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Local TANF SYEP Strategic Plan 
 

Please submit the following information electronically to Kim Braddy, kim.braddy@oesc.state.ok.us, no later 

than May 24, 2010. 

 

 
 

Local Workforce Investment Board:       

     

Contact Person:       E-mail:       

 

 
 

1.  Describe the anticipated program design for the TANF SYEP. 

 

      

 

2.  Provide the anticipated number of youth to be served during the TANF SYEP.  

 

      

 

3.  Describe the LWIB’s strategy for recruiting the identified TANF SYEP target populations (youth receiving 

DHS benefits such as TANF, SNAP, foster care, etc.). 

 

      

 

4.  Describe the LWIB’s process for conducting 30 day eligibility determination and documentation reviews of 

all TANF SYEP participants. 

 

      

 

5.  Oklahoma was granted a program design waiver giving LWIBs the flexibility to determine the level of 

objective assessment for youth participating only in the TANF SYEP. Describe the LWIB’s assessment 
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process for these youth. 

 

      

 

 

6.  Oklahoma was granted a program design waiver giving LWIBs the flexibility to determine when to link 

academic enrichment to summer employment opportunities with the exception that all Out of School youth 

who do not have a high school diploma or GED will be required by the State to participate in an academic 

activity. Describe the LWIB’s plan for linking academic enrichment to summer employment opportunities 

for these youth. 

 

      

 

7.  Describe the types of worksites that will be developed for the TANF SYEP, to include a mix of public and 

private sector work experiences, and how the LWIB will ensure that youth are not placed at worksites where 

the supervisor’s salary is paid fully or in part with federal funds. 

 

      

 

8.  Describe the method for placing youth at worksites. 

 

      

 

9.  Describe the LWIB’s pre-employment orientation that must be provided to each youth prior to their 

placement in a work experience.  

 

      

 

10.  LWIBs may utilize TANF funds to provide stipends to youth in a pre-employment skills/job readiness 
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activity or an academic enrichment activity. Describe the LWIB’s policy regarding the payment of stipends 

for these activities. 

 

      

 

11.  Describe the LWIB’s strategy for determining if youth participants in the TANF SYEP will be exited at the 

end of the program or will continue to receive WIA services through the year-round program with WIA formula 

funds. 

 

      

 

12.  Oklahoma was granted a program design waiver giving LWIBS the flexibility to determine if and when the 

12-month follow-up requirement will be necessary for youth participating only in the TANF SYEP during the 

period of May 1 to September 30. Describe the LWIB’s policy for providing follow-up services to youth that 

only participate in the TANF SYEP. 

 

      

 

 

 

 

 

 


