Oklahoma Department of Labor
3017 N. Stiles, Ste. 100 – Oklahoma City, OK  73105
(405) 521-6100


One (1) Vacancy
40500053
LOCATION: Statewide
ANNOUNCEMENT # 16-014
The Oklahoma Department of Labor is accepting applications for the position of:
Boiler and Pressure Vessel Inspector
LEVEL I (J16A)
Salary Band I - $1,419.23 biweekly
($36,900.00 annually) 
Begin Date:	October 25, 2016 	End Date:  November 8, 2016
BASIC PURPOSE: Performs inspection and compliance duties with close supervision and receives specialized training on boilers and pressure vessels for the safe operation, installation, maintenance and repair based in accordance with state law and adopted ASME and national board codes.
 ESSENTIAL DUTIES AND RESPONSIBILITIES:  Conducts inspections and investigations of boilers and pressure vessels for compliance with state laws utilizing safe work practices in accordance with Department of Labor and divisional safety and health policies.  Review and inspect facilities for determination as to qualifications for obtaining a license to install, service and repair boilers and pressure vessels.  Provide technical knowledge of laws, rules and codes.  Prepare and submit technical and administrative reports.
 EDUCATION AND EXPERIENCE REQUIREMENTS: Level I – Sixty semester hours of college, including twelve hours of mathematics or physical science and one year of experience in one or more of the following trades: pressure retaining items such as boilers, pressure vessels, CNG/LPG cylinders, machine or electrical maintenance or monitoring, hydraulics, pneumatics, heat and air, machinist, steel fabrication, or small or large engine repair; or an equivalent combination of education and experience, substituting one year of qualifying experience for each year of the required education.
SPECIAL REQUIREMENTS:
Applicants must be willing and able to perform all job-related travel normally associated with this position; be willing to work hours other than or regular shifts during emergency or high volume situations.
[bookmark: _GoBack]While performing the duties of this job, the employees are frequently required to stand, walk and reach; and talk and hear. Routinely, employees are required to sit; to manipulate or feel objects, tools or controls; climb (for extended distances) and/or balance; ascend/descend ladders and stoop, kneel, crouch or crawl. Job performance may result in minimal noise exposure, the minimal possibility of chemical exposure and exposure to work environments where chemicals are present.
Specific vision abilities required by this job include close vision with the ability to see defects during an inspection, distance vision, peripheral vision, depth perception and the ability to differentiate between colors.
Position requires the employee to be able to wear suitable Personal Protective Equipment related to inspection type, work outdoors, to deal with all weather extremes, carry tool bags containing tools, handle tools required to facilitate inspection and, for some specific jobs, be able to carry 25 pounds up to 400 feet and be able to lift up to 50 pounds.
NOTE:
Dependent on applicant’s place of residence, the proffer of permanent employment may be conditional upon relocation to the proper area.  Failure of proper residency shall result in either a withdraw of employment, extended probationary period, or other adjustments as deemed necessary to best meet the needs of the Oklahoma Department of Labor.
Method of Application: Current State of Oklahoma employees with permanent status in the classified service or those with reinstatement rights apply through HCM’s internal jobs at http://internaljobs.ok.gov/ok/promo.asp   If you are not a current classified State of Oklahoma employee with permanent status or do not have reinstatement rights, you may apply for this vacancy through the Office of Management and Enterprises Services at http://www.jobaps.com/OK/default.asp. 
The successful candidate for this position will be required to serve a one year probationary period or a six month trial period, if applicable.  This announcement is made in accordance with the agency promotional plan on file in all agency administrative offices and the agency Human Resources Office.

An Equal Opportunity Employer
