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Name:  ___________________________________________________________________ 
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OKC Metro Employer Council will provide accommodations as requested. 
Please submit requests within 1 week of the event by contacting  
Monty Evans at 405-557-5369 or Monty.Evans@oesc.state.ok.us  

Linda Clark, Writes On Walls Consulting, Chair 
Kyle Killingsworth, Catalyst Consultant Group LLC, Vice-Chair 

 
The OKC Metro Employer Council is a cooperative educational effort of the Oklahoma Employment Security Commission, Workforce 

Oklahoma partners and Oklahoma City area human resource professionals. 

Guests are welcome and no charge is involved. 
The use of this seal is not an endorsement by HR Certification Institute of the quality of the 
program. It means that this program has met HR Certification Institute’s criteria to be pre-

approved for recertification credit 
 

   OESC is recognized by SHRM to offer Professional Development Credits (PDCs) 
   for the SHRM-CPSM or SHRM-SCPSM.
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Our February 16, 2016 meeting will feature Vic Albert of  
Conner & Winters who will present: 

‘HR Issues Are Like a Box of Chocolates – You Never Know 
What You Will Get Until You Bite Into Them’ 

This engaging presentation will cover the following topics: 1) Current status of 
contractual provisions on non-compete and non-solicitation of customers/clients 
in Oklahoma; 2) Upcoming changes to FLSA exemptions and how to plan ahead 
for them; 3) Changes in the handing light duty assignments for pregnant 
employees in light of recent U.S. Supreme Court ruling; and 4) Proposed social 
media access law regulating how an employer may or may not access 
employees’/applicants’ social media. 
 

Vic Albert’s practice focuses on all aspects of trial law with 
particular experience in the areas of labor and employment 
trials. He has tried to a jury verdict over 50 cases in state and 
federal courts in Oklahoma. The cases run the gamut from 
insurance defense to complex business torts, and have 
exposed him to many of the industries in which Oklahomans 
invest important business capital and make a living. Mr. Albert 
has extensive background and experience with interstate 
trucking cases and employment defense cases. In the past 
fifteen years he has also developed an employer-based 
practice advising employers in policy development, training, 
hiring and firing, and investigation of employee complaints. He 
regularly advises interstate trucking companies on issues 
regarding company and driver compliance with safety and 
operation regulations. 

In the past fifteen years he has developed an employer-based practice advising employers in policy 
development, training, hiring and firing, and investigation of employee complaints. He represents 
employers in all aspects of federal and state litigation, as well as administrative investigations including 
OSHA, Department of Labor and EEOC matters.  Mr. Albert is the national defense counsel for an 
emergency medical service company, and assists it with matters in the five states in which it has 
operations 

He is the firm’s representative to the Oklahoma Business Roundtable which is sponsored by the 
Oklahoma Department of Commerce in conjunction with the offices of the Oklahoma Governor and 
Lieutenant Governor. He is consistently selected as a Super Lawyer in the areas of Employment and 
Labor Law and Trial Practice. In 2007, he was honored with the Leadership in Law Award by the 
Oklahoma Journal Record publication. 
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