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EMPLOYER COUNCIL

Oklahoma Employment Security Commission

Our September 20, 2016 meeting will feature Paul Ross from
McAfee & Taft who will present:

‘NLRB Activity in 2016: Understanding Trends in Agency Action

From aggressive positions on “joint employment” an “at-will employment” to the ever-
expanding view of “protected concerted activity,” the National Labor Relations Board has
become one of the most active of federal agencies for both union and non-union employers.
Join us on Tuesday, September 20, 2016, when our speaker will be Paul A. Ross, Esq., of
McAfee & Taft in Oklahoma City. Paul will present on recent trends in agency activity at the
NLRB, arming you with the most up-to-date analyses and response strategies.

Paul Ross is a trial lawyer whose primary practice
involves the representation of employers in labor
and employment disputes. His experience includes
first-chair management of discrimination, retaliation
and wrongful discharge matters in both federal and
state courts, trial and appellate, as well as in
arbitration and before governmental agencies. He
routinely represents employers in a wide variety of
matters, including claims arising under Title VII of
the Civil Rights Act of 1964, the Americans with
Disabilities Act, the Family and Medical Leave Act,
the Age Discrimination in Employment Act, the Fair
Labor Standards Act and other federal and state
laws governing employers.

Paul has previously served as leader of the firm’s Labor and Employment Group, one of the largest of its kind in
the region. He is a highly regarded speaker on issues in employment law, regularly addressing various human
resource groups and management-level employees, and is an editor and contributing author to the Oklahoma
Employment Law Letter. He has also provided training to other Oklahoma lawyers on employment law topics
through the Oklahoma Bar Association’s Law of the Workplace program in Oklahoma City and Tulsa.

In 2011, Paul was appointed to serve as an administrative law judge for the Oklahoma Department of Labor.

Paul’'s achievements have earned him inclusion in The Best Lawyers in America (employment law—
management; labor law—-management; labor and employment litigation) and Oklahoma Super Lawyers.

Paul and his wife Tristi are the proud parents of two daughters and one son.
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