STATE OF OKLAHOMA
FIREFIGHTERS PENSION AND RETIREMENT SYSTEM

MEMORANDUM
TO: OFPRS BOARD, STAFF, AND MEMBERS
FROM: CHASE RANKIN, EXECUTIVE DIRECTOR%é7
SUBJECT: REQUIRED MINIMUM DISTRIBUTIONS PURSUANT TO CARES ACT
DATE: AUGUST 28, 2020
CC: ALL INTERESTED PARTIES

In March 2020, President Trump signed into law the Coronavirus Aid, Relief, and Economic Security Act, better
know as the “CARES Act”.

Many of you have received questions regarding one piece of this legislation, the “Temporary Waiver of Required
Minimum Distribution Rules for Certain Retirement Plans and Accounts” found in Sec. 2203 of the CARES Act.
The CARES Act only enabled a taxpayer with a required minimum distribution (“RMD”) due in 2020 from a
defined contribution plan, including a 401(k) or 403(b) plan, or an individual retirement plan (also known as an
“IRA”) to skip those RMDs this year.

Specifically, the Oklahoma Firefighters Deferred Option Plan (“Plan B”) is not subject to the waiver of RMD
rules outlined in the CARES Act because it is a defined benefit plan. In other words, the members or their

beneficiaries of OFPRS are still required to take a RMD from their Plan B account should they meet the age
requirements. Plan A benefits will also continue to be paid as usual during 2020.

The OFPRS (both Plan A and Plan B) constitute a defined benefit plan under Section 401(a) of the Internal
Revenue Code of 1986, as amended.

A defined contribution plan means a plan which provides for an individual account for each participant and for

benefits based solely on the amount contributed to the participant’s account, and any income, expenses, gains and
losses, and any forfeitures of accounts of other participants which may be allocated to such participant’s account.

Comment: In a defined contribution plan, there is no guaranteed investment return.

A defined benefit plan means any plan which is not a defined contribution plan.

The Oklahoma Firefighters Pension and Retirement System is NOT a defined contribution plan.

Attached you will find excerpts from the CARES Act and a related IRS announcement which explicitly state that the
RMD waiver was only for defined contribution plans and individual retirement plans (also known as IRAs).

Therefore, OFPRS Plan B account holders, who meet the age requirements for RMD will be required to take
such RMD as scheduled in 2020.

Should you have any questions, please do not hesitate to contact this office.

6601 BROADWAY EXT., SUITE 100 » OKLAHOMA CITY, OK 73116-8214 * (405) 522-4600 * 1-800-525-7461 + FAX (405) 522—4643>3216.4

I,
% recycled paper





i

c#heesS pot

One Hundred Dizeenth Congress
of the
Anited States of America

AT THE SECOND SESSION

Begun and held at the City of Washington on Friday,
the third day of J. Y, tico th d and y

An Act

%memm«lmummmmmm
d health

Py P ag

Senate and H Represcntations
mvwsmafbxm e e o s o

smmm.nomrm.n.
“Corgnavirus Aid, Relief, and
EochSmmAct"ortbe“OARESM“
BEC. 8. TABLE OF CONTENTS, swsemsasmmamsim,
The table of contents for this Act ia as follows:
Sec. 1. Short title.
o el
DIVISION A—KEEPING WORKERS PAID AND EMPLOYED, HEALTH CARE
SYSTEM ENHANCEMENTS, AND BCONOMIC STABILIZATION
'rrma I--—KEEPNGANER!CAN WORKERS PAID AND EMPLOYED ACT

Soe. 1102. the&pm«m
far 1100 BerTra vt o
1 expansion program.
See. 11086, dedmkbmgﬁndsmulnwtund«thmm‘nhnhmmn-

Sec. 1106. l.nan veness.
Sec. 1107 Dinﬁw

e mm";g%mmm

TLE [—ASSISTANCE POR AMERICAN WORKERS, FAMILIES, AND
BUSINESSES
Subtitla A—Unempl 1 Provisi

g:& 2;32. P-ndcgkgn Unemployment Assll
n

Sec. 2108.

Sec,

Imnmplnymtmlwffor governmental entities and nonprofit
2104. Emergency increasa mpemﬂoa
See. 2105 'l‘smpornymllg:dwnl wuhm:&ﬁuwmkdww
Sec.mw.].hmeym i
&gmnd'mmmmwmmmmmmm

with programs in
Sec. 2108, hmmﬁmdémmpmmw




_.7

H.R.748—63

thslnhamsl CodeuleBﬁaM of
EmployeoRehrement SecumyAdsof by

(i) pursuant to pravision of section, o
pursuant any n:uln{tmn issued v
of the Treasury or the of (or the dele-
&?s:{:h either such Secretary) er any provision of

on,

and
(ﬁ)anorbefomthelastdayofthaﬂrstplan

beginning on or after Ji 1, 2022, uch
mdateasthegzamrymngg'l‘mamzr.the

In the case of & gavmmmhrm defined in section
414(1:1%’e of ﬂulzwlan%mal Revenue Code of 1986), dngae (i)
substituting the date which is
m - otherwise applied under cdaunse (ii). O
(B) CONDITIONS.—This subsection shall not apply to
any amendment

unlesg—
(i) during the period—
dﬂl“(i)mgeginningou the date that, this soctin
glnes (ornmtheeanofaplmutmha;t
this secticn or such

amendment not required by
ﬁon.theeﬂ‘echvedatamemﬁedbythephn)

(I on the date described in subpara-
graph(A)(u) or, if earlier, the date the plan or
coniract emendment is adopted),
the plan or contract is operated as if such plan or
contract amendment were in effect, and

(if) such plan or contract amendment applies retro-
actively for such period.

SEC. 2205, TEMPORARY WAIVER OF REQUIRED MINIMUM DISTRIBU-
TION RULES FOR CERTAIN RETIREMENT PFLANS AND

(a) IN GENERAL—Section 401(aX9) of tha Internal Revenue

ufimuamndsdbym end the following new
k|
"(I) TEMPORARY WAIVER OF MINIMUM REQUIRED DIS-
TRIBUTION.—

‘(1) IN GENERAL.~' calm:;wmentl of this para-

aspgﬁar

‘(madaﬁnadccntﬁhxﬁonphnwh:c‘huan
eligible deferred compensation plan described in
section 457(b) but only if such plan is maintained
by an employer deseribed in sechon 457(e)(1)(AJ.
or

“(II) an individual retirement plan.




H.R. 74884
“(ii) SPECIAL RULE FOR REQUIRED

IN 2020—Clause (i) uhnll xly
byhu:h is mqmzed to be ealﬂnr
reason of-
"(D beginning date occurring in
auchcalendan;-qyeat,and
%I} such distribution not having been made
;(baf(;reJanuaryl 2020. -
SPECIAL RULES REC, 6 WAIVER PERIOD,—
Formnx"‘pmaofthhp_ plg.——m
be

the date with
1o any Indi St b e, ith Tespect
to this sub; ph for purposes of
;ﬁl&i:&thispangnph or calendar years after

h
"(mufdause(u)of mm&g (B)apphea

the 5- S-year
2820" t.bmtregsrdtocalendarym
() EricisLe Rotrover Disreisurions—Section 402eX4) of
thelntumalRevsnueCodeofi%Bmamendedby
each( acsitappnxa)mm lutuenunoeandmnrhng“m
(1) IN GENERAL.—The nmandmentamadeb{
%appbforc&lmdar beginning after berSl
(2) PROVISIONS RELATING TO PLAN OR CONTRACT AMEND-

(A) IN GENERAL.—If this paragraph applies to any plan
or confract amendment—

(z)auchplanorcontractuhnllmtfaﬂtubemw
ﬁm dnﬁngthepmoddmriboﬂtig i ph
(B)( leiybeeause plan operates in

ed the Secretary of the
mformmmb’t - ),ltgchph;z
mee

tract shall not fi requiremen
section 411(dX6) of ﬂw Internal Revenue Code of 1986
and gection of the Employee Retirement Income
Security Act of 1974 by reason of such amendment.
(B) AMENDMENTS TO WHICH PARAGRAPH APPLINS.—
(i) IN GRNERAL~—This garagraph shall appl;
any amendment to any plan or annuity con

w.
(I)ismaﬂepmuanttatheamendmentsmade
by this section, an
([I)mmadeoncrbefore the last day of the
planyearbegzmxmgonoraﬁar-l’anuaryl

lnthecaseofagovemmentalplan, subclause (II)
B et aubatituting “2024" for 2022
(u) rrw!:sni'l’hmd thph p;!l;%lld not. apply
to any amendmen esg m'ing ]
on the effective date of the amendment and
mDeeembersl,Bom theplnnorumtractuopsm
aulfmchplanorcun tract amendment were in effect.




8/25/2020 IRS announces rollover relief for required minimum distributions from retirement accounts that were waived under the CARES Act | Intem...

IS 75 fgmrarsil.

IRS announces rollover relief for required
minimum distributions from retirement
accounts that were waived under the
CARES Act

IR-2020-127, June 23, 2020

WASHINGTON — The Internal Revenue Service today announced that anyone who already took a required
minimum distribution (RMD) in 2020 from certain retirement accounts now has the opportunity to roll those
funds back into a retirement account following the CARES Act RMD waiver for 2020.

The 60-day rollover period for any RMDs already taken this year has been extended to August 31, 2020, to give
taxpayers time to take advantage of this opportunity.

The IRS described this change in Notice 2020-51 (PDF), released today. The Notice also answers questions
regarding the waiver of RMDs for 2020 under the Coronavirus Aid, Relief, and Economic Security Act, known as
the CARES Act.

The CARES Act enabled any taxpayer with an RMD due in 2020 from a defined-contribution retirement plan,
including a 401(k) or 403(b) plan, or an IRA, to skip those RMDs this year. This includes anyone who turned age 70
1/2 in 2019 and would have had to take the first RMD by April 1, 2020. This waiver does not apply to defined-
benefit plans.

In addition to the rollover opportunity, an IRA owner or beneficiary who has already received a distribution from
an IRA of an amount that would have been an RMD in 2020 can repay the distribution to the IRA by August 31,
2020. The notice provides that this repayment is not subject to the one rollover per 12-month period limitation
and the restriction on rollovers for inherited IRAs.

The notice provides two sample amendments that employers may adopt to give plan participants and
beneficiaries whose RMDs are waived a choice as to whether or not to receive the waived RMD.
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