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Web: www.ocisales.com
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All employees are encouraged to submit articles, letters, comments and ideas for future 
issues.  Copy should be submitted to marcella.reed@doc.state.ok.us  by e-mail, on 
diskette or typewritten and must be received no later than the 10th of the month. 
Statements contained in articles submitted to Inside Corrections are the personal views 
of the authors and do not necessarily represent the opinions or policies of the Oklahoma 
Department of Corrections. All articles are subject to editing, with every effort made to 
preserve the item’s essential meaning.

This publication, printed by Oklahoma Correctional Industries, is issued by the 
Oklahoma Department of Corrections as authorized by the Executive Communications 
Administrator. The publication of this document consisted of 2,000 copies that were 
prepared and distributed at a cost of $3.41.  The costs of this publication have been paid 
by Oklahoma Correctional Industries in exchange for the advertising and marketing 
opportunities for Oklahoma Correctional Industries created by the distribution of 
this issue.  Copies have been deposited with the Publications Clearinghouse of the 
Department of Libraries.  

Inside Corrections is an Oklahoma 
Department of Corrections monthly 
publication distributed to employees, 

retirees and friends of criminal justice, to 
enhance communications and provide 
information on the development and 

achievements of this agency. 
__________________________

Justin Jones, Director

Editor
Joyce Jackson

Executive Communications 
Administrator

Senior Editor
Jerry Massie

Public Information Officer

Copy Editor
Leon Preston

Copy Editor
Marcella Reed

Graphic Designer
Kim Rotelli

Photographer
Bill Broiles

Contact:
Email marcella.reed@doc.state.ok.us 

Call: (405) 425-2513

Send all material to:
 Inside Corrections

Oklahoma Department of Corrections
3400 Martin Luther King Avenue
Oklahoma City, OK, 73lll-4298

September/October 2008 • Volume 20, Issue 8

features
	 6	 Someone You Should Know - Jimmy Lane

	 8	 Community Corrections, Part II

13		 South Central National Correctional Industries 		
		  Association (SCRNCIA) Conference

17		 Quality Assurance Chat

21		 Oklahoma State Penitetiary Rodeo

24		 JHCC Special Olympic Golf Tournament

28		 Habilitation Center Program 
		  at Joseph Harp Correctional Center

29		 Shadowing Warden Newton-Embry
32		 Leadership Transfers

INSIDE CORRECTIONS

On the Cover

Community Corrections 
Executives

Kenny Holloway, Wayne 
Smith, Karen White, Mike 

Dunkle and Stormy Wilson 

OKLAHOMA DEPARTMENT OF CORRECTIONS 
MISSION:

TO PROTECT THE PUBLIC, THE EMPLOYEES, 
AND  THE OFFENDERS

departments
4	 Director’s Comments

5	 In Other Words

7	 Graduation

36	 Employee Anniversaries

38	 Retirements/Calendar



4	 SEPTEMBER 2008

Justin Jones
Director
Oklahoma Department of Corrections

Welcome to 
	 Inside Corrections 

I recently attended a National Institute of Corrections meeting to formulate a 
Keystone Group for a concept called the Norval Morris project.  The project was 
created not only to honor the late Norval Morris but to also provide vision for the 
future of corrections in a manner consistent with Mr. Morris.  You will be hearing 
much more on this project as it will become a national topic of interest as the vision 
that will be created and the supporting goals and action steps are publicized.

Mr. Morris was the Dean of the University of Chicago Law School.  He published 15 
books and was considered an international expert on criminal justice as he had worked 
in Sri Lanka, Australia, England and consulted in many other venues.

He was certainly as they say, “a man before his time,” and to give you an example of 
this I have provided the following excerpt from one of his writings.

“The Politics of Imprisonment - A major impediment to reducing the use of imprisonment 
in the United States, and to bring its imposition into accord with that of other developed 

countries, lies in its having become, over the last two decades, the plaything of politics.  Being ‘tough on crime’ has become a necessary 
precondition of election to political office and of the retention of incumbency.

Efforts at social reform in the early 1960’s have been unjustly maligned, and the public has been misled by a series of political 
platforms that make unreal promises of effective crime reduction by means of increased severity of punishment, by capital punishment, 
by the lengthening of prison terms, and by false assurances that condign incarcerative punishment will be imposed on all criminals…

I am far more skilled at retrospection than prediction; lacking a safety net, I shall not hazard a guess as to when our political masters 
will acknowledge that vote gathering by these mendacious means is a sin against the future…it is political irresponsibility that has 
generated the cancerous growth of imprisonment.   The one potential break in this depressing pattern is at the state level, where an 
increasing number of governors and legislators face daunting financial dilemmas.  Prisons are built but cannot be opened for lack of 
funds to run them.  Educational budgets are cut to find dollars for prisons.  Perhaps the choice between schools and prisons will force 
a break in the political rhetoric favoring incarceration.”  (Morris, N., (1995) “The Contemporary Prison” in N. Morris and D. 
Rothman (Eds.)  The Oxford History of the Prison, Oxford University Press, Oxford).

This brief quote is timely as we will soon be presenting our FY 2010 budget which includes another projected net growth of 
offenders, costs associated with an aging population, increased energy costs, higher staffing levels, pay raises, and all the other 
necessities required to run a constitutional sound, efficient and effective system.
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J.D. Colbert,

There is no way to adequately 
express my deepest appreciation 
to you and OCI for your very 
generous contribution to the 
Southern Leadership Conference.

The furniture you provided was 
wonderful and perfectly fit our 
needs!

Everyone involved in bringing 
this prestigious group to 
Oklahoma City was most 
appreciative of your help.

My warmest thanks for your 
extraordinary efforts on behalf of 
our Legislaive Commitment to the 
Conference.

Nancy Leonard

Deputy Director Mahaffey,

I am writing to express my 
appreciation to you and many 
employees of the agency who once 
again made possible the learning 
experience of the PRISON 
MINISTRY IMMERSION, 
a course I teach through the 
Saint Paul School of theology, a 
United Methodist Seminary.  The 
course had a substantial impact 
on the students.  They learned a 
great deal about the challenges 
faced by correctional staff and 
the opportunities they have to 
impact lives.  They also had broad 

exposure to the ministry needs 
and unique life experiences of 
offenders and their families.  This 
course is a distinctly specialized 
course component of ministerial 
education in our nation.  It 
would not be possible but for 
the organization, cooperation 
and support of you, your staff 
and many employees of the 
Department.

I would like to recognize some 
specific contributions, knowing 
they are not exhaustive.  Thanks 
to the wardens who admitted 
students to their facilities: Warden 
Marty Sirmons, OSP; Warden 
Randall Workman, LARC; 
Warden Walter Dinwiddie, 
DCCC; and Warden Millicent 
Newton-Embry, MBCC.  Thanks 
to the chaplains who assisted in 
educating students: Chaplain 
Larry Adams, LARC; Chaplain 
Gaetano Franceze, OSP; Chaplain 
Stephen Billingslea, MBCC; 
Chaplain Linda Jackson, MBCC; 
Chaplain Kathy McCollum, 
EWCC; and Agency Chaplain 
Leo Brown.  Thanks to the 
tour guides: Herman Edwards, 
OKCCC, Terry Crenshaw and 
Deputy Warden Art Lightle, OSP.  
Thanks to the administration 
at the community level who 
permitted student access to 
students: Deputy Director 

Reginald Hines, District 
Supervisor Ruby Jones-Cooper 
and Assistant District Supervisor, 
Lydia McBride.

The students also noticed the 
cooperation and sacrifices made 
by so many to afford them this 
special opportunity.  Their lives 
will never be the same.

Stan Basler
CRIMINAL JUSTICE 

AND MERCY MINISTRIES

To All DOC Employees,

I would like to take this 
opportunity to thank everyone 
for their prayers, phone calls, and 
cards that I received during the 
loss of my father.  The outpour of 
support was truly amazing.

Your care and concern is much 
appreciated.

Randall G. Workman
WARDEN, 

LEXINGTON ASSESSMENT AND 
RECEPTION CENTER

In Other Words 

Inside Corrections welcomes 
the views of readers.  Letters 
are subject to editing and must 
include name, address, and a 
daytime phone number.  Send 
letters to Inside Corrections, Attn:  
Editor, 3400 Martin Luther King 
Avenue, Oklahoma City, OK 73111, 
or fax to (405) 425-2502.  Address 
electronic mail to marcella.reed@
doc.state.ok.us.



Oh, the many 
talents and 
experiences of 

Jimmy Lane!  Artist, singer, 
songwriter, teacher, designer, 
martial artist, and all around 
great guy.  Jimmy truly is 
someone you should know.

Graduating from Central 
State University in 1974 with 
a B.A. in Fine Arts Painting, 
he received the CSU 1973/74 
Outstanding Artist of the 

Year Award.  After building 
his own attached home 
studio, he began freelancing 
artwork for shows and 
interior decorators winning 
various jewelry, ceramics, 
and mainly painting awards 
throughout Oklahoma 
including Philbrook Museum 
of Art's 33rd Annual Tri-
State Exhibit.  

In 1976,  he began a three-
night-a-week solo gig at the 

Old Dodge City Club & 
Restaurant located in the 
Trail's End Shopping Center 
in Edmond, Oklahoma 
where he played guitar, 
harmonica, and sang.  He 
was also writing songs during 
this time and recorded a 
few commercials and jingles 
whereby winning the Political 
Jingle of the Year Award 
(Make Your Corporation 
Commissioner – Joe Bailey 

Cobb) written by his good 
friend Jimmy Ledford.  In 
time he put together a four-
piece progressive country 
band entitled Jimmy Lane 
& the Great Plains Band.  
With the exception of 
Jimmy personally missing 
one evening's performance 
(to be present for the birth 
of his second son), they 
played throughout the state 
of Oklahoma a minimum of 

Someone 
You 
Should 
Know
by Teresa Patton

continued on page 12
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- Jimmy Lane -
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Council on Law Enforcement Education & Training

August 14, 2008

The Correctional Training Academy 
in Wilburton hosted a graduation 
ceremony on August 14, 2008, for 
Correctional Officer Cadet Class 
W070708.  The 53 cadets in this 
class successfully completed the 
required 240 hours of pre-service 
instruction.  Eighteen different 
facilities ranging in security 
level from maximum security to 
community security had students 
in W070708.

The staff of the Correctional 
Training Academy in Wilburton 
would like to commend the Class 
of W070708 on a job well done 
and wish them the best of luck in 
their careers with the Department 
of Corrections.

AWARD RECIPIENTS

Elizabeth Lewis

Joseph Harp Correctional Center
Class Speaker

Joshua Myers

Oklahoma State Reformatory
Class Speaker

Michael Davis

Oklahoma State Reformatory
Outstanding Performance

Johnathan Trantham

Howard McLeod Correctional Center
Outstanding Performance

Marcus Buller

James Crabtree Correctional Center
Academic

Dianna Schaffer

Bill Johnson Correctional Center
Academic
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Kenny Holloway received his Bachelor’s degree in Kenny Holloway received his Bachelor’s degree in Kenny Holloway

Psychology and Sociology from Southwestern Oklahoma 
State University in 1978 and attended graduate school at 
Louisiana State University.  He was employed in vocational 
assessment and evaluation prior to his employment with 
the Oklahoma Department of Corrections.  During his 22 
year tenure with corrections, Mr. Holloway has served as a 
correctional case manager and a probation and parole officer 
before accepting various positions in management.  During 
his service as a probation and parole officer specializing in sex 
offender supervision, he assisted in a joint collaborative effort 
of criminal justice professionals in developing the basis for 
sex offender registration in Oklahoma. Mr. Holloway served 

seven years as the district supervisor for the Oklahoma City area of probation and parole.  He 
has served as the classification coordinator for the Division of Community Corrections where 
he was responsible for ACA accreditation, policies and procedures, offender classification 
and information technology programs implementation.  Mr. Holloway is a subject matter 
instructor for the agency in the areas of offender supervision and information technology.  

In 2006, Mr. Holloway was appointed to the position of assistant deputy director of the 
Division of Community Corrections where his responsibilities include functional oversight 
of probation and parole operations.  Mr. Holloway has been tasked with full implementation 
of the application of evidence based practices in probation and parole operations.  Included 
in his responsibilities is the development of supervision guidelines, statistical reporting, and 
continued training opportunities focused on moving field staff from philosophical discussion 
to actual application of the principles and practices in on-going supervision activities.

Kenny and his wife, Cynde, reside in Oklahoma City and have one son, Jeffrey.  Kenny serves 
on the Board of Directors for Special CARE, Inc., and the Edmond Association of Retarded 
Citizens.  

Kenny is the immediate past President of the Oklahoma Correctional Association, serves as a 
Governor-appointed member of the Governor’s Interagency Council on Homelessness, and is 
an appointed board member of the Child Abuse Training and Coordination Council.
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the most poorly the most poorly tdocumented major tdocumented major tsegment of the tsegment of the t
Oklahoma Department of 
Corrections is Probation 
and Parole.  As per a 1943 
statute, “The Governor is 
hereby authorized to appoint 
a Pardon and Parole Board 
of five members.” And in 
1968, the Oklahoma State 
Legislature created the 
Division of Probation and 
Parole.  Little reference, 
however, to parole is found 
until the 1968 creation of 
the Division of Probation 
and Parole.  Lack of 
documentation appears to 
be due to the fact that there 
simply was little to report.

In a 1912 Commissioner of 
Charities and Corrections 
annual report, Commissioner 
Kate Barnard claimed that the 
passage of a state parole system 
was critical to the success 
of the reformatory (OSR) 
because some people took 
longer to train than others 
and release under supervision 
was necessary to help the ex-
convict to adjust to freedom.  
Barnard failed in her attempt 
to get the parole system passed.

After election to the post 

of Commissioner of 

Charities and Corrections 

in 1922, Mabel Bassett 

submitted penal reform 

recommendations to the 

Legislature.  One of the 

recommendations was the 

authorization of probation 

services.

Prior to the Corrections Act 

of 1967, only parole services 

were offered on a statewide 

basis under the direction 

of the Commissioner of 

Charities and Corrections.  

W.J. “Tex” Byum was the first 

deputy director.  He divided 

the State into districts based 

on county boundaries and 

equally divided FTE (a.k.a. 

full time employee) according 

to caseloads and budget 

demands.  Tex managed the 

division with a low profile 

and did what was necessary 

to get the Division off to a 

grand start with support of all 

criminal justice agencies.

Justin Jones became the 

tenth deputy director over 

probation and parole on May 

18, 1987.  

The Division of Probation 
and Parole dissolved in 
1991 under a departmental 
reorganization.  The DOC 
began utilization of a regional 
structure with each district 
office being supervised by a 
regional director.  However, 
in 1996, the DOC once again 
reorganized.  A Division 
of Probation and Parole/
Community Corrections was 
created with Kathy Waters 
serving as deputy director.  
This Division was structured 
similarly to the previous 
Division of Probation except 
Community Corrections 
Centers and Community 
Work Centers were also added 
and placed under supervision 
of various district supervisors.

January, 2001, brought 
Justin Jones back into the 
leadership of the Division.  
Mr. Jones brought a wealth 
of experience in all areas of 
community corrections.  The 
division once again incurred 
a name change and became 
known as simply the Division 
of Community Corrections.  
The geographical boundaries 
of all districts were evaluated 
and realigned based upon 

offender populations and 

district staffing.  When the 

realignment was completed, 

the districts were designated 

under new titles which more 

aptly reflected their mission, 

structure, and location.

Reginald Hines was named 

deputy director in 2005, upon 

Justin Jones being named as 

director.

The Division of Community 

Corrections is comprised of 

seven community corrections 

centers, housing over 1,100 

offenders; fifteen community 

work centers, housing over 

1,000 offenders; fifteen 

community work centers, 

housing over 1,000 offenders; 

and seven probation and 

parole districts.  There are 

over 27,000 probationers 

and 4,000 parolees under the 

custody of the Oklahoma 

Department of Corrections.  

The Division also has 

oversight responsibilities 

for nine halfway houses, 

providing reentry services to 

over 1,200 offenders.

PROBAtION AND PAROLE
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C. Wayne Smith began his career with the 
Department of Corrections in Sapulpa, OK, as a 
probation and parole officer in 1978.  In 1984, 
he was promoted to team supervisor in District I 
covering the Western portion of the District.  In 
1987, Mr. Smith was promoted to assistant district 
supervisor in Tulsa where he implemented the sex 
offender team, gang supervision officers, zip code area 
specific supervision and initiated the department’s 
membership and cooperation with the Tulsa County 
Crime Task Force.  

In 1991, Mr. Smith was promoted to district 
supervisor in District IV, Lawton.  In 1997, Mr. 
Smith developed systems for integrating Probation 
and Parole, Lawton Community Corrections 
Center and ten Community Work Centers. Mr. 
Smith implemented a Residential Substance Abuse 
Treatment program and a Career Tech program 
for auto mechanics at the Lawton Community 
Corrections Center.  

Mr. Smith has served as a board member for the 
Comanche County Children’s Shelter and currently 
serves on the Advisory Boards of the Criminal Justice 
Programs at Cameron University and the Great Plains 
Career Tech.  He has been an Adjunct Professor 
in Corrections and Criminal Justice at Cameron 
University and a Correctional Consultant with ACA 
for a number of years.  

Mr. Smith has a BS degree in Education from Central 
State University and a MA degree in counseling from 
Trinity Theological College.  
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The Lawton Community 
Corrections Center 
(LCCC) is a community 
based minimum-
security correctional 
facility of the Southwest 
District Community 
Corrections.  Situated in 
the southwestern portion 
of Lawton, Oklahoma, 
the LCCC has a housing 
capacity of 107 convicted 
male offenders.  Of the 
107 beds, 38 are assigned 
to the general population, 
4 beds assigned to the 
“segregated housing 
unit”…SHU, 45 beds 
assigned to work release 
and 20 beds are assigned to 
programs (RSAT).  LCCC 
also provides offenders 
for PPWP crews for 
government agencies.

LCCC offers medical 
and dental services to the 
entire SWDCC inmate 
population except Hobart.

The LCCC also serves as 

prison contract with 

the Comanche County 

Detention Center (CCDC).  

The DOC has contracted 

with the CCDC for 44 beds 

to house medium security 

inmates.  

The LCCC opened in the 

early 1970’s, as the agency 

was attempting to create 

smoother transition for 

the inmates from being 

incarcerated one day 

and being back in the 

community that same 

night.  Statistical data 

supported the presumption 

that offenders who were 

released with meaningful 

employment, adequate 

transportation, a home, 

and pro-social associates 

were less likely to re-offend 

as opposed to those who 

did not.   The facility was 

established with the goal of 

providing the inmates with 

a steady gradual re-entry 

process to address those 

issues and would carry over 

host facility for private on release/discharge.   
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OPERATIONS

Southwest District Community Corrections (SWDCC) is a district within the Division of Community Corrections which 
operates thirteen probation offices, five community work centers, and a community correctional center.  The SWDCC 
Administrative Office is located at 602 SW Highland Avenue, Lawton, Oklahoma.  SWDCC provides probation and parole 
services in twelve counties located in the southwest portion of Oklahoma which are specifically Grady, Cleveland, Caddo, 
Garvin, McClain, Stephens, Kiowa, Jackson, Tillman, Jefferson, Comanche, and Cotton counties.  Five Community Work 
Centers are located in Hobart, Frederick, Altus, Waurika, and Walters.  The Community Correctional Center is located in 
Lawton.  

WORK RELEASE 

The work release program consists of the assigned inmate 
securing a paying job in the community.  The inmate is 
required to go to work in the community then return to 
the facility during his off time.  The program requires the 
inmate budget his paycheck whereby 50% goes to program 
support fees, 20% to mandatory savings and 10% goes to 
pay court-related fees and/or fines.  The program support fees 
are funded to the agency’s general fund and the mandatory 
savings are returned to the inmate on parole or discharge.

CAREER TECH

Career Tech is a vocational-tech education program which 
allows offenders the opportunity to learn a skill prior to 
returning to society.  The Lawton Community Corrections 
Center Skills Centers’ mission statement is to prepare inmates 
for success in the workplace and in the community.  The Skills 
Center instructor educates the inmates in fleet maintenance 
technology (auto mechanics maintenance technology) and 
each inmate receives a certificate for the number of hours he 
completes.  Instructors also assist inmates in attaining and 
maintaining employment.  

GED/ABE 

This is a general educational development program.  The 
goal of this program is to insure that each offender has a high 
school diploma or GED prior to release from incarceration.  

RESIDENTIAL SUBSTANCE ABUSE 
TREATMENT (RSAT)

The RSAT Program provides substance abuse treatment 

for inmates with the identified/assessed need for substance 

abuse treatment. Approximately nine months in length, the 

RSAT program applies cognitive-behavioral intervention to 

its participants.  Upon Completion of the RSAT program 

eligible offenders are transferred to facilities where they can 

continue their treatment per the individual aftercare plans.

NA/AA

The target population of the NA/AA program is any inmate 

who has the desire to achieve sobriety in their life and has a 

substance abuse problem.  

TTHINKING FOR A CHANGE 

This is a cognitive behavior based program that teaches 

participants to stop and think before acting, to consider 

their reaction, control their anger, realize that their thinking 

controls their behavior, and how to change.  It is cognitive 

behavior strategy to change anti-social behavior and increase 

pro-social behavior by using positive reinforcements.  It 

also teaches the offender how to recognize the thinking that 

leads to trouble, how to know their feelings, understand and 

respond to the feelings of others, how to respond to anger, 

how to deal with accusations, and problem solving.

PROGRAMS AT LAWTON COMMUNITY CORRECTIONS CENTER
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three nights per week never missing a 
week for the next ten years.

Jimmy eventually began his graduate 
studies at UCO while making a living 
performing, painting and teaching 
drawing and painting throughout the 
Oklahoma City area galleries, studios, 
schools, universities, and contracted as 
an Oklahoma Artist in Resident.  He 
was commissioned in 1982 and sold 
four Columbia space shuttle watercolor 
paintings that toured the Smithsonian 
Institute.  He ultimately received his 
K-12 Teaching Certification and his 
M.Ed. in Community Junior College 
Education.

By the mid to late 1980's Oklahoma's 
oil and resource market began to 
fail.  Nightclubs were closing, interior 
decorators were leaving Oklahoma 
and going east, citizens were dropping 
out of painting and workshop classes, 
and less art was being purchased.  It 
became much more difficult to freelance 
art and music in our state.  Everyone 
encouraged Jimmy to move either east 
or west, but his heart was in the state of 
Oklahoma.

On February 1, 1989, Jimmy left the 
Oklahoma State Artist in Resident 
program, closed his private watercolor 
studio, disbanded his progressive 
country band, and resigned from the 
public school teaching assignments 
to begin working for the Department 
of Corrections at the Mabel Bassett 
Correctional Center.

His official title was MBCC Arts & 
Crafts Supervisor.  He was assigned 
to supervise six individual Institution 
Programs Incorporated (IPI) instructors 

who were contracted to enter MBCC.  
Jimmy coordinated and supervised 
these IPI instructors with approximately 
300 general population offenders 
participating within MBCC arts 
& crafts, band/music, debate club, 
jewelry making, sewing, quilting, and 
painting.  He personally took over 
these individual programs as IPI faded 
out in 1995.  As an artist he was called 
upon to paint many signs, banners, 
posters, watercolors for DOC values 
and conference posters for print and 
distribution, as well as design facility 
uniform security patches, silk screening 
prints, award and honor pins, and tags.  
He also designed OCA and ACA logos 
for booklets and notebooks, tote bags, 
extensive and various t-shirt designs for 
numerous facilities and the Run Against 
Child Abuse Awareness program, as well 
as a variety of calligraphy projects.

Within the first few months of this new 
career, he was given the assignments and 
titles of MBCC Beauty Shop Supervisor, 
Arts & Crafts Therapist for special needs 
offenders, Sound Man (P.A. systems) for 
the Board of Corrections and Probation 
& Parole, and Children & Mothers' 
Program (CAMP) assistant.  Due to his 
personal interest and years of martial 
arts experience (he holds eleven black 
belt degrees in the disciplines of Aikido, 
Jeet-Kune-Do, Philipino Kali, Daito-
ryu Aikijujutsu and Indonesian Silat), 
Jimmy was allowed to become the 
MBCC Self-Defense Instructor, PR-24 
Instructor, Expandable Baton Instructor, 
and Use-of-Force Instructor resulting in 
CERT membership for approximately 
six years.

In 1996, he was promoted to Activities 
Officer II.  Along with his arts & 
crafts supervisor duties, he was given 
the assignment of supervising the 
gymnasium activities, CAMP, and 
the inmate welfare and recreation 
budget.  The entire MBCC facility, job, 
assignments, and team moved from 
Oklahoma City to McLoud in May of 
2003 where the offender population 
quadrupled.

Jimmy continued in his role at MBCC 
until April 21, 2008, when he was 
promoted to Oklahoma Correctional 
Training Officer III at the newly 
relocated Oklahoma Correctional 
Training Academy in Norman.  He 
continues to share his vast array of 
talents and experiences in his new role 
and is a great asset to the academy.

Jimmy is married to Debbie Lane, 
Human Resources Management 
Specialist III at DOC headquarters, 
and they will soon be celebrating their 
39th wedding anniversary.  They have 
two sons James and Matthew.  His 
hobbies include motorcycles, boating, 
scuba diving, shooting and hunting.  
He is cousin to OU President David 
Boren, country singer Hoyt Axton, 
and his aunt May Boren Axton wrote 
Heartbreak Hotel recorded by Elvis 
Presley.

With all his journeys and life 
experiences Jimmy states he's the 
same husband, father, artist, musician, 
songwriter, martial artist, teacher, 
employee, friend, and mainly the 
Christian he has spent his lifetime 
striving to be.  Yes, Jimmy Lane truly is 
someone you should know.

continued from page 6
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South Central National Correctional Industries 
Association (SCRNCIA) Conference

Biltmore Hotel • May 11 - 14, 2008

1 2

3

6

54

7

8

1. Don McLain, Sales and Marketing 
Manager, OCI, and Ed Evans, Associate 
Director, Field Operations

2. Staff from the Louisiana Correctional 
Industries

3. Justin Jones, Director, Oklahoma 
Department of Corrections

4. Ivan Pierce and Melody Henry from 
the Oklahoma League for the Blind

5. Staff from the Massachusetts 
Correctional Industries

6. Linda Edwards, Lisa Bennett, April 
Bolner, and Kelly Hill

7. Raelene Edwards, Sales/
Contract Manager, and J.D. Colbert, 
Administrator, OCI

8. Amanda Wagaman, Peggy 
Thompson, and Leslie Ullrich
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Central District Community 
Corrections located in 
Oklahoma County, the 

largest, most populous, and diverse 
county in the State of Oklahoma 
operates as one of six probation 
and parole offender management 
units of the Oklahoma Department 
of Corrections. Central District 
Community Corrections is 
responsible for the supervision of 
approximately 7200 offenders either 
sentenced to a term of probation or 
parole and inmates released from 
incarceration to special supervision 
programs.

During 2005, Central District 
Community Corrections embarked 
upon an endeavor that has changed 
the traditional method of offender 
management in our state. The district 
adopted evidence-based practices 
relative to offender management, 
which incorporates proven scientific 
principles based on best practice 
methods. Since the inception of 
evidence-based practices, Central 
District has been in the forefront 
relative to the implementation of 
practices designed to affect offender 
risk of re-offending while, enhancing 
public safety. These offender 
management practices combine 
proven theories, research, public 
policy, and practices; all in support of 
each other, leading to favorable and 
measurable supervision outcomes.

Central District has a staff of highly 
skilled criminal justice professionals 
that employ results driven practices 
in the management of community 
offenders. Our immediate goal 

of supervision is to protect our 
communities during the offender’s 
readjustment and transition. Our 
long-term goals are based in efforts 
to reduce offender risks by enhancing 
the offender’s intrinsic motivation for 
pro-social change.

Central District Community 
Corrections’ employees are highly 
specialized in the management 
of certain high-risk offenders. 
The district has specialized teams 
working with partnering agencies 
or as special units to include; Drug 
Court, DUI Court, Mental Health 
Court, Female Offender/Family 
Justice Initiative, Sex Offender 
Management & Containment 
Team, Hispanic Caseload, Parole 
Offender Team, Young Offender 
Construction Training Program, and 
Global Positioning Satellite Tracking 
Systems. Most recently, Central 
District has been participating in the 
National Institute of Justice’s Multi-
Site Evaluation of Reduced Caseload 
and Related Supervision Strategies in 
Managing Offenders on Probation. 
This study will be concluded in April 
2009 and we are looking forward to 

Karen Lambeth-White, District 
Supervisor, Central District 
Community Corrections, 
began her 25 year career with 
the Oklahoma Department of 
Corrections as a correctional officer 
at the former Women’s Treatment 
Facility (now Hillside Community 
Corrections Center).  She has 
held numerous other positions 
to include special assistant to the 
director and administrative services 
manager of the Atlanta Bureau 
of Corrections; probation and 
parole officer; team supervisor; 
administrative assistant to assistant 
deputy director of Community 
Corrections; operations manager 
for Community Corrections; 
and currently serves as district 
supervisor for Central District 
Community Corrections in 
Oklahoma County.  Ms. Lambeth-
White received a Bachelor of Arts 
degree in Psychology from Spelman 
College in Atlanta, Georgia, and 
attended graduate studies in 
Administration & Supervision at 
Atlanta University.  She is active in 
her church and community. CE
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the results of their findings.

Offenders participate in treatment 

programs designed to address 

substance abuse, mental health, 

cognitive behavior, employment, 

education, and other service related 

needs. Staff is trained in various risk 

assessment tools designed to identify 

specific areas of offender criminogenic 

needs.

Central District Community 

Corrections has been extremely 

productive, pro-active, and innovative 

in offender management techniques 

and skills. We are continuing to move 

forward in best practice methods 

of offender management. Central 

District is a district on the move. We 

are meeting the needs and challenges 

of our communities and are affecting 

change in the lives of offenders we 

supervise.

EMPLOYEE 
AWARDS 

AND TRAINING 
CEREMONY

OKLAHOMA DEPARTMENT OF CORRECTIONS
www.doc.state.ok.us

“A Century of 
Standing Proud”

November 6-7, 2008
Sheraton Reed Center

Midwest City, Oklahoma

I’d rather be 
a failure at 
something 
I love than 
a success at 
something 

I hate.

-George Burns
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Michael Dunkle is an Oklahoma 
native and began his career with 
the Department of Corrections in 
September 1981 as a probation and 
parole officer at District II Probation 
and Parole in Tulsa.  In 1984 he was 
promoted to the position of senior 
probation and parole officer and 
again promoted in 1987 to team 
supervisor.  In September 1989, he 
assumed the duties of assistant district 
supervisor in District I Probation 
and Parole where he remained until 
April 1995.  It was at this time that 
he transferred to the role of assistant 
superintendent at Tulsa Community 
Corrections Center. On June 15, 
1996 he was promoted to regional 
supervisor of District III Probation 
and Parole which later became 
Southeast District Community 
Corrections.  

Mr. Dunkle received his Bachelor 
of Arts degree in Sociology at the 
University of Oklahoma in 1978.

His is a member of the American 
Probation and Parole Association 
and the International Community 
Corrections Association.
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Southeast District Community Corrections spans 22 
counties in southeast Oklahoma. In the district area 
there are 28 political districts, 11 judicial districts 

and 22 county jails and sheriff’s offices within its boundaries.  and 22 county jails and sheriff’s offices within its boundaries.  
Southeast District’s district office is located in McAlester in the Southeast District’s district office is located in McAlester in the 
first free standing DOC owned district office.  The building first free standing DOC owned district office.  The building first free standing DOC owned district office.  The building 
was an eight year project initiated after two failed attempts was an eight year project initiated after two failed attempts was an eight year project initiated after two failed attempts 
to locate the district office within the City of McAlester.  to locate the district office within the City of McAlester.  to locate the district office within the City of McAlester.  
Construction of the new district office began in 2003 and was Construction of the new district office began in 2003 and was 
completed and occupied in October in 2006. The project was completed and occupied in October in 2006. The project was completed and occupied in October in 2006. The project was 
a product of appropriations provided by the Legislature and a product of appropriations provided by the Legislature and a product of appropriations provided by the Legislature and 
monies supplemented to complete the project provided by the monies supplemented to complete the project provided by the 
department and spanned three directors.  department and spanned three directors.  

Southeast District Community Corrections operations is Southeast District Community Corrections operations is Southeast District Community Corrections operations is 
comprised of seven probation and parole teams, five community comprised of seven probation and parole teams, five community 
work centers and support staff with a total staffing of 136  work centers and support staff with a total staffing of 136  work centers and support staff with a total staffing of 136  
employees.  employees.  

An allotted staffing for probation and parole functions include An allotted staffing for probation and parole functions include An allotted staffing for probation and parole functions include An allotted staffing for probation and parole functions include 
47 probation and parole officers, two administrative assistants, 47 probation and parole officers, two administrative assistants, 47 probation and parole officers, two administrative assistants, 
six team clerks, seven team supervisors and an assistant district six team clerks, seven team supervisors and an assistant district six team clerks, seven team supervisors and an assistant district six team clerks, seven team supervisors and an assistant district six team clerks, seven team supervisors and an assistant district 
supervisor who are responsible for a total caseload of 4,575 supervisor who are responsible for a total caseload of 4,575 supervisor who are responsible for a total caseload of 4,575 supervisor who are responsible for a total caseload of 4,575 
offenders as of the end of July 2008.offenders as of the end of July 2008.offenders as of the end of July 2008.

Within Southeast District there are five Community work centers Within Southeast District there are five Community work centers Within Southeast District there are five Community work centers Within Southeast District there are five Community work centers 
of SEDCC include Idabel CWC, Ardmore CWC, Healdton of SEDCC include Idabel CWC, Ardmore CWC, Healdton of SEDCC include Idabel CWC, Ardmore CWC, Healdton of SEDCC include Idabel CWC, Ardmore CWC, Healdton of SEDCC include Idabel CWC, Ardmore CWC, Healdton 
CWC, Marshall County CWC and Earl Davis CWC.CWC, Marshall County CWC and Earl Davis CWC.CWC, Marshall County CWC and Earl Davis CWC.
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This month’s column has a different 
focus than previous columns because 
Quality Assurance is excited to share 
information regarding a planned new 
component to the Quality Assurance 
System.

During the month of October, 
Quality Assurance staff have the 
opportunity to attend an intensive 
training session on Rapid Process 
Improvement Event facilitation.  

So exactly what is Rapid Process 
Improvement?  

Rapid Process Improvement is an 
employee-driven process adapted 
from lean manufacturing techniques 
to meet special needs of the service 
sector.  It is designed to use employee 
expertise to quickly reduce or 
eliminate inefficiencies in work 
processes in an effort to save money, 
time, and continuously improve the 
operations of the organization.  

In one company’s claims processing 
example, the Rapid Process 
Improvement Event resulted in 
reducing claims payment errors by 

75 to 90 percent; processing claims 
up to 88 percent faster; and saving 
more than $1 million with $566,414 
directly attributed to process 
improvement initiatives.  

Rapid Process Improvement Events 
differ from the work done by Process 
Action Teams.  

Process Action Teams are chartered to 
examine problems with agency-wide 
or work-location specific impact.  

Process Action Teams using a 
structured problem solving process 
to identify the problem, gather and 
analyze data related to the problem,  
generate potential solutions, select 
and plan the solution, implement the 
solution, and evaluate the solution.  
Process Action Teams are problem-
focused and data-driven.

Rapid Process Improvements Events 
are process-focused and use employee 
expertise to dissect the process 
and identify inefficiencies such as 
duplications, nonvalue added work, 
etc.

You will be kept updated once 
training has been completed and 
progress made toward incorporating 
Rapid Process Improvement into the 
existing Quality Assurance System.  

For up-to-date information about 
the Quality Assurance System, please 
visit our web site at:  http://www.doc.
state.ok.us/adminservices/quality/
index.html

Quality Assurance Chat
with Debbie Mahaffey, Deputy Director, Treatment and Rehabilitative Services Division

by Debbie Boyer, SPHR, Administrator of Quality Assurance

Your feedback is very important to us!
Please share your thoughts regarding the Oklahoma Department of Corrections 
Quality Assurance System by e-mail to: improvementatwork@doc.state.ok.us

Training Conducted by

Master Black Belt Trainer . . .

The training is being conducted 
by Steve Dickinson, a Master 
Black Belt in Six Sigma.  Mr. 
Dickinson received his Black 
Belt in 1989 while working for 
the Japanese Deming Prize 
winner Florida Power and Light 
Company.  

He has been training and 
coaching Six Sigma Green and 
Black belts since 1992.  Mr. 
Dickinson is the developer of 
the proprietary RPI Method 
and has taught over 1,500 
facilitators in this method for 
the last 13 years.  
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Rick Parish began his career as a correctional officer 
at the Lexington Regional Treatment Center in 
October 1975.

When the Assessment and Reception Center 
opened in 1978, he was promoted to case manager 
and later records officer for the A&R Unit.

In 1979, he transferred to the Pardon and Parole 
Board as an investigator.

The next assignment was as a Probation and parole 
officer in District IV’s Norman office, during 1984.

In 1985, he served in Oklahoma County’s District 
VI, as the court services supervisor, and later 
included supervision of the Intake Office, and the 
district’s House Arrest Program.

In 1988, Rick transferred to the Population Office 
in Lexington and then became the case manager 
supervisor over the A&R Classification Unit.

Tulsa’s District II was the next stop, in 1991, as 
the assistant district supervisor.  In 1998, he was 
promoted to the assistant deputy director in the 
Community Corrections Division Office and then 
became Tulsa District’s, district supervisor in 2005.

Rick has a degree in Psychology from the University 
of Oklahoma, served in the Army from 1966 to 
1969 with a tour of duty in Vietnam in 1966, 
is a past president of OCA and was Oklahoma’s 
Representative to the Southern States Correctional 
Association.

If you like golf, you’ll like Rick. TU
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R. Porter was the first 
district supervisor, serv-

ing from 1968 to 1971.  In 
1971, Earl Brewer became 
the second district supervisor.
Staff size in 1971 was 10 of-
ficers with an average caseload 
of 50.  There was a clerical 
staff of three.  The emphasis 
on Probation and Parole was 
truly on field contacts.  For 
example, the officers were re-
quired to spend 80 percent 
of their time out of the office 
and to see 80 to 95 percent of 
their caseload each month in 
the field. 

In January, 1982, Edward 
Evans was named district 
supervisor and remained 
until September 1, 1987, 
when he assumed the 
position of deputy warden 
at Ouachita Correctional 
Center (now known as 
the Jim E. Hamilton 
Correctional Center).
He was followed by Bill 
McCollum, from 1987-1991.
Bill became the department’s 
grant administrator.
McCollum was followed by 
Greg Province, who left the 
district in December of 2005 
to become warden of the 
Jackie Brannon Correctional 
Center.  Rick Parish 
succeeded District Supervisor 
Province.

Programs

Drug Court/DUI CourtDrug Court/DUI Court
Tulsa County District 
Community Corrections has 
been involved with the Tulsa 
County Drug Court and 
DUI Court program since 
May of 1996.  Currently, 
Tulsa County District 
Community Corrections 
has eight officers responsible 
for participants referred by 
Drug Court to be under 
the supervision of the 
Department of Corrections.  
Drug Court officers each 
supervise approximately 55 
participants at a time and 
serve as members of the 
Drug Court team.  Drug 
Court officers conduct 
weekly office visits, monthly 
home visits, obtain frequent 
urinalysis tests, provide the 
team with weekly progress 
reports, attend staffing on 
a weekly basis, and make 
court appearances.  The 
progress reports contain 
urinalysis-testing results, 
the participant’s progress 
or lack thereof, and the 
officer’s recommendation for 
sanctions or referrals based 
upon the participant’s needs.  
Drug Court is designed to 
last a minimum of one-
year and is not to exceed 
three years.  There are four 
phases of treatment that the 
participants must complete, 
prior to being eligible to 
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Are you ready to complete a degree in criminal Justice!

Redlands Community College has worked with the Oklahoma Department of 
Corrections to bring a criminal justice degree program to their employees. You 
can earn your degree totally on-line.  That means no sitting in class and no 
driving to our campus. It’s convenient, affordable and tailored to your schedule. 

You can receive college credit for training you have already completed.
You can earn up to30 hours of college credit for training you have received • 
from the Department of Corrections. 
Correctional Training Academy, Employee Training and Development Center • 
and CLEET training apply.
Transfer credit you have received from another college or university. • 
All types of fi nancial aid are available to you.• 
All staff can qualify for college credit. • 

“Because of my participation in the Redlands college program I went 
from being a secretary to Case Manager I. Being a single mother with two 
children I needed the promotion. Taking advantage of Redlands afforded 
me a $600 per month raise and I am getting an education...what a deal!” 

- Kim Arthurs, Lexington Assessment and Reception
 “I am the fi rst in my family to attend college of six brothers and two sisters. 
This degree in criminal justice will help me get a promotion with the DOC. 

I may be older, but I can still learn and I think I have a lot to offer my 
community, my family and myself by getting this degree.” 

- Anna Ashley, John Lilley Correctional Center

For more information contact:    Jacki Herrel  herreli@redlandscc.edy  
405-422-1274 or Todd Hobson hobsonpt@redlandscc.edu 405-262-2552 ext. 
2411

Complete your degree Online!
Redlands Community College, 1300 S. Country Club Road, El Reno, Oklahoma 
73036-5304, 405.262.2552 -- Toll Free 1.866.415.6367

graduate.  Participants are 
promoted from one phase to 
the new phase after they have 
successfully completed the 
treatment requirements for 
each step and have followed 
the rules of the performance 
contract.

Spanish Speaking Offender Spanish Speaking Offender 
Caseload

Tulsa County District 
Community Corrections 
currently has one officer that 
specializes in the supervision 
of Spanish speaking offenders 
in the Tulsa County area.  
This officer supervises all 
Spanish speaking offenders 
on supervision.  The officer 
works closely with treatment 
providers, as second language 
providers.  Attending events 
in the Hispanic community 
helps develop a rapport 
between the officer and the 
Hispanic offenders.  This 
officer writes all pre-sentence 
investigations ordered in 

Tulsa County for Hispanic 
offenders and works closely 
with court interpreters to 
supervise these offenders.

Sex Offender Unit
This specialized unit at 
Tulsa County District 
Community Corrections is 
dedicated to the community 
supervision of sex offenders 
in Tulsa County.  A 
containment approach is 
practiced where there are 
close working relationships 
between probation 
and parole, treatment 
providers, polygraphists, 
victim advocates and law 
enforcement.  All officers 
have been trained on 
the unique nature of 
sex offender supervision 
and believe that our 
team approach does 
have a positive impact 
on our community.  The 
team is responsible for 
completing sex offender 
pre-sentence reports for 
Tulsa County, along with 
sex offense interstate 
investigations.  There are 
three primary treatment 
providers that are utilized.  
Each of the treatment 
providers are members 
of the “Association for 
the Treatment of Sexual 
Abusers” and utilize 
polygraph testing in their 
treatment programs.  There 

are two primary polygraphists 
who are used and are trained 
in sex offender specific 
testing.  DNA collections 
are coordinated through this 
unit for all sex offenders.  
Statutory registrations are 
conducted by the team to 
include sex offenders who are 
not under our supervision 
and offenders requiring 
registration under the 
Mary Rippy Violent Crime 
Act.  The unit also closely 
monitors the 2000 safe zones 
by using a map the officers 
have created indicating 
school zones and GPS units.  
The team also works closely 

with the Tulsa Police and 
other local law enforcement 
agencies ensuring offenders 
are not residing within these 
safe zones.

Parole Unit
The goal of the Tulsa 
County District Community 
Corrections parole team is 
to address the needs of our 
offenders to enable them 
to be successful in life.  
The resources utilized in 
our communities to assist 
offenders in developing 
positive relationships 
within their community 
do help them become 

Tulsa County

Tulsa County
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contributing members of 
society.  Currently there are 
three officers that specialize 
in parole cases in our district.  
In the beginning phases of 
the team’s creation many 
contacts were made within 
the community and the 
department to ensure the 
team’s success.  Contacts 
were made with treatment 
providers for both mental 
health and substance abuse 
services.  Numerous housing 
contacts were made to 
enable and assist offenders 
in developing good home 
offers, prior to release and to 
aid those that need housing.  
Employment contacts 
within the community were 
also made to aid offenders 
in locating full-time 
employment.  Due to this 
special population, resources 
have been added for indigent 
parole contracts with 
numerous providers in the 
community.  These providers 
help our offenders address 
numerous issues, not limited 
to substance abuse, mental 
health, anger management 
and educational needs.  As 
a group, we have worked to 
make consistent decisions 
in reference to violations.  
We have utilized numerous 
intermediate sanctioning 
options on offenders in lieu 
of revocation.  We have 

streamlined all the residence 
verifications through this unit 
to ensure that home offers are 
appropriate and adequate for 
offenders.  We have worked 
with transition coordinators 
to help bridge the gap to 
assist offenders with their 
transition back into the 
community.

Global Positioning System Global Positioning System 
(GPS)(GPS)
Tulsa County District 
Community Corrections 
currently has three officers 
supervising 100 inmates 
assigned to the GPS caseload.  
The officers review inmates 
for eligibility and ensure 
no one is in the excluded 
category.  The officers 
complete all GPS residence 
verifications and parole 
residence verifications for 
GPS offenders.  The officers 
are responsible for hooking 
up the equipment and ensure 
equipment is in working 
order.  Violations are checked 
daily and the inmates are 
continuously monitored 
utilizing global positioning 
satellite monitoring 
technology.  The officers 
are responsible for having 
the GPS offenders report 
monthly in the office and 
a home visit is completed 
monthly.  Case management 
is the officer’s responsibility 
including requests to staff, 

earned credits and level 
promotions and demotions.  
The officers conduct 
misconduct and program 
removal hearings.  Transfer 
packets are completed for 
inmates returning to higher 
security and to other districts.

Mental Health Court
Tulsa County District 
Community Corrections 
Mental Health Court 
caseloads were created 
this year (2008) and are 
supervised by two PPO’s.  
The Mental Health Court 
team functions in a similar 
manner to Drug Court.  The 
district is in the process of 
creating a four officer, 200 
offenders, high-risk, technical 
violator program.  Also, new 
this year are female specific 
caseloads for parole, GPS and 
probation.

National 
Domestic 
Violence 

Awareness 
Month

BREAK 
THE 

SILENCE

MAKE 
A CALL

Success is 

determined 

by those who 

prove the 

impossible, 

possible.  

-James Pence
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Bobby Boone, Deputy Director, Institutions, Ed Evans, Associate Director, Field 
Operations, U.S. Congressman Dan Boren, and Justin Jones, Director, Oklahoma 
Department of Corrections.

Marty Sirmons, Warden, Oklahoma State Penitentiary, Rick Moham, Deputy 
Warden, and Emma Watts, Warden, Jackie Brannon Correctional Center in the 
midst of rodeo fans.

Oklahoma State Penitentiary Prison Rodeo
McAlester, Oklahoma
August 15-16, 2008

A rodeo cowboy competing in the steer wrestling competion. An offender from the Jess Dunn Correctional Center competes in the bareback riding 
competition.

The Jess Dunn Correctional Center rodeo team work together to saddle a wild bronco.  An offender from the Oklahoma State Penitentiary team is thrown from a bull.  
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Since 1975, Oklahoma 
Public Employees Association 
(OPEA) has lobbied state 
lawmakers on behalf of the 
Oklahoma Department 
of Corrections to elevate 
the status of Corrections 
employees, increase 
compensation and benefits, 
and to improve overall 
working conditions.  

OPEA knows the men 
and women who walk 
the toughest beat in state 
government, and we’re 
working for you.  

What have we done for 
DOC employees lately?

Pay Increases 

OPEA has helped pass 
13 pay raises benefiting 
Corrections employees since 
1980. 

In 2006, OPEA collaborated 
with Senator Kenneth Corn 
to pass a $2,800 pay raise for 
Corrections employees only, 
in an effort to ease recruiting 
and retention problems 
within DOC.  

That same year, OPEA 
was able to stop legislation 
that would have excluded 
Corrections employees from 

receiving a five percent 
pay raise for all other state 
employees.  The result 
was a double pay raise for 
Corrections employees in 
2006. 

In 2004, OPEA fought for 
and won a $2,100 annual 
pay raise for Corrections 
employees. 

Employee Benefits

OPEA lobbied effectively in 
the 2008 Legislative session 
to protect the state employee 
benefit allowance, saving 
Corrections employees up to 
$250 per year based on their 
insurance needs.

In 2006, OPEA helped 
make insurance more 
affordable for Corrections 
retirees by passing legislation 
to implement blended 
premiums.

OPEA has also been 
instrumental in establishing: 
longevity pay, the State 
Employee Bill of Rights, 
SoonerSave, the Leave 
Sharing Program, and the 
75 % dependent insurance 
subsidy.

Employee Rights

OPEA successfully fought 

for the right of Corrections 
employees to appeal their 
performance evaluations 
to the Merit Protection 
Commission, won employee 
rights on progressive 
discipline, and increased 
annual leave for Corrections 
employees. 

Public Awareness 

In April of this year, an 
OPEA delegation met with 
Governor Brad Henry to 
discuss DOC issues.  We 
have also added a full-time 
communications professional 
to our staff, increasing the 
amount and quality of 
information going to the 
media highlighting issues 
the DOC and Corrections 
employees are facing.   

In 2006, OPEA sponsored “A 
Day in Oklahoma Prisons,” 
an event which brought 
several state senators to the 
Oklahoma State Penitentiary 
to work as corrections 
employees for a day.  This 
effort resulted in the 2006 
special pay raise for DOC 
employees only.

Agency Funding  

OPEA fought this past 
Legislative session for 

additional DOC funding, 
including a $24 million 
supplemental, and issued 
a call for full funding of 
DOC.  OPEA strategically 
pressed for an agency audit 
of DOC as a platform to 
educate legislators, media 
and the general public about 
the serious issues created by a 
lack of funding for DOC.  

What is OPEA working on 
right now?

• Higher Salaries & 
Improved Training – OPEA 
will be lobbying hard in the 
upcoming Legislative session 
to pass another significant 
pay raise for Corrections 
employees.  We will propose 
legislation to make DOC 
salaries among the highest in 
the region and competitive 
with private sector 
employers.  The legislation 
will include educational and 
physical fitness incentives, 
training and trainer pay and 
bilingual pay.  

• Elimination of Mandatory 
Overtime – Mandatory 
overtime is an unfair and 
unhealthy practice that 
damages morale and puts 
Corrections employees at 

The Toughest Beat

(continued on page 25)

Paid for by the Oklahoma Public Employees Association
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Only one association 
has a proven track record 
for protecting your rights 

and representing all and representing all 
Corrections employees.
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Since 1975, OPEA was the first
to bring state employees:

Pay Increases•	
Longevity Pay Plan•	
Increases in Annual Leave•	
Grievance Assistance•	
Full-time Lobbying•	

www.OPEA.OrG         OPEA      800.880.6732

Join oPEA todAy 
and connect with more than 1,300 of your fellow Corrections employees!



Joseph Harp Correctional Center (JHCC) Joseph Harp Correctional Center (JHCC) 
Special Olympics Golf TournamentSpecial Olympics Golf Tournament

Purcell Golf Course • September 5, 2008Purcell Golf Course • September 5, 2008

1. Sgt. Billy Atkinson, Unit Manager Perry Mullins, Corporal Daryl Guthrie, and Sgt. Anthony Manual.1. Sgt. Billy Atkinson, Unit Manager Perry Mullins, Corporal Daryl Guthrie, and Sgt. Anthony Manual.

2. Jeff Woody, Assistant District Supervisor, SWDCC; Sgt. Richard Apple; Cindy Thornburg;  Brian Thornburg, Deputy Warden, JHCC; and Brian 2. Jeff Woody, Assistant District Supervisor, SWDCC; Sgt. Richard Apple; Cindy Thornburg;  Brian Thornburg, Deputy Warden, JHCC; and Brian 
Carpenter, Probation and Parole Officer, SWDCC.Carpenter, Probation and Parole Officer, SWDCC.

3. Ashley Kohlun, Special Olympics Global Messenger, and her dad, Bruce Kohlun.3. Ashley Kohlun, Special Olympics Global Messenger, and her dad, Bruce Kohlun.

4. Scott Nunn, Hestand Young, Raquel Merrill, and Matt Merrill.4. Scott Nunn, Hestand Young, Raquel Merrill, and Matt Merrill.
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Dr. Jaime Burns, Assistant Professor of 

Criminal Justice, at East Central University 

was the recipient for the Outstanding 

Service Learning Award. 

East Central University has been making 

great strides in terms of incorporating 

service learning (or community learning) 

into its curriculum. Last year there were 

multiple classes in various academic 

disciplines that incorporated the service 

learning initiative. The service learning 

committee assessed the classes and selected 

one class that embodied what service 

learning is all about.  The committee 

selected the Inside Out Prison Exchange 

Program taught by Dr. Burns through ECU 

at Lexington Correctional Center. The first 

class was taught at LCC in the fall of 2007, 

the second class will begin August 2008. 

In addition to the Outstanding Service 

Learning Award, Dr. Burns also received 

a $500 grant through Oklahoma Campus 

Compact. The grant was based on 

incorporating service learning into classes.  

Only 10 individuals received the grant in 

the state of Oklahoma. The money will 

be used to help pay for supplies and an 

assistant for the class.

INSIDE Out 
PROGRAM

increased risk.  OPEA will focus 
time and resources to put a stop 
to the practice of mandatory 
overtime.  

• Reduction of Overcrowding 
& Understaffing – Many 
of Oklahoma's prisons are 
dangerously overcrowded and 
critically understaffed.  Ensuring 
the safety of Corrections 
professionals by bringing balance 
to the inmate/corrections ratio 
will be a priority in the upcoming 
legislative session.  

• Fight Privatization -- We are 
working to educate legislators of 
the need for building additional 
public prisons instead of 

contracting with private prison 

companies that drain limited 

resources.

• Enhanced Retirement Benefits 

– OPEA will introduce legislation 

to extend retirement benefits for 

corrections employees to 20 years 

(after age 50).  A special extended 

service incentive would be included 

for employees who serve the DOC 

more than 20 years. 

We invite you to take a look at our 

updated website, read the latest 

issue of the Advocate, and then 

connect with more than 1,300 of 

your fellow Corrections employees 

by joining OPEA today!

*Annual Percentage Rate determined by credit history. Rate shown includes 
0.25% APR discount for having an OECU checking account with direct 
deposit and 0.125% discount for having a mortgage at OECU. Rates subject 
to change. Normal lending policies apply. **First loan payment due 90 days 
after loan is initiated. Offer expires October 31, 2008. 

For A Limited Time...

For A Limited Time...

For A Limited Time...

For A Limited Time...

For A Limited Time...
90 DAYS / NO PAYFREE UP YOUR HOLIDAY CASH

SAVE BIG • EASY APPROVALS
*Annual Percentage Rate determined by credit history. Rate shown includes *Annual Percentage Rate determined by credit history. Rate shown includes 
0.25% APR discount for having an OECU checking account with direct 0.25% APR discount for having an OECU checking account with direct 

FREE UP YOUR HOLIDAY CASH

FREE UP YOUR HOLIDAY CASH

FREE UP YOUR HOLIDAY CASH

FREE UP YOUR HOLIDAY CASH

FREE UP YOUR HOLIDAY CASH

FREE UP YOUR HOLIDAY CASH

SAVE BIG • EASY APPROVALS

SAVE BIG • EASY APPROVALS

SAVE BIG • EASY APPROVALS

SAVE BIG • EASY APPROVALS

SAVE BIG • EASY APPROVALS

SAVE BIG • EASY APPROVALS

SAVE BIG • EASY APPROVALS

Call 606.6328 or visit www.oecu.org

Drive away in an OECU Auto Loan and pay nothing for 90 days.**

o k l a h o m a  e m p l o y e e s  c r e d i t  u n i o n

(Toughest Beat cont. from page 22)

by Nancy McGee
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Northeast District 
Community Corrections 
(NEDCC) is comprised 

of 14 counties in northeast 
Oklahoma.  Stormy Wilson is the 
district supervisor; assistant district 
supervisors are Debbie Gregg 
and Teresa McCoin.  Fifty-three 
probation and parole officers are 
supervised by six team supervisors.

NEDCC currently supervises 
approximately 3,500 active 
probationers.  At close of July 2008, 
there were five sex offender caseloads, 
one Drug Court caseload and one 
Community Sentencing caseload.  
NEDCC currently supervises 31 GPS 
inmates and three EMP inmates.  

The District Administrative Office is 
located in Muskogee and there are 53 
officers working in sixteen sub-offices 
throughout the district.

Muskogee Community Corrections 
Center (MCCC) is a minimum-
security facility housing eighty 
inmates.  The building was originally 
a motel, which was built in 1952.  
The center was established as a 
correctional facility in 1974 and an 
additional acre was purchased in 

1998 north of the facility for a supply 
trailer and parking area. 

In 1996, MCCC became part of 
Northeast District Community 
Corrections when residential and 
field services merged.  It currently 
has a full-time staff of 25 including 
security officers, case management 
staff, clerical, food service, procedures 
and maintenance.

The average length of stay for an 
inmate is 176 days.   During their 
stay at the facility, inmates are 
offered services such as GED classes, 
Bible studies and church services on 
Sundays and Wednesday evenings.  
In addition, inmates are offered Life 
Skills, Moral Reconation Therapy and 
Thinking for a Change classes.

There is a large garden and 
greenhouse on the compound.  
Produce from the garden is used 
to feed the inmates and excess 
produce is donated to various charity 
organizations.

For those inmates who qualify, 
there are offender work programs.  
Inmates who meet qualifying 
criteria may participate in the Public 

Stormy Wilson has worked in 
Corrections for 30 years beginning 
in January 1978.  He currently 
serves as district supervisor for 
Northeast District Community 
Corrections and has served in that 
capacity since 1989. 

He has also served as assistant 
deputy director in 1997 and 1998 
when Probation and Parole was 
reorganized into a Division.  He 
began his career as probation 
and parole officer, working his 
way through the ranks of team 
supervisor and assistant district 
supervisor.  He also has served 
since 1995 as administrator 
over the Muskogee Community 
Corrections Center.

Mr. Wilson has conducted 
American Probation and Parole 
Association and International 
Community Corrections 
Association national workshops in 
New York City,  Washington, D.C. 
and Ottawa, Canada.  

Mr. Wilson holds a Bachelor of 
Science degree from West Texas 
State University and a Masters 
degree in Education from NSU, 
Tahlequah. 
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Works Program (PWP) by working 
for Oklahoma Turnpike Authority, 
City of Tahlequah, Muskogee County, 
Western Hills or the Muskogee Parks 
Department.  Some inmates are 
eligible to hold work release positions.  
Those who do not qualify for either 
of these programs are assigned to jobs 
on the facility such as food service, 
maintenance and laundry.

Muskogee Community Corrections 
Center was honored by receiving a 
re-accreditation from the Commission 
on Accreditation for Corrections.  
Accreditation scores of 100% in 
mandatory standards and 100% in non-
mandatory standards were received on 
April 18, 2008.

HISPANIC 
HERITAGE 
MONTH

HISPANIC AMERICANS 
BY THE NUMBERS

45.5 million - The estimated Hispanic population of the United States 
as of July 1, 2007, making people of Hispanic origin the nation’s largest 
ethnic or race minority.  Hispanics constituted 15% of the nation’s total 
population.  In addition, there are approximately 3.9 million residents 

of Puerto Rico.

2nd - Ranking of the size of the U.S. Hispanic population worldwide, as 
of 2007.  Only Mexico (108.7 million) had a larger Hispanic population 
than did the United States (45.5 million).  (Spain had a population of 

40.4 million.)

44.6% - of all Hispanic-owned firms were owned by Mexicans, Mexican-
Americans and Chicanos.

8.9 million - The number of Hispanic families 
consisting of a married couple.

34 million - The number of U.S. residents 5 and older who speak 
Spanish at home.  Spanish speakers constitute 

12% of U.S. residents.

$38,679 - The median income of Hispanic households in 2007, 
statisticaly unchanged from the previous year 

after adjusting for inflation.

3.3 million - The number of Hispanics 18 and older who had at least 
a bachelor’s degree in 2007, 

up from 1.7 million a decade earlier.

68% - Percentage of Hispanics 16 and older 
who are in the civilian labor force.

1.1 million - The number of Hispanic veterans 
of the U.S. armed forces.

I never 
desire to 
converse 

with a man 
who has 
written 

more than 
he has 
read.

-Samuel Johnson
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The Habilitation 
Center Program 
(HCP) at JHCC is a 

beehive of activity these days.  
Offenders are making handmade 
patchwork quilts and crocheting 
hats and scarves for the City 
Rescue Mission in Oklahoma 
City.  What a big change this 
is for these men.  Previous to 
incarceration, many of these 
same individuals lived at various 
homeless shelters in their 
respective communities.  Now 
they are reaching out and helping 
others in need.

The HCP was founded in 1995.  
This program addresses the 
special needs of developmentally 
delayed offenders who have been 
sentenced to the Oklahoma 
Department of Corrections.  
Most of the developmentally 
delayed offenders in this program 
also have co-occurring mental 
health disorders.  Currently 

there are 67 offenders enrolled 
in the program as participants 
and three who are non-program 
participants i.e., they meet some 
but not all of the requirements 
for admission to the program.

Programs at HCP are customized 
to meet the special needs of these 
men.  Most of the programs 
address their criminal behavior, 
such as substance abuse or 
pro-social decision making, or 
are designed to improve their 
academic skills.  However, 
considerable time is also spent in 
helping them and/or improving 
their vocational competence.  
In the world outside of prison, 
many of these men would be 
participants in a “sheltered 
workshop” setting.  In a sheltered 
workshop, developmentally 
delayed individuals work with 
job coaches and occupational 
therapists.  They report to work 
each day and work a limited 

number of hours.  Not only is the 
sheltered workshop a job; it is a 
vehicle for increasing self esteem 
and a sense of accomplishment.

While incarcerated, 
developmentally delayed 
individuals may have difficulty 
finding employment through one 
of the more traditional prison 
job assignments.  The HCP and 
unit staff are often hard pressed 
to find them jobs they have the 
skills to do.  At times, their jobs 
often appear to be “made-up” 
work.  It was out of this need 
to develop vocational skills that 
the present program to help the 
homeless was born.

During the summer of 2007, 
Dr. Mark Englander, HCP 
Director, saw a story on 
television concerning the City 
Rescue Mission in Oklahoma 
City.  He visited the mission and 
talked with staff. They indicated 

Habilitation Center Program 
at Joseph Harp Correctional Center (JHCC)
by Dr. Linda Evans

(continued on page 31)
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I had a unique opportunity to spend 
a day observing Warden Millicent 

Newton-Embry at Mabel Bassett 
Correctional Center (MBCC) through 
a mentorship project sponsored by 
the National Association of Blacks in 
Criminal Justice (NABCJ).

Prior to this scheduled date, I had an 
opportunity to visit with the warden 
and discuss my Department of 
Corrections (DOC) career goals and 
aspirations; in addition, to discuss my 
trials and tribulations.  The warden 
listened intensively, she sympathized 
and empathized all the while 
encouraging and offering sound pearls 
of wisdom for continued success within 
DOC.

The day of shadowing began with the 
warden in conference with MBCC 
department heads.  I listened as 
the department heads made their 
required status reports and the warden 
reflected, affirmed and delegated any 
required additional directives.  After 
the conference, the warden diligently 
handled other staff issues and questions.

The warden then facilitated a portion of 
orientation with newly arrived female 
inmates.  She spoke frankly but with 
compassion as she advised the females 

Shadowing 
Warden Millicent Newton-Embry

by Beverly Henderson

(continued on page 30)Warden Millicent Newton-Embry
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of their expectations to comply with the 
institution rules and guidelines.  She 
reminded them these requirements are 
for them to be able to discharge their 
term at MBCC without incident and to 
ensure their own personal safety.  She 
encouraged the females to talk with 
staff about any issues and offered them 
opportunity to talk with her when 
necessary.

The rest of the day was filled with the 
warden touring the facility and taking 
time to talk with various staff and 
offenders.  Upon entering the RSU, 
the warden personally approached each 
cell housing unit and inquired from 
each inmate of their current well-being 

and she gave time to those with issues.  
This same process continued with each 
housing unit and the inmates on the 
yard.  While observing the warden’s 
demeanor and management style, I 
found her to be fair, firm and consistent 
in addition to being compassionate in a 
Christian manner.

At the close of the day, I could only 
commend the warden for displaying 
the positive attributes of a person in a 
leadership role.  The warden handles her 
difficult job with such poise and grace.  
I reflected and affirmed her skillful 
balance of sternness and levity.  The 
warden shared with me events of her 
tenure with DOC and her thankfulness 

of support from those who had 

previously blazed the trail for her.  The 

warden openly offered the same to me 

of which I graciously and respectfully 

accepted her mentorship.

In conclusion, I would be amiss in not 

thanking NABCJ for the Mentoring 

Shadow Program.  NABCJ is a 

necessary and vital organization which 

enhances and embraces a person’s 

opportunity to excel through continued 

quality educational seminars and 

networks of knowledgeable individuals.  

I am proud to be associated with such a 

quality organization.

(Shadowing cont. from page 29)

L-R: Mark Lantis, Brent McGinnis, Matt Owen and Craig Hawkins.  The officers were promoted to sergeant and a pinning ceremony 
was held in the chapel at John Lilley Correctional Center on August 15, 2008.  Several staff were in attendance for the ceremony.

JOHN LILLEY CORRECTIONAL CENTER



INSIDE CORRECTIONS   31

there was always a shortage of 

blankets and cold weather gear 

was always in demand.  Dr. 

Englander came up with the 

great idea that HCP offenders 

could make blankets and crochet 

hats and scarves.  He ran the 

idea by Paul Daugherty, HCP 

Recreational Therapist, and they 

discussed how they could proceed 

using the building resources 

HCP currently has.  Now that 

a project had been decided on, 

HCP staff had to decide how to 

obtain materials needed without 

spending the money!  Always a 

challenge, but not necessarily 

an insurmountable one if one is 

determined enough!

I visited with the staff of Habitat 

for Humanity in Stillwater and 

told them what was proposed.  

Habitat for Humanity began 

to donate materials.  There 

were several offenders  from the 

general population who had 

worked in the tailoring field 

prior to coming to prison and 

volunteered to teach offenders 

how to make the blankets and 

put them together.  I was also 

able to purchase yarn cheaply 

from Habitat for Humanity the 

offenders could use to crochet.  

Again, offenders stepped forward 

and agreed to teach the HCP 

participants how to crochet.

The result?  As of this writing, 

HCP has donated five hand-

stitched quilts and dozens of hats, 

scarves, crocheted purses, gloves, 

and teddy bears to the City 

Rescue Mission and to children’s 

hospitals in the Oklahoma City 

area.  The offenders are learning 

to report to work, create a 

finished product, and to help 

others.  Self-esteem is greatly 

improved as a nice by-product.  

The cost to DOC?  Absolutely 

nothing.  The benefits to the 

offenders and the folks at the 

City Rescue Mission?  Priceless!

(JHCC cont. from page 28)

PROBATION CLIENT 
INFORMATION
Total Probation Clients		  27,458

Gender	 Count	 Percentage
Male	 20,686	 75.3%
Female	 6,772	 24.7%

Ethnicity	 Count	 Percentage
Caucasian	 17,038	 62.1%
African American	 5,508	 20.1%
Native American	 1,944	 7.1%
Hispanic	 2,056	 7.5%
Other	 911	 3.3%

Crime Type	 Count	 Percentage
Violent	 5,068	 18.5%
Non-Violent	 22,390	 81.5%

Average Age		  35.6

OKLAHOMA DEPARTMENT OF CORRECTIONS Demographics
(as of 8/29/08)

INMATE INFORMATION
Total Inmates		  25,379

Gender	 Count	 Percentage
Male	 22,667	 89.3%
Female	 2,712	 10.7%
	  

Ethnicity	 Count	 Percentage
Caucasian	 13,518	 53.3%
African American	 7,706	 30.4%
Native American	 2,285	 9.0%
Hispanic	 1,743	 6.8%
Other	 127	 0.5%

Crime Type	 Count	 Percentage
Violent	 10,630	 41.9%
Non-Violent	 14,749	 58.1%

Average Age		  37.7

PAROLE CLIENT 
INFORMATION
Total Parole Clients		  3,844

Gender	 Count	 Percentage
Male	 3,174	 82.6%
Female	 670	 17.4%

Ethnicity	 Count	 Percentage
Caucasian	 2,257	 58.7%
African American	 1,093	 28.4%
Native American	 178	 4.6%
Hispanic	 274	 7.1%
Other	 42	 1.1%

Crime Type	 Count	 Percentage
Violent	 654	 17.0%
Non-Violent	 3,190	 83.0%

Average Age		  42.7
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Warden Marty Sirmons will transfer from OSP to OSR. Warden Sirmons began his 
tenure with the state of Oklahoma in 1979 as budget analyst at the Office of State 
Finance, prior to embarking on his career as a business manager at OSR in 1981. 
Warden Sirmons was promoted in 1989 to the position of deputy  warden at DCCC, 
until he promoted to the position of warden at HMCC in 1997, before returning to 
DCCC as the warden in 2004. He assumed the position of warden at OSP in 2006.

Warden Eric Franklin will transfer from OSR to LARC. Warden Franklin began 
his career with the Oklahoma Department of Corrections in 1984. He has held the 
positions of correctional officer, sergeant, correctional counselor, captain, unit manager, 
warden’s assistant and assistant inspector general. Warden Franklin was a member of 
executive staff as the administrator of Internal Affairs. He also served as deputy warden 
of JCCC until he was asked to head a pilot project by serving as warden of the JDCC 
and EWCC. He was then promoted to warden at JCCC until 2006, when he accepted 
the warden’s position at OSR in Granite. 

Leadership Transfers
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Warden Bruce Howard will transfer from JEHCC to HMCC. He began his career 
with the Oklahoma Department of Corrections in 1978 at MACC. During his time at 
MACC, Warden Howard served in the capacity of senior case manager, records manager, 
procedures officer, case manager supervisor, and in 1989, was promoted to deputy warden. 
He served as acting warden of MACC, HMCC, and JDCC, as well as OSR, prior to 
assuming the duties of JEHCC warden in 2002.

Warden Randy Workman is transferring from LARC to OSP. He began his career with 
the Oklahoma Department of Corrections as a case manager at MACC in 1986 and later 
transferred to HMCC as the procedures officer. Warden Workman held the positions of 
unit manager at HMCC and deputy warden of OSP, in addition to being detailed to the 
positions of facility health services administrator, and deputy director of Medical Services. 
Prior to assuming the warden position at LARC in 2004, he was promoted to warden 
of DCCC in 2001. Warden Workman’s vast array of experience will serve OSP and the 
agency well.

Warden Haskell Higgins will transfer from HMCC to JEHCC. Warden Higgins began 
his tenure with the Department of Corrections in 1989 as a correctional officer. He has 
since held the positions of sergeant, correctional counselor, case manager, procedures 
officer, warden’s assistant, and unit manager. In 2001, he was named training administrator 
of the Department of Corrections Training Academy in Wilburton, a position he held 
until 2004 when he was promoted to warden of HMCC.
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3. Know what is normal for you
    9  See your health care provider right away if you  

notice any of these breast changes:

            •  Lump, hard knot or thickening
            • Swelling, warmth, redness or darkening
            • Change in the size or shape of the breast
            • Dimpling or puckering of the skin
            • Itchy, scaly sore or rash on the nipple
            • Pulling in of your nipple or other parts
            • Nipple discharge that starts suddenly
            • New pain in one spot that does not go away

4. Make healthy lifestyle choices
    9  Maintain a healthy weight

    9  Add exercise into your routine

    9  Limit alcohol intake

1.  Know your risk
    9  Talk to your family to learn about your family  

health history

    9  Talk to your doctor about your personal risk of 
breast cancer

2.  Get screened
    9  Ask your doctor which screening tests are right  

for you if you are at a higher risk

    9  Have a mammogram every year starting at age 40  
if you are at average risk

    9  Have a clinical breast exam at least every 3 years 
starting at 20, and every year starting at 40

Breast Self-Awareness (BSA)

www.komen.org 1-877 GO KOMEN  (1-877-465-6636)

Breast cancer is the second 
leading cause of cancer deaths in 
American women, behind lung 

cancer. According to the American Cancer 
Society, 2,270 Oklahoma women will be 
diagnosed with breast cancer this year, and 
510 women are expected to die from the 
disease. The Oklahoma State Department 
of Health (OSDH) wants to remind 
women to be screened for breast cancer so 
that early detection and treatment can save 
lives.

“The most effective way to detect breast 
cancer at an early, treatable stage is to 
obtain an annual mammogram starting 
at age 40,” said Secretary of Health 
and Commissioner of Health Dr. Mike 
Crutcher.  “Having a clinical breast exam 
at least every three years by a doctor or 
nurse is another way to detect breast cancer 
early. While it is not yet known exactly 
what causes breast cancer, it is known that 
certain risk factors are linked to the disease.  
Women under the age of 40 and those at 
high risk for breast cancer should talk with 
their healthcare provider about screening 
recommendations.”

October is 
Breast Cancer 
Awareness Month; 
Take Charge!  
And Save a Life
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ORDER 
YOUR COPY 

TODAY!

Visit www.doc.state.ok.us 
to order your book.

In compiling Oklahoma Corrections 
History, the Oklahoma Department of 
Corrections has utilized departmental 
archives, research previously 
conducted by students and scholars, 
and the best recollection of current and 
past employees.  

Proceeds from 
the book will help 

build the  Employee 
Memorial.

JULY ANNIVERSARIES

34 Years
Lester Young Ok Co. Res. Svcs. North
Beverly Campbell Procurement Unit
 

31 Years
Jacob Everhart Education/OSR
Mike Addison JHCC
 

30 Years
Nancy Kerr JLCC
Ruby Jones-Cooper Ok Co Res Svc So
Lillie Bowler JDCC
 

29 Years
Sharon Owen NEDCC
 

28 Years
Charlotte Raper NOCC
Morgan, Linda L OSP
Janna Hill Field Operations
 

27 Years
David Sirleaf CDCC
Palmer Ramsey Director's Office
David Petete Sent Admin
Richard Barnes JDCC
 

26 Years
Debra Vaughan HMCC
Terri Newkirk LARC
Paula Harth Treat & Rehab Svc
Rita Flood Div of Comm Corr
Malcolm Darrough Agri-Services/JLCC
David Braley ECCC
 

25 Years
Carolyn Rhone CWCC
Janice Hedrick OSP
Ricky Allen JHCC
 

24 Years
David Lankford Depart Services
Carmen Jackson Com Sen/Of Info Svc
Elizabeth Houston JHCC
James Colbert Personnel Unit

23 Years
Robert Wood Medical/WSKCC
Dobie Welcher Info Tech
Michael Sharpe NEDCC
Bobby Laymon Trans Unit/WKCC
Larry Jiles OSP
Sandra Estes OSP
Reginald Bradley JDCC
Rosalie Bliss NWDCC
Al Blair DCCC
 

22 Years
Mark Williams BJCC
James Starr JHCC
David Parker JCCC
Rhonda Orange Personnel Unit
David Hull Agri-Services/JBCC
Jim Evans DCCC
William Doughty Med Admin/JLCC
Eldon Arnold Jr. EWCC
Phyllis Alexander JDCC
 

21 Years
Jack Vinson OSP
Steven Shuman WKCC
Jimmy Reed JCCC
Vincent Porter OSP
Claudia McCormick Marshall CCWC
John Larsen HCCC
Starla Bradley Medical/JHCC
 

20 Years
J.C. Wood NWDCC
Stanley Wolfe HCCC
Shirley Story NOCC
Gerry Spicer MBCC
Velma Smith CDCC
Preston Marshall NOCC
Richard Kornele BJCC
Clifton Jobe JHCC
Daniel Irwin Elk City CWC
Robert Hazlewood HMCC
Michael Goff HMCC
Scott Davis Mangum CWC
Gary Alexander OCI Mfg/DCCC
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19 Years
Raymond Thomasson	 JDCC
Vernon Sanders	 JCCC
Mike Murry	 MBCC
Kelly Matthews	 NWDCC
Donald Letourneau	 JCCC
Muriel Irwin	 Training
Sandra Gandy	 EWCC
Shirley Cooper	 JEHCC
Michael Braden	 JHCC
	

18 Years
Granville Tinsley	 DCCC
Ronnie Thomas	 OSR
Thomas Sawyer	 Elk City CWC
Oscar Rosson	 JDCC
Marla Rohrer	 Fin and Acctg
Michael Rogers	 JCCC
Sterling Robertson	 HMCC
Scott Nunn	 JHCC
Alton Mobley	 OSR
Jack Keith	 OCI Mfg
Kenneth Kays	 Agri-Services/NOCC
Harry Janis	 SWDCC
Steve Hughes	 JEHCC
Karen Hart	 Operational Services
David Egbert	 CDCC
Robert Copeland	 JHCC
Samuel Butler	 JBCC
Johnny Blevins	 Internal Affairs
Rosa Bensley	 SWDCC
Lemuel Andrews	 LARC
	

17 Years
Raymond Wyatt	 MCCC
William Ward, Jr.	 OSP
Brenda Thompson	 MBCC
Matthew Speers	 JEHCC
Mark Silverthorn	 OSP
Stanley Rogers, Jr.	 OSP
Travis Robbins	 OSP
David Orman	 OSP
Dwight Mehlig	 Info Tech
Thomas McLuckie	 Director's Office
Charles Martin	 OSP

J.T. Kennedy, Jr.	 OSP
Billy Johnson	 LCCC
Billy Johnson	 MBCC
Larisa Howell	 WKCC
Curtis Hood	 DCCC
Dewane Hoffman	 Okla Corr Trng 
Academy
Thomas Dyer, Jr.	 DCCC
Jimmie Davis, II	 OSP
Pam Collins	 JLCC
Linda Cantrell	 OSP
Robert Busby	 Healdton CWC
	

16 Years
Elois Wilson	 Frederick CWC
Billy White, Jr.	 Transp Unit/JLCC
Mark Stebens	 Medical/WKCC
Rodney Fowler	 JLCC
Bradley Dunning	 Ardmore CWC
Robert Denton	 JCCC
	

15 Years
Scott Slater	 OSP
Betty Shelby	 OSP
Delton Putman	 JEHCC
Charlotte Putman	 JEHCC
Kirk Munzenrider	 EWCC
Lee Moody	 JBCC
Clarence McCloud	 DCCC
Connie Lauen	 Altus CWC
Karen Johnson	 MBCC
John Hall	 NEDCC
Marguerite Goodwin	 Educ/HMCC
Johnny Dassler	 OSP
Shawn Chumley	 OSP
Steve Breckenridge	 DCCC
	

14 Years
Jerry Williams	 HMCC
Ernest Washington	 Hobart CWC
Gary Rhodes	 OCI Mfg/OSP
John Pierce II	 ECCC
William Kettle	 JCCC
Eric Gulbranson	 LARC
Kelli Gaffney	 DCCC

Roberta Dehaas	 Medical/JCCC
Fred Burris	 LARC
Judith Blount	 Fin and Acctg
Connie Barwick	 Training
	

13 Years
Brian Thompson	 JHCC
William Taylor	 OSP
Daryl Taylor	 JBCC
Mark Smith	 OSP
Malenda Smith	 OSP
Joe Romberg	 Operational Services
Shawn Price	 DCCC
Sandra May	 Medical/JHCC
Ruth Littlejohn	 Union City CCC
Jack Lemmons	 DCCC
Joe Leitka	 Facility Classification
Tracy Jones	 Facility Classification
John Johnson	 OSR
Nancy Harrison	 Education/JLCC
Tresia Hamilton	Ok Cor Trng Acad-Nrmn
Robert Gaulden	 JDCC
Janet Dowling	 JCCC
Lee Clayton	 TCDCC
Jason Bryant	 BJCC
Todd Benton	 WKCC
Monty Baker	 EWCC
	

12 Years
James Whitfield	 NOCC
Jerry Webster	 EWCC
Phillip Shamblin	 NOCC
Charlotte Schmidt	 JEHCC
Cheryl McDougal	 Education/NOCC
Shantal Jackson-Keith	 SEDCC
Troy Humphrey	 JEHCC
Ronald Hudson	 JEHCC
David Hill	 Fin and Acctg
Robin Gilbert	 CDCC
Lee Debough	 NOCC
Ganeal Burk	 Agri-Services
Karl Burgess	 JBCC

11 Years
Richard Young	 JCCC

James Williams	 Education/JHCC
Melvin Walters	 Muskogee CCC
Kalin Singleton	 HMCC
Tonya Sexton	 WKCC
Donna Rivers	 JDCC
Celestia Riley	 NOCC
Robert Price	 JHCC
Starla Phillips	 JDCC
Bernard Perry Sr.	 Lawton CCC
Byron Mathis	 JCCC
William Masterson	 NOCC
Lonnie Lawson	 WKCC
Dianna Kolar	 LARC
Kirk Keeton	 HMCC
Jesse Jimenez	 LARC
Angela Jackson	 EWCC
Clint Holland	 HMCC
Regina Hicks	 MACC
Valerie Hale	 WKCC
Debra Gardner	 OSP
Thomas Frazier	 Lawton CCC
Joyce Copeland	 EWCC
Gene Capps	 HMCC
Tommy Britt	 JLCC
Brent Bishop	 NOCC
Ellen Bennefield	 EWCC
	

10 Years
Stephen Wade	 WKCC
Lila Pettyjohn	 ECCC
James Nall	 JCCC
James Miles	 MACC
Emery Martin	 DCCC
William Lohrman	 HMCC
Shari Jones	 Med/Admin
Edwina Johnston	 JEHCC
Teresa Herren	 BJCC
Marjorie Hass	 Education/JBCC
Dana Daniels	 JDCC
Robert Cross, Jr.	 HMCC
Yvonne Allen	 Treat & Rehab Svc

JULY ANNIVERSARIES
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CalendarRetirements

Next Issue
Community Work Centers

Female Offenders

October

November

7-10		 Pardon & Parole Board Mtg.
			  Hillside CCC

8			  Board of Corrections
			  Biltmore Hotel
			  Oklahoma City, OK

8-10		 Oklahoma Correctional 
			  Association Conference
			  Biltmore Hotel
			  Oklahoma City, OK

31			  Halloween Day

4-7			  Pardon & Parole Board Mtg.
			  Hillside CCC

6-7			  Employee Award 
			  & Training Ceremony
			  Sheraton Reed Center
			  Midwest City, OK

11			  Veterans’ Day

14			  Board of Corrections
			  Union City CCC

27			  Thanksgiving Day

October
Vickie Bergner, Northwest District Community Corrections

Michael Bilbrey, Mabel Bassett CC
James Binns, Medical Admin/Field Services

Pamela Fink, Jackie Brannon Correctional Center
Connie Gaff, James Crabtree Correctional Center

Wilbur Irving, Information Technology
 Nina Kerr, Facility Classification

David Kliewer, Training
John Klink, Oklahoma State Penitentiary

Jimmie Lewelling, Joseph Harp Correctional Center
Jerry Merrell, Information Technology

Michael Stone, Central District Community Corrections
Robert Zapffe, Departmental Services

November
Kathy Bridges, Northeast District Community Corrections

A.G. Caskey, Lexington Assessment/Reception Center
Joe Chance, William S. Key Correctional Center
Lawrence Corr, Bill Johnson Correctional Center
Danny Franklin, Oklahoma State Penitentiary

William George, William S. Key Correctional Center
Darrell Graumann, Oklahoma State Reformatory

David Hendrix, Oklahoma State Penitentiary
Donald Jay, James Crabtree Correctional Center

Gerald Paetznick Jr., Oklahoma State Reformatory
Abe Presa Jr., Enid Community Corrections Center

Linda Sneed, Earl A. Davis Community Work Center

December
Dannie Blevins, Oklahoma State Reformatory

Robert Busby, Healdton Community Work Center
Delores Cox, Information Technology

Robert Dibble Jr., Training

December
2-5			  Pardon & Parole Board Mtg.
			  Hillside CCC

22			  Hanukkah

25			  Christmas Day

26			  Kwanzaa





NOW HIRING
Correctional Officers and 

Probation and Parole Officers!
CALL 1-877-276-JOBS

For further information 
about career opportunities with the 

Oklahoma Department of Corrections, 
please contact Personnel at 

405-425-2861; or call 1-877-276-JOBS; 
view current job openings at 

www.doc.state.ok.us




