-08 and continues to fall below the 
CLF rate of 15.1%. 

Female representation increased from 43.7% in FY-08 to 
45.7% in FY-09 and continues to exceed the CLF rate of 
37.6%. 

MALE* % FY 
2008 

% FY 
2009 

2009-2008 
Difference 

% 
CLF 

Black 2.2 2.0 -0.2 1.8 

Hispanic 0.4 0.7 +0.3 1.3 

Asian/ 
Pacific Islander 0.5 0.8 +0.3 0.7 

Amer. Indian/ 
Alaskan Native 3.5 3.1 -0.4 2.7 

FEMALE* % FY 
2008 

% FY 
2009 

2009-2008 
Difference 

% 
CLF 

White 36.7 38.5 +1.8 31.0 

Black 2.9 3.0 +0.1  1.8 

Hispanic 0.3 0.5 +0.2  1.0 

Asian/ 
Pacific Islander 0.4 0.5 +0.1  0.3 

Amer. Indian/ 
Alaskan Native 3.4 3.2 -0.2  2.2 

Total Female 43.7 45.7 +2.0 37.6 

Total Minority 13.7 13.8 + 0.2 15.1 

Minority vs. Minority 

Hispanic 
8.2% 

Black 
36.9% 

Asian/Pacific 
Islander 9.0% 

American Indian/ 
Alaskan Native 45.9% 

White vs. Minority Male vs. Female 
White 86.2% Minority 13.8% Male 54.3% Female 45.7% 

*See Section II – Statewide Data for the number of employees in each specific category.
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Professionals 
This category represents incumbents that possess specialized 
and theoretical knowledge that is usually acquired through 
college training or through work experience and other train-
ing that provides comparable knowledge: Includes personnel 
and labor relations workers, social workers, doctors, psy-
chologists, registered nurses, economists, dietitians, lawyers, 
systems analysts, accountants, engineers, employment and 
vocational rehabilitation counselors, teachers or instructors, 
police and fire captains and lieutenants, librarians, manage-
ment analysts, airplane pilots and navigators, surveyors and 
mapping scientists, and kindred workers. (EEOC Definition) 

Employees: 15,482 / Minorities: 3,383 / Females: 10,300 

Total minority representation for FY-09 increased slightly to 
21.9% from 21.4% in FY-08 and continues to exceed the CLF 
rate of 17.2%. 

Female representation increased from 66.2% in FY-08 to 
66.5% in FY-09 and continues to exceed the CLF rate of 
55.6%. 

MALE* % FY 
2008 

% FY 
2009 

2009-2008 
Difference 

% 
CLF 

Black 2.7 2.7 0.0 1.8 

Hispanic 0.6 0.6 0.0 0.9 

Asian/ 
Pacific Islander 0.9 1.0 +0.1 1.3 

Amer. Indian/ 
Alaskan Native 2.0 2.1 +0.1 1.8 

FEMALE* % FY 
2008 

% FY 
2009 

2009-2008 
Difference 

% 
CLF 

White 51.0 51.0 0.0 45.5 

Black 7.9 8.1 +0.2 2.9 

Hispanic 1.3 1.3 0.0 1.1 

Asian/ 
Pacific Islander 1.3 1.3 0.0 0.9 

Amer. Indian/ 
Alaskan Native 4.7 4.8 +0.1 3.3 

Total Female 66.2 66.5 +0.3 55.6 

Total Minority 21.4 21.9 +0.5 17.2 

Minority vs. Minority 

Hispanic Asian/Pacific
8.8% 

Black 
49.3% 

Islander 10.6% 

American Indian/ 
Alaskan Native 31.3% 

Male vs. FemaleWhite vs. Minority 
Male 33.5% Female 66.5%White 78.1% Minority 21.9% 

*See Section II – Statewide Data for the number of employees in each specific category.
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Technicians 
Employees in this occupational job category possess a 
combination of basic scientific or technical knowledge and 
manual skills that can be obtained through specialized post-
secondary school education or through equivalent on-the-job 
training: Includes computer programmers, drafters, survey 
and mapping technicians, licensed practical nurses, pho-
tographers, radio operators, technical illustrators, highway 
technicians, technicians (medical, dental, electronic, physical 
sciences), police and fire sergeants, inspectors (production 
or processing inspectors, testers and weighers), and kindred 
workers. (EEOC Definition) 

Employees: 2,911 / Minorities: 556 / Females: 1,104 

Total minority representation in FY-09 rose to 19.1% from 
18.8% in FY-08 but remains below the CLF rate of 21.9%. 

Female representation decreased from 40.2% in FY-08 to 
37.9% in FY-09 and remains well below the CLF rate of 
59.7%. 

MALE* % FY 
2008 

% FY 
2009 

2009-2008 
Difference 

% 
CLF 

Black 2.6 2.9 +0.3 2.2 

Hispanic 0.9 1.1 +0.2 1.2 

Asian/ 
Pacific Islander 2.1 2.2 +0.1 0.6 

Amer. Indian/ 
Alaskan Native 4.2 4.1 -0.1 2.5 

FEMALE* % FY 
2008 

% FY 
2009 

2009-2008 
Difference 

% 
CLF 

White 31.2 29.1 -2.1 45.7 

Black 4.0 3.9 -0.1 4.9 

Hispanic 0.8 0.7 -0.1 1.0 

Asian/ 
Pacific Islander 1.4 1.3 -0.1 0.7 

Amer. Indian/ 
Alaskan Native 2.8 2.9 +0.1 5.1 

Total Female 40.2 37.9 -2.3 59.7 

Total Minority 18.8 19.1 +0.3 21.9 

Minority vs. Minority 

Hispanic 
9.7% 

Black 
35.6% 

Asian/Pacific 
Islander 18.0% 

American Indian/ 
Alaskan Native 36.7% 

White vs. Minority Male vs. Female 
White 80.9% Minority 19.1% Male 62.1% Female 37.9% 

*See Section II – Statewide Data for the number of employees in each specific category.
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Protective Services 
Employees in this category include those entrusted with 
public safety, security and protection from destructive forces: 
Includes police and patrol officers, fire fighters, guards, 
deputy sheriffs, bailiffs, correctional officers, detectives, mar-
shals, harbor patrol officers, game and fish wardens, park 
rangers (except maintenance), and kindred workers. (EEOC 
Definition) 

Employees: 4,022 / Minorities: 828 / Females: 679 

Total minority representation in FY-09 increased to 20.6% 
from 20.5% in FY-08 but remains below the CLF rate of 
21.6%. 

Female representation remained constant at 16.9% during 
FY-09, remaining above the CLF rate of 16.7%. 

MALE* % FY 
2008 

% FY 
2009 

2009-2008 
Difference 

% 
CLF 

Black 4.9 4.7 -0.2 4.5 

Hispanic 2.3 2.3 0.0 1.7 

Asian/ 
Pacific Islander 0.4 0.3 -0.1 0.3 

Amer. Indian/ 
Alaskan Native 8.5 9.0 +0.5 7.1 

FEMALE* % FY 
2008 

% FY 
2009 

2009-2008 
Difference 

% 
CLF 

White 12.5 12.6 +0.1 12.2 

Black 2.3 2.3 0.0 1.8 

Hispanic 0.5 0.6 +0.1 0.5 

Asian/ 
Pacific Islander 0.0 0.0 0.0 0.2 

Amer. Indian/ 
Alaskan Native 1.6 1.4 -0.2 1.3 

Total Female 16.9 16.9 0.0 16.7 

Total Minority 20.5 20.6 +0.1 21.6 

Minority vs. Minority 

Hispanic Asian/Pacific 
14.3% 

Black 
33.7% 

Islander 1.8% 

American Indian/ 
Alaskan Native 50.2% 

White vs. Minority Male vs. Female 
White 79.4% Minority 20.6% Male 83.1% Female 16.9% 

*See Section II – Statewide Data for the number of employees in each specific category.
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Paraprofessionals 
Paraprofessionals normally perform some of the duties of a 
professional or technician in a supportive role, which usually 
requires less formal training and/or experience normally 
required for professional or technical status. Such positions 
may fall within an identified pattern of staff development 
and promotion under a “New Careers” concept: Includes 
research assistants, medical aides, child support workers, 
policy auxiliary welfare service aides, recreation assistants, 
homemakers aides, home health aides, library assistants and 
clerks, ambulance drivers and attendants, and kindred work-
ers. (EEOC Definition) 

Employees: 3,393 / Minorities: 1,142 / Females: 2,545 

Total minority representation in FY-09 dropped slightly from 
33.8% in FY-08 to 33.7%, still exceeding the CLF rate of 
21.9%. 

Female representation increased from 74.4% in FY-08 to 
75.0% in FY-09, far exceeding the CLF rate of 59.7%. 

MALE* % FY 
2008 

% FY 
2009 

2009-2008 
Difference 

% 
CLF 

Black 5.4 5.4 0.0 2.2 

Hispanic 1.1 1.0 -0.1 1.2 

Asian/ 
Pacific Islander 0.4 0.4 0.0 0.6 

Amer. Indian/ 
Alaskan Native 2.1 2.1 0.0 2.5 

FEMALE* % FY 
2008 

% FY 
2009 

2009-2008 
Difference 

% 
CLF 

White 49.7 50.3 -0.6 45.7 

Black 15.1 14.9 -0.2 4.9 

Hispanic 3.6 3.6 0.0 1.0 

Asian/ 
Pacific Islander 1.5 1.6 +0.1 0.7 

Amer. Indian/ 
Alaskan Native 4.6 4.7 +0.1 5.1 

Total Female 74.4 75.0 -0.6 59.7 

Total Minority 33.8 33.7 -0.1 21.9 

Minority vs. Minority 
Asian/PacificHispanic Islander 6.0%13.7% 

Black 
60.3% American Indian/ 

Alaskan Native 20.0% 

White vs. Minority Male vs. Female 
White 66.3% Minority 33.7% Male 25.0% Female 75.0% 

*See Section II – Statewide Data for the number of employees in each specific category.
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Administrative Support 
Employees in this category are responsible for internal 
and external communication, recording and retrieval of 
data, and/or information and other paperwork required in 
an office: Includes bookkeepers, messengers, clerk-typists, 
stenographers, court transcribers, hearing reporters, statisti-
cal clerks, dispatchers, license distributors, payroll clerks, 
office machine and computer operators, telephone operators, 
legal assistants, sales workers, cashiers, toll collectors, and 
kindred workers. (EEOC Definition) 

Employees: 4,530 / Minorities: 1,035 / Females: 3,892 

Total minority representation decreased slightly from 23.1% 
during FY-08 to 23.0% in FY-09, remaining above the CLF 
rate of 21.2%. 

Female representation decreased slightly from 86.1% in 
FY-08 to 86.0% in FY-09, greatly exceeding the CLF rate of 
70.1%. 

MALE* % FY 
2008 

% FY 
2009 

2009-2008 
Difference 

% 
CLF 

Black 1.4 1.3 -0.1 2.1 

Hispanic 0.4 0.4 0.0 0.9 

Asian/ 
Pacific Islander 0.2 0.3 +0.1 0.3 

Amer. Indian/ 
Alaskan Native 0.9 1.0 +0.1 1.7 

FEMALE* % FY 
2008 

% FY 
2009 

2009-2008 
Difference 

% 
CLF 

White 65.9 66.0 +0.1 55.3 

Black 9.5 9.6 +0.1 5.0 

Hispanic 3.0 3.0 0.0 2.0 

Asian/ 
Pacific Islander 0.9 0.9 0.0 0.6 

Amer. Indian/ 
Alaskan Native 6.8 6.5 -0.3 4.6 

Total Female 86.1 86.0 -0.1 70.1 

Total Minority 23.1 23.0 -0.1 21.2 

Minority vs. Minority 

Hispanic 
14.7% 

Black 
47.7% 

Asian/Pacific 
Islander 4.9% 

American Indian/ 
Alaskan Native 32.7% 

White vs. Minority Male vs. Female 
White 77.0% Minority 23.0% Male 14.0% Female 86.0% 

*See Section II – Statewide Data for the number of employees in each specific category.
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Skilled Craft 
This job group performs duties/tasks that require special 
manual skills and a thorough and comprehensive knowledge 
of the processes involved in the work that is acquired through 
on-the-job training and experience or through apprenticeship 
or other formal training programs: Includes mechanics and 
repairers, electricians, heavy equipment operators, sani-
tary engineers, skilled machining occupations, carpenters, 
compositors and typesetters, power plant operators, water 
and sewage treatment plant operators, and kindred workers. 
(EEOC Definition) 

Employees: 893 / Minorities: 154 / Females: 36 

Total minority representation slightly decreased from 17.3% 
in FY-08 to 17.2% in FY-09, remaining below the CLF rate 
of 21.9%. 

Female representation increased from 3.6% in FY-08 to 4.0% 
in FY-09, still below the CLF rate of 6.5%. 

Asian/Pacific Minority vs. Minority 
Islander 1.9% 

Hispanic 
6.5% 

Black 
20.8% 

White vs. Minority 

MALE* % FY 
2008 

% FY 
2009 

2009-2008 
Difference 

% 
CLF 

Black 2.7 2.8 +0.1 3.4 

Hispanic 1.0 1.1 +0.1 5.3 

Asian/ 
Pacific Islander 0.1 0.3 +0.2 0.5 

Amer. Indian/ 
Alaskan Native 12.5 11.9 -0.6 7.0 

FEMALE* % FY 
2008 

% FY 
2009 

2009-2008 
Difference 

% 
CLF 

White 2.6 2.9 +0.3 4.8 

Black 0.8 0.8 0.0 0.4 

Hispanic 0.0 0.0 0.0 0.3 

Asian/ 
Pacific Islander 0.0 0.0 0.0 0.2 

Amer. Indian/ 
Alaskan Native 0.2 0.3 +0.1 0.5 

Total Female 3.6 4.0 +0.4 6.5 

Total Minority 17.3 17.2 -0.1 21.9 

American Indian/
	
Alaskan Native 70.8%
	

Male vs. Female 
Male 96.0% Female 4.0%White 82.8% Minority 17.2% 

*See Section II – Statewide Data for the number of employees in each specific category.
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Service Maintenance 
Service Maintenance employees perform duties that result in 
or contribute to the comfort, convenience, hygiene or safety 
of the general public or which contribute to the upkeep and 
care of buildings, facilities or grounds of public property. 
Workers in this group may operate machinery: Includes 
chauffeurs, laundry and dry cleaning operatives, truck driv-
ers, bus drivers, garage laborers, custodial employees, gar-
deners and groundskeepers, refuse collectors, construction 
laborers, park rangers (maintenance), farm workers (except 
managers), craft apprentices/trainees/helpers, and kindred 
workers. (EEOC Definition) 

Employees: 2,073 / Minorities: 513 / Females: 668 

Total minority representation remained constant in FY-09 at 
24.7%, remaining below the CLF rate of 31.1%. 

Female representation decreased significantly from 33.3% 
during FY-08 to 32.2% during FY-09, falling further below 
the CLF rate of 41.5%. 

MALE* % FY 
2008 

% FY 
2009 

2009-2008 
Difference 

% 
CLF 

Black 5.2 5.2 0.0 4.8 

Hispanic 2.6 2.7 +0.1 5.2 

Asian/ 
Pacific Islander 0.6 0.7 +0.1 0.8 

Amer. Indian/ 
Alaskan Native 7.5 7.7 +0.2 4.8 

FEMALE* % FY 
2008 

% FY 
2009 

2009-2008 
Difference 

% 
CLF 

White 24.5 23.8 -0.7 28.4 

Black 4.0 3.9 -0.1 4.1 

Hispanic 1.6 1.6 0.0 2.6 

Asian/ 
Pacific Islander 1.2 1.3 +0.1 0.9 

Amer. Indian/ 
Alaskan Native 2.0 1.6 -0.4 3.7 

Total Female 33.3 32.2 -1.1 41.5 

Total Minority 24.7 24.7 0.0 31.1 

Minority vs. Minority 
Asian/Pacific 

White vs. Minority Male vs. Female 

Hispanic 
17.6% 

Black 
36.8% 

Islander 8.0% 

American Indian/ 
Alaskan Native 37.6% 

Male 67.8% Female 32.2%White 75.3% Minority 24.7% 

*See Section II – Statewide Data for the number of employees in each specific category.
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APPOINTMENTS, PROMOTIONS, DEMOTIONS AND SEPARATIONS
	

This page provides a summary of the state government workforce 
appointments, promotions, demotions, and separations during 
FY-2009. 

Appointments 
Progress made in affirmative action on a statewide basis is shown 
by comparing the percentage of new appointments in each group 
with their representation in the civilian labor force. It is noted that: 

• Except for Whites and Hispanics, all other ethnic and ra-
cial groups exceeded their CLF representation for new appoint-
ments. Female appointments (61.9%) greatly exceeded the fe-
male availability of 46.2% in the state’s civilian labor force. 

Promotions 
Once hired, one measure of fairness and equity in promotional 
decisions is to compare the rates of promotion of minorities and 
females with their presence within the state workforce. It is noted 
that: 

• Minorities received promotions (25.2%) at a rate higher than 
their percentage of representation in state government (22.4%) 
in FY-09. Females received 56% of the promotions granted in 
FY-09, compared to their 57.1% presence in the state’s work-
force and 46.2% CLF representation. 

Demotions 
It would be incorrect to presume that all demotions occur due to 
an adverse action against an employee. Demotions occur in the 
state service for a variety of reasons. Demotions may be either 
voluntary or involuntary and may or may not involve a reduction 

in salary. A common reason given by state employees for volun-
tary demotions is to change from a job with little opportunity for 
upward mobility to one with more opportunity. Demotions may 
result from the reclassification of a classified employee to a job 
with a lower pay band assignment or to a lower level within the 
same job family. With these factors in mind, it is noted that com-
pared to their presence in the state workforce:

 • Minorities received 20.5% of the demotions granted in 
FY-09, which is lower than both their percentage of represen-
tation in state government (22.4%) and CLF (22.9%). Females 
received 57.8% of the demotions granted in FY-09 compared to 
57.7% in FY-08. 

Separations 
Retention of minorities and females is also a necessary goal of 
equal employment opportunity programs. Caution must be exer-
cised, however, in the analysis of statistics regarding separations. 
Transfers of employees between state agencies occur frequently 
and are reported by the losing agency as a separation but by the 
receiving agency as an appointment. Separations also include dis-
charges, resignations, retirements, reductions-in-force, or other 
voluntary or involuntary separations from full time employment 
within an agency. This category does not include the separation 
of persons on temporary, part-time, or time-limited appointments. 
Again, with these factors in mind, it is noted that compared to 
their presence in the state workforce: 

• Total minorities (25.4%) and females (62%) left state govern-
ment at a rate higher than their presence in the state’s workforce 
in FY-09. 
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Minority/Targeted Recruitment Program 

The Fair Employment Practices Act, often referred to as 
FEPA, is an optional hiring procedure that allows state agen-
cies to obtain a list of eligible Black, Hispanic, Asian/Pacific 
Islander, American Indian/Alaskan Native, and female appli-
cants for job categories that have been determined to be under 
represented in the requesting agency’s affirmative action plan. 

To use the FEPA, the requesting state agency must have an 
approved affirmative action plan on file with the Office of Per-
sonnel Management (OPM) indicating that a manifest imbal-
ance exists, requiring remedial hiring. This special listing of 
eligibles permits discretionary hiring by the requesting agency. 

To participate in the FEPA program, interested applicants 
must complete the voluntary survey located at the bottom of 
the merit system employment application form. 

FEPA Appointments 

State government employed 52 persons through the Fair Em-
ployment Practices Act (FEPA) during FY-09. These appoint-
ments included 6 Blacks, 3 Hispanics, 2 Asian/Pacific Island-
ers, 6 American Indian/Alaskan Natives, and 35 females.  

According to the major EEO occupational categories, FEPA 
appointments included 2 in Technician, 21 in Professional, 21 
in Paraprofessional, 4 in Administrative Support, and 4 in Ser-
vice Maintenance. 

These FEPA hires reflect the state agencies’ continued efforts 
to correct under representation of minorities and females in 
the workforce. 

Employment Outreach 

Expanded public relations efforts serve to market state gov-
ernment as a positive career choice and an equal opportunity 
employer. Our employment outreach efforts market state gov-
ernment employment opportunity information while penetrat-
ing targeted communities. A referral network has been estab-
lished that periodically disseminates specific job opportunity 
information among ethnic and female individuals as well as 
related businesses, civic organizations, community associa-
tions and news media that interact and communicate with se-
lected groups. These community contacts satisfy a vital link 
in employment outreach as a means to establish immediate 
contact with selected groups where traditional media may 
have failed. In addition, the employment outreach referral 
network is also capable of providing state agencies with the 
opportunity to request specific recruitment assistance for par-
ticular regions of the state. 

During FY-09, OPM attended 45 career fairs and 8 outreach events 
at the request of various colleges and universities, business or voca-
tional schools, and civic or community organizations. Employment 
outreach was promoted through the attendance of these career fairs 
and civic functions, and assertive efforts were made to ensure tar-
geted recruitment information was frequently distributed specifically 
to minorities and females. 

Targeted Recruitment Assistance 

The Office of Personnel Management staff is available to assist both 
merit and non-merit state agencies in the dissemination of job infor-
mation to specific minority or targeted group members. Depending 
upon member availability, outreach efforts may include distribution 
of job information through the use of community resources or adver-
tisement with audience-specific media. 
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EXPLANATION OF STATE WORKFORCE TABLES
	

I. Present Staffing 
The information in this table pertains to each agency’s statis-
tical data as reported in its FY-09 affirmative action report. 
Percentages may not always total 100 due to rounding. The 
number of incumbents indicates the distribution of persons 
employed by state government by gender and minority status 
in each of the eight major occupational groups. The CLF 
percentages were computed from the Census 2000 special 
tabulation published by the U.S. Census Bureau, based on 
2000 census data. 

II. Affirmative Action Progress 
This table indicates whether or not there was an increase or 
decrease in the agency’s workforce during the fiscal year. 
This table also shows, by minority group, the number of new 
hires, promotions, demotions and separations that occurred 
during the reporting period. 

III. Workforce/CLF Comparison 

A. Employees (#) — Indicates the number of employees, 
by minority group, in the agency workforce. This data is fur-
nished by the agencies. 

B. Employees (%) — Notates employees in each of the 
minority groups as a percentage of the total agency employ-
ees. 

C. CLFAvailability (%) — represents the standard state-
wide percent distribution of employed persons in each of the 
minority groups. This percentage figure is different from the 
availability data contained in the agencies’ affirmative action 
plans. This Civilian Labor Force (CLF) availability is based 
on the total workforce by minority group without any consid-
eration given to the EEO categories, job groups, etc. 

D. Parity (#) — Shows the number of employees that 
should be in the agency’s workforce to conform to the CLF 
by minority group, compared to the total number of employ-
ees in the agency workforce (total number of employees X 
the CLF availability percentage). 

E. Difference (#) — Identifies whether or not there is parity 
in each minority group. A zero (0) indicates that there is pari-
ty in that particular minority group (the number of employees 
in that minority group equals or exceeds the CLF availability 
for that group). A positive number indicates that there is no 
parity in that minority group. This positive number also in-
dicates that number of additional employees needed to reach 
parity in that minority group (number of employees in the 
minority group are less than the CLF availability). 

NOTE: 
• This analysis may not agree with the workforce data submit-

ted by a given agency due to the differences of data used. For ex-
ample, whereas this report uses the CLF availability percent and 
total number of employees in each minority category, the state 
agencies have the option of using the most accurate information 
available in its recruitment area, job groups, significance tests, etc. 
Any analysis of the data for a specific agency should, therefore, be 
conducted using the agency’s entire affirmative action plan rather 
than this report. 

• Summary statistical data contained in this report for FY-09 
may not be identical to that reported for FY-08. This is the result 
of: 1) new agencies reporting or 2) reporting agencies amending 
data reported for FY-08. 

• During the collection of the 2000 census data, respondents 
were given the option of selecting one or more race categories to 
indicate their racial identities. The State of Oklahoma does not 
currently use the “Some other race” or “Two or more races” cat-
egory but must include these figures in the CLF to represent the 
total population. 
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AGENCY  PAGE 
Abstractors Board, Oklahoma....................................................................................................................................................................36
	
Accountancy Board, The Oklahoma...........................................................................................................................................................38
	
Advancement of Science and Technology..................................................................................................................................................40
	
Aeronautics Commission, Oklahoma.........................................................................................................................................................42
	
Agriculture, Department of........................................................................................................................................................................44
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Career and Technology Education, Department of....................................................................................................................................62
	
Central Services, Department of...............................................................................................................................................................64
	
Children and Youth, Commission on...........................................................................................................................................................66
	
Chiropractic Examiner, Board of...............................................................................................................................................................68
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Conservation Commission, Oklahoma......................................................................................................................................................74
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Corporation Commission...........................................................................................................................................................................80
	
Corrections, Department of........................................................................................................................................................................82
	
Cosmetology Board, State ........................................................................................................................................................................84
	
Council on Law Enforcement Education and Training..............................................................................................................................86
	
Dentists, Board of Governors of the Registered..........................................................................................................................................88
	
Disabilities Concerns, Office of..................................................................................................................................................................90
	
District Attorney’s Council.......................................................................................................................................................................92
	
Education, State Department of.................................................................................................................................................................94
	
Educational Television Authority, Oklahoma ....................................................................................................................................................................96
	
Election Board, State.................................................................................................................................................................................98
	
Emergency Management, Department of................................................................................................................................................100
	
Employee Benefits Council.....................................................................................................................................................................102
	
Employment Security Commission, Oklahoma.......................................................................................................................................104
	
Engineers & Land Surveyors Board....................................................................................................................................................................106
	
Environmental Quality, Department of....................................................................................................................................................108
	
Ethics Commission...................................................................................................................................................................................110
	
Finance, Office of State..........................................................................................................................................................................112
	
Firefighter’s Pension and Retirement System...........................................................................................................................................114
	
Fire Marshal, State...................................................................................................................................................................................116
	
Funeral Board, State..................................................................................................................................................................................118
	
Governor, Office of the.............................................................................................................................................................................120
	
Grand River Dam Authority....................................................................................................................................................................122
	
Health Care Authority, Oklahoma...........................................................................................................................................................124
	
Health, State Department of ....................................................................................................................................................................126
	
Historical Society, Oklahoma...................................................................................................................................................................128
	
Horse Racing Commission, Oklahoma....................................................................................................................................................130
	
House of Representatives.........................................................................................................................................................................132
	
Human Rights Commission, Oklahoma....................................................................................................................................................134
	
Human Services, Department of..............................................................................................................................................................136
	
Indian Affairs Commission, Oklahoma...................................................................................................................................................138
	
Indigent Defense System, Oklahoma.......................................................................................................................................................140
	
Industrial Finance Authority, Oklahoma..................................................................................................................................................142
	
Insurance Board, Oklahoma State and Education Employees Group....................................................................................................144
	
Insurance Department, Oklahoma ...........................................................................................................................................................146
	
Investigation, Oklahoma State Bureau of.................................................................................................................................................148
	
J. D. McCarty Center for Children with Developmental Disabilities ......................................................................................................150
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J. M. Davis Memorial Commission ...................................................................................................................................................................152
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Juvenile Affairs, Office of ........................................................................................................................................................................156
	
Labor, Department of................................................................................................................................................................................158
	
Land Office, Commissioners of the..........................................................................................................................................................160
	
Law Enforcement Retirement System, Oklahoma.................................................................................................................................162
	
Legislative Service Bureau......................................................................................................................................................................164
	
Libraries, Department of..........................................................................................................................................................................166
	
Lieutenant Governor, Office of the..........................................................................................................................................................168
	
Liquefied Petroleum Gas Administration.................................................................................................................................................170
	
Long Term Care Administrators, Board of Examiners for ....................................................................................................................172
	
Lottery Commission, Oklahoma.............................................................................................................................................................174
	
Marginally Producing Oil and Gas Wells Commission............................................................................................................................176
	
Medical Licensure and Supervision, Board of........................................................................................................................................178
	
Medicolegal Investigations, Board of.....................................................................................................................................................180
	
Mental Health and Substance Abuse Services..........................................................................................................................................182
	
Merit Protection Commission, Oklahoma..............................................................................................................................................184
	
Military Department, Oklahoma...............................................................................................................................................................186
	
Mines, Department of..............................................................................................................................................................................188
	
Motor Vehicle Commission, Oklahoma...................................................................................................................................................190
	
Narcotics and Dangerous Drugs, State Bureau of...................................................................................................................................192
	
Nursing, Oklahoma Board of...................................................................................................................................................................194
	
Osteopathic Examiners, State Board of....................................................................................................................................................196
	
Pardon and Parole Board...........................................................................................................................................................................198
	
Personnel Management, Office of...........................................................................................................................................................200
	
Pharmacy, Oklahoma State Board of........................................................................................................................................................202
	
Physician Manpower Training Commission.............................................................................................................................................204
	
Police Pension and Retirement System, Oklahoma..................................................................................................................................206
	
Private Vocational Schools, Oklahoma Board of......................................................................................................................................208
	
Psychologists, State Board of Examiners for............................................................................................................................................210
	
Public Employees Retirement System, Oklahoma....................................................................................................................................212
	
Public Safety, Department of....................................................................................................................................................................214
	
Real Estate Commission, Oklahoma........................................................................................................................................................216
	
Rehabilitation Services, Department of....................................................................................................................................................218
	
Scenic Rivers Commission, Oklahoma.....................................................................................................................................................220
	
School of Science and Mathematics, Oklahoma......................................................................................................................................222
	
Secretary of State....................................................................................................................................................................224
	
Securities, Department of........................................................................................................................................................................226
	
Senate, State..............................................................................................................................................................................................228
	
Space Industry Development Authority, Oklahoma..................................................................................................................................230
	
Statewide.........................................................................................................................................................................................................28
	
Tax Commission, Oklahoma....................................................................................................................................................................232
	
Teacher Preparation, Commission for.....................................................................................................................................................234
	
Teachers’Retirement System....................................................................................................................................................................236
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Tobacco Settlement Endowment Trust......................................................................................................................................................240
	
Tourism and Recreation Department, Oklahoma.....................................................................................................................................242
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Treasurer, Office of the State...................................................................................................................................................................246
	
Turnpike Authority, Oklahoma...............................................................................................................................................................248
	
University Hospitals Authority................................................................................................................................................................250
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Veterans Affairs, Department of............................................................................................................................................................254
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