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Ten thousand Oklahomans who are recipi-
ents of SSI and SSDI Social Security Ben-
efits are slated to receive their tickets to
work in the month of January, 2002.  The
remaining ninety thousand tickets are
scheduled to be sent out some time before
summer begins.  We are going to have
some decisions to make when we receive
these “tickets”, and we may need some
information to help us make the best deci-
sion for us and our families.

Will’s Corner ran an article on the federal
Ticket to Work legislation in the October,
2000 issue entitled To Work or Not to
Work.  Just to recap that article, we said
that SSI and SSDI Social Security benefi-
ciaries will be able to return to work if
they choose and possibly still qualify to
draw some of their Social Security ben-
efits.  We discussed that Social Security
disability beneficiaries have usually gone
through an extensive effort to prove that
they are not able to work in order to qualify
for benefits.  It is only natural that these
same persons should be a little wary of
returning to work.  If they show they are
able to work, won’t they endanger the cash
benefits they are receiving from Social
Security and the Medicaid insurance they
receive from the Department of Human
Services because they have been deter-
mined “disabled” by the Social Security
Administration?  These are very real ques-
tions that beneficiaries have.

In the April, 2001 issue of Will’s Corner
we discussed House Bill 1484 up for con-
sideration in the Oklahoma legislature.
This piece of legislation  sought to make
returning to work for the Social Security
beneficiary more attractive by allowing
them to buy into Medicaid insurance if
they were not able to get insurance cover-
age  where they worked.  Many people, if
they returned to work, would not qualify
for medical insurance at their new places
of employment because of a pre-existing
condition they had when they began em-
ployment.  Again, this is a real concern.
House Bill 1484 did pass the Oklahoma
Legislature and was signed by the Gover-
nor.  It is my understanding that to imple-
ment this legislation, we will need more
money for the Healthcare Authority to
fund Medicaid insurance for individuals
who wanted to buy into the program.

Oklahoma has been chosen as one of the
initial thirteen states nationally to pilot the
ticket to work program.  This is the rea-
son you will be receiving your ticket.  As
we said, when we receive this ticket there
will be some decisions for each of us to
make.  The first and most important deci-
sion will be if we want to use the ticket.
Do we or do we not want to return to work?
This is a decision that could take some
effort and could require some research.
You may not have thought about it.  You
may have presumed that you were not able
to work.  You may be offended that some-

one is even proposing the idea.  Whatever
your reaction, when you receive this ticket,
it will be an opportunity for you to do
some thinking about yourself and your
family.  Your doctor may have some in-
formation for you regarding your physi-
cal or mental ability to return to work.
You may want to weigh your Social Secu-
rity cash benefits against what you would
make if you worked.  There are many
angles to consider.  One incentive that
Social Security has approved is that per-
sons who are using the ticket to work will
not be subject to the continued disability
review based on medical while they are in
the program to return to work.  We all
know that periodically Social Security ben-
eficiaries must undergo a review of their
condition to see if they are still disabled.
This review is suspended for those using
the ticket to work while they are receiv-
ing the services to enable them to return
to work.  Social Security has already built
into their system some work incentives to
encourage beneficiaries to return to work,
and these incentives continue to be revised
to attract people into consideration of re-
turning to work.  You may call your local
Social Security office with specific ques-
tions about their work incentives in the
process of making a decision of whether
or not returning to work is good for you.
You may want to contact someone at the
OBPAP in deciding whether or not to use
the ticket to work.
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...your ticket to work is only as
good as the effort you are willing
to put into self-appraisal...
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The Oklahoma Benefits Planning and Assistance Project (OBPAP)
was established to do benefits planning and assistance for Okla-
homa Social Security beneficiaries who were attempting to de-
cide if returning to work would be good for them.  They can give
you an idea of how your SSI or SSDI would change as a result of
making whatever money you were making at any given time.
Benefits counselors can also advise you how returning to work
would affect other programs you may be receiving such as low-
income housing, daycare, and Medicaid.  In some instances, coun-
selors may come to your home with information if you request it.
Benefits counselors are located in all parts of the state.  If you
live in northeast Oklahoma, contact Ability Resources at 918-
592-1235 or 1-800-722-0886 (V-
TDY).  In northwest Oklahoma which
includes Oklahoma City, contact
NAMI-Oklahoma at 405-230-1900 or
1-800-583-1264.  In southern Okla-
homa, contact Progressive Indepen-
dence at 405-321-3203 or 1-800-801-
3203 (V-TDY).  A statewide number
for benefits planning is at the National Center for Disability Edu-
cation and Training at 405-325-8130 or 866-608-8873 (toll free
and V-TDY).

If you do decide to return to work, you will have more decisions
to make.  Do you want to work full time or part time?  What type
of work would you like to do?  What training will you need to do
that work?   Your ticket to work is only as good as the effort you
are willing to put into self-appraisal.  No one else can do this for
you.  This is what you do for yourself.  It is a gift to yourself, and
the effort you put in up front will pay off.  I want to work full
time in the social service field at a desk job which does not
require travel.  I will need a four-year college degree in any of
the humanities with preference to courses in psychology/sociol-
ogy.  I will need a car to get to work.  Personalize your own
planning to fit your needs.  When you have identified your needs,
you will know how to approach programs representatives and
what to ask for.  But, at this point, we have another decision to
make.  We know that we want to use our ticket and that we want
to return to work.  Now we will have several choices of provid-
ers to use as our employment network, EN for short.

As of the writing of this article, we have five Oklahoma-based
providers of employment services for Oklahoma Ticket-to-Work
ticket holders.  We have four other employment providers who
are based out of state but are willing to serve persons in Okla-

homa.  The local employment providers are Hope Community
Services in Oklahoma City, Employment Resources, Inc. of Tulsa,
Goodwill Industries of Southwest Oklahoma in Lawton, Pros
and Associates in Oklahoma City, and Rehabilitative Services
counselors throughout Oklahoma.  In order to make the best
decision of who can serve us, we need to know our needs in
order to meet our personalized employment objective.  Different
providers are willing to do varying things for us.  If I am going to
need training to accomplish my employment objective, I am go-
ing to ask that provider up front if they are willing to send me to
school.  Whether or not I choose that provider will depend on
their answer to my question.  I may need a job coach to be
successful at my employment objective.  Will that employment
network provide me with a job coach temporarily until I know

my job well enough to do it on my own?
There is no substitute to asking probing
questions based on the realistic employ-
ment outcome I have set for myself.
Also there is no substitute to staying in
close touch with my employment net-
work about my changing needs.  Yes, I
can change my mind.  I may find after

receiving some preliminary training on the human body systems
that I do not want to become a medical transcriptionist after all.
I want to share that information with my provider as soon as
possible in order to revise my employment objective to some-
thing that is better suited to me.  Oh, and one other note—when I
choose a provider or change providers, it is my responsibility to
inform Maximus of my decision so that my provider may be
paid.  (Maximus is the national agency contracted with Social
Security to administer the Ticket-to-Work program.)

I may have agreed on a specific vocational objective with my
employment network provider and agreed on the specific things
I will need in order to achieve that objective.  My provider agreed
to pay for my transportation to the local Vo-Tech but now is
saying that the transportation is my responsibility.  I have at-
tempted to settle this dispute unsuccessfully.  What do I do now?
The Ticket to Work program has built into it a component of
protection and advocacy—someone who will advocate on my
behalf with my provider.  If my provider is the Department of
Rehabilitative Services, my advocate will be the Client Assis-
tance Program right here at the Office of Handicapped Concerns.
If I have chosen one of the other employment networks, I may
approach the Disability Law Center in Oklahoma City for advo-
cacy.  These organizations can assist me in settling disputes with
my provider and in suggesting things I can do to get my employ-
ment needs met.
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Whether or not I use my ticket to work is my choice.  How I use my ticket is my
choice made with agreement from my employment network provider.  All ticket
holders will not receive the same services.  Employment services will be individual-
ized according to the needs and objectives of the consumer.  If you have some
specific questions about the Ticket-to-Work Program in Oklahoma, you may call
Nikole Anderson at the Social Security office in Shepherd Mall in Oklahoma City
at 405-605-3001 ext. 3002.  You may also contact Maximus which is the national
agency contracted with Social Security to administer the Ticket to Work program.
Maximus may be contacted toll free at 1-866-968-7842. Ask to speak to an employ-
ment network coordinator.  Returning to work for someone who is drawing Social
Security disability is a big decision.  It will not be the right thing for some benefi-
ciaries while for others it will open up opportunities they had not previously known.
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QUOTES FROM KIDS

Never tell your mom her diet’s not
working.  (Michael, 14)

Never trust a dog to watch your food.
(Patrick, aged 10)

When your dad is mad and asks you,
“Do I look stupid” don’t answer.
(Hannah, 9)
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