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Our January 19, 2016 meeting will feature Courtney Warmington of  
Crowe & Dunlevy who will present: 

‘The DOL’s Increasingly Aggressive Regulatory Agenda and 
Investigative Tactics’ 

The U.S. Department of Labor’s role as a strong player in the Obama 
Administration shows no signs of letting up.   Concerns are growing nationwide 
over the aggressive, and at times abusive, tactics used during investigations.  At 
the same time, employers are bracing themselves for some of the biggest 
substantive changes in decades.  Employers must be ready to face the 
challenges of both. 
 

Courtney K. Warmington is a graduate of Oklahoma State 
University (B.A., ‘95) and Oklahoma City University School of 
Law (J.D. magna cum laude, ‘99). She joined Crowe & Dunlevy 
in 1999 and is currently a director in the firm's Labor & 
Employment practice group. 

Warmington was selected as an Oklahoma Rising Star in the 
October 2008 and 2010-2012 publications of Super Lawyers and 
was listed as an Oklahoma Super Lawyer in 2013. She is listed in 
the Chambers USA Directory (2011-present) and was ranked Up-
and-Coming in 2013. She is listed in The Best Lawyers in 
America (2012-present) in labor law management and 
labor/employment litigation. 

Warmington serves as an Administrative Law Judge at the Oklahoma Department of Labor. She is 
currently general counsel for the Oklahoma Human Resource State Council, is a member of the 
American Bar Association Labor and Employment Law Section and the Oklahoma Bar Association. 
Warmington is a past member of the Oklahoma Bar Association Ethics Committee and past secretary 
of the Oklahoma County Bar Association Young Lawyers Division. 

Warmington has published several works on the topic of labor and employment law and is frequently 
contacted by news organizations for input on various labor and employment law issues. She has also 
spoken on the subject at numerous professional seminars. These speaking engagements have 
included discussions on the FMLA, pre-employment screenings, social networking policies, as well as 
strategies for keeping the workplace free of litigation 
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