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UNPAID MATERNITY LEAVE AMONG OKLAHOMA MOTHERS: 2012-2015

67.3%

Mothers who worked
during their most recent
pregnancy

55.7%

Mothers who had
returned to work at the
time of the survey

OF THESE WORKING
MOTHERS:

60.9%

Mothers who used
unpaid leave after their
baby was born

My job did not
have paid leave

Most cited reason
(35.5%) that affected the
decision to take leave

54.3%

Mothers who used
unpaid leave and
breastfed for at least 8
weeks

Mothers of all

ages, races, ethnicities,
marital statuses, and
educational levels

were more likely
to use unpaid
leave than other
leave types after
their baby was
born

Oklahoma
State
Department
of Health

At some point, an employee may need time
away from work for personal obligations.
The Family Medical Leave Act (FMLA)
enacted in 1993 provides employees who
meet specific eligibility requirements with
up to 12 weeks of job-protected leave per

year for certain family and medical reasons.”

However, FMLA only guarantees unpaid
leave.

Research has found that paid family leave
improves children’s health and strengthens
families.” Yet, according to the U.S.
Department of Labor, only 15% of workers
have access to paid family leave through
their employers.?

Currently, only four states (Rhode Island,
New York, New Jersey, and California)
provide paid family leave. Washington State
and Washington DC have policies which will
go into effect in 2020.* Oklahoma has no
mandatory benefits law.

EMPLOYMENT & LEAVE
During their most recent pregnancy, 67.3%

of Oklahoma mothers worked for pay. At
the time of the survey, 55.7% of these
mothers had returned to their job (data not
shown).
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These mothers reported using unpaid leave
(60.9%), paid leave (48.7%), or using no leave at
all (4%6) after their child was born (Figure 1).

The things that affected mothers’ decisions to
take leave from work are listed in Table 1.

Rank | Reason Percent
#1 Job did not have paid leave 35.5%
4 Could not financially afford to take 30.8%
leave
Had not built up enough leave time o
#3 to take any or more time off 24-6%
# Job did not offer a flexible work 18.0%
schedule
#5 Afraid they would lose their job 14.9%
#6 Had too much work to do 14.4%

There were slight variations across educational
attainment groups. Nearly 46% of mothers with
less than a high school (HS) education and 53.3%
of mothers with a HS education cited the top
reason affecting their decision about taking leave
was their job did not have paid leave. Only 30%
of mothers with greater than a HS education
identified this as the leading reason (data not
shown,; statistically significant difference).

DEMOGRAPHICS
Figure 2 shows that among those who worked

during pregnancy, Oklahoma mothers of all ages,
races, ethnicities, marital statuses, and
educational levels were more likely to use unpaid
leave than other leave types (such as paid leave or
taking no leave at all) after their baby was born.

Income level was the only demographic that did
not follow this same pattern, with mothers
whose household income was $52,001 or more
using another leave type slightly more than
unpaid leave.
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