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Leah M. Avey
Partner with Rubenstein & Pitts, PLLC
“Employee Engagement and Retention” 
Tuesday, July 19th, 2016
8:30am – 10:00am
Hilton Garden Inn

Great Plains Room A
135 NW 2nd Street
Lawton, Oklahoma, 73501
To RSVP:  E-mail this form to Lawtonemployercouncil@oesc.state.ok.us
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Name:  ___________________________________________________________________________
Company:  ________________________________________________________________________
Telephone:  __________________________________  Fax:  ________________________________
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E-mail Address:

Any questions or comments may be directed to:

John Spurlock at (405) 379-5452 or e-mail: John.Spurlock@oesc.state.ok.us
Guests are welcome and no charge is involved.
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The use of this seal is not an endorsement by HR Certification Institute of the quality of the program. It means that this program has met HR Certification Institute’s criteria to be pre-approved for recertification credit. 

OESC is recognized by SHRM to offer Professional Development Credits (PDCs) for the SHRM-CPSM or SHRM-SCPSM.
Our July 19th, 2016 meeting will feature Leah M. Avey, Partner with Rubenstein & Pitts, PLLC who will present:

“Employee Engagement and Retention” 

Some of the most important tasks performed by an employer are the recruitment, hire, engagement and retention of the right person for the job.  Turnover is a critical issue for employers in a competitive job market that affects not only the bottom line, but also employee morale and perception of the employer in the marketplace.  What does an employer need to know about job satisfaction to compete for employees and keep quality employees?  What kinds of retention programs have been proven effective?  How can an employer manage employees with varying needs and goals?  This presentation will identify the factors most important to employees, and suggest practical ways to engage employees, decrease turnover, and retain the employees an employer needs and wants.  

SPEAKER BIOGRAPHY
Leah Avey is an attorney with the Firm of Rubenstein & Pitts, PLLC with emphasis and experience in Employment Law.

Leah is a member of the Society for Human Resource Management and is a graduate of the Oklahoma Bar Association Leadership Academy. Leah has published articles in The Oklahoma Bar Journal and The Oklahoma City University Law Review, and has presented numerous times on behalf of the Oklahoma Bar Association and civic groups on Employment Law subjects. She is a past and current Co-Editor of the Oklahoma Human Resources Manual and Oklahoma Model Policies and Forms for Oklahoma Employers, 2016 published by the American Chamber Of Commerce Resources.

Prior to her work in the law, Leah worked in the Human Resources and employee benefits areas. For fun she enjoys gardening, exercise, and water sports. She may be contacted at lavey@oklawpartners.com, or (405) 340-1900. 

