Certification Information:

“IPMA-CP” and “IPMA-CS” recertification through IPMA-HR: Attendance counts
as follows:
« 5 Points for multi-day HR professional development programs;
« 3 Points for HR professional development programs of at least one day in
length;
« and 1 Point for HR professional development programs that are less than one
day.

SHRM/PHR — 11.5 General CEU's for the entire program from the HR Certification Institute.
Of which, Ethics in Leadership —April 26, 2010 approved as Strategic for the SPHR Certification.

Oklahoma Merit Protection Commission (MPC) will credit Grievance Managers and
MPC Mediators with the CEU's for their attendance at the IPMA-HR 2010 training.
Credit will be given as follows:
e April 26th .6 CEU's;
e April 27th .6 CEU's;
e April 28th .3 CEU's;
Total 1.5 CEU's

“The sessions with an * qualifies for the annual training requirements established by
the Oklahoma Office of Personnel Management for Affirmative Action Personnel and
Discrimination Complaints Investigators”.

The Missouri Bar approved for 6.0 CLE hours

The Oklahoma Bar Association — approval pending




