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The Family Medical Leave Act (FMLA) enacted in 1993 provides employees who meet specific eligibility requirements with up to 12 weeks of jobprotected leave per year for certain family and medical reasons. 1 However, FMLA only guarantees unpaid leave. Currently, only four states (Rhode
Island, New York, New Jersey, and California) provide paid family leave. 2 Oklahoma has no mandatory benefits law.
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were more likely to use unpaid leave
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baby was born.
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As indicated by data from states with paid leave laws,
benefits of paid leave include:3


Higher rates & longer periods of breastfeeding



Higher satisfaction with parents’ ability to care for their children



Reduction in occurrence & length of childhood illnesses



Improvements in work productivity for employers



Positive impacts on employee satisfaction & retention4

“Paid maternity
leave would be
great for moms!”
-PRAMS mom

“I would like to see the state of
Oklahoma push employers to offer paid
leave for new mothers. I have to take
unpaid leave to care for my child that
was just released from the NICU. My
family can’t afford this.” -PRAMS mom
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