Unemployment Claims-Options for Employers
The two types of claims below are available to employers who have large permanent layoffs or temporary layoffs.
MASS CLAIMS:

Mass claims are unemployment claims established by the Commission for an employer that has a temporary layoff with a definite return to work of eight weeks or less.  

· The process must be initiated by the employer
· The temporary layoff must have a definite date of return to work and must be eight weeks or less
· There must be at least 25 employees affected by the layoff
· Employer must submit an excel spreadsheet in the proper format with the information required
The employer’s IT department may need to get involved to provide and prepare the specific information required by the Commission.  This method requires that the employer file the initial claim for the group of employees affected by the temporary layoff and the claimant file his/her weekly claim for each week they choose to claim.

If your company is interested in this option, please contact the Commission at the number or email address listed below.  Upon request, the Commission will provide additional information regarding this filing method along with the specific file layout required.  The mass claim information must be provided no later than Wednesday 3:00 the week prior to the layoff to allow for problem resolution and processing time.
TEMPORARY LAYOFF:

A temporary layoff is a period of time that a company shuts down and temporarily lays off employees.  The employee is given the expectation that they will return to work on or before a designated return to work date of eight weeks or less.  For various reasons, it is not always possible for an employer to utilize the mass claim option.  If this is your situation, the Commission will request that the employer provide a letter to the agency for each employee.  Each letter will require the employee name, social security number, effective date of the layoff and return to work date.  Once this documentation is provided, the claimant will not have to look for work and will be considered job-attached.  Waiver of work search requirements can be granted for a temporary layoff for up to eight weeks.  
If the temporary layoff exceeds eight weeks, it is no longer considered temporary.  Under this circumstance, the claimant will no longer be considered job attached and must register in Oklahoma’s labor exchange system, OKJobMatch.com, and perform the required number of work searches each week.  They must also accept a suitable offer of employment.  The claimants must file the initial unemployment claim themselves, be responsible for filing the weekly claim and correct any errors that occur. 

If your company is interested in this option, please contact the Commission at the number or email address listed below.
Contact Information:
For Mass Claims or Temporary Layoffs ONLY:
Benefits Administration

E-mail: Massclaims@oesc.state.ok.us
Phone: 405-557-5333
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