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As you may be aware, the introduction of 

cell phones into Department of Corrections’ 

facilities is a major security issue.  Last year 

a state law was enacted creating a misde-

meanor for anyone knowingly introducing a 

cell phone into a facility to be utilized by an 

offender.  You may also be aware that in 

several cases, offenders have utilized these 

phones to commit a felony, i.e. drug sales 

and arranging for a murder.  Of course we 

will prosecute the offender and the person 

who introduced the cell phone when the cell 

phone is used in the commission of a felony. 

 

As a result of these continuing issues, intro-

duction of cell phones to correctional facili-

ties will be added as an automatic discharge 

from employment.  In addition, charges will 

be pursued against employees as a misde-

meanor in all cases and also as a felony if 

the cell phone is subsequently used by the 

offender in the commission of a felony.  If a 

felony is filed on an employee, the retire-

ment board will be notified to consider ter-

mination of retirement benefits. 

 

 

 

Introduction of Cell Phones in DOC Facilities 
 

As expected, there are many equipment and infrastructure needs within the Department of Cor-

rections.  However, our number one priority is our number one asset…the employees of the De-

partment of Corrections. 

 

The central theme of our budget is, “Employees Making a Difference,” which is actually printed 

on our budget cover sheet that was presented to stakeholders.  For without a qualified profession-

al work force, no organization can be successful.  This is especially true in our agency since the 

very nature of our business involves working with people.   So, with all that being said, the fol-

lowing is a breakdown of your Department of Corrections’ budget as it relates to compensation 

and staffing: 

 

 5% performance pay for all eligible employees 

 Midpoint salary adjustments for correctional officers 

 Establishing master sergeant positions 

 Shift differential 

 Fund an additional 177 staff 

 20 additional probation and parole staff 

 

The remainder of the budget request will be posted on the website.  I encourage you to review it 

as this is your budget request.  If you have any questions, please feel free to contact Greg Sawyer, 

Tom James and/or Neville Massie at 405-425-2500. 
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