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FOR IMMEDIATE RELEASE 
 
 

Savings on the way for Oklahoma employers as 
unemployment trust fund hits record high  

 
OKLAHOMA CITY, OK  (August 14, 2013) – Many state businesses are expected to pay less into Oklahoma’s 

unemployment insurance (UI) trust fund in 2014.  Due to recovery in the fund over the past few years, the state 

UI trust fund recently topped $1.0 billion for the first time ever.  The Oklahoma Employment Security 

Commission (OESC) uses the fund to pay regular state unemployment benefits to qualified workers.  OESC 

reports that the fund’s balance reached a record $1,011,136,353 at the beginning of August 2013, surpassing 

the $1.0 billion mark for the first time in 72 years.  The UI trust fund is paid for by contributions from Oklahoma 

employers.   

 

Each state sets its own mechanism to fund and manage its UI trust fund.  Oklahoma created a flexible UI 

system meant to stand the test of time.  Employers pay into the fund based on their individual experience with 

the unemployment system, meaning businesses that have many former employees collecting unemployment 

benefits will pay more than those that do not.  Claimant benefit amounts are also tied to the UI trust fund 

balance.  This balanced approach provides a UI system that addresses each unique Oklahoma employer as 

well as the economic conditions on the ground.  

 

A higher UI trust fund balance will translate into savings for Oklahoma employers.  Each year, OESC calculates 

individual employer contribution rates for the following year based on past total benefits payments and the UI 

trust fund balance.  For 2014, the contributions of most Oklahoma employers will drop considerably due in part 

to the solvency of the UI trust fund.  Individual businesses will be notified of their 2014 rates in September.   

 

“Because of improved conditions, we expect to see a significant tax cut for Oklahoma employers in 2014,” said 

Lynn Gray, Director of the OESC Economic Research & Analysis division.  “While the overall condition of the 

economy will play a role in exactly how large the cut will be, it’s quite possible that we will see a decline in tax 

collections of between $175 million and $225 million.” 

 

Many states with different UI funding mechanisms struggled to keep their UI trust funds solvent during the 

recent recession.  In fact, Oklahoma was one of only 19 states that did not borrow money from the federal 
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government to continue making UI benefit payments.  To replenish UI trust funds in borrowing states, state 

employers will be forced to pay the state’s loan and interest costs as well as normal contributions, making their 

effective contribution rates higher.   

 

OESC Executive Director Richard McPherson feels the strength of Oklahoma’s UI system is in its adaptability.  

“In my 25 years with this agency, I’ve witnessed good economic times and bad and everything in between.  No 

matter what our responsive UI system has stood the test of time and served Oklahoma’s employers and workers 

again and again.  It’s our ability to build up the fund during better times that provides much-needed resources 

when times are tough and extra funding is hard to come by.”        

 

About OESC – The Oklahoma Employment Security Commission is Oklahoma’s state workforce agency.  

OESC provides unemployment compensation to support unemployed workers and their communities; matches 

jobs and workers to benefit local labor markets; prepares a skilled workforce to meet employers’ needs; and 

gathers, analyzes and disseminates information about the labor force to improve local economic decisions. 
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