Federal Regulations:

NOTICE TO ALL BIDDERS
To report bid rigging activities call: 1-800-424-9071

The U.S. Department of Transportation (DOT) operates the
above toll-free "hotline" Monday Through Friday, 8:00 a.m.
to 5:00 p.m., Eastern Time. Anyone with knowledge of
possible bid rigging, bidder collusion, or other fraudulent
activities should use the "hotline" to report such
activities.

The "hotline" is part of the DOT's continuing effort to
identify and investigate highway construction contract fraud
and abuse and is operated under the direction of the DOT
Inspector General. All information will be treated
confidentially and caller anonymity will be respected.




General Decision Number: OK170014 01/06/2017 OK14
Superseded General Decision Number: 0K20160014
State: Oklahoma

Construction Type: Highway

County: Comanche County in Oklahoma.

HIGHWAY CONSTRUCTION PROJECTS (excluding tunnels, building
structures in rest area projects & railroad construction;
bascule, suspension & spandrel arch bridges designed for
commercial navigation, bridges involving marine construction;
and other major bridges).

Note: Under Executive Order (EO) 13658, an hourly minimum wage
of $10.20 for calendar year 2017 applies to all contracts
subject to the Davis-Bacon Act for which the contract is awarded
(and any solicitation was issued) on or after January 1, 2015.
If this contract is covered by the EO, the contractor must pay
all workers in any classification listed on this wage
determination at least $10.20 per hour (or the applicable

wage rate listed on this wage determination, if it is higher)
for all hours spent performing on the contract in calendar
year 2017. The EO minimum wage rate will be adjusted annually.
Additional information on contractor requirements and worker
protections under the EO is available at
www.dol.gov/whd/govcontracts.

Modification Number Publication Date
0 01/06/2017

SUOK2011-001 04/18/2011

Rates Fringes
Traffic signal installer....... $ 17.37
CARPENTER (Includes Form Work)...$ 12.22

CEMENT MASON/CONCRETE FINISHER...S$ 12.38

IRONWORKER, REINFORCING.......... $ 12.67
IRONWORKER, STRUCTURAL........... $ 14.21
LABORER
Asphalt Raker and Shoveler..$ 10.00
Common or General........... $ 10.12
LandSCaPE . v v vt vttt eae e S 9.63
Pipelayer. cu . e e eeeennennennn $ 12.50

Power Tool Operator

(Includes Chipping Guns

and Handheld Concrete Saws).$ 12.89
Traffic Control (Includes

Flagger, Setting Up and

Moving Cones/Barrels)....... $ 11.05

POWER EQUIPMENT OPERATOR:

Asphalt Paver Screed........ $ 12.53
Asphalt Paving Machine...... $ 14.03
Backhoe/Trackhoe............ S 13.64
Bobcat/Skid Loader.......... $ 12.53
BrOOM. ¢ vt vttt et eeeeeeeeennnn $ 11.97
BulldozZer...ovueeeienenenennnn $ 14.20
Concrete Paving Machine..... $ 13.61
Concrete Saw......uoeevuennnn $ 11.70
(O = o ¥ PP $ 17.12
Distributor Truck........... $ 13.54
EXCAVALOr et it i e e e eeeenn $ 14.94
Grader/Blade. ......coueeeen.. $ 14.96
Loader (Front End).......... S 12.90
MechaniC...v.ueweeeeenenennn $ 15.60
Milling Machine............. $ 14.56
S Y $ 14.43
[ T < $ 13.65
Roller (Asphalt)............ $ 12.73
Roller (Dirt Compaction)....$ 12.01
S o ot} N $ 13.16
Striping Machine............ $ 12.56

Tractor/Box Blade........... S 13.43



Trencher...... ..o $ 13.63

TRUCK DRIVER

DUMP TruCK..eweuweueeenennnn $ 12.87
Flatbed Truck............... $ 14.69
Lowboy/Float....ueueeeeeennnn $ 13.90
Off the Road Truck.......... $ 12.86
Pickup Truck..........oo.o.. $ 12.32
Tandem Axle/Semi Trailer....$ 13.72
Water Truck.......oovunnn.n. $ 12.00
WELDERS - Receive rate prescribed for craft performing

operation to which welding is incidental.

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave
for Federal Contractors applies to all contracts subject to the
Davis-Bacon Act for which the contract is awarded (and any
solicitation was issued) on or after January 1, 2017. If this
contract is covered by the EO, the contractor must provide
employees with 1 hour of paid sick leave for every 30 hours
they work, up to 56 hours of paid sick leave each year.
Employees must be permitted to use paid sick leave for their
own illness, injury or other health-related needs, including
preventive care; to assist a family member (or person who is
like family to the employee) who is ill, injured, or has other
health-related needs, including preventive care; or for reasons
resulting from, or to assist a family member (or person who is
like family to the employee) who is a victim of, domestic
violence, sexual assault, or stalking. Additional information
on contractor requirements and worker protections under the EO
is available at www.dol.gov/whd/govcontracts.

Unlisted classifications needed for work not included within
the scope of the classifications listed may be added after
award only as provided in the labor standards contract clauses
(29CFR 5.5 (a) (1) (ii)).

The body of each wage determination lists the classification
and wage rates that have been found to be prevailing for the
cited type(s) of construction in the area covered by the wage
determination. The classifications are listed in alphabetical
order of "identifiers" that indicate whether the particular
rate is a union rate (current union negotiated rate for local),
a survey rate (weighted average rate) or a union average rate
(weighted union average rate).

Union Rate Identifiers

A four letter classification abbreviation identifier enclosed
in dotted lines beginning with characters other than "SU" or
"UAVG" denotes that the union classification and rate were
prevailing for that classification in the survey. Example:
PLUMO0198-005 07/01/2014. PLUM is an abbreviation identifier of
the union which prevailed in the survey for this
classification, which in this example would be Plumbers. 0198
indicates the local union number or district council number
where applicable, i.e., Plumbers Local 0198. The next number,
005 in the example, is an internal number used in processing
the wage determination. 07/01/2014 is the effective date of the
most current negotiated rate, which in this example is July 1,
2014.

Union prevailing wage rates are updated to reflect all rate
changes in the collective bargaining agreement (CBA) governing
this classification and rate.

Survey Rate Identifiers

Classifications listed under the "SU" identifier indicate that
no one rate prevailed for this classification in the survey and
the published rate is derived by computing a weighted average
rate based on all the rates reported in the survey for that
classification. As this weighted average rate includes all
rates reported in the survey, it may include both union and
non-union rates. Example: SULA2012-007 5/13/2014. SU indicates
the rates are survey rates based on a weighted average
calculation of rates and are not majority rates. LA indicates



the State of Louisiana. 2012 is the year of survey on which
these classifications and rates are based. The next number, 007
in the example, is an internal number used in producing the
wage determination. 5/13/2014 indicates the survey completion
date for the classifications and rates under that identifier.

Survey wage rates are not updated and remain in effect until a
new survey is conducted.

Union Average Rate Identifiers

Classification(s) listed under the UAVG identifier indicate
that no single majority rate prevailed for those
classifications; however, 100% of the data reported for the
classifications was union data. EXAMPLE: UAVG-OH-0010
08/29/2014. UAVG indicates that the rate is a weighted union
average rate. OH indicates the state. The next number, 0010 in
the example, is an internal number used in producing the wage
determination. 08/29/2014 indicates the survey completion date
for the classifications and rates under that identifier.

A UAVG rate will be updated once a year, usually in January of
each year, to reflect a weighted average of the current
negotiated/CBA rate of the union locals from which the rate is
based.

WAGE DETERMINATION APPEALS PROCESS

1.) Has there been an initial decision in the matter? This can

* an existing published wage determination

* a survey underlying a wage determination

a Wage and Hour Division letter setting forth a position on
a wage determination matter

a conformance (additional classification and rate) ruling

On survey related matters, initial contact, including requests
for summaries of surveys, should be with the Wage and Hour
Regional Office for the area in which the survey was conducted
because those Regional Offices have responsibility for the
Davis-Bacon survey program. If the response from this initial
contact is not satisfactory, then the process described in 2.)
and 3.) should be followed.

With regard to any other matter not yet ripe for the formal
process described here, initial contact should be with the
Branch of Construction Wage Determinations. Write to:

Branch of Construction Wage Determinations
Wage and Hour Division

U.S. Department of Labor

200 Constitution Avenue, N.W.

Washington, DC 20210

2.) If the answer to the question in 1.) is yes, then an
interested party (those affected by the action) can request
review and reconsideration from the Wage and Hour Administrator
(See 29 CFR Part 1.8 and 29 CFR Part 7). Write to:

Wage and Hour Administrator
U.S. Department of Labor

200 Constitution Avenue, N.W.
Washington, DC 20210

The request should be accompanied by a full statement of the
interested party's position and by any information (wage
payment data, project description, area practice material,
etc.) that the requestor considers relevant to the issue.

3.) If the decision of the Administrator is not favorable, an
interested party may appeal directly to the Administrative
Review Board (formerly the Wage Appeals Board). Write to:

Administrative Review Board
U.S. Department of Labor

200 Constitution Avenue, N.W.
Washington, DC 20210

4.) All decisions by the Administrative Review Board are final.



END OF GENERAL DECISION



General Decision Number: OK170015 01/06/2017 OK15
Superseded General Decision Number: 0K20160015
State: Oklahoma

Construction Type: Highway

County: Oklahoma County in Oklahoma.

HIGHWAY CONSTRUCTION PROJECTS (excluding tunnels, building
structures in rest area projects & railroad construction;
bascule, suspension & spandrel arch bridges designed for
commercial navigation, bridges involving marine construction;
and other major bridges).

Note: Under Executive Order (EO) 13658, an hourly minimum wage
of $10.20 for calendar year 2017 applies to all contracts
subject to the Davis-Bacon Act for which the contract is awarded
(and any solicitation was issued) on or after January 1, 2015.
If this contract is covered by the EO, the contractor must pay
all workers in any classification listed on this wage
determination at least $10.20 per hour (or the applicable

wage rate listed on this wage determination, if it is higher)
for all hours spent performing on the contract in calendar
year 2017. The EO minimum wage rate will be adjusted annually.
Additional information on contractor requirements and worker
protections under the EO is available at
www.dol.gov/whd/govcontracts.

Modification Number Publication Date
0 01/06/2017

SUOK2011-002 04/18/2011

Rates Fringes
Traffic signal installer....... $ 17.37
CARPENTER (Includes Form Work)...$ 12.78

CEMENT MASON/CONCRETE FINISHER...S$ 12.50

IRONWORKER, REINFORCING.......... $ 13.00
IRONWORKER, STRUCTURAL........... $ 14.21
LABORER
Asphalt Raker and Shoveler..$ 11.31
Common or General........... $ 10.64
LandSCaPE . v v vt vttt eae e S 9.63
Pipelayer. cu . e e eeeennennennn $ 12.84

Power Tool Operator

(Includes Chipping Guns

and Handheld Concrete Saws).$ 12.89
Traffic Control (Includes

Flagger, Setting Up and

Moving Cones/Barrels)....... $ 11.69

POWER EQUIPMENT OPERATOR:

Asphalt Paver Screed........ $ 12.44
Asphalt Paving Machine...... $ 14.34
Backhoe/Trackhoe............ $ 13.78
Bobcat/Skid Loader.......... $ 12.79
BrOOM. ¢ vt vttt et eeeeeeeeennnn $ 11.97
BulldozZer...ueueeeeeeunennnn. $ 15.09
Concrete Paving Machine..... $ 13.61
Concrete Saw......eweeneenn.. $ 11.69
(O = o ¥ PP $ 17.03
Distributor Truck........... $ 13.81
EXCAVALOr et it i e e e eeeenn $ 15.85
Grader/Blade. ......coueeeen.. $ 16.36
Loader (Front End).......... S 12.95
MechaniC...v.ueweeeeenenennn $ 15.61
Milling Machine............. $ 14.62
S Y $ 14.43
[ T < $ 14.06
Roller (Asphalt)............ S 13.02
Roller (Dirt Compaction)....$ 12.36
[T eR =8 01N o $ 13.55
Striping Machine............ $ 12.56

Tractor/Box Blade........... $ 16.50



Trencher...... ..o $ 13.66

TRUCK DRIVER

DUMP TruCK..u.u'ueuweueuwennnn $ 13.08
Flatbed Truck............... $ 14.69
Lowboy/Float....ueueeeeeennnn $ 13.90
Off the Road Truck.......... $ 14.39
Pickup Truck.........coouvn.. $ 12.48
Tandem Axle/Semi Trailer....$ 14.64
Water TrucCK........eeeunenn. $ 12.00
WELDERS - Receive rate prescribed for craft performing

operation to which welding is incidental.

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave
for Federal Contractors applies to all contracts subject to the
Davis-Bacon Act for which the contract is awarded (and any
solicitation was issued) on or after January 1, 2017. If this
contract is covered by the EO, the contractor must provide
employees with 1 hour of paid sick leave for every 30 hours
they work, up to 56 hours of paid sick leave each year.
Employees must be permitted to use paid sick leave for their
own illness, injury or other health-related needs, including
preventive care; to assist a family member (or person who is
like family to the employee) who is ill, injured, or has other
health-related needs, including preventive care; or for reasons
resulting from, or to assist a family member (or person who is
like family to the employee) who is a victim of, domestic
violence, sexual assault, or stalking. Additional information
on contractor requirements and worker protections under the EO
is available at www.dol.gov/whd/govcontracts.

Unlisted classifications needed for work not included within
the scope of the classifications listed may be added after
award only as provided in the labor standards contract clauses
(29CFR 5.5 (a) (1) (ii)).

The body of each wage determination lists the classification
and wage rates that have been found to be prevailing for the
cited type(s) of construction in the area covered by the wage
determination. The classifications are listed in alphabetical
order of "identifiers" that indicate whether the particular
rate is a union rate (current union negotiated rate for local),
a survey rate (weighted average rate) or a union average rate
(weighted union average rate).

Union Rate Identifiers

A four letter classification abbreviation identifier enclosed
in dotted lines beginning with characters other than "SU" or
"UAVG" denotes that the union classification and rate were
prevailing for that classification in the survey. Example:
PLUMO0198-005 07/01/2014. PLUM is an abbreviation identifier of
the union which prevailed in the survey for this
classification, which in this example would be Plumbers. 0198
indicates the local union number or district council number
where applicable, i.e., Plumbers Local 0198. The next number,
005 in the example, is an internal number used in processing
the wage determination. 07/01/2014 is the effective date of the
most current negotiated rate, which in this example is July 1,
2014.

Union prevailing wage rates are updated to reflect all rate
changes in the collective bargaining agreement (CBA) governing
this classification and rate.

Survey Rate Identifiers

Classifications listed under the "SU" identifier indicate that
no one rate prevailed for this classification in the survey and
the published rate is derived by computing a weighted average
rate based on all the rates reported in the survey for that
classification. As this weighted average rate includes all
rates reported in the survey, it may include both union and
non-union rates. Example: SULA2012-007 5/13/2014. SU indicates
the rates are survey rates based on a weighted average
calculation of rates and are not majority rates. LA indicates



the State of Louisiana. 2012 is the year of survey on which
these classifications and rates are based. The next number, 007
in the example, is an internal number used in producing the
wage determination. 5/13/2014 indicates the survey completion
date for the classifications and rates under that identifier.

Survey wage rates are not updated and remain in effect until a
new survey is conducted.

Union Average Rate Identifiers

Classification(s) listed under the UAVG identifier indicate
that no single majority rate prevailed for those
classifications; however, 100% of the data reported for the
classifications was union data. EXAMPLE: UAVG-OH-0010
08/29/2014. UAVG indicates that the rate is a weighted union
average rate. OH indicates the state. The next number, 0010 in
the example, is an internal number used in producing the wage
determination. 08/29/2014 indicates the survey completion date
for the classifications and rates under that identifier.

A UAVG rate will be updated once a year, usually in January of
each year, to reflect a weighted average of the current
negotiated/CBA rate of the union locals from which the rate is
based.

WAGE DETERMINATION APPEALS PROCESS

1.) Has there been an initial decision in the matter? This can

* an existing published wage determination

* a survey underlying a wage determination

a Wage and Hour Division letter setting forth a position on
a wage determination matter

a conformance (additional classification and rate) ruling

On survey related matters, initial contact, including requests
for summaries of surveys, should be with the Wage and Hour
Regional Office for the area in which the survey was conducted
because those Regional Offices have responsibility for the
Davis-Bacon survey program. If the response from this initial
contact is not satisfactory, then the process described in 2.)
and 3.) should be followed.

With regard to any other matter not yet ripe for the formal
process described here, initial contact should be with the
Branch of Construction Wage Determinations. Write to:

Branch of Construction Wage Determinations
Wage and Hour Division

U.S. Department of Labor

200 Constitution Avenue, N.W.

Washington, DC 20210

2.) If the answer to the question in 1.) is yes, then an
interested party (those affected by the action) can request
review and reconsideration from the Wage and Hour Administrator
(See 29 CFR Part 1.8 and 29 CFR Part 7). Write to:

Wage and Hour Administrator
U.S. Department of Labor

200 Constitution Avenue, N.W.
Washington, DC 20210

The request should be accompanied by a full statement of the
interested party's position and by any information (wage
payment data, project description, area practice material,
etc.) that the requestor considers relevant to the issue.

3.) If the decision of the Administrator is not favorable, an
interested party may appeal directly to the Administrative
Review Board (formerly the Wage Appeals Board). Write to:

Administrative Review Board
U.S. Department of Labor

200 Constitution Avenue, N.W.
Washington, DC 20210

4.) All decisions by the Administrative Review Board are final.



END OF GENERAL DECISION



General Decision Number: OK170016 01/06/2017 OKlé6
Superseded General Decision Number: 0K20160016

State: Oklahoma

Construction Type: Highway

Counties: Le Flore and Sequoyah Counties in Oklahoma.

HIGHWAY CONSTRUCTION PROJECTS (excluding tunnels, building
structures in rest area projects & railroad construction;
bascule, suspension & spandrel arch bridges designed for
commercial navigation, bridges involving marine construction;
and other major bridges).

Note: Under Executive Order (EO) 13658, an hourly minimum wage
of $10.20 for calendar year 2017 applies to all contracts
subject to the Davis-Bacon Act for which the contract is awarded
(and any solicitation was issued) on or after January 1, 2015.
If this contract is covered by the EO, the contractor must pay
all workers in any classification listed on this wage
determination at least $10.20 per hour (or the applicable

wage rate listed on this wage determination, if it is higher)
for all hours spent performing on the contract in calendar
year 2017. The EO minimum wage rate will be adjusted annually.
Additional information on contractor requirements and worker
protections under the EO is available at
www.dol.gov/whd/govcontracts.

Modification Number Publication Date
0 01/06/2017

SUOK2011-003 04/18/2011

Rates Fringes
Traffic signal installer....... $ 18.04
CARPENTER (Includes Form Work)...$ 12.81

CEMENT MASON/CONCRETE FINISHER...$ 13.43

IRONWORKER, REINFORCING.......... $ 15.38
IRONWORKER, STRUCTURAL........... $ 14.21
LABORER

Asphalt Raker and Shoveler..$ 10.85
Common or General

Le Flore County............ $ 10.05
Sequoyah County............ $ 10.91
LandSCaPe . v v vt vt e eeeae e S 8.67
Pipelayer. ..o eeeeeenenennn $ 12.35

Power Tool Operator

(Includes Chipping Guns

and Handheld Concrete Saws).$ 12.89
Traffic Control (Includes

Flagger, Setting Up and

Moving Cones/Barrels)....... $ 10.93

POWER EQUIPMENT OPERATOR:

Asphalt Paver Screed........ $ 12.96
Asphalt Paving Machine...... $ 13.32
Backhoe/Trackhoe............ $ 15.83
Bobcat/Skid Loader.......... $ 12.24
BrOOM. ¢ vt vttt eeeeeeeeeeennnn $ 11.97
Bulldozer

Le Flore County............ $ 15.14

Sequoyah County............ S 14.72
Concrete Paving Machine..... $ 14.11
Concrete Saw......eweeneenn.. $ 11.94
(O = o ¥ PP $ 17.42
Distributor Truck........... $ 13.34
EXCAVALOr et it i i e e eeeenn $ 14.99
Grader/Blade. ......coueeeen.. $ 16.95
Loader (Front End).......... S 13.73
Mechanic........ovivinon.. $ 17.46
Milling Machine............. $ 14.56
S Y $ 14.43
[ T < $ 15.28



Roller (Dirt Compaction)....$ 11.71

[T eh =8 01N o S 13.34
Striping Machine............ $ 11.94
Tractor/Box Blade........... $ 13.67
Trencher...... ..o $ 13.87

TRUCK DRIVER
Dump Truck

Le Flore County............ $ 13.75

Sequoyah County............ S 14.07

Flatbed Truck............... $ 14.69
Lowboy/Float....ueeeeeeennnn $ 13.91
Off the Road Truck.......... $ 13.40

Pickup Truck..........uoooon. $ 12.32

Tandem Axle/Semi Trailer....$ 13.28
Water Truck.......oovunnn.n. $ 12.00

WELDERS - Receive rate prescribed for craft performing

operation to which welding is incidental.

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave
for Federal Contractors applies to all contracts subject to the
Davis-Bacon Act for which the contract is awarded (and any
solicitation was issued) on or after January 1, 2017. If this
contract is covered by the EO, the contractor must provide
employees with 1 hour of paid sick leave for every 30 hours
they work, up to 56 hours of paid sick leave each year.
Employees must be permitted to use paid sick leave for their
own illness, injury or other health-related needs, including
preventive care; to assist a family member (or person who is
like family to the employee) who is ill, injured, or has other
health-related needs, including preventive care; or for reasons
resulting from, or to assist a family member (or person who is
like family to the employee) who is a victim of, domestic
violence, sexual assault, or stalking. Additional information
on contractor requirements and worker protections under the EO
is available at www.dol.gov/whd/govcontracts.

Unlisted classifications needed for work not included within
the scope of the classifications listed may be added after
award only as provided in the labor standards contract clauses
(29CFR 5.5 (a) (1) (ii)).

The body of each wage determination lists the classification
and wage rates that have been found to be prevailing for the
cited type(s) of construction in the area covered by the wage
determination. The classifications are listed in alphabetical
order of "identifiers" that indicate whether the particular
rate is a union rate (current union negotiated rate for local),
a survey rate (weighted average rate) or a union average rate
(weighted union average rate).

Union Rate Identifiers

A four letter classification abbreviation identifier enclosed
in dotted lines beginning with characters other than "SU" or
"UAVG" denotes that the union classification and rate were
prevailing for that classification in the survey. Example:
PLUMO0198-005 07/01/2014. PLUM is an abbreviation identifier of
the union which prevailed in the survey for this
classification, which in this example would be Plumbers. 0198
indicates the local union number or district council number
where applicable, i.e., Plumbers Local 0198. The next number,
005 in the example, is an internal number used in processing
the wage determination. 07/01/2014 is the effective date of the
most current negotiated rate, which in this example is July 1,
2014.

Union prevailing wage rates are updated to reflect all rate
changes in the collective bargaining agreement (CBA) governing
this classification and rate.

Survey Rate Identifiers
Classifications listed under the "SU" identifier indicate that

no one rate prevailed for this classification in the survey and
the published rate is derived by computing a weighted average



rate based on all the rates reported in the survey for that
classification. As this weighted average rate includes all
rates reported in the survey, it may include both union and
non-union rates. Example: SULA2012-007 5/13/2014. SU indicates
the rates are survey rates based on a weighted average
calculation of rates and are not majority rates. LA indicates
the State of Louisiana. 2012 is the year of survey on which
these classifications and rates are based. The next number, 007
in the example, is an internal number used in producing the
wage determination. 5/13/2014 indicates the survey completion
date for the classifications and rates under that identifier.

Survey wage rates are not updated and remain in effect until a
new survey is conducted.

Union Average Rate Identifiers

Classification(s) listed under the UAVG identifier indicate
that no single majority rate prevailed for those
classifications; however, 100% of the data reported for the
classifications was union data. EXAMPLE: UAVG-OH-0010
08/29/2014. UAVG indicates that the rate is a weighted union
average rate. OH indicates the state. The next number, 0010 in
the example, is an internal number used in producing the wage
determination. 08/29/2014 indicates the survey completion date
for the classifications and rates under that identifier.

A UAVG rate will be updated once a year, usually in January of
each year, to reflect a weighted average of the current
negotiated/CBA rate of the union locals from which the rate is
based.

WAGE DETERMINATION APPEALS PROCESS

1.) Has there been an initial decision in the matter? This can

* an existing published wage determination

* a survey underlying a wage determination

a Wage and Hour Division letter setting forth a position on
a wage determination matter

a conformance (additional classification and rate) ruling

On survey related matters, initial contact, including requests
for summaries of surveys, should be with the Wage and Hour
Regional Office for the area in which the survey was conducted
because those Regional Offices have responsibility for the
Davis-Bacon survey program. If the response from this initial
contact is not satisfactory, then the process described in 2.)
and 3.) should be followed.

With regard to any other matter not yet ripe for the formal
process described here, initial contact should be with the
Branch of Construction Wage Determinations. Write to:

Branch of Construction Wage Determinations
Wage and Hour Division

U.S. Department of Labor

200 Constitution Avenue, N.W.

Washington, DC 20210

2.) If the answer to the question in 1.) is yes, then an
interested party (those affected by the action) can request
review and reconsideration from the Wage and Hour Administrator
(See 29 CFR Part 1.8 and 29 CFR Part 7). Write to:

Wage and Hour Administrator
U.S. Department of Labor

200 Constitution Avenue, N.W.
Washington, DC 20210

The request should be accompanied by a full statement of the
interested party's position and by any information (wage
payment data, project description, area practice material,
etc.) that the requestor considers relevant to the issue.

3.) If the decision of the Administrator is not favorable, an
interested party may appeal directly to the Administrative
Review Board (formerly the Wage Appeals Board). Write to:



Administrative Review Board
U.S. Department of Labor
200 Constitution Avenue,

N.W.
Washington, DC 20210

4.) All decisions by the Administrative Review Board are final.

END OF GENERAL DECISION



General Decision Number: OK170017 01/06/2017 OK17
Superseded General Decision Number: 0OK20160017
State: Oklahoma

Construction Type: Highway

Counties: Creek, Okmulgee, Osage, Pawnee, Rogers, Tulsa and
Wagoner Counties in Oklahoma.

HIGHWAY CONSTRUCTION PROJECTS (excluding tunnels, building
structures in rest area projects & railroad construction;
bascule, suspension & spandrel arch bridges designed for
commercial navigation, bridges involving marine construction;
and other major bridges).

Note: Under Executive Order (EO) 13658, an hourly minimum wage
of $10.20 for calendar year 2017 applies to all contracts
subject to the Davis-Bacon Act for which the contract is awarded
(and any solicitation was issued) on or after January 1, 2015.
If this contract is covered by the EO, the contractor must pay
all workers in any classification listed on this wage
determination at least $10.20 per hour (or the applicable

wage rate listed on this wage determination, if it is higher)
for all hours spent performing on the contract in calendar
year 2017. The EO minimum wage rate will be adjusted annually.
Additional information on contractor requirements and worker
protections under the EO is available at
www.dol.gov/whd/govcontracts.

Modification Number Publication Date
0 01/06/2017

SUOK2011-004 04/18/2011

Rates Fringes
Traffic signal installer....... $ 18.04
CARPENTER (Includes Form
Work, and Curb Line
Formsetting)
Remaining Counties.......... $ 13.24
Rogers County...oeeeeeeeennn. S 14.82
Tulsa COUNEY. v vt v e nenenennnn $ 12.80
CEMENT MASON/CONCRETE FINISHER
Remaining Counties.......... $ 13.36
Tulsa COUNEY. v et v neeenennnn $ 13.44
IRONWORKER, REINFORCING.......... $ 15.38
IRONWORKER, STRUCTURAL........... $ 14.21
LABORER
Asphalt Raker and Shoveler
Remaining Counties......... $ 12.40 1.57
Rogers County.....oeeeeen... $ 11.76 1.57
Common or General
Creek CoUNtY.vuveeeeeeunnn. $ 10.95
Remaining Counties......... $ 10.70
Rogers County.....oeeeeen... $ 10.14
Tulsa COUNEY. v veveeeeennnns $ 10.84
WAGONMET v v v v e e e e eeeeennnn $ 10.32
LandSCaPE . v v vt vttt eae e S 8.67
Pipelayer...ueee e eeenenennn $ 12.35

Power Tool Operator

(Includes Chipping Guns

and Handheld Concrete Saws).$ 12.89
Traffic Control (Includes

Flagger, Setting Up and

Moving Cones/Barrels)

Remaining Counties......... $ 11.05
Tulsa COUNEY . v v e veeeeennnnn S 10.94
POWER EQUIPMENT OPERATOR:
Asphalt Paver Screed........ $ 12.96
Asphalt Paving Machine...... $ 13.95 2.75
Backhoe/Trackhoe

Remaining Counties......... $ 15.16



Rogers County.....oeeeenen.. $ 15.11

Tulsa COUNEY. v e e eeeeenennn $ 15.19
Bobcat/Skid Loader.......... S 12.24
BrOOM. v v vt e eeeeeeae e $ 11.97
BUulldOZer. v e e e eeeeennnnnn $ 14.28
Concrete Paving Machine..... S 14.11
Concrete Saw......eeeeeennnn $ 11.94
CraNE. v vt it e ee e eeeieeennnn $ 17.45
Distributor Truck........... $ 13.34
EXCavator.....ueeeeeenennn.. $ 14.99
Grader/Blade.......covueunn. S 16.68
Loader (Front End).......... $ 13.81
MechaniC....ee e eeeeenenenn. $ 17.46
Milling Machine............. $ 14.56
MiXET e ettt ettt eeeeeeennn $ 14.43
Oller . e i i iiiiinennnens $ 15.28
Roller (Asphalt)............ S 12.79
Roller (Dirt Compaction)....$ 11.71
SCTAPET e e vttt ettt $ 13.34
Striping Machine............ $ 11.94
Tractor/Box Blade........... S 13.67
Trencher.........coueeeenn.. $ 13.87

TRUCK DRIVER

Dump Truck........oeuieuennnn $ 13.97

Flatbed Truck............... $ 14.69
Lowboy/Float.......vvovvvun.. $ 13.80

Off the Road Truck.......... $ 13.40

Pickup Truck..........c..... $ 12.32

Tandem Axle/Semi Trailer

Remaining Counties......... $ 16.36

Rogers County......eueeuen.. S 14.01 0.31
Tulsa COUNEY . v veveeeeennnn. $ 18.01

Water Truck........ovunnn.n. $ 12.00

WELDERS - Receive rate prescribed for craft performing

operation to which welding is incidental.

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave
for Federal Contractors applies to all contracts subject to the
Davis-Bacon Act for which the contract is awarded (and any
solicitation was issued) on or after January 1, 2017. If this
contract is covered by the EO, the contractor must provide
employees with 1 hour of paid sick leave for every 30 hours
they work, up to 56 hours of paid sick leave each year.
Employees must be permitted to use paid sick leave for their
own illness, injury or other health-related needs, including
preventive care; to assist a family member (or person who is
like family to the employee) who is ill, injured, or has other
health-related needs, including preventive care; or for reasons
resulting from, or to assist a family member (or person who is
like family to the employee) who is a victim of, domestic
violence, sexual assault, or stalking. Additional information
on contractor requirements and worker protections under the EO
is available at www.dol.gov/whd/govcontracts.

Unlisted classifications needed for work not included within
the scope of the classifications listed may be added after
award only as provided in the labor standards contract clauses
(29CFR 5.5 (a) (1) (ii)).

The body of each wage determination lists the classification
and wage rates that have been found to be prevailing for the
cited type(s) of construction in the area covered by the wage
determination. The classifications are listed in alphabetical
order of "identifiers" that indicate whether the particular
rate is a union rate (current union negotiated rate for local),
a survey rate (weighted average rate) or a union average rate
(weighted union average rate).

Union Rate Identifiers

A four letter classification abbreviation identifier enclosed
in dotted lines beginning with characters other than "SU" or
"UAVG" denotes that the union classification and rate were
prevailing for that classification in the survey. Example:
PLUM0198-005 07/01/2014. PLUM is an abbreviation identifier of



the union which prevailed in the survey for this
classification, which in this example would be Plumbers. 0198
indicates the local union number or district council number
where applicable, i.e., Plumbers Local 0198. The next number,
005 in the example, is an internal number used in processing
the wage determination. 07/01/2014 is the effective date of the
most current negotiated rate, which in this example is July 1,
2014.

Union prevailing wage rates are updated to reflect all rate
changes in the collective bargaining agreement (CBA) governing
this classification and rate.

Survey Rate Identifiers

Classifications listed under the "SU" identifier indicate that
no one rate prevailed for this classification in the survey and
the published rate is derived by computing a weighted average
rate based on all the rates reported in the survey for that
classification. As this weighted average rate includes all
rates reported in the survey, it may include both union and
non-union rates. Example: SULA2012-007 5/13/2014. SU indicates
the rates are survey rates based on a weighted average
calculation of rates and are not majority rates. LA indicates
the State of Louisiana. 2012 is the year of survey on which
these classifications and rates are based. The next number, 007
in the example, is an internal number used in producing the
wage determination. 5/13/2014 indicates the survey completion
date for the classifications and rates under that identifier.

Survey wage rates are not updated and remain in effect until a
new survey is conducted.

Union Average Rate Identifiers

Classification(s) listed under the UAVG identifier indicate
that no single majority rate prevailed for those
classifications; however, 100% of the data reported for the
classifications was union data. EXAMPLE: UAVG-OH-0010
08/29/2014. UAVG indicates that the rate is a weighted union
average rate. OH indicates the state. The next number, 0010 in
the example, is an internal number used in producing the wage
determination. 08/29/2014 indicates the survey completion date
for the classifications and rates under that identifier.

A UAVG rate will be updated once a year, usually in January of
each year, to reflect a weighted average of the current
negotiated/CBA rate of the union locals from which the rate is
based.

WAGE DETERMINATION APPEALS PROCESS

1.) Has there been an initial decision in the matter? This can

* an existing published wage determination

* a survey underlying a wage determination

a Wage and Hour Division letter setting forth a position on
a wage determination matter

a conformance (additional classification and rate) ruling

On survey related matters, initial contact, including requests
for summaries of surveys, should be with the Wage and Hour
Regional Office for the area in which the survey was conducted
because those Regional Offices have responsibility for the
Davis-Bacon survey program. If the response from this initial
contact is not satisfactory, then the process described in 2.)
and 3.) should be followed.

With regard to any other matter not yet ripe for the formal
process described here, initial contact should be with the
Branch of Construction Wage Determinations. Write to:

Branch of Construction Wage Determinations
Wage and Hour Division

U.S. Department of Labor

200 Constitution Avenue, N.W.

Washington, DC 20210

2.) If the answer to the question in 1.) is yes, then an



interested party (those affected by the action) can request
review and reconsideration from the Wage and Hour Administrator
(See 29 CFR Part 1.8 and 29 CFR Part 7). Write to:

Wage and Hour Administrator
U.S. Department of Labor

200 Constitution Avenue, N.W.
Washington, DC 20210

The request should be accompanied by a full statement of the
interested party's position and by any information (wage
payment data, project description, area practice material,
etc.) that the requestor considers relevant to the issue.

3.) If the decision of the Administrator is not favorable, an
interested party may appeal directly to the Administrative
Review Board (formerly the Wage Appeals Board). Write to:

Administrative Review Board
U.S. Department of Labor

200 Constitution Avenue, N.W.
Washington, DC 20210

4.) All decisions by the Administrative Review Board are final.

END OF GENERAL DECISION



General Decision Number: OK170018 01/06/2017 OK18
Superseded General Decision Number: 0K20160018
State: Oklahoma

Construction Type: Highway

Counties: Beckham, Caddo, Cotton, Custer, Greer, Harmon,
Jackson, Jefferson, Kiowa, Roger Mills, Stephens, Tillman and
Washita Counties in Oklahoma.

HIGHWAY CONSTRUCTION PROJECTS (excluding tunnels, building
structures in rest area projects & railroad construction;
bascule, suspension & spandrel arch bridges designed for
commercial navigation, bridges involving marine construction;
and other major bridges).

Note: Under Executive Order (EO) 13658, an hourly minimum wage
of $10.20 for calendar year 2017 applies to all contracts
subject to the Davis-Bacon Act for which the contract is awarded
(and any solicitation was issued) on or after January 1, 2015.
If this contract is covered by the EO, the contractor must pay
all workers in any classification listed on this wage
determination at least $10.20 per hour (or the applicable

wage rate listed on this wage determination, if it is higher)
for all hours spent performing on the contract in calendar
year 2017. The EO minimum wage rate will be adjusted annually.
Additional information on contractor requirements and worker
protections under the EO is available at
www.dol.gov/whd/govcontracts.

Modification Number Publication Date
0 01/06/2017

SUOK2011-005 04/18/2011

Rates Fringes

CARPENTER (Excludes Form Work)

Caddo CoOUNEY. v e enenewennnn $ 12.18

Custer County.......evueeunn. $ 12.39

Remaining Counties.......... $ 12.57
CEMENT MASON/CONCRETE FINISHER

Caddo COUNEY . v vt veneenennnn $ 11.04

Custer County.......ueeueeunnn $ 13.38

Remaining Counties.......... $ 12.53

Washita County.............. $ 12.95
FORM WORKER

Remaining Counties.......... $ 11.46

Washita County.............. $ 11.13
GUARDRAIL INSTALLER (Includes
Guardrail/Post Driver Work)...... S 9.70
IRONWORKER, REINFORCING.......... $ 13.63

LABORER
Air/Power Tool Operator
(Includes Handheld
Concrete Saws and Chipping
GUNS) & vttt ettt eeeeeeeeeennns S 12.79
Asphalt Raker and Shoveler..$ 10.49
Common or General

Beckham County............. $ 10.47
Caddo COUNEY . v veveeeeennnn. $ 10.30
Custer County........ouu.u.. $ 10.60
Greer COUNEY .. uveeeeeeennnn. $ 10.05
Jefferson County........... S 10.07
Kiowa County.......oeeeen.. $ 9.54
Remaining Counties......... $ 10.29
Roger Mills County......... $ 10.08
Stephens County............ $ 10.31
Washita County............. $ 10.27
Pipelayer...ueeeeeeeenenennn S 11.83

Traffic Control (Includes

Flagger, Setting Up and

Moving Cones/Barrels)....... $ 10.39
Vibrating Plate............. $ 12.70



POWER EQUIPMENT OPERATOR:

Asphalt Paver Screed........ $ 13.19
Asphalt Paving Machine...... $ 12.32
Asphalt Plant............... $ 14.70
Backhoe/Trackhoe

Caddo COUNEY . v veveeeeennnn. $ 13.46
Remaining Counties......... $ 13.71
Bobcat/Skid Loader.......... $ 12.06
BrOOM. v v v et ee e eeeaeeeeennn $ 11.02
BUulldOZer. v ew e i ieenennnnnn $ 13.69
Concrete Paving Machine..... S 14.42
Concrete Saw......eeeeeennnn $ 12.46
CranE. v vttt tee e eaeeeeennnn $ 16.61
Distributor Truck........... $ 12.24
ExCavator...oi e e enennns $ 15.45
Grader/Blade

Caddo CoUNty..ueueeeeennnn. S 13.18
Remaining Counties......... $ 13.30
Loader (Front End).......... $ 12.21
MechaniC....ueeeeeeeenenen.. $ 16.89
Milling Machine............. $ 11.81
15 $ 14.56
[ P $ 13.84
Roller (Asphalt)

Caddo COUNEY.vuweweeeeunnnn S 12.73
Remaining Counties......... $ 12.61
Roller (Dirt Compaction)....$ 10.22
Rotomill....oiviinnennnnn. $ 17.33
[T eh =8 01N o S 12.82
Striping Machine............ $ 12.11
Tractor/Box Blade........... $ 9.79
Transfer Material Machine...$ 12.38 0.75
Trencher.........coueeeenn.. $ 14.66

TRUCK DRIVER

Concrete Truck.............. $ 14.22
DUMP TruCK..uveuuweueeenennn. $ 12.84
Flatbed Truck............... $ 15.30
Lowboy/Float....ueeeeeeennnn S 16.02
Off the Road Truck.......... $ 11.84
Single Axle Truck

(Includes Pilot Car)........ S 12.30
Straight Truck.............. $ 15.92
Tandem Axle/Semi Trailer....$ 13.53
Water TrucCK........eoeeunennn $ 12.00

WELDERS - Receive rate prescribed for craft performing

operation to which welding is incidental.

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave
for Federal Contractors applies to all contracts subject to the
Davis-Bacon Act for which the contract is awarded (and any
solicitation was issued) on or after January 1, 2017. If this
contract is covered by the EO, the contractor must provide
employees with 1 hour of paid sick leave for every 30 hours
they work, up to 56 hours of paid sick leave each year.
Employees must be permitted to use paid sick leave for their
own illness, injury or other health-related needs, including
preventive care; to assist a family member (or person who is
like family to the employee) who is ill, injured, or has other
health-related needs, including preventive care; or for reasons
resulting from, or to assist a family member (or person who is
like family to the employee) who is a victim of, domestic
violence, sexual assault, or stalking. Additional information
on contractor requirements and worker protections under the EO
is available at www.dol.gov/whd/govcontracts.

Unlisted classifications needed for work not included within
the scope of the classifications listed may be added after
award only as provided in the labor standards contract clauses
(29CFR 5.5 (a) (1) (ii)).

The body of each wage determination lists the classification
and wage rates that have been found to be prevailing for the
cited type(s) of construction in the area covered by the wage
determination. The classifications are listed in alphabetical



order of "identifiers" that indicate whether the particular
rate is a union rate (current union negotiated rate for local),
a survey rate (weighted average rate) or a union average rate
(weighted union average rate).

Union Rate Identifiers

A four letter classification abbreviation identifier enclosed
in dotted lines beginning with characters other than "SU" or
"UAVG" denotes that the union classification and rate were
prevailing for that classification in the survey. Example:
PLUMO0198-005 07/01/2014. PLUM is an abbreviation identifier of
the union which prevailed in the survey for this
classification, which in this example would be Plumbers. 0198
indicates the local union number or district council number
where applicable, i.e., Plumbers Local 0198. The next number,
005 in the example, is an internal number used in processing
the wage determination. 07/01/2014 is the effective date of the
most current negotiated rate, which in this example is July 1,
2014.

Union prevailing wage rates are updated to reflect all rate
changes in the collective bargaining agreement (CBA) governing
this classification and rate.

Survey Rate Identifiers

Classifications listed under the "SU" identifier indicate that
no one rate prevailed for this classification in the survey and
the published rate is derived by computing a weighted average
rate based on all the rates reported in the survey for that
classification. As this weighted average rate includes all
rates reported in the survey, it may include both union and
non-union rates. Example: SULA2012-007 5/13/2014. SU indicates
the rates are survey rates based on a weighted average
calculation of rates and are not majority rates. LA indicates
the State of Louisiana. 2012 is the year of survey on which
these classifications and rates are based. The next number, 007
in the example, is an internal number used in producing the
wage determination. 5/13/2014 indicates the survey completion
date for the classifications and rates under that identifier.

Survey wage rates are not updated and remain in effect until a
new survey is conducted.

Union Average Rate Identifiers

Classification(s) listed under the UAVG identifier indicate
that no single majority rate prevailed for those
classifications; however, 100% of the data reported for the
classifications was union data. EXAMPLE: UAVG-OH-0010
08/29/2014. UAVG indicates that the rate is a weighted union
average rate. OH indicates the state. The next number, 0010 in
the example, is an internal number used in producing the wage
determination. 08/29/2014 indicates the survey completion date
for the classifications and rates under that identifier.

A UAVG rate will be updated once a year, usually in January of
each year, to reflect a weighted average of the current
negotiated/CBA rate of the union locals from which the rate is
based.

WAGE DETERMINATION APPEALS PROCESS

1.) Has there been an initial decision in the matter? This can

* an existing published wage determination

* a survey underlying a wage determination

a Wage and Hour Division letter setting forth a position on
a wage determination matter

a conformance (additional classification and rate) ruling

On survey related matters, initial contact, including requests
for summaries of surveys, should be with the Wage and Hour
Regional Office for the area in which the survey was conducted
because those Regional Offices have responsibility for the
Davis-Bacon survey program. If the response from this initial
contact is not satisfactory, then the process described in 2.)
and 3.) should be followed.



With regard to any other matter not yet ripe for the formal
process described here, initial contact should be with the
Branch of Construction Wage Determinations. Write to:

Branch of Construction Wage Determinations
Wage and Hour Division

U.S. Department of Labor

200 Constitution Avenue, N.W.

Washington, DC 20210

2.) If the answer to the question in 1.) is yes, then an
interested party (those affected by the action) can request
review and reconsideration from the Wage and Hour Administrator
(See 29 CFR Part 1.8 and 29 CFR Part 7). Write to:

Wage and Hour Administrator
U.S. Department of Labor

200 Constitution Avenue, N.W.
Washington, DC 20210

The request should be accompanied by a full statement of the
interested party's position and by any information (wage
payment data, project description, area practice material,
etc.) that the requestor considers relevant to the issue.

3.) If the decision of the Administrator is not favorable, an
interested party may appeal directly to the Administrative
Review Board (formerly the Wage Appeals Board). Write to:

Administrative Review Board
U.S. Department of Labor

200 Constitution Avenue, N.W.
Washington, DC 20210

4.) All decisions by the Administrative Review Board are final.

END OF GENERAL DECISION



General Decision Number: OK170019 01/06/2017 OK19
Superseded General Decision Number: 0K20160019
State: Oklahoma

Construction Type: Highway

Counties: Adair, Cherokee, Craig, Delaware, Mayes, McIntosh,
Muskogee, Nowata, Okfuskee, Ottawa and Washington Counties in
Oklahoma.

HIGHWAY CONSTRUCTION PROJECTS (excluding tunnels, building
structures in rest area projects & railroad construction;
bascule, suspension & spandrel arch bridges designed for
commercial navigation, bridges involving marine construction;
and other major bridges).

Note: Under Executive Order (EO) 13658, an hourly minimum wage
of $10.20 for calendar year 2017 applies to all contracts
subject to the Davis-Bacon Act for which the contract is awarded
(and any solicitation was issued) on or after January 1, 2015.
If this contract is covered by the EO, the contractor must pay
all workers in any classification listed on this wage
determination at least $10.20 per hour (or the applicable

wage rate listed on this wage determination, if it is higher)
for all hours spent performing on the contract in calendar
year 2017. The EO minimum wage rate will be adjusted annually.
Additional information on contractor requirements and worker
protections under the EO is available at
www.dol.gov/whd/govcontracts.

Modification Number Publication Date
0 01/06/2017

SUOK2011-006 04/18/2011

Rates Fringes
CARPENTER (Excludes Form Work
and Form Setting)
Adair County....eeeeeeenen.. $ 13.70
Cherokee County............. S 14.00
Delaware COUNtY....vueuennnn $ 13.69
Muskogee County............. $ 13.48
Remaining Counties.......... $ 13.94
CEMENT MASON/CONCRETE FINISHER
Delaware COUNLY. v eenennnn $ 13.27
Muskogee County............. $ 14.24
Ottawa County.....oveueeenenn. S 14.72 1.35
Remaining Counties.......... $ 13.70
FORM WORKER/FORM SETTER
(Including Curb Line Setting)....$ 12.30
GUARDRAIL INSTALLER (Includes
Guardrail/Post Driver Work)...... S 9.70
IRONWORKER, REINFORCING.......... $ 13.63

LABORER
Air/Power Tool Operator
(Includes Handheld
Concrete Saws and Chipping
GUNS) & vttt ettt eeeeeeeeennnn S 12.79
Asphalt Raker and Shoveler..$ 12.41
Common or General

Adair County.......ueeueeunnn S 11.96
Cherokee County............ $ 11.12
Delaware COUNLY..veueennenn. $ 11.16
Mayes COUNty...uoeueuwewennnn $ 10.07
Muskogee County............ $ 10.68
Okfuskee County............ $ 10.55
Remaining Counties......... $ 10.64
Pipelayer.. ..o e eeenenen.. $ 11.13

Traffic Control (Includes

Flagger, Setting Up and

Moving Cones/Barrels)....... $ 10.28
Vibrating Plate............. $ 12.70



POWER EQUIPMENT OPERATOR:

Asphalt Paver Screed........ S 14.77
Asphalt Paving Machine...... $ 14.84
Asphalt Plant............... $ 14.70
Backhoe/Trackhoe

Muskogee CoUnty............ S 14.99
Remaining Counties......... $ 16.13
Bobcat/Skid Loader.......... $ 12.56
BrOOM. ¢ vt vttt eeeeeeeeeeenannn $ 11.02
Bulldozer

Muskogee County............ $ 14.33
Remaining Counties......... $ 14.61
Concrete Paving Machine..... $ 14.42
Concrete Saw......eeeeneenn.. $ 14.65
(O = o ¥ Y $ 18.63
Distributor Truck........... $ 13.34
EXCAVALOr et it i e e e eeeenn $ 14.75
Grader/Blade......coveeuenn.. $ 16.47
Loader (Front End)

Muskogee County............ $ 13.83
Remaining Counties......... $ 13.66
Mechanic

Muskogee County............ $ 18.96
Remaining Counties......... $ 18.77
Milling Machine............. $ 14.87
MiXeTr. ' nneennnn $ 14.56
Oiler

Muskogee County............ $ 13.38
Remaining Counties......... $ 14.59
Roller (Asphalt)

Adair County......oeueeueennnn $ 13.12
Muskogee CoUNty............ S 12.58
Remaining Counties......... $ 13.48
Roller (Dirt Compaction)....$ 12.44
Rotomill....oiiiinnennnnn. $ 17.33
Lo ot} o $ 14.13
Striping Machine............ $ 11.54
Tractor/Box Blade........... $ 12.83
Transfer Material Machine...$ 12.38 0.75
Trencher.........coueeeenn.. $ 14.66

TRUCK DRIVER

Concrete Truck.............. $ 14.22

Dump Truck

Muskogee County............ $ 13.93

Remaining Counties......... $ 13.91

Flatbed Truck............... $ 16.18
Lowboy/Float....ueeeieeennnn S 15.20 0.69
Off the Road Truck.......... $ 13.64

Single Axle Truck

(Includes Pilot Car)........ S 13.15

Straight Truck.............. $ 15.92

Tandem Axle/Semi Trailer

Delaware COUNLY. . veueenenn. $ 15.15

Mayes COUNty..vuewwewewennnn $ 16.93

Muskogee County............ $ 16.14

Remaining Counties......... $ 15.75
Water TrucCk.........ooouuennn $ 13.44

WELDERS - Receive rate prescribed for craft performing

operation to which welding is incidental.

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave
for Federal Contractors applies to all contracts subject to the
Davis-Bacon Act for which the contract is awarded (and any
solicitation was issued) on or after January 1, 2017. If this
contract is covered by the EO, the contractor must provide
employees with 1 hour of paid sick leave for every 30 hours
they work, up to 56 hours of paid sick leave each year.
Employees must be permitted to use paid sick leave for their
own illness, injury or other health-related needs, including
preventive care; to assist a family member (or person who is
like family to the employee) who is 1ill, injured, or has other
health-related needs, including preventive care; or for reasons
resulting from, or to assist a family member (or person who is
like family to the employee) who is a victim of, domestic
violence, sexual assault, or stalking. Additional information
on contractor requirements and worker protections under the EO
is available at www.dol.gov/whd/govcontracts.

Unlisted classifications needed for work not included within



the scope of the classifications listed may be added after
award only as provided in the labor standards contract clauses
(29CFR 5.5 (a) (1) (ii)).

The body of each wage determination lists the classification
and wage rates that have been found to be prevailing for the
cited type(s) of construction in the area covered by the wage
determination. The classifications are listed in alphabetical
order of "identifiers" that indicate whether the particular
rate is a union rate (current union negotiated rate for local),
a survey rate (weighted average rate) or a union average rate
(weighted union average rate).

Union Rate Identifiers

A four letter classification abbreviation identifier enclosed
in dotted lines beginning with characters other than "SU" or
"UAVG" denotes that the union classification and rate were
prevailing for that classification in the survey. Example:
PLUMO0198-005 07/01/2014. PLUM is an abbreviation identifier of
the union which prevailed in the survey for this
classification, which in this example would be Plumbers. 0198
indicates the local union number or district council number
where applicable, i.e., Plumbers Local 0198. The next number,
005 in the example, is an internal number used in processing
the wage determination. 07/01/2014 is the effective date of the
most current negotiated rate, which in this example is July 1,
2014.

Union prevailing wage rates are updated to reflect all rate
changes in the collective bargaining agreement (CBA) governing
this classification and rate.

Survey Rate Identifiers

Classifications listed under the "SU" identifier indicate that
no one rate prevailed for this classification in the survey and
the published rate is derived by computing a weighted average
rate based on all the rates reported in the survey for that
classification. As this weighted average rate includes all
rates reported in the survey, it may include both union and
non-union rates. Example: SULA2012-007 5/13/2014. SU indicates
the rates are survey rates based on a weighted average
calculation of rates and are not majority rates. LA indicates
the State of Louisiana. 2012 is the year of survey on which
these classifications and rates are based. The next number, 007
in the example, is an internal number used in producing the
wage determination. 5/13/2014 indicates the survey completion
date for the classifications and rates under that identifier.

Survey wage rates are not updated and remain in effect until a
new survey is conducted.

Union Average Rate Identifiers

Classification(s) listed under the UAVG identifier indicate
that no single majority rate prevailed for those
classifications; however, 100% of the data reported for the
classifications was union data. EXAMPLE: UAVG-OH-0010
08/29/2014. UAVG indicates that the rate is a weighted union
average rate. OH indicates the state. The next number, 0010 in
the example, is an internal number used in producing the wage
determination. 08/29/2014 indicates the survey completion date
for the classifications and rates under that identifier.

A UAVG rate will be updated once a year, usually in January of
each year, to reflect a weighted average of the current

negotiated/CBA rate of the union locals from which the rate is
based.

WAGE DETERMINATION APPEALS PROCESS

1.) Has there been an initial decision in the matter? This can
be:

* an existing published wage determination



survey underlying a wage determination

Wage and Hour Division letter setting forth a position on
wage determination matter

conformance (additional classification and rate) ruling

[URNVRR IR

On survey related matters, initial contact, including requests
for summaries of surveys, should be with the Wage and Hour
Regional Office for the area in which the survey was conducted
because those Regional Offices have responsibility for the
Davis-Bacon survey program. If the response from this initial
contact is not satisfactory, then the process described in 2.)
and 3.) should be followed.

With regard to any other matter not yet ripe for the formal
process described here, initial contact should be with the
Branch of Construction Wage Determinations. Write to:

Branch of Construction Wage Determinations
Wage and Hour Division

U.S. Department of Labor

200 Constitution Avenue, N.W.

Washington, DC 20210

2.) If the answer to the question in 1.) is yes, then an
interested party (those affected by the action) can request
review and reconsideration from the Wage and Hour Administrator
(See 29 CFR Part 1.8 and 29 CFR Part 7). Write to:

Wage and Hour Administrator
U.S. Department of Labor

200 Constitution Avenue, N.W.
Washington, DC 20210

The request should be accompanied by a full statement of the
interested party's position and by any information (wage
payment data, project description, area practice material,
etc.) that the requestor considers relevant to the issue.

3.) If the decision of the Administrator is not favorable, an
interested party may appeal directly to the Administrative
Review Board (formerly the Wage Appeals Board). Write to:

Administrative Review Board
U.S. Department of Labor

200 Constitution Avenue, N.W.
Washington, DC 20210

4.) All decisions by the Administrative Review Board are final.

END OF GENERAL DECISION



General Decision Number: OK170020 01/06/2017 OK20
Superseded General Decision Number: 0K20160020
State: Oklahoma

Construction Type: Highway

Counties: Atoka, Bryan, Carter, Choctaw, Coal, Garvin,
Haskell, Hughes, Johnston, Latimer, Love, Marshall, McCurtain,
Murray, Pittsburg, Pontotoc, Pottawatomie, Pushmataha and
Seminole Counties in Oklahoma.

HIGHWAY CONSTRUCTION PROJECTS (excluding tunnels, building
structures in rest area projects & railroad construction;
bascule, suspension & spandrel arch bridges designed for
commercial navigation, bridges involving marine construction;
and other major bridges).

Note: Under Executive Order (EO) 13658, an hourly minimum wage
of $10.20 for calendar year 2017 applies to all contracts
subject to the Davis-Bacon Act for which the contract is awarded
(and any solicitation was issued) on or after January 1, 2015.
If this contract is covered by the EO, the contractor must pay
all workers in any classification listed on this wage
determination at least $10.20 per hour (or the applicable

wage rate listed on this wage determination, if it is higher)
for all hours spent performing on the contract in calendar
year 2017. The EO minimum wage rate will be adjusted annually.
Additional information on contractor requirements and worker
protections under the EO is available at
www.dol.gov/whd/govcontracts.

Modification Number Publication Date
0 01/06/2017

SUOK2011-007 04/18/2011

Rates Fringes
CARPENTER (Excludes Form Work)
Choctaw CoUNty...vuoeueuennnn $ 12.87
Hughes County...........o... $ 11.75
Love COUNtY. et ewenenennnn $ 12.45
Pittsburg County............ $ 12.49
Pottawatomie County......... $ 12.14
Remaining Counties.......... $ 12.53
CEMENT MASON/CONCRETE FINISHER
Carter CoUNty....ovueeuewennnn $ 11.80
Choctaw County......ueeueunnn S 12.00
Love COUNtY. et eneuenennnn $ 12.95
Pittsburg County............ $ 13.70
Pottawatomie County......... $ 12.28
Remaining Counties.......... $ 12.65
FORM WORKER. .ot vttt ittt it i ieeen $ 12.19
GUARDRAIL INSTALLER (Includes
Guardrail/Post Driver Work)...... S 9.70
IRONWORKER, REINFORCING.......... $ 13.63

LABORER
Air/Power Tool Operator
(Includes Handheld
Concrete Saws and Chipping
GUNS) & vttt ettt eeeeeeeeeennns S 12.79
Asphalt Raker and Shoveler..$ 12.35
Common or General

Atoka COUNEY. v v e e eeeeennnn $ 10.22
Bryan and Haskall Counties.$ 10.49
Carter County........ouuuu.. $ 9.97
Choctaw County......eeuue.. $ 10.34
Coal County...ueeueeeeeunnn. $ 10.55
Garvin County.............. $ 10.40
Hughes County.............. $ 10.01
Johnston County............ $ 10.37
Latimer County............. $ 10.25
Love CoOUNty..vueeueeeeeennn. $ 10.42

Marshall County............ S 11.68



McCurtain County........... $ 9.82

Murray COUNtY.....oeeeuwennnn $ 9.88
Pittsburg County........... $ 11.05
Pontotoc County............ $ 10.48
Pottawatomie County........ $ 10.60
Pushmataha County.......... $ 10.80
Seminole County............ $ 10.79
Pipelayer....oeveenenenenn. $ 11.13

Traffic Control (Includes
Flagger, Setting Up and

Moving Cones/Barrels)....... $ 11.15
Vibrating Plate............. $ 12.70
POWER EQUIPMENT OPERATOR:
Asphalt Paver Screed........ $ 13.99
Asphalt Paving Machine...... $ 13.11
Asphalt Plant............... $ 14.70
Backhoe/Trackhoe
Choctaw County......eeuue.. $ 13.46
McCurtain County........... S 12.52
Pittsburg County........... $ 16.83
Remaining Counties......... $ 14.05
Bobcat/Skid Loader.......... $ 12.62
BrOOM. v v et vie e einneeennnns $ 11.02
Bulldozer
Choctaw County......eeuueen.. S 14.56
Love CoOUNty..vueueeeeeennn. $ 14.35
McCurtain County........... S 13.02
Pittsburg........covevuen.n. $ 14.89
Remaining Counties......... $ 14.34
Concrete Paving Machine..... $ 14.42
Concrete Saw
Pittsburg County........... $ 16.42
Remaining Counties......... $ 15.02
(O = o ¥ Y $ 16.17
Distributor Truck........... $ 13.25
EXCAVALOr et it i i e e eeeenn $ 14.08
Grader/Blade......coveeuenn.. $ 17.04
Loader (Front End)
Remaining Counties......... $ 13.10
Seminole County............ $ 13.39
MechaniC.....uoweieeenenennn $ 17.37
Milling Machine............. $ 14.16
MIREE .ttt it tiiie s $ 14.56
[ T < $ 16.06
Roller (Asphalt)............ S 12.61
Roller (Dirt Compaction)....$ 11.86
Rotomill.....ouiieinenennn.. $ 17.33
SCTAPET e e vttt ettt $ 14.62
Striping Machine............ $ 12.13
Tractor/Box Blade........... S 12.46
Transfer Material Machine...$ 12.38 0.75
Trencher...... ..o $ 14.66
TRUCK DRIVER
Concrete Truck.............. $ 14.22
Dump TrucKk........ovueeuennnn $ 14.42
Flatbed Truck..........oun.. $ 16.18
Lowboy/Float......ovovvvnn.. $ 14.99
Off the Road Truck.......... $ 12.63
Single Axle Truck
(Includes Pilot Car)........ $ 13.15
Straight Truck.............. $ 15.92
Tandem Axle/Semi Trailer
Carter County..........oo... $ 16.61
Choctaw County............. $ 14.43
Love CoOUNty..vueeueeeeeennn. $ 14.06
Pittsburg County........... $ 15.68
Remaining Counties......... $ 14.76
Seminole County............ $ 16.12
Water TrucKk.......oeveenon.. $ 12.00

WELDERS - Receive rate prescribed for craft performing
operation to which welding is incidental.

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave
for Federal Contractors applies to all contracts subject to the
Davis-Bacon Act for which the contract is awarded (and any
solicitation was issued) on or after January 1, 2017. If this
contract is covered by the EO, the contractor must provide
employees with 1 hour of paid sick leave for every 30 hours



they work, up to 56 hours of paid sick leave each year.
Employees must be permitted to use paid sick leave for their
own illness, injury or other health-related needs, including
preventive care; to assist a family member (or person who is
like family to the employee) who is 1il1l, injured, or has other
health-related needs, including preventive care; or for reasons
resulting from, or to assist a family member (or person who is
like family to the employee) who is a victim of, domestic
violence, sexual assault, or stalking. Additional information
on contractor requirements and worker protections under the EO
is available at www.dol.gov/whd/govcontracts.

Unlisted classifications needed for work not included within
the scope of the classifications listed may be added after
award only as provided in the labor standards contract clauses
(29CFR 5.5 (a) (1) (ii)).

The body of each wage determination lists the classification
and wage rates that have been found to be prevailing for the
cited type(s) of construction in the area covered by the wage
determination. The classifications are listed in alphabetical
order of "identifiers" that indicate whether the particular
rate is a union rate (current union negotiated rate for local),
a survey rate (weighted average rate) or a union average rate
(weighted union average rate).

Union Rate Identifiers

A four letter classification abbreviation identifier enclosed
in dotted lines beginning with characters other than "SU" or
"UAVG" denotes that the union classification and rate were
prevailing for that classification in the survey. Example:
PLUM0198-005 07/01/2014. PLUM is an abbreviation identifier of
the union which prevailed in the survey for this
classification, which in this example would be Plumbers. 0198
indicates the local union number or district council number
where applicable, i.e., Plumbers Local 0198. The next number,
005 in the example, is an internal number used in processing
the wage determination. 07/01/2014 is the effective date of the
most current negotiated rate, which in this example is July 1,
2014.

Union prevailing wage rates are updated to reflect all rate
changes in the collective bargaining agreement (CBA) governing
this classification and rate.

Survey Rate Identifiers

Classifications listed under the "SU" identifier indicate that
no one rate prevailed for this classification in the survey and
the published rate is derived by computing a weighted average
rate based on all the rates reported in the survey for that
classification. As this weighted average rate includes all
rates reported in the survey, it may include both union and
non-union rates. Example: SULA2012-007 5/13/2014. SU indicates
the rates are survey rates based on a weighted average
calculation of rates and are not majority rates. LA indicates
the State of Louisiana. 2012 is the year of survey on which
these classifications and rates are based. The next number, 007
in the example, is an internal number used in producing the
wage determination. 5/13/2014 indicates the survey completion
date for the classifications and rates under that identifier.

Survey wage rates are not updated and remain in effect until a
new survey is conducted.

Union Average Rate Identifiers

Classification(s) listed under the UAVG identifier indicate
that no single majority rate prevailed for those
classifications; however, 100% of the data reported for the
classifications was union data. EXAMPLE: UAVG-OH-0010
08/29/2014. UAVG indicates that the rate is a weighted union
average rate. OH indicates the state. The next number, 0010 in
the example, is an internal number used in producing the wage
determination. 08/29/2014 indicates the survey completion date
for the classifications and rates under that identifier.

A UAVG rate will be updated once a year, usually in January of
each year, to reflect a weighted average of the current



negotiated/CBA rate of the union locals from which the rate is
based.

WAGE DETERMINATION APPEALS PROCESS

1.) Has there been an initial decision in the matter? This can

* an existing published wage determination

* a survey underlying a wage determination

a Wage and Hour Division letter setting forth a position on
a wage determination matter

a conformance (additional classification and rate) ruling

On survey related matters, initial contact, including requests
for summaries of surveys, should be with the Wage and Hour
Regional Office for the area in which the survey was conducted
because those Regional Offices have responsibility for the
Davis-Bacon survey program. If the response from this initial
contact is not satisfactory, then the process described in 2.)
and 3.) should be followed.

With regard to any other matter not yet ripe for the formal
process described here, initial contact should be with the
Branch of Construction Wage Determinations. Write to:

Branch of Construction Wage Determinations
Wage and Hour Division

U.S. Department of Labor

200 Constitution Avenue, N.W.

Washington, DC 20210

2.) If the answer to the question in 1.) is yes, then an
interested party (those affected by the action) can request
review and reconsideration from the Wage and Hour Administrator
(See 29 CFR Part 1.8 and 29 CFR Part 7). Write to:

Wage and Hour Administrator
U.S. Department of Labor

200 Constitution Avenue, N.W.
Washington, DC 20210

The request should be accompanied by a full statement of the
interested party's position and by any information (wage
payment data, project description, area practice material,
etc.) that the requestor considers relevant to the issue.

3.) If the decision of the Administrator is not favorable, an
interested party may appeal directly to the Administrative
Review Board (formerly the Wage Appeals Board). Write to:

Administrative Review Board
U.S. Department of Labor

200 Constitution Avenue, N.W.
Washington, DC 20210

4.) All decisions by the Administrative Review Board are final.

END OF GENERAL DECISION



General Decision Number: OK170021 01/06/2017 OK21
Superseded General Decision Number: 0K20160021
State: Oklahoma

Construction Type: Highway

Counties: Alfalfa, Beaver, Blaine, Cimarron, Dewey, Ellis,
Garfield, Grant, Harper, Kay, Kingfisher, Major, Noble, Payne,
Texas, Woods and Woodward Counties in Oklahoma.

HIGHWAY CONSTRUCTION PROJECTS (excluding tunnels, building
structures in rest area projects & railroad construction;
bascule, suspension & spandrel arch bridges designed for
commercial navigation, bridges involving marine construction;
and other major bridges).

Note: Under Executive Order (EO) 13658, an hourly minimum wage
of $10.20 for calendar year 2017 applies to all contracts
subject to the Davis-Bacon Act for which the contract is awarded
(and any solicitation was issued) on or after January 1, 2015.
If this contract is covered by the EO, the contractor must pay
all workers in any classification listed on this wage
determination at least $10.20 per hour (or the applicable

wage rate listed on this wage determination, if it is higher)
for all hours spent performing on the contract in calendar
year 2017. The EO minimum wage rate will be adjusted annually.
Additional information on contractor requirements and worker
protections under the EO is available at
www.dol.gov/whd/govcontracts.

Modification Number Publication Date
0 01/06/2017
SUOK2011-008 04/18/2011
Rates Fringes
CARPENTER (Excludes Form Work)...$ 13.32

CEMENT MASON/CONCRETE FINISHER

Garfield County......eueeuen.. $ 13.14

Kay CoOUNty. v weeeeeenennnnn. $ 14.59

Payne COUNtY .. eeeeeenennnn. $ 13.18

Remaining Counties.......... $ 14.09
FORM WORKER. .« vttt it i ii i ieeie e $ 12.55
GUARDRAIL INSTALLER (Includes
Guardrail/Post Driver Work)...... $ 9.70
IRONWORKER, REINFORCING.......... $ 13.63
LABORER

Air/Power Tool Operator
(Includes Handheld

Concrete Saws and Chipping
GUIS) v v v et e tiie e iiine e $

Asphalt Raker and Shoveler..$ 11.18 0.64
Common or General

Alfalfa and Kay Counties...$ 10.50

Dewey COoUNEY.vveueeuennenns $ 10.42
Ellis County.....oeeeenen.. $ 10.87
Garfield County............ $ 11.05
Grant CoUNty....uoveeeeennn. $ 10.65
Harper County.........o..... $ 10.09
Major County......oeeeeennnn $ 10.56
Noble CoOUNtY..vu e eeeeennnn $ 10.77
Payne CoUNty.....uowueeueennnn $ 10.49
Remaining Counties......... $ 10.57
Texas CoOUNEY.wueeeeeeeennn. $ 10.83
Woods CoUNty.veu e euweuwennnn $ 10.30
Pipelayer.. ..o e eeenenen.. $ 11.83

Traffic Control (Includes

Flagger, Setting Up and

Moving Cones/Barrels)....... $ 10.12
Vibrating Plate............. $ 12.70

POWER EQUIPMENT OPERATOR:
Asphalt Paver Screed........ $ 13.38



Asphalt Paving Machine...... $ 12.71

Asphalt Plant............... $ 14.70
Backhoe/Trackhoe

Kay COUNEY . v v e eeeeenennnn. $ 13.43
Remaining Counties......... $ 13.61
Bobcat/Skid Loader.......... $ 12.87
BrOOM. ¢ vt vttt eeeeeeeeeeennnn $ 11.72
BulldozZer...oueueeeieeunennnn. $ 13.95
Concrete Paving Machine..... $ 14.42
Concrete Saw......eeeveennnn $ 12.46
(O =N o ¥ Y $ 16.88
Distributor Truck........... $ 14.98
EXCAVALOr et it i i e e eeeenn $ 16.19
Grader/Blade

Remaining Counties......... $ 14.82
Woods COUNEY . v v v e e v eeeennnn $ 16.45
Loader (Front End).......... S 12.82
Mechanic........ovvivinon.. $ 15.79
Milling Machine............. $ 13.51
MIREE .ttt it tiiie s $ 14.56
[ T < $ 13.84
Roller (Asphalt)............ $ 11.76
Roller (Dirt Compaction)....$ 12.12
Rotomill.....ouiiiinenennnn. $ 17.33
SCTAPET e vttt ettt $ 12.00
Striping Machine............ $ 12.11
Tractor/Box Blade........... S 12.61
Transfer Material Machine...$ 12.38 0.75
Trencher...... ... $ 14.66

TRUCK DRIVER

Concrete Truck.............. $ 14.22
Dump TrucKk........ovueeuennnn $ 13.17
Flatbed Truck............... $ 14.68
Lowboy/Float.......vvovvvun.. $ 16.00
Off the Road Truck.......... $ 12.55
Single Axle Truck

(Includes Pilot Car)........ $ 12.32
Straight Truck.............. $ 15.92
Tandem Axle/Semi Trailer

Grant CoUNnty.....oveeeeenen. $ 15.16
Kay County...eeeeeeeneenen.. $ 13.36
Remaining Counties......... $ 13.57
Texas CoUNtY..oeeeeeueeenennn $ 13.26
Woods CoUNtY . v ve e enewennnn $ 13.05
Water Truck

Remaining Counties......... $ 12.00
Woods CoUNty. e e euwewennnn $ 15.88
WELDERS - Receive rate prescribed for craft performing

operation to which welding is incidental.

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave
for Federal Contractors applies to all contracts subject to the
Davis-Bacon Act for which the contract is awarded (and any
solicitation was issued) on or after January 1, 2017. If this
contract is covered by the EO, the contractor must provide
employees with 1 hour of paid sick leave for every 30 hours
they work, up to 56 hours of paid sick leave each year.
Employees must be permitted to use paid sick leave for their
own illness, injury or other health-related needs, including
preventive care; to assist a family member (or person who is
like family to the employee) who is ill, injured, or has other
health-related needs, including preventive care; or for reasons
resulting from, or to assist a family member (or person who is
like family to the employee) who is a victim of, domestic
violence, sexual assault, or stalking. Additional information
on contractor requirements and worker protections under the EO
is available at www.dol.gov/whd/govcontracts.

Unlisted classifications needed for work not included within
the scope of the classifications listed may be added after
award only as provided in the labor standards contract clauses
(29CFR 5.5 (a) (1) (ii)).

The body of each wage determination lists the classification
and wage rates that have been found to be prevailing for the



cited type(s) of construction in the area covered by the wage
determination. The classifications are listed in alphabetical
order of "identifiers" that indicate whether the particular
rate is a union rate (current union negotiated rate for local),
a survey rate (weighted average rate) or a union average rate
(weighted union average rate).

Union Rate Identifiers

A four letter classification abbreviation identifier enclosed
in dotted lines beginning with characters other than "SU" or
"UAVG" denotes that the union classification and rate were
prevailing for that classification in the survey. Example:
PLUMO0198-005 07/01/2014. PLUM is an abbreviation identifier of
the union which prevailed in the survey for this
classification, which in this example would be Plumbers. 0198
indicates the local union number or district council number
where applicable, i.e., Plumbers Local 0198. The next number,
005 in the example, is an internal number used in processing
the wage determination. 07/01/2014 is the effective date of the
most current negotiated rate, which in this example is July 1,
2014.

Union prevailing wage rates are updated to reflect all rate
changes in the collective bargaining agreement (CBA) governing
this classification and rate.

Survey Rate Identifiers

Classifications listed under the "SU" identifier indicate that
no one rate prevailed for this classification in the survey and
the published rate is derived by computing a weighted average
rate based on all the rates reported in the survey for that
classification. As this weighted average rate includes all
rates reported in the survey, it may include both union and
non-union rates. Example: SULA2012-007 5/13/2014. SU indicates
the rates are survey rates based on a weighted average
calculation of rates and are not majority rates. LA indicates
the State of Louisiana. 2012 is the year of survey on which
these classifications and rates are based. The next number, 007
in the example, is an internal number used in producing the
wage determination. 5/13/2014 indicates the survey completion
date for the classifications and rates under that identifier.

Survey wage rates are not updated and remain in effect until a
new survey is conducted.

Union Average Rate Identifiers

Classification(s) listed under the UAVG identifier indicate
that no single majority rate prevailed for those
classifications; however, 100% of the data reported for the
classifications was union data. EXAMPLE: UAVG-OH-0010
08/29/2014. UAVG indicates that the rate is a weighted union
average rate. OH indicates the state. The next number, 0010 in
the example, is an internal number used in producing the wage
determination. 08/29/2014 indicates the survey completion date
for the classifications and rates under that identifier.

A UAVG rate will be updated once a year, usually in January of
each year, to reflect a weighted average of the current
negotiated/CBA rate of the union locals from which the rate is
based.

WAGE DETERMINATION APPEALS PROCESS

1.) Has there been an initial decision in the matter? This can

* an existing published wage determination

* a survey underlying a wage determination

a Wage and Hour Division letter setting forth a position on
a wage determination matter

a conformance (additional classification and rate) ruling

On survey related matters, initial contact, including requests
for summaries of surveys, should be with the Wage and Hour
Regional Office for the area in which the survey was conducted
because those Regional Offices have responsibility for the
Davis-Bacon survey program. If the response from this initial



contact is not satisfactory, then the process described in 2.)
and 3.) should be followed.

With regard to any other matter not yet ripe for the formal
process described here, initial contact should be with the
Branch of Construction Wage Determinations. Write to:

Branch of Construction Wage Determinations
Wage and Hour Division

U.S. Department of Labor

200 Constitution Avenue, N.W.

Washington, DC 20210

2.) If the answer to the question in 1.) is yes, then an
interested party (those affected by the action) can request
review and reconsideration from the Wage and Hour Administrator
(See 29 CFR Part 1.8 and 29 CFR Part 7). Write to:

Wage and Hour Administrator
U.S. Department of Labor

200 Constitution Avenue, N.W.
Washington, DC 20210

The request should be accompanied by a full statement of the
interested party's position and by any information (wage
payment data, project description, area practice material,
etc.) that the requestor considers relevant to the issue.

3.) If the decision of the Administrator is not favorable, an
interested party may appeal directly to the Administrative
Review Board (formerly the Wage Appeals Board). Write to:

Administrative Review Board
U.S. Department of Labor

200 Constitution Avenue, N.W.
Washington, DC 20210

4.) All decisions by the Administrative Review Board are final.

END OF GENERAL DECISION



General Decision Number: OK170022 01/06/2017 OK22
Superseded General Decision Number: 0K20160022
State: Oklahoma

Construction Type: Highway

Counties: Canadian, Cleveland, Grady, Lincoln, Logan and
McClain Counties in Oklahoma.

HIGHWAY CONSTRUCTION PROJECTS (excluding tunnels, building
structures in rest area projects & railroad construction;
bascule, suspension & spandrel arch bridges designed for
commercial navigation, bridges involving marine construction;
and other major bridges).

Note: Under Executive Order (EO) 13658, an hourly minimum wage
of $10.20 for calendar year 2017 applies to all contracts
subject to the Davis-Bacon Act for which the contract is awarded
(and any solicitation was issued) on or after January 1, 2015.
If this contract is covered by the EO, the contractor must pay
all workers in any classification listed on this wage
determination at least $10.20 per hour (or the applicable

wage rate listed on this wage determination, if it is higher)
for all hours spent performing on the contract in calendar
year 2017. The EO minimum wage rate will be adjusted annually.
Additional information on contractor requirements and worker
protections under the EO is available at
www.dol.gov/whd/govcontracts.

Modification Number Publication Date
0 01/06/2017

*  SUOK2011-009 04/18/2011

Rates Fringes
Traffic signal installer....... $ 17.37
CARPENTER (Includes Form Work)...$ 13.32
CEMENT MASON/CONCRETE FINISHER
Canadian...oeeeeeeenenenennnn $ 12.44
Cleveland.....cuoveeeeenennn. $ 12.55
Grady, Lincoln, Logan....... S 12.47
MCClain.w.u e e eeeeeeeeennennn $ 11.93
TRONWORKER, REINFORCING.......... $ 13.63
TRONWORKER, STRUCTURAL........... $ 14.21

LABORER
Asphalt Raker and Shoveler..$ 11.31
Common or General

Canadian County............ $ 10.05
Cleveland County........... S 10.62
Grady and Logan Counties...$ 10.55
Lincoln County........ov... $ 10.17
McClain County............. $ 10.37
LandSCaAPE . v v v v v vttt eneeean $ 9.63
Pipelayer.. ..o e eeenenen.. $ 12.50

Power Tool Operator

(Includes Chipping Guns

and Handheld Concrete Saws).$ 12.89
Traffic Control (Includes

Flagger, Setting Up and

Moving Cones/Barrels)....... S 11.12
POWER EQUIPMENT OPERATOR:
Asphalt Paver Screed........ $ 12.44
Asphalt Paving Machine
Canadian County............ $ 13.32
Cleveland County........... $ 14.57
McClain County............. S 14.04
Remaining Counties......... $ 14.08
Asphalt Plant............... $ 14.70
Backhoe/Trackhoe
Cleveland County........... $ 12.91
Remaining Counties......... $ 13.64

Bobcat/Skid Loader.......... S 12.71



Bulldozer

McClain County............. $ 13.36
Remaining Counties......... $ 14.24
Concrete Paving Machine..... $ 13.61
Concrete Saw

Cleveland County........... $ 11.64
Remaining Counties......... $ 11.70
(O = o ¥ $ 16.99
Distributor Truck........... $ 13.81
EXCAVALOr et it i e e e eeeenn $ 15.10
Grader/Blade

Canadian County............ $ 12.00
Cleveland County........... $ 14.46
Remaining Counties......... $ 14.98
Loader (Front End)

Cleveland County........... $ 12.76
Remaining Counties......... $ 12.85
MechaniC....ueeeeeeeenenen.. $ 15.60
Milling Machine............. $ 14.93
15 $ 14.43
[ P $ 14.06
Roller (Asphalt)

Canadian County............ S 11.67
Cleveland County........... $ 12.86
McClain County............. S 12.94
Remaining Counties......... $ 12.73
Roller (Dirt Compaction)....$ 12.27
Scraper

Canadian County............ S 12.00
Cleveland County........... $ 13.06
Remaining Counties......... $ 13.19
Striping Machine............ $ 12.56
Tractor/Box Blade........... $ 16.50
Trencher...... ..o $ 13.63

TRUCK DRIVER
Dump Truck

Cleveland County........... $ 12.32
Remaining Counties......... $ 12.88
Flatbed Truck............... $ 14.69
Lowboy/Float....ueueeeeeennnn $ 13.90
Off the Road Truck.......... $ 13.75
Pickup Truck..........oovu.. $ 12.48
Tandem Axle/Semi Trailer

Canadian County............ S 12.00

Cleveland County........... $ 12.37
Remaining Counties......... $ 13.72
Water TrucKk.......oovuvenon.. $ 12.00

WELDERS - Receive rate prescribed for craft performing
operation to which welding is incidental.

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave
for Federal Contractors applies to all contracts subject to the
Davis-Bacon Act for which the contract is awarded (and any
solicitation was issued) on or after January 1, 2017. If this
contract is covered by the EO, the contractor must provide
employees with 1 hour of paid sick leave for every 30 hours
they work, up to 56 hours of paid sick leave each year.
Employees must be permitted to use paid sick leave for their
own illness, injury or other health-related needs, including
preventive care; to assist a family member (or person who is
like family to the employee) who is il1l, injured, or has other
health-related needs, including preventive care; or for reasons
resulting from, or to assist a family member (or person who is
like family to the employee) who is a victim of, domestic
violence, sexual assault, or stalking. Additional information
on contractor requirements and worker protections under the EO
is available at www.dol.gov/whd/govcontracts.

Unlisted classifications needed for work not included within
the scope of the classifications listed may be added after

award only as provided in the labor standards contract clauses
(29CFR 5.5 (a) (1) (ii)).

The body of each wage determination lists the classification



and wage rates that have been found to be prevailing for the
cited type(s) of construction in the area covered by the wage
determination. The classifications are listed in alphabetical
order of "identifiers" that indicate whether the particular
rate is a union rate (current union negotiated rate for local),
a survey rate (weighted average rate) or a union average rate
(weighted union average rate).

Union Rate Identifiers

A four letter classification abbreviation identifier enclosed
in dotted lines beginning with characters other than "SU" or
"UAVG" denotes that the union classification and rate were
prevailing for that classification in the survey. Example:
PLUM0198-005 07/01/2014. PLUM is an abbreviation identifier of
the union which prevailed in the survey for this
classification, which in this example would be Plumbers. 0198
indicates the local union number or district council number
where applicable, i.e., Plumbers Local 0198. The next number,
005 in the example, is an internal number used in processing
the wage determination. 07/01/2014 is the effective date of the
most current negotiated rate, which in this example is July 1,
2014.

Union prevailing wage rates are updated to reflect all rate
changes in the collective bargaining agreement (CBA) governing
this classification and rate.

Survey Rate Identifiers

Classifications listed under the "SU" identifier indicate that
no one rate prevailed for this classification in the survey and
the published rate is derived by computing a weighted average
rate based on all the rates reported in the survey for that
classification. As this weighted average rate includes all
rates reported in the survey, it may include both union and
non-union rates. Example: SULA2012-007 5/13/2014. SU indicates
the rates are survey rates based on a weighted average
calculation of rates and are not majority rates. LA indicates
the State of Louisiana. 2012 is the year of survey on which
these classifications and rates are based. The next number, 007
in the example, is an internal number used in producing the
wage determination. 5/13/2014 indicates the survey completion
date for the classifications and rates under that identifier.

Survey wage rates are not updated and remain in effect until a
new survey is conducted.

Union Average Rate Identifiers

Classification(s) listed under the UAVG identifier indicate
that no single majority rate prevailed for those
classifications; however, 100% of the data reported for the
classifications was union data. EXAMPLE: UAVG-OH-0010
08/29/2014. UAVG indicates that the rate is a weighted union
average rate. OH indicates the state. The next number, 0010 in
the example, is an internal number used in producing the wage
determination. 08/29/2014 indicates the survey completion date
for the classifications and rates under that identifier.

A UAVG rate will be updated once a year, usually in January of
each year, to reflect a weighted average of the current
negotiated/CBA rate of the union locals from which the rate is
based.

WAGE DETERMINATION APPEALS PROCESS

1.) Has there been an initial decision in the matter? This can

* an existing published wage determination

* a survey underlying a wage determination

a Wage and Hour Division letter setting forth a position on
a wage determination matter

a conformance (additional classification and rate) ruling

On survey related matters, initial contact, including requests
for summaries of surveys, should be with the Wage and Hour
Regional Office for the area in which the survey was conducted
because those Regional Offices have responsibility for the



Davis-Bacon survey program. If the response from this initial
contact is not satisfactory, then the process described in 2.)
and 3.) should be followed.

With regard to any other matter not yet ripe for the formal
process described here, initial contact should be with the
Branch of Construction Wage Determinations. Write to:

Branch of Construction Wage Determinations
Wage and Hour Division

U.S. Department of Labor

200 Constitution Avenue, N.W.

Washington, DC 20210

2.) If the answer to the question in 1.) is yes, then an
interested party (those affected by the action) can request
review and reconsideration from the Wage and Hour Administrator
(See 29 CFR Part 1.8 and 29 CFR Part 7). Write to:

Wage and Hour Administrator
U.S. Department of Labor

200 Constitution Avenue, N.W.
Washington, DC 20210

The request should be accompanied by a full statement of the
interested party's position and by any information (wage
payment data, project description, area practice material,
etc.) that the requestor considers relevant to the issue.

3.) If the decision of the Administrator is not favorable, an
interested party may appeal directly to the Administrative
Review Board (formerly the Wage Appeals Board). Write to:

Administrative Review Board
U.S. Department of Labor

200 Constitution Avenue, N.W.
Washington, DC 20210

4.) All decisions by the Administrative Review Board are final.

END OF GENERAL DECISION
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