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Our March 9th meeting will feature Adam Childers who will present— 
 
 

We Know What You Did on Summer Break: 
An Examination of Off-Duty Conduct and its Role in the Workplace 

 
 

Employers have long sought to control the behavior of their 
employees while in the workplace through the use of conduct 
based disciplinary policies.  However, there is now an 
increased focus by employers on what is happening outside of 
work, and what impact an employee's off-duty conduct has on 
the image of the company.   
  
The presentation will analyze this growing trend and explore 
some of the areas in which off-duty conduct is being 
monitored by employers, including smoking, alcohol use, 
social networking, dating, sexual behavior, hazardous sports, 
diet, moonlighting, political affiliations, family 
responsibilities and information learned as part of background 
checks such as bankruptcy, garnishments and arrest records.  

Participants will learn about the legal pitfalls that exist when enforcing off-duty conduct policies, as 
well as the policy reasons which are used to support the use of such policies.  
 
 
Adam W. Childers is a director and shareholder with Crowe & Dunlevy's Labor and Employment 
Section.  He received his Bachelor of Arts degree in Political Science (1997) and his Juris Doctorate 
degree (2000), both with honors, from the University of Oklahoma.  He also attended the Summer 
Program at the Queens College at Oxford University in Oxford, England.  He is the Secretary of the 
2010 Oklahoma Bar Association Labor and Employment Section.  Mr. Childers was selected as a 
"Rising Star" in the October 2008 publication of "Super Lawyers," and in May 2009 he was selected as 
a member of the Journal Record's "Achievers Under 40 – Class VI."     
 
Since joining Crowe & Dunlevy in 2000, Mr. Childers has successfully represented management in 
cases brought by employees under Title VII of the Civil Rights Act of 1964, The Americans With 
Disabilities Act, the Age Discrimination in Employment Act, the Family and Medical Leave Act, 
Oklahoma's Workers' Compensation laws, the Fair Labor Standards Act, Oklahoma's non-compete and 
non-solicitation statutes and Oklahoma's Open Meeting and Open Records Acts.    
 
 

 
 


