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Hiring & Maintaining Employee Information

Objectives

At the completion of this course you will be able to:

1. Hire a new employee in PeopleSoft and enter information into the following pages:

· Personal Information, including Name, Address, Phone numbers, Ethnic Group, and SSN

· Job Information, including position, work location, longevity date, and compensation.

· Benefit Program Participation.

2. Add a concurrent job to an existing employee (Multiple Job)

3. Make Changes to Personal Information 

· Name Change

· Address Change

· 4B Processing

4. Make Changes to Job Information

· Job Change With Position Number Change

· Job Change Without Position Number Change

· Multiple Transactions with the same Effective Date

· Probation/Trial Period Completions

· Promotion

· Career Progression / Underfill Promotion

· Pay Rate Change

· Detail to Special Duty

· End Detail to Special Duty

· Leave 

· Return from Leave

· Terminations

· Funding Source Change

· Transfer an Employee to Another Agency

· Rehire

5. Viewing Employee Information

· Inquiry

· Multiple Jobs

· Search by National ID
Hiring an Employee

The Hire component is used for a new employee; an employee who has never been in the PeopleSoft System for the State of Oklahoma.  To determine if an employee has been hired into the Oklahoma PeopleSoft System, please contact your HR Liaison at the Office of Personnel Management, (OPM).  If OPM indicates the employee has an employment record in PeopleSoft, the Rehire process must be followed on page 131 of this manual.

Overview

Essential employee data must be entered into the system before managing any human resource activity for employees.  Once entered, you can input additional employee data and track a complete work history for each employee.

Many of the pages you will use when you hire an employee are the same pages you will use later to update information on existing employees.

The following is a summary of the components to be used during the hiring process.  Most required fields are preceded by an asterisk in the system and must be filled in before saving the component.

To hire an employee you will progress through the Biographical Details, Job Data, Employment Data, Time Reporter Data, Earnings Distribution and Benefits Program Participation pages.  You will save your data only after you have completed all the pages.

The following tables describe the components that will be used during the hire process.

	Page Name
	Page Description

	Biographical
	

	Biographical Details
	Employee’s Primary Name, Date of Birth, Gender, Social Security Number

	Contact Information
	Home address, Phone Information, Email Address

	Regional
	Ethnic Group, Citizenship Proof, I-9 Completion, E-Verify Process Completion

	Organization Relationships
	Add Organizational Relationship


	Job Data
	

	Work Location
	HR Status, Payroll Status, Effective Date, Job Indicator, Action/Reason, Cert Nbr, Expected Job End Date, Position Number, Unclassified Cite Code, Company, Department, Location, and Establishment ID.  

	Page Name
	Page Description

	Job Information
	Job Code, Reports To, Regular/Temporary, Full/Part, Employee Class, Standard Hours, Work Period,  FTE, FLSA Status, EEO Class and Work Day Hours, Classified Indicator, Adds to FTE

	Payroll
	Pay Group, Holiday Schedule, Employee Type, Tax Location Code, FICA Status

	Salary Plan
	Salary Administration Plan, Grade and Step

	Compensation
	Rate Code, Comp Rate, Currency and Frequency

	MDC Job Data
	Division, Worker’s Comp Code, Special Use Fields and Date, Cost Center, and Remarks

	Employment Data
	

	Employment Information
	Organizational Instance Record, Original Start Date, Company Seniority Date, Benefits Service Date, Probation Date, Reinstatement Date, Longevity Date, and Time Reporter Data Link 

	Time Reporter Data
	

	Time and Labor Data
	Time Reporting Template, Workgroup, and Taskgroup, Task Profile ID

	Benefits Program Participation
	

	Benefit Program Participation
	Effective Date and Benefit Program


Step I – Navigate to the Hire Components

Navigation:  Workforce Administration > Personal Information > Add a Person

The system will display the following:
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Person ID:   Leave blank - the system automatically assigns the next available Employee ID.

Click Add the Person link to continue.  The Biographical pages will be displayed (Biographical Details, Contact Information, Regional, and Organizational Relationships).


NOTE:  When accessed through the Hire process, this component is grouped together with the Job Data component.  However, any of these components may be accessed individually at any time.

The Biographical component is used to record and access personal information about the person.  Many components and processes elsewhere within PeopleSoft reference the data stored on the Biographical component.


Step II – Entering Personal Information

Biographical Details Tab
The Biographical Details Tab allows you to enter your new employee’s personal information.
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Person ID: – This field is display only. The Person ID will appear as NEW and will become the employee identification number assigned automatically by PeopleSoft after an organizational relationships has been selected.

Effective Date: – Reflects the date the employee’s name and address becomes effective.  For the hire process, the first day the employee will be compensated is the Date of Hire.

Format Type: – Defaults to 'English'

Click Add Name link.
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Prefix: – This field has a dropdown list.  You may choose a pre-defined prefix title - options include Miss., Mr., Mrs., Ms., or Dr. (Optional).

Enter the person’s First, Middle and Last Names in the edit boxes.  When entering Name information, DO NOT USE PUNCTUATION.  PeopleSoft requires only that a first and last name be entered.  Prefix, middle name or initial, and suffix is optional. Do not put a comma after the last name (i.e.: Smith, Jr.); the junior should be entered in the Suffix field and PeopleSoft will automatically format the name appropriately.

Suffix: – This field has a dropdown list.  You may choose a pre-defined suffix title - options include DVM, II, III, IV, Jr., Sr. (Optional).
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 populates the Display Name, Formal Name and Name fields.

Click [image: image6.png]
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Biographic Information
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Date of Birth: – Enter the employee's date of birth.  If this field is left blank, a warning message appears when the record is saved.  You can continue entering information after you acknowledge the message.  Though the birth date isn't required for the Administer Workforce business process, the system uses it to calculate an employee's age in some benefit and payroll tasks.  Therefore, it is a required field for the State of Oklahoma.

Birth Country: – Defaults to USA

Birth State: – Optional field currently not used by the State of Oklahoma

Birth Location: – Optional field currently not used by the State of Oklahoma

Biographical History
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*Effective Date – Enter the date of hire.

*Gender – This field defaults to 'Unknown', click [image: image9.png]


 to change to the appropriate selection.  The value in this field impacts EEO reporting - Must enter a value of Male or Female.

*Highest Education Level – This field defaults to ‘A-Not Indicated’ (Optional)

Marital Status – This field defaults to ‘Unknown’ (Optional).  When a marital status is changed, ‘As of’ will default to the ‘Effective Date’ on this page.

Language Code – Select the person’s native or preferred language (Optional)
National ID
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Country – Defaults to ‘USA’

National ID Type – Defaults to 'Social Security Number'

National ID – Enter person’s social security number.  If the system issues a message that another person has the same National ID, Critical Information STOP!  Call your Office of Personnel Management liaison to determine the next steps.


NOTE:  PeopleSoft will allow only one specific social security number per person.


Primary ID – defaults to checked.

Contact Information Tab
The Contact Information page will contain the person’s address, phone, and email information.
[image: image11.png]( Biouraphical Detals | Comtact formation \_Regional ) Organizational Relationships

Name: Ben Frankin Pers

NEW

ystomize | Find | 8

oo g B st





Current Addresses
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Click Add Address Detail link.

[image: image13.png][Address History

Address Type: Harme

‘Effective Date  Country 'Status  Addres:

[osiotizone & [usa @ [ @





Click Add Address link.
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Enter information in the following fields:

Enter the person’s street Address, City, State, and Postal information.  Do not use punctuation in abbreviations (i.e.: use St or NW instead of St. or N.W.).  Address information should be entered in mixed case, the same as Name information.


NOTE:  All Hires must have an Oklahoma home address for payroll taxes.


County: – Enter the numeric County ID (see Oklahoma County Number Codes table below)

                                                   Oklahoma County Number Codes

	01 Adair

02 Alfalfa

03 Atoka

04 Beaver

05 Beckham

06 Blaine

07 Bryan

08 Caddo

09 Canadian

10 Carter

11 Cherokee

12 Choctaw

13 Cimarron
	14 Cleveland

15 Coal

16 Comanche

17 Cotton

18 Craig

19 Creek

20 Custer

21 Delaware

22 Dewey

23 Ellis

24 Garfield

25 Garvin

26 Grady
	27 Grant

28 Greer

29 Harmon

30 Harper

31 Haskell

32 Hughes

33 Jackson

34 Jefferson

35 Johnston

36 Kay

37 Kingfisher

38 Kiowa

39 Latimer
	40 LeFlore

41 Lincoln

42 Logan

43 Love

44 McClain

45 McCurtain

46 McIntosh

47 Major

48 Marshall

49 Mayes

50 Murray

51 Muskogee

52 Noble
	53 Nowata

54 Okfuskee

55 Oklahoma

56 Okmulgee

57 Osage

58 Ottawa

59 Pawnee

60 Payne

61 Pittsburg

62 Pontotoc

63 Pottawatomie

64 Pushmataha

65 Roger Mills
	66 Rogers

67 Seminole

68 Sequoyah

69 Stephens

70 Texas

71 Tillman

72 Tulsa

73 Wagoner

74 Washington

75 Washita

76 Woods

77 Woodward
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 (twice) until you are back on the Contact Information page`.
Phone Information and E-Mail Addresses may be entered, but are optional.

Regional Tab
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Regulatory Region: – Defaults to ‘USA’.

Ethnic Group: – For EEO reporting purposes, it is recommended to agency users they complete this field as accurately as possible.  It is NOT mandatory for State employees to declare an Ethnic Group.  More than one Ethnic Group may be identified; however, only one will be Primary.  Make the appropriate selection from the dropdown box.   The Ethnic Group field is NOT effective dated, meaning an agency user can correct or complete the ethnicity of an employee at any time without a Help Desk case.

Effective Date: – Automatically populates with the Effective Date entered on Biographical Details page.

Military Status: – Select the appropriate value from the drop down list (Optional).

Citizenship (Proof 1 and Proof 2): – Indicate the types of documents furnished for the I-9.  Be consistent in the way each type of document is indicated.  For example, if a Driver License is one of the documents furnished, do not enter ‘DL’ in one record and ‘dr lic’ in another.  Each agency must standardize its entries in these fields.

I-9 Completed – Must be checked; verifies that the employee is eligible to work in the U.S.

E-Verify Process – The E-Verify process must be checked.  However, the process can be completed within 10 days from the date of hire, if necessary.
Organizational Relationships Tab
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  Once this field is checked, Empl Rcd Nbr field is pulled in defaulting to ‘0’.
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Click [image: image20.png]Add the Relationship



.


NOTE:  Clicking [image: image21.png]Add the Relationship



 will assign the Person ID (see next page).  

Do NOT click [image: image22.png]


 at this time.  Complete all required fields first (Job Data, Employment Data, Time Reporter, Earnings Distribution, and Benefits Program Participation).

If all required information has been entered, the system will automatically take you to the Job Information pages.  But if required information is missing you may receive one or more of the following warning messages:


Warning – Birthdate should be entered for person.  (1000,167)

Birthdate is needed in PS/Payroll, PS/PayLink, and PS/Benefits modules to calculate the person’s age.  Age may be used to determine premiums or eligibility for the benefit.

Enter the Birthdate now if you have the information.  Otherwise, obtain the information and then update the employee’s record.
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Warning – Social Security Number should be entered for US Employees. (1000,835)

Social Security Numbers are now required for all persons employed in the United States regardless of citizenship status.  You must track this information and should require that it be provided by Employees when they are Hired.
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Warning – At least one Address field must be populated in order to save the address.  (1000,542)

The Address will not be saved unless one of the Address1/Address2/Address3/Address 4 fields is populated. 
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NOTE:  If you receive any or all of the above warnings, click  [image: image29.png]Cancel



  Do NOT click  [image: image30.png]


 .  Enter the missing information and click [image: image31.png]Add the Relationship



 again.


Congratulations – you have completed the personal information pages.  It is now time to enter the new employee’s job information.
Step III – Entering Job Data Information

The Job Data component consists of the following pages: Work Location, Job Information, Payroll, Salary Plan, Compensation, and MDC Job Data.

Work Location Tab
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Enter information in the following fields:

*Effective Date: – When an employee is hired, the effective date entered here becomes the hire date.

Sequence: – Defaults to “0”.  Use this number to track multiple transactions that occur on the same day.

Calculate Status and Dates – Click [image: image33.wmf] to load dates to Employment Data page.

*Job Indicator: – Defaults to ‘Primary Job’ and indicates whether this is the employee's primary or secondary job.

*Action: – Defaults to ‘Hire’.  Every employee must have one HIRE row.

*Reason: – Enter the appropriate value. The following reason codes are active for a Hire action:

	Action
	Reason (Transaction/Code)

	Hire
	A01 Certificate Appointment

	
	A02 Non-competitive Certificate Appointment

	
	A03 Reinstatement

	
	A08 Project Indefinite

	
	A09 SB 200 (Veterans Act)

	
	A12 Appointment Special Handicapped (HB1340)

	
	A14 Unclassified Appointment

	
	A15 Unclassified Student

	
	A16 Temporary Unclassified

	
	A17 Tourism Unclassified Project Appointment

	
	A19 State Work Incentive Program

	
	A88 Direct Hire – Professional License

	
	A89 Direct Hire – Hard to Fill


Cert Nbr – The State Certificate Number is required when using Reasons ‘A01’ or ‘A02’ with the Hire action.

Position Number: – Use the mouse to position the cursor in the Position Number field.  Enter the appropriate position number.  When you tab out of the Position field, the system automatically defaults related fields throughout the Job Data component pages which include the following pages:

Work Location Page

· Company

· Business Unit

· Department

· Location

· Position Entry Date

· Department Entry Date

· Establishment ID (This is a required field and MUST be populated.  At the present time it is 000001 for the State of Oklahoma.)

Job Information Page

· Job Code

· Reports to

· Reg/Temp

· Full/Part Time

· Standard Hours

· FLSA

Salary Plan Page

· Salary Administration Plan

· Grade and Grade Entry Date if the position is classified

· Step and Step Entry Date if applicable

Unclassified Cite Code: – This field is required for all ‘Unclassified’ hires.  The value for this field will default from the Position Number.  This field can be overridden if needed.

*Establishment ID: – This is a required field and must be populated.


Alternate Hire Note:  If this is an Alternate Hire (the employee is assigned a lower level of the Job Family than the level assigned to the position), it will be necessary to click   so the correct Job Code can be entered on the Job Information page.



NOTE:  When working in a new row, the Override Position Data button on the Work Location Tab will be illuminated.  Clicking this button allows changes to the fields that defaulted from the position information.  The button is displayed only on the Work Location page, even though some of the information that may be overridden is entered on subsequent pages.

If the button is labeled Use Position Data, this indicates that the Override function has been invoked in a previous row.

The Override Position Data function remains in effect in subsequent rows until the Use Position Data function is invoked or the position number is changed.


Job Information Tab
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Enter information in the following fields:

Job Code: – Defaults from the ‘Position Number’ selected earlier.  If this is an Alternate Hire, make the appropriate change to the Job Code.

Supervisor Level: – Optional.  This field indicates whether an employee is a supervisor.  There is reporting capability against this field.

Reports To: – Defaults from the position number selected earlier.  This field indicates who the employee reports to. There is reporting capability against this field.

Regular/Temporary: – Defaults from the position number selected earlier and must be reviewed each time the Position Number is changed.

Full/Part: – Defaults from the position number selected earlier.

Empl Class: – Select one of the following from the dropdown menu:


· PClass/TP – Permanent Classified/Trial Period        not applicable to Certificate hires

· Perm Class – Permanent Classified

· Prob Class – Probationary Classified

· Unclassified

Standard Hours: – Default from the Position Number

Work Period: – Defaults from the Position Number

FTE: – Defaults from the Position Number

FLSA Status: – The default is Nonexempt.  Verify the value.  The FLSA Status and the Pay Group must be in sync.

NOTE: Please review the Oklahoma Policy Guidelines for FLSA as a reference tool when starting the FLSA review, located at: http://www.ok.gov/opm/documents/2004FLSAGuidelines.doc.


*EEO Class: – Defaults to ‘None’.

Work Day Hours: – Enter the appropriate value.  Full Time, Regular = 8 hours.


NOTE:  Default values are automatically populated for the following fields: Job Code, Reports To, Regular / Temporary, Full/ Part, Officer Code, Regular Shift, Classified Indicator, Standard Hours, FTE, Adds to FTE Count, Encumbrance Override, Work Period, FLSA Status and EEO Class.


Payroll Tab
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*Payroll System: – Defaults to ‘Payroll for North America’.  Do NOT change this value.

Enter information in the following fields:

Pay Group: – Enter the appropriate ‘Pay Group’ for your agency.  Use the Lookup (magnifying glass), if necessary, to find the available values. Ensure the Pay Group matches the type of FLSA status for the position (i.e., M1N {Monthly Non-exempt} or M1E {Monthly Exempt}).

Critical NOTE:

IMPORTANT NOTE ABOUT PAY GROUP CHANGES:  Pay Group changes MUST be made at the start of a pay period (whether monthly or biweekly), if they are going from a Main payroll to a Supplemental payroll or vice versa.

Holiday Schedule: – Defaults from ‘Pay Group’.  Must be reviewed when changing pay groups.

Employee Type: – Defaults from ‘Pay Group’.   Must be reviewed when changing pay groups.
*Tipped: – Defaults to ‘Not Tipped’, change only when applicable.

Tax Location Code: – Select “OK STATE” from Lookup.

FICA Status: – Defaults to ‘Subject’, change only when applicable.
Salary Plan Tab
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NOTE:  Information in the fields on this page defaults from the Job Code.


	                                 Field Explanations

	State System
	PeopleSoft System

	Salary Schedule
	Salary Administration Plan

	Pay Band
	Grade

	Step
	Step


Compensation Tab
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Employees on a Salary Step:

No manual entries required.  Click [image: image38.png]Default Pay Components.



 to execute Pay Component defaults.


NOTE:  You must click  [image: image39.png]Default Pay Components.



  under the following conditions in order for the Default Pay Components to be executed:  Changes to Job Code, Position Number, Location, and/or Department fields.


Compensation

Compensation Rate (Display only)

*Frequency – Indicates the frequency the employee will be paid.  Enter the appropriate value:

· M – Employees paid Monthly

· B – Employees paid Bi-weekly

Pay Components

*Rate Code – Select the appropriate value from the Lookup and tab out:

· NAANNL – Salaried Employees (paid either Monthly or Bi-weekly)

· NAHRLY – Hourly employees
Comp Rate – Enter the appropriate dollar value, either the Annual Salary or Hourly Rate.

Currency – ‘USD’ (US Dollar) auto-populates when the Rate Code is selected from the Lookup.

Frequency – Indicates the frequency of the salary.  The Frequency defaults from the Rate Code selected (NAANNL = A; NAHRLY = H).


Changes Tab - This tab will show you the amount in dollars how much the salary changed on the last salary adjustment action and it will show you the percentage of change.  If you want to change the salary by a percentage or amount you can put it on the change tab and calculate compensation.

Conversion Tab - This tab will show you the annual or hourly amount as a monthly or bi-weekly salary, and will split compensation amounts if more than one Rate Code is entered (e.g., NAANNL and a Training Pay or Shift Pay).

For All Employees:

Click [image: image40.png]Calculate Compensation



  The system will automatically calculate the Daily, Weekly, Monthly, and Annual Pay Rates.

Click the Pay Rates dropdown arrow to view the calculations.
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NOTE:  You can click [image: image42.png]Calculate Compensation



 to have the system recalculate the employee’s compensation without executing any rate code defaults or replacing any default values.  However, you cannot modify the employee’s pay components without recalculating the compensation.

MDC Job Data (Optional per Agency) Tab
The MDC Job Data page is a custom page developed for various uses by different agencies.  This is NOT a required page; however, various Agencies may choose to enter information as described.
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Worker’s Comp Code: – Enter the WCC number for reporting and billing purposes, if applicable.

Special Use Fields – Free form fields an Agency can use to enter information of its choice.

Suggested uses:

Number of months - days and years the longevity date needs to be backed up for prior service.

Date - the system needs to be backed up to after a break in service for longevity.

Department numbers - meaningful to a specific agency.

Agency - employee ID numbers.

Agency - with other information that is currently needed or used.

Cost Center Information – The Cost Center Percent field must equal 100% or 0% if not used.  For each employee level row of data, multiple Cost Center rows can be entered.  If there are multiple Cost Center rows, the combined total of each Cost Center Percent field must be equal to 100%.

Remarks: – Free form field.  Any text entered here will be printed on the OPM-14.  PROVIDE THE AMOUNT OF SHIFT DIFFERENTIAL PAY IN REMARKS.
Step IV – Entering Other Job Data

Employment Data

Select the link from the bottom of the page.
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The Employment Information Page will be displayed.  The Employment Information page is open to agency users and DOES NOT require a Help Desk case to change or correct.

Employment Information
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Company Seniority Date: – The date of hire for the employee’s first time in PeopleSoft. This date is used as the date the employee joined your agency.

Benefits Service Date: – Enter the date of hire.  Required by the State of Oklahoma.
This date is used to determine your annual leave accrual level.


NOTE: The system will automatically set the Company Seniority Date and the Service Date to the effective date that was entered on the ‘Work Location’ page on a new hire.  If the employee has had prior service, click the Override checkboxes to change the dates.

Probation Date: – Enter the Probation Date.  The OPM standard for this date is the last date of the employee’s probationary status.  (Classified Jobs only).

Longevity Date: – Enter the Longevity Date for all employees eligible to receive Longevity Pay.  For a new hire, this will be the Hire Date.  Please refer to the Longevity Pay Program Guide, which can be accessed on the Office of Personnel Management Website at www.opm.ok.gov under HR and Employee Services.

Click the Time Reporter Data link.

This will open the Time and Labor Data page.


CRITICAL NOTE:  DO NOT MAKE THE TIME REPORTER DATA INACTIVE – EVER!
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Enter the following information:

Payable Time Start Date: – Leave blank.  This date determines as of when the system will let you enter time.  When this field is blank the system uses the Time and Labor enrollment date which is the first Effective Date.  Once the hire record is saved the Payable Time Start Date field disappears and can no longer be seen when pulling up this page.

*Effective Date: – Date you want to start entering time for.  This will usually be the same as the hire date.

*Time Reporter Status: – Defaults to ‘Active’ (NEVER change to ‘Inactive’)

Send Time to Payroll – Defaults to checkbox checked

Time Reporter Type – Defaults ‘Elapsed’

Time Reporting Template – Select ‘REGULAR’

*Workgroup: – Agency Number + 00 + -01 for Salary or -02 for Hourly (e.g. 09000-01)

*Taskgroup: – Select ‘PSNONCATSK’

Task Profile ID: – Select ‘PSNONCATSK’

Time Zone: – Defaults to ‘CST’

Click [image: image47.png]


.

Benefits Program Participation

Select the link at the bottom of the page.
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The Benefit Program Participation page will be displayed:

[image: image49.png](Benefit Program Participation '\

Organizational ey Personor
Relations i

Ben Frankin

e Status.
EfectveDate: 09012008 Effectve Sequence: 0 SoToRow]

Action: Hie Reason:  A14 Un

“Benetus syston Err——|
Aol Benerts Base Rate:

 eemz [ mems [
T mews [ mems [
T e [ mems [

Bencit rogram particpation T
‘EfectieDate “Benefi Progran curroncy Codo
fosmi2008 5 [REG' Q. Reguiar crassitied Empioyees s

Lobata EmglomentDats Eamings Disrbution _ Benefts Pogram Parteipaton.





Enter information in the following fields:

Benefit Record Number: – Critical Message: The value in this field MUST ALWAYS MATCH the ‘Empl Rcd#’.  ALWAYS VERIFY THAT THEY MATCH BEFORE CONTINUING WITH DATA ENTRY.

*Benefit System – Defaults to ‘Base Benefits’

*Effective Date – Enter the date benefits will become effective - defaults to HIRE effective date from Work Location page.  Benefits include leave and in the Hire process the Effective Date will be the Hire date.

*Benefit Program – Defaults from the Pay Group.  If an employee is not eligible for Benefits of any kind, the default will be ‘NBP’ for No Benefit Program.  The NBP Program still includes RET for retirement in the Deduction Subset.

Congratulations – you are now ready to SAVE your new employee information.

Click [image: image50.png]


 at the bottom of the page.  This will save the record.

After you have SAVED you will notice the following:

· While the system is saving your information the word PROCESSING will appear in the upper right-hand corner of the page.

· After the system has completed saving all your information the word SAVED will briefly appear in upper right-hand corner of the page.

· The system will take you back to the Organizational Relationships page.  Note that the Employee checkbox is checked and grayed out making the assigned Person ID permanent.
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NOTE:  Refer to the Payroll [COR105] and Benefits [COR104] manuals for additional updates that may be required to accurately complete this transaction.


Add A New Employment Instance (Concurrent Job)

Employees will sometimes be employed at two State agencies at once.  In this case, the second agency will need to ‘Add a New Employment Instance’.   Some agencies routinely assign one employee to more than one Job Code.  These agencies will also use the New Employment Instance to manage those multiple assignments.


NOTE:  Refer to the ‘Hiring an Employee’ section for available Actions.


Step I – Navigate to the New Employment Instance Component

Navigation:  Workforce Administration > Job Information > Add Employment Instance

The system will display the following:
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EmplID: – Enter the employee number of the record to which you will be adding an employment instance (multiple jobs) to.  If you do not know the employee number, select the Lookup [image: image53.png]


 to search on the employee’s name.

Empl Rcd Nbr: – Defaults to ‘0’.  DO NOT ENTER A NUMBER.  The system uses employment record numbers to track data separately for each concurrent job.  Each job must have a unique employment record number.  The default number is the highest existing employment record number for that employee, plus 1.  For example, if the employee's highest existing employment record number is ‘0’, the system assigns ‘1’ as the new job employment record.  Follow the chart below for further clarification.

	Job
	Empl Rcd Nbr

	1
	‘0’

	2
	‘1’

	3
	‘2’
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Click [image: image55.png]


 to continue.

Step II Entering Job Data Information

The system will display the Job Data component pages.  Notice that these pages are the same pages that you used during the hire process.
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*Effective Date: – Defaults to the current date.  Enter the actual Date of Hire for the additional job.

*Job Indicator: – Defaults to ‘Secondary Job’.  This employee already has a Primary Job with an Empl Rcd# of ‘0’.  If the additional ‘Employment Instance’ (Empl Rcd# 1) is now the ‘Primary Job’, then change the Job Indicator for this job to ‘Primary Job’ and update the Job Indicator for Empl Rcd#  0 to ‘Secondary Job’.

*Action – Defaults to ‘Hire’.  This is the only option.

*Reason – Select the appropriate value for the dropdown list.  This list contains the same Reasons that are available for the ‘Primary Job’ Hire.

For the remainder of the Work Location page, the Job Information, Payroll, Salary Plan, and Compensation Tabs and the Employment Data, Time Reporter Data, and Benefit Program Participation links, follow the instructions given in the ‘Hire’ process.
Step III – Employment Dates

The Company Seniority Date and the Benefits Service Date will be automatically populated with the hire date of the secondary job when the record is saved.  No action is necessary.
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Step IV – Enter Benefits Data Information

In addition to an employment record number, each additional job will be assigned a benefit record number that tracks the employee's participation in benefit programs.  Jobs that share the same benefit record number also share the same benefit programs.

See screen shot below to review an example of a mismatched record between Empl Record and Benefit Record.
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Refer to the table below to assign benefit record numbers.  The table below shows an example of an employee who has three concurrent jobs. THE EMPLOYEE RECORD AND BENEFIT RECORD MUST MATCH IN ORDER FOR PAYROLL TO RUN CORRECTLY.

	Description
	EmplID
	Job
	Empl Rcd #
	Benefit Record Number

	Job One
	000001002
	1
	0
	0

	Job Two
	
	2
	1
	1

	Job Three
	
	3
	2
	2



NOTE:  For employees with more than one job, the primary job will have the Benefit Program “REG”.  If the employee will be earning leave only at the secondary job, then the Benefit Program will be the Agency Number of the secondary job.  For example, if the secondary job is with agency 090, the Benefit Program would be 090.


Congratulations – you are now ready to SAVE your information.

Select [image: image59.png]


 at the bottom of the page.

If the primary and the secondary job are with the same agency, you will now have two employee records to choose from when you access the employee’s Job Information.
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Personal Information Changes

Scenario: Employee ‘Daisy Duke’ got married on August 30, 2008 and changed her name to Hazard.  She notifies HR on September 15, 2008 and shows her new Social Security Card.

Step I – Navigate to the Personal Information Component

Name Change

Navigation:  Workforce Administration > Personal Information > Modify a Person

The system will display the following:
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Search for the employee record by the EmplID, Last Name, etc.  Enter the parameters and click  [image: image62.png]Search



  The employee’s Personal Information pages will be displayed.
Biographical Details
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NOTE: The employee’s most current row of information will be displayed.


Step II – Insert a New Row

Click [image: image64.png]


 to the right of the Effective Date.
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The system will make a copy of the existing record with the current date and allow changes to be entered.
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The menu bar will indicate there are now two (2) records (1 of 2).  Changes will be entered in the current record (1).  The historical record (2) is the original record.
Step III – Enter New Information

Name
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*Effective Date – Enter the date when your new information becomes effective in the system.  This should be the beginning of the current payroll period.   In this example September 1, 2008 will be entered.

Click Edit Name link.  Enter the new Last Name.
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Click [image: image69.png]Refresh Name



 and the Display Name, Formal Name and Name fields will change to ‘Hazard’.
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Click [image: image71.png]


  to return the Biographical Details page.

Biographical History

Click [image: image72.png]


 to insert a new row.

[image: image73.png]Betsy Ross

“Effective Date:

“Format Type:

Biographical Details

PersoniD: 893998

| a2 O
eaurros
Betsy Ross

EdiName

[0S 6 27 Yews o Momhs DateotDeai [
[osa @ United States
T
e E— Wake DataProtecton T
oiograpnicalistory viowai —Fist (4101 2 Lost
“Efectie Dte: [oimirser 6 e
o o <1
“Hhest Education Lovet,  [F10Geates 5]
Mol Status: [snge =1 sor: s
Language Code: :I'
Aernate 0:
I Full-Time Student
< ational 0 i
‘Country National ID Type ‘National ID

[U5 Q. [SociarSecurty Nurmber =]

[ss5s55558





Change the following information:

*Effective Date: – Enter the date that your new information will become effective in the system.  This should be the beginning of the current payroll period, which should be the same date as the Effective Date for the Name.  In this example September 1, 2008 will be entered.

*Marital Status: – Select ‘Married’

As of: – Enter the actual date of the Marriage.
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Click [image: image75.png]


 at the bottom of the page to save your changes.

NOTE:  Use the Arrows left [image: image76.png]


 and right [image: image77.png]


 to toggle between current and historical records.

Address Change

Scenario: Employee moves to a new address effective September 20, 2008.

Navigation:  Workforce Administration > Personal Information > Modify a Person

The system will display the following:
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Search for the employee record by the EmplID, Last Name, etc.  Enter the parameters and click  [image: image79.png]Search



  The employee’s Personal Information pages will be displayed.
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Click the Contact Information Tab.

Contact Information

Current Addresses
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Click View Address Detail link.
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 to insert a row.
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*Effective Date - Defaults to the current date.  Enter the date the new address becomes effective.

*Country – Enter USA or search for correct country code.

Click Add Address link.
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Enter the address.

Click [image: image86.png]


 to return to Address History.  Click [image: image87.png]


 again to return to the Contact Information page.
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Click [image: image89.png]


 at the bottom of the page to save the new information.  Once the information has been saved, the system will only display the most current address.  To view all addresses, click the ‘Include History’ checkbox when you enter the selection criteria to pull up the employee’s information.

[image: image90.png]®

[ Manager Seif Senvice
Worklorce Administation
= Personal Information
b Biographical
» Organizatonal
Relationships
b Personal Relationships.
b Citzenship
b Disabilty
~ jdd a Person

= Search or Peple
- Badae

 Job Inormation

b Colective Processes
© Workiorce Reports

Personal Information
Enter any information you have and clck Search. Leave flelds blankfor a st of allvalues.

{ Finan Exdsting Value (&30 New Value )

ot e e —
Last Name: begnswin [
SecondName: s | ——
Atemat Cavacter o oegre v ][
- s —

¥ nclude History [~ Case Sensitive

Search | _Clear |pasic Search ) Save Search Crieria





When the employee’s Personal Information pages come up, click Contact Information Tab.
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Click View Address Detail link and the employee’s address history will be displayed.
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Additional Address

Scenario:  Employee wants to add a mailing address to his Personal Contact Information effective September 08, 2008.

Navigation:  Workforce Administration > Personal Information > Modify a Person

The system will display the following:
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Search for the employee record by the EmplID, Last Name, etc.  Enter the parameters and click  [image: image94.png]Search



  The employee’s Personal Information pages will be displayed.
[image: image95.png]Biographical Details

Ben Frankin Personip: 599998

name \viswal Fist4 1011 La
EffectiveDate: 080112008 =
FomatType:  Engiish

DisplayNames  Ben Frariin viewame

Date of Birth: [osrairraso 59 28 Years 6 Months Date of Death: 5

Bt Counry: [USA United States
Birth State: Q
| i Location: Waive DataProtection [~ |
siographicai istory | view Al |
Effoctive Date: [oa172008 3
“conder: vae =]
“Highest Education Level: | Aot ndicated =
“Marital Status: [single =] Asor: o208
Language Code: - |
Aermate 10:

I~ Full-Time Student

< Nationai ID
Country National ID Tye National ID. Primary 1D
[Us% Q. [Sovir SecurtyNumber =] [ss8s85685 4 2]=]





Click Contact Information Tab.
Contact Information
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Click [image: image97.png]


 to insert a row.
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Click [image: image99.png]


 to select the address type.  Click the Add Address Detail link.
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*Effective Date – Defaults to the current date.  Enter the date the additional address goes into effect.

Country – Enter or select the country (USA)

Status – Defaults to ‘A’ (Active)

Click Add Address link.
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Enter the address.  Refer to the County Code listing on the next page for the County Code, if applicable.

                                                      Oklahoma County Number Codes
	01 Adair

02 Alfalfa

03 Atoka

04 Beaver

05 Beckham

06 Blaine

07 Bryan

08 Caddo

09 Canadian

10 Carter

11 Cherokee

12 Choctaw

13 Cimarron
	14 Cleveland

15 Coal

16 Comanche

17 Cotton

18 Craig

19 Creek

20 Custer

21 Delaware

22 Dewey

23 Ellis

24 Garfield

25 Garvin

26 Grady
	27 Grant

28 Greer

29 Harmon

30 Harper

31 Haskell

32 Hughes

33 Jackson

34 Jefferson

35 Johnston

36 Kay

37 Kingfisher

38 Kiowa

39 Latimer
	40 LeFlore

41 Lincoln

42 Logan

43 Love

44 McClain

45 McCurtain

46 McIntosh

47 Major

48 Marshall

49 Mayes

50 Murray

51 Muskogee

52 Noble
	53 Nowata

54 Okfuskee

55 Oklahoma

56 Okmulgee

57 Osage

58 Ottawa

59 Pawnee

60 Payne

61 Pittsburg

62 Pontotoc

63 Pottawatomie

64 Pushmataha

65 Roger Mills
	66 Rogers

67 Seminole

68 Sequoyah

69 Stephens

70 Texas

71 Tillman

72 Tulsa

73 Wagoner

74 Washington

75 Washita

76 Woods

77 Woodward


Click [image: image102.png]


 to return to Address History.  Click [image: image103.png]


 again to return to the Contact Information page.
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Both addresses, Home and Mailing, are now displayed.

Click [image: image105.png]


 at the bottom of the page to save the new information.

Form 4B Processing

Business Process:  The State of Oklahoma Merit Rule 530:10-9-10 requires certification of qualifications before promotions, demotions, transfers, and reinstatements.  The MDC Review Qualifications page has been developed to meet this requirement.

Once the Office of Personnel Management has determined that an employee does or does not meet the job requirements for a Job Family / Level, OPM will indicate on the employee’s record whether he is approved or rejected.

Step I – Navigate to the Personal Information Component

Navigation:  Workforce Administration > Personal Information > Modify a Person

The system will display the following:
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Search for the employee record by the EmplID, Last Name, etc.  Enter the parameters and click  [image: image107.png]Search



  The employee’s Personal Information pages will be displayed.
Step II – Enter the Job Information

Click the MDC Review Qualifications Tab.
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Enter the following information:

*Job Code – Enter the Job Code that was reviewed to determine qualifications.

*Company – Enter the Agency number for the Agency which requested the review.

*Date – Enter the date OPM approved or rejected the employee for the Job Family / Level.

*Review Status – Default is ‘Rejected’.  OPM will select ‘Approved’ as appropriate.

To enter additional Qualifications Reviews, click [image: image109.png]


 at the end of any row.  PeopleSoft will sort the entries in Job Code order.
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Click [image: image111.png]


 at the bottom of the page to save your changes.
Job Data Changes

Job Data – Job Change with Position Number Change

Scenario: Employee changes positions within the SAME agency.  Change from Accountant, Position Number 60600003 to AR/Purchasing Clerk, Position Number 60600013 effective September 1, 2008.

Step I – Navigate to the Job Data Component

Navigation:  Workforce Administration > Job Information > Job Data
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Search for the employee record by the EmplID, Last Name, etc.  Enter the parameters and click  [image: image113.png]Search



  The employee’s Job Data pages will be displayed.


NOTE:  If an employee is transferring to a position in a DIFFERENT agency, follow the instructions for “Transfer an Employee to Another Agency”.

Step II – Insert a New Row
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Click [image: image115.png]


 to the right of the Effective Date.  The system will make a copy of the existing record with the current date and allow changes to be entered into the new effective dated row.

Step III – Enter the New Job Information

Work Location Tab
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*Effective Date: – Defaults to the current date.  Enter the date the new position becomes effective.

Action: – Select the appropriate value from the dropdown menu.

Reason: – Select the appropriate value from the dropdown menu.

	                                         WITH POSITION NUMBER CHANGE

	Action
	Reason (Transaction/Code)

	Appointment Change – Same Agency
	A30 Executive Fellow Conversion

	
	A31 State Work Incentive Program Conversion

	
	A40 Competitive Certificate Action

	
	A41 Non-Comp Certificate Action

	
	A43 Project Indefinite

	
	A44 Disability Employment Program 

	
	A45 Unclassified

	
	A46 Executive Fellow

	
	A47 State Work Incentive Program

	
	A48 Direct Hire-Hard to Fill

	
	A49 Direct Hire-Prof License

	
	A50 Unclassified Temporary

	Data Change
	C90 Position Number Chg Only

	Demotion
	C03 Voluntary Demotion

	
	C04 Involuntary Demotion

	
	C17 Demotion Due to RIF

	Transfer
	A07 Class to Same Class

	
	C05 IntraAgency Lateral New JFD

	
	C09 Reallocation/Lateral Transfer

	
	C10 Return to Previous Position

	
	C14 No Previous Merit Sys Status

	
	C27 Recall from RIF Demotion

	
	C30 Intra-agency (Sub-agency Only)

	
	C31 IntraAgency Same JFD & Level

	
	C71 Interchange Program

	
	C72 End Interchange Program


Cert Nbr – The State Certificate Number is required when using Reasons ‘A40’ or ‘A41’ with the Appointment Change Same Agency Action.

Position Number: – Enter the new position number and tab out of the field.  The associated fields will automatically update.  See HIRE AN EMPLOYEE, Step III, for a comprehensive list of the fields that are automatically updated from new position information.

NOTE:  When working in a new row, the Override Position Data button on the Work Location Tab will be illuminated.  Clicking this button allows changes to the fields that defaulted from the position information.  The button is displayed only on the Work Location page, even though some of the information that may be overridden is entered on subsequent pages.

If the button is labeled Use Position Data, this indicates that the Override function has been invoked in a previous row.

The Override Position Data function remains in effect in subsequent rows until the Use Position Data function is invoked or the position number is changed.


Job Information Tab
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Job Code: – Defaults from the position number.

Supervisor Level: – Optional.  This field indicates whether an employee is a supervisor.  There is reporting capability against this field.

Reports To: – Optional.  This field indicates who the employee reports to. There is reporting capability against this field.

Regular/Temporary: – Defaults from the position number

Full/Part: – Defaults from the position number

Empl Class: – This is a user updated field.  Review and update if necessary

Standard Hours: – Default from the Position Number

Work Period: – Defaults from the Position Number

FTE: – Defaults from the Position Number

FLSA Status: – Review and update if necessary

*EEO Class: – Review and update if necessary

Work Day Hours: – Review and update if necessary

Payroll Tab
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Pay Group: – Select the appropriate ‘Pay Group’ for your Agency.

Employee Type: – Verify the type (salaried or hourly) is correct for the Pay Group selected.

Holiday Schedule: – Update if appropriate.

NOTE:  The only time Holiday Schedule defaults in, is if the employee is a new hire.


Tax Location Code: – Select ‘OK STATE’ from the drop down list.
Pay Group Changes – Mid-Month Considerations

Changing pay groups mid-month can cause two checks to be produced for the same payroll – if they move from M1E to M1N or vice-versa or S1E to S1N or vice-versa it does not cause a problem.   However, if they move from M1N to S1N, the portion of the check assigned to the S1N pay group will not pay until the supplemental payroll is run, which is scheduled to pay on the 12th of the next month.   The pay for the month will be split between the two checks.  The BEA will be paid twice and we don’t want that to happen – once on each check.  The deductions will be deducted from both checks and we don’t want that to happen.   

When you change Employee type to “H”, you will have to enter hours into Weekly Elapsed Time and run time admin to pay the hourly portion of the check.

Our Recommendation:

Make pay group changes effective the first of the pay period.  You can go ahead and make any salary changes on the date they are due just don’t change the pay group until the first of the following pay period.

Salary Plan Tab
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NOTE:  Information in the fields on this page defaults from the Job Code.

Compensation Tab
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Employees on a Salary Step:

No manual entries required.  Click [image: image121.png]Default Pay Components.



 to execute Pay Component defaults.


NOTE:  You must click [image: image122.png]Default Pay Components.



 under the following conditions in order for the Default Pay Components to be executed:  Changes to Job Code, Position Number, Location, and/or Department fields.


Compensation

Compensation Rate (Display only)

*Frequency – Indicates the frequency the employee will be paid.  Enter the appropriate value:

· M – Employees paid Monthly

· B – Employees paid Bi-weekly

Pay Components

*Rate Code – Select the appropriate value from the Lookup and tab out:

· NAANNL – Salaried Employees (paid either Monthly or Bi-weekly)

· NAHRLY – Hourly employees

Comp Rate – Enter the appropriate dollar value, either the Annual Salary or Hourly Rate.

Currency – ‘USD’ (US Dollar) auto-populates when the Rate Code is selected from the Lookup.

Frequency – Indicates the frequency of the salary.  The Frequency defaults from the Rate Code selected (NAANNL = A; NAHRLY = H).


Changes Tab - This tab will show you the amount in dollars how much the salary changed on the last salary adjustment action and it will show you the percentage of change.  If you want to change the salary by a percentage or amount you can put it on the change tab and calculate compensation.

Conversion Tab - This tab will show you the annual or hourly amount as a monthly or bi-weekly salary, and will split compensation amounts if more than one Rate Code is entered (e.g., NAANNL and a Training Pay or Shift Pay).

For All Employees:

Click [image: image123.png]Calculate Compensation



. The system will automatically calculate the Daily, Weekly, Monthly, and Annual Pay Rates.

Click the Pay Rates dropdown arrow to view the calculations.
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NOTE:  You can click [image: image125.png]Calculate Compensation



 to have the system recalculate the employee’s compensation without executing any rate code defaults or replacing any default values.  However, you cannot modify the employee’s pay components without recalculating the compensation.


Employment Data

If the employee will serve a Trial Period, click the Employment Data link at the bottom of the page.

[image: image126.png]Job Data

Ernployment Data

Earnings Distribution

Benefits Program Participation





[image: image127.png]Enployment omation |

Andy Grifin Otgaizatonal gy Personol EnpiD: 999997 EnplRed= 0
Relationship: nterest Type.
OngaizationalistanceRet 0 Orignal tart Date: oenuz0s [ Ovenide
Last tat Date: OB0KI008 st statDate: om0uzOe
TermiationDa Years Wonts Days
Org nstance Service Date: owo42008 [~ Override. o1 om

Instance Record

Last Assignment Start Date: 08I0412008 ‘First Assignment Start: 0810472008
RospmenEniD

Hometostclssiator Hore Yous ot Dys Tne et 0ata
Company Seniority Date: 03042008 [ Override ] 1 2

Benefits Service Date: 03042008 [~ Override 0 1 8

Dbt s Rensitemetvae[ 5
Loy s Loavecampse. [

Business Tl: ARPUTHasing Clerk Postion Phone:





Benefit Service Date: – MUST be populated and is required by the State of Oklahoma.  This date is used to determine your annual leave accrual level.

Probation Date: – Enter the last date of the employee’s Trial Period.

Click Time Reporter Data link.

This will open the Time and Labor Data page.
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*Effective Date: - Verify that the Effective Date is correct.  This date defaults to today, not the effective date of the Hire.

*Workgroup: - Verify that the Workgroup is correct.  If the Workgroup has changed, insert a new effective dated row (matching the effective date on Work Location page) and update the Workgroup.

*Taskgroup: - Be sure this is set to PSNONCATSK.

*Task Profile ID: - Be sure this is set to PSNONCATSK.

Click [image: image129.png]


 again to return to the Employment Data page.

Click Benefits Program Participation link.

Benefits Program Participation Tab
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Verify that the employee’s Benefit Program did not change.  If the program for which the employee is eligible has changed, insert a new effective dated row and enter the appropriate values.

Select [image: image131.png]


 at the bottom of the page to save your changes.


NOTE: The following error message will be displayed if the employee has not been previously approved for a classified job.  Follow the instructions listed in the error box.
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NOTE:  Refer to the Payroll [COR105] and Benefits [COR104] manuals for additional updates that may be required to accurately complete this transaction.


Job Data – Job Change without Position Number Change

Scenario:  Employee has completed their probationary period and will achieve Permanent status effective July 1, 2008.

Step I - Navigate to the Job Data Component

Navigation:  Workforce Administration > Job Information > Job Data or Current Job

The system will display the following search window:
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Search for the employee’s job record by the EmplID, Last Name, etc.  Enter the parameters for the search and click  [image: image134.png]Search



  The employee’s Job Data pages will be displayed.

Step II – Insert a New Row

[image: image135.png]W Lot \ S Womaten ) Eovel ) g | Conpresbon | WOCORL

Bamey Fife  Ommitiona gup porsonar 999995 EniRear 0
Rt eres e

Prouocaion s e |

—REE

Rt Actve Payonstatus:  Acve SoToron|

P TS seuence: [0 O s nicator: [P o8

e [Fre = meason:  [A0T Comp Cotien =] cypent conme [ TTIHTE

Lot sttt oo Temonose:

Eoecteasmbenane [ 5 g oo domatcaly

Poshion Rumbon fiatoarze ‘. pronaton and aroe oficer Poskion Esky Sute: forwarz007

_vssrostonoats | uncassedcheCote: o W Positen MonaguuentRecord

“Regulatory Region: fusa " United States Initials: RET  Review Date: 1010412007

compony: I Oestotconsctons Comnats 0pY:14 guth

ounssoo [ Q. Osparmertoforectons el

“Dopartmes: [T ortwest s Comm o =

Locaon: F® 2 oocnwontce o 125015

“Estabbstmentio;  [300001 Q. giteoromanoma Department EmryDate:  [97037007 5

DateCreated 071172007





Click [image: image136.png]


 in the upper right hand corner of the page.  The system will make a copy of the existing job record and allow changes to be entered into the new effective-dated record.

Step III – Enter New Values in the Job Data Pages

Work Location Tab
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*Effective Date: – Watch the effective date because it defaults to the current date.  Change the date to when the new action becomes effective.

*Action: – Select the appropriate value from the dropdown list.

*Reason: – Select the appropriate value from the dropdown list.

	                       WITHOUT POSITION NUMBER CHANGE

	Action
	Reason (Transaction/Code)

	Completion of Probation
	C26 Permanent Status with Salary Increase

	
	C51 Permanent Status without Salary Increase

	Data Change
	C22 Pay Band (Grade) Change

	
	C40 Full to Part Time

	
	C41 Part to Full Time

	
	C42 Change in Part Time Percentage


	WITHOUT POSITION NUMBER CHANGE

	Action
	Reason (Transaction/Code)

	Data Change (continued)
	Change in Comp Frequency

	
	Change in Cost Center Information

	
	Change Department

	
	Change of Funding Source

	
	Change Division

	
	Change EEO Class

	
	Change FLSA Status

	
	L14 Return to Regular Duty

	
	L23 Suspensions-Partial Day < 8 hours

	
	Change in Location

	
	Change Military Pay Difference

	
	Pay Group Change

	
	Special Use Field Change

	
	Workers Comp Code Change

	Demotion
	C08 Reallocation / Involuntary Demotion

	
	C18 Reallocation / Voluntary Demotion

	Job Reclassification
	C06 Direct Reclassification

	Pay Rate Change
	C20 Performance Pay

	
	C21 Cost of Living Increase

	
	C23 Class Special Entrance Rate

	
	C24 Classified SA/Legislative & Other

	
	C25 Unclassified SA/Legislative & Other

	
	C28 Equity Adjustment

	
	C29 Skill Based Pay Adjustment

	
	C32 Skill-based pay to base pay

	
	C45 Market Adjustment

	
	C60 Add Pay Differential

	
	C61 Remove Pay Differential

	
	C62 Change Existing Pay Differential

	Probation
	C50 Probation Extension / Adjustment

	Transfer
	C09 Reallocation / Lateral Transfer


Cert Nbr – If populated, delete number.
Job Information Tab
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Empl Class: – Change to ‘Perm Class’.

Select Employment Data link at the bottom of the page.
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Employment Information Tab
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Probation Date: – Delete the probation date.

Select [image: image141.png]


 at the bottom of the page to save your changes.

Job Data – Same Date Transactions with Effective Sequence

If more than one transaction is effective on the same day, the ‘Effective Sequence’ number allows them to be entered separately and distinctly.

Scenario:  Employee was hired on Probation on July 1, 2007 and will achieve Permanent status July 1, 2008.  Permanent employees are eligible to transfer to another position.  The employee’s transfer will also be effective July 1, 2008.

Step I - Navigate to the Job Data Component

Navigation:  Workforce Administration > Job Information > Job Data or Current Job

The system will display the following search window:
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Search for the employee’s job record by the EmplID, Last Name, etc.  Enter the parameters for the search and click  [image: image143.png]Search



  The employee’s Job Data pages will be displayed.

Step II – Insert a New Row
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Click [image: image145.png]


 in the upper right hand corner of the page.  The system will make a copy of the existing job record and allow changes to be entered into the new effective-dated record.

Step III – Enter the First Transaction (Effective Sequence 0)

Work Location Tab
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*Effective Date: – Watch the effective date because it defaults to the current date.  Change the date to when the new action becomes effective.

*Action: – Select the appropriate value from the dropdown menu.

*Reason: – Select the appropriate value from the dropdown menu.

Job Information Tab
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Empl Class: – Change to ‘Perm Class’.

Select Employment Data link at the bottom of the page.
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Employment Information Tab
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Probation Date: – Delete the probation date.

Select [image: image150.png]


 at the bottom of the page to save your changes.

Step IV – Insert another New Row

[image: image151.png]Vork Locaion

Barney Fife  Otvmzaional gy persont Enpi: 999996 EnpiRcan 0
Retaonshi: iorestType

R siats: e Paponstaus: sctve SoToror]
mcmeone  TOEEE sounce: [T P
nction: [Commatonorerobaton =] meason: [0 Permananioiie =] curert corthi |
Lottt o0 Temstenot:

[E—— ™ End b Auemaicon

postontumbe; [T g oneer Postennyse 70
__vsePostonDan | unclasstedCoe Code: @ T PostionManagemert Record
Repoyegor: [0 Ut sites ol RET Revew Dt 050572008
Company: 131 Deptof Comections Comments OPM-14 Audt
“Busess n e & OspatmenttConctans

Deprmar: FIETE Q. et it comm o

Locaon: F% 2 oocnwomice o 13632

e [0 s roumoma Depaimens syt [0

DateCreated: 071162008





Click [image: image152.png]


 in the upper right hand corner of the page.  The system will make a copy of the existing job record and allow changes to be entered into the new effective-dated record.

Step V – Enter the Second Transaction (Effective Sequence 1)

Work Location Tab
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*Effective Date: – Watch the effective date it defaults to the current date.  Change the date to when the new action becomes effective.  In this scenario, the latest transaction will have the same effective date as the previous.

Sequence: – Increase the number by one.  The default for the first transaction is always ‘0’ (on any day). The second transaction for that same day would be ‘1’; the third would be ‘2’, etc.

*Action: – Select the appropriate value from the dropdown menu.

*Reason: – Select the appropriate value from the dropdown menu.

Make additional changes, as required, on the remaining Job Data pages.

Click [image: image154.png]


 at the bottom of the page to save your changes.
Job Data – Promotion

The State of Oklahoma Merit Rule 530:10-9-10 requires certification of qualifications before promotions, demotions, transfers and reinstatements for classified positions.  Refer to the 4B Processing section of this manual for further information.

NOTE:  For Career Progression (Classified), and Underfill Promotion (Unclassified), refer to the Job Data – Career Progression and Underfill Promotion section of this manual.


Step I - Navigate to the Job Data Component

Navigation:  Workforce Administration > Job Information > Job Data or Current Job

The system will display the following search window:
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Search for the employee’s job record by the EmplID, Last Name, etc.  Enter the parameters for the search and click  [image: image156.png]Search



  EmplID is shown above.  The employee’s Job Data pages will be displayed.
Step II – Insert a New Row
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  in the upper right hand corner of the page.  The system will make a copy of the existing job record and allow changes to be entered into the new effective-dated record.

Step III – Enter New Values in the Job Data Pages

Work Location Tab
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*Effective Date: – Watch the effective date it defaults to the current date.  Change the date to when the promotion becomes effective.

*Action: – Select ‘Promotion’ from the dropdown menu.

*Reason: – Select ‘C01 Promotion’ from the dropdown menu.

	Action
	Reason (Transaction/Code)

	Promotion
	C01 Promotion

	
	C07 Reallocation Promotion


Position Number: – Use the mouse to position the cursor in the Position Number field.  Enter the appropriate position number.  When you tab out of the Position field, the system automatically defaults related fields throughout the Job Data component pages.  Be sure to verify all default information.

Unclassified Cite Code: – This field is required for all ‘’Unclassified’ actions.  The value for this field will default from the Position Number.  This field can be overridden if necessary.


Important Alternate Hire Note:  If this is an Alternate Hire (the employee is assigned a lower level of the Job Family than the level assigned to the position), it will be necessary to click [image: image160.png]Override Position Data



 so the correct Job Code can be entered on the Job Information page.

*Establishment ID: – This field is required.  Verify that the value is correct.  At the present time the State of Oklahoma uses a value of ‘000001’.

Job Information Tab
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Enter information in the following fields:

Job Code: – Defaults from the ‘Position Number’ selected earlier.  If this is an Alternate Hire, make the appropriate change to the Job Code.

Supervisor Level: – Optional.  This field indicates whether an employee is a supervisor.  There is reporting capability against this field.

Reports To: – Optional.  This field indicates who the employee reports to. There is reporting capability against this field.

Regular/Temporary: – Defaults from the position number selected earlier and must be reviewed each time the Position Number is changed.
Full/Part: – Defaults from the position number selected earlier.

Empl Class: – Select one of the following from the dropdown menu:

· PClass/TP – Permanent Classified/Trial Period        not applicable to Certificate hires

· Perm Class – Permanent Classified

· Prob Class – Probationary Classified

· Unclassified

Standard Hours: – Default from the Position Number

Work Period: – Defaults from the Position Number

FTE: – Defaults from the Position Number

FLSA Status: – The default is Nonexempt.  Verify the value.  The FLSA Status and the Pay Group must be in sync.

NOTE:  Please review the Oklahoma Policy Guidelines for FLSA as a reference tool when starting the FLSA review, located at 
http://www.ok.gov/opm/documents/2004FLSAGuidelines.doc.

*EEO Class: – Defaults to ‘None’.

Work Day Hours: – Enter the appropriate value.  Full Time, Regular = 8 hours.
Payroll Tab
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Pay Group: – Enter the appropriate ‘Pay Group’ for your agency.  Use the Lookup (magnifying glass), if necessary, to find the available values. Ensure the Pay Group matches the type of FLSA status for the position (i.e., M1N {Monthly Non-exempt} or M1E {Monthly Exempt}).

Pay Group Changes – Mid-Month Considerations

Changing pay groups mid-month can cause two checks to be produced for the same payroll – if they move from M1E to M1N or vice-versa or S1E to S1N or vice-versa it does not cause a problem.   However, if they move from M1N to S1N, the portion of the check assigned to the S1N pay group will not pay until the supplemental payroll is run, which is scheduled to pay on the 12th of the next month.   The pay for the month will be split between the two checks.  The BEA will be paid twice and we don’t want that to happen – once on each check.  The deductions will be deducted from both checks and we don’t want that to happen.

When you change Employee type to “H”, you will have to enter hours into Weekly Elapsed Time and run time admin to pay the hourly portion of the check.

Our Recommendation:

Make pay group changes effective the first of the pay period.  You can go ahead and make any salary changes on the date they are due just don’t change the pay group until the first of the following pay period.
Compensation Tab
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Employees on a Salary Step:

No manual entries required.  Click [image: image164.png]Default Pay Components.



 to execute Pay Component defaults.


NOTE:  Click [image: image165.png]Default Pay Components.



 under the following conditions in order for the Default Pay Components to be executed:  Changes to Job Code, Position Number, Location, and/or Department fields.


Compensation

Compensation Rate (Display only)

*Frequency – Indicates the frequency the employee will be paid.  Enter the appropriate value:

· M – Employees paid Monthly

· B – Employees paid Bi-weekly

Pay Components

*Rate Code – Select the appropriate value from the Lookup and tab out: 

· NAANNL – Salaried Employees (paid either Monthly or Bi-weekly)

· NAHRLY – Hourly Employees

Comp Rate – Enter the appropriate dollar value, either the Annual Salary or Hourly Rate.

Currency – ‘USD’ (US Dollar) auto-populates when the Rate Code is selected from the Lookup.

Frequency – Indicates the frequency of the salary.  The Frequency defaults from the Rate Code selected (NAANNL = A; NAHRLY = H).


Changes Tab - This tab will show you the amount in dollars how much the salary changed on the last salary adjustment action and it will show you the percentage of change.  If you want to change the salary by a percentage or amount you can put it on the change tab and calculate compensation.


Conversion Tab - This tab will show you the annual or hourly amount as a monthly or bi-weekly salary, and will split compensation amounts if more than one Rate Code is entered (e.g., NAANNL and a Training Pay or Shift Pay).

For All Employees:

Click .[image: image166.png]Calculate Compensation



 The system will automatically calculate the Daily, Weekly, Monthly, and Annual Pay Rates.

Click the Pay Rates dropdown arrow to view the calculations.
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NOTE:  Click [image: image168.png]Calculate Compensation



 to have the system recalculate the employee’s compensation without executing any rate code defaults or replacing any default values.  However, you cannot modify the employee’s pay components without recalculating the compensation.


MDC Job Data (Optional per Agency) Tab
The MDC Job Data page is a custom page developed for various uses by different agencies.  This is NOT a required page; however, various Agencies may choose to enter information as described.
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Worker’s Comp Code: – Enter the WCC number for reporting and billing purposes, if applicable.

Special Use Fields – Free form fields an Agency can use to enter information of its choice.

Suggested uses:

· Number of months, days and years the longevity date needs to be backed up for prior service.

· Date the system needs to be backed up to after a break in service for longevity.

· Department numbers meaningful to a specific agency.

· Agency employee ID numbers.

· Agency with other information that is currently needed or used.

Cost Center Information – The Cost Center Percent field must equal 100% or 0% if not used.  For each employee level row of data, multiple Cost Center rows can be entered.  If there are multiple Cost Center rows, the combined total of each Cost Center Percent field must be equal to 100%. 

Remarks: – Free form field.  Any text entered here will be printed on the OPM-14.  PROVIDE THE AMOUNT OF SHIFT DIFFERENTIAL PAY IN REMARKS.

Employment Data

If the employee will serve a Trial Period, click the Employment Data link at the bottom of the page.
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Company Seniority Date: – Defaults to the Effective Date entered on the Job page.

Benefits Service Date: – Defaults to the Effective Date entered on the Job page.

Required by the State of Oklahoma.  This date is used to determine your annual leave accrual level.

Probation Date: – Enter the last date of the employee’s Trial Period if applicable.

Select [image: image172.png]


 at the bottom of the page to save your changes.


NOTE:  Refer to the Payroll [COR105] and Benefits [COR104] manuals for additional updates that may be required to accurately complete this transaction.

Job Data – Career Progression (Classified) and Underfill Promotion (Unclassified)

Step I - Navigate to the Job Data Component

Navigation:  Workforce Administration > Job Information > Job Data or Current Job

The system will display the following search window:
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Search for the employee’s job record by the EmplID, Last Name, etc.  Enter the parameters for the search and click  [image: image174.png]Search



  The employee’s Job Data pages will be displayed.

Step II – Insert a New Row

[image: image175.png]ek Tocaon

Betsy Ross  OmmeMem g pusenr Eoo: 999998 Enmircas 0
R e e
—hEE
RSt e Panohstas:  Actve BoToron]
—— S s [ O S |

‘Ao [ S wessaee (ORI curen contoe |





Click [image: image176.png]


 in the upper right hand corner of the page.  The system will make a copy of the existing job record and allow changes to be entered into the new effective-dated record.

Step III – Enter New Values in the Job Data Pages

Work Location Tab
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*Effective Date: – Watch the effective date because it defaults to the current date.  Change the date to when the promotion becomes effective.

*Action: – Select ‘Promotion’ from the dropdown list.

*Reason: – Select the appropriate value from the dropdown list.

	Action
	Reason (Transaction/Code)

	Promotion
	C16 Career Progression


Position Number: – Will remain the same for a Career Progression.


NOTE:  When the employee first entered this position, it was necessary to click the Override Position Data button on the Work Location Tab to enter the correct Job Code on the Job Information page.  The employee’s record has remained in the Override function.  The Job Code field on the Job Information page will be accessible so that the new Job Code can be entered.

Once the employee’s Job Code has been updated to match the Job Code of the Position, return to the Work Location page.  Click  [image: image178.png]Override Position Data



 it will change to [image: image179.png]Use Position Data



.


*Establishment ID: – This is a required field and must be populated.  At the present time it is: 000001 for the State of Oklahoma.

Job Information Tab
[image: image180.png]o tormation

Betsy Ross Organizational gpp Person of EmpliD: 999998 EmplRed® 0
Relaionship: ot e
EffectveOate:  0ania00s  EfeciweSeauence: 0 L dobndicato: PrimaryJob GoToRow]|
Acton: Promaton Reasor: 16 Carsr Prtession
curent

ob ot vaos o Senies Specialst EnyDote: 0912006
Swensor Lot
Reports To:
Regular Temporary:  Regular FullPart: FullTime
Empl Class: Pem Clast=] “Officer Code: | None =
Regular Shift: N ‘Shift Rate:
Classifiedindc:  Classifed sunpactor: [

oaes e [ 4
fSsmavows |
Sondwithows: 4000
Wokpaiot W ey
e 10000007 Adds to FTE Actual Count? I~ Encumbrance Override

Contract Nunber: a Contract Tye:

usa

FSASttus:  Nonecempt B0 Chass: [Note =] WorkDayHows: [ 500





Enter information in the following fields:

Job Code: – Defaults from the ‘Position Number’ selected earlier.  Make the appropriate change.

Supervisor Level: – Optional.  This field indicates whether an employee is a supervisor.  There is reporting capability against this field.

Reports To: – Optional.  This field indicates who the employee reports to. There is reporting capability against this field.

Regular/Temporary: – Defaults from the position number selected earlier and must be reviewed each time the Position Number is changed. 

Full/Part: – Defaults from the position number selected earlier.  Review and update, if necessary.
Empl Class: – Select one of the following from the dropdown menu: 

· PClass/TP – Permanent Classified/Trial Period        not applicable to Certificate hires

· Perm Class – Permanent Classified

· Prob Class – Probationary Classified

· Unclassified

Standard Hours: – Default from the Position Number

Work Period: – Defaults from the Position Number

FTE: – Defaults from the Position Number

FLSA Status: – The default is Nonexempt.  Verify the value.  The FLSA Status and the Pay Group must be in sync.


NOTE:  Please review the Oklahoma Policy Guidelines for FLSA as a reference tool when starting the FLSA review, located at 
http://www.ok.gov/opm/documents/2004FLSAGuidelines.doc.


*EEO Class: – Defaults to ‘None’.

Work Day Hours: – Enter the appropriate value.  Full Time, Regular = 8 hours.

Payroll Tab
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Pay Group – Verify the value displayed is correct.  If necessary, enter the correct pay group and tab out of the field.

Holiday Schedule: – Verify the value displayed is correct.  Update if appropriate.

Employee Type: – Verify the value displayed is correct.  Update if appropriate.

Pay Group Changes – Mid-Month Considerations

Changing pay groups mid-month can cause two checks to be produced for the same payroll – if they move from M1E to M1N or vice-versa or S1E to S1N or vice-versa it does not cause a problem.   However, if they move from M1N to S1N, the portion of the check assigned to the S1N pay group will not pay until the supplemental payroll is run, which is scheduled to pay on the 12th of the next month.   The pay for the month will be split between the two checks.  The BEA will be paid twice and we don’t want that to happen – once on each check.  The deductions will be deducted from both checks and we don’t want that to happen.

When you change Employee type to “H”, you will have to enter hours into Weekly Elapsed Time and run time admin to pay the hourly portion of the check.

Our Recommendation:

Make pay group changes effective the first of the pay period.  You can go ahead and make any salary changes on the date they are due just don’t change the pay group until the first of the following pay period.
Compensation Tab
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Employees on a Salary Step:

No manual entries required.  Click [image: image183.png]Default Pay Components.



 to execute Pay Component defaults.


NOTE:  Click [image: image184.png]Default Pay Components.



 under the following conditions in order for the Default Pay Components to be executed:  Changes to Job Code, Position Number, Location, and/or Department fields.


Compensation

Compensation Rate (Display only)

*Frequency – Indicates the frequency the employee will be paid.  Enter the appropriate value:

· M – Employees paid Monthly

· B – Employees paid Bi-weekly

Pay Components

*Rate Code – Select the appropriate value from the Lookup and tab out:

· NAANNL – Salaried Employees (paid either Monthly or Bi-weekly)

· NAHRLY – Hourly Employees

Comp Rate – Enter the appropriate dollar value, either the Annual Salary or Hourly Rate.

Currency – ‘USD’ (US Dollar) auto-populates when the Rate Code is selected from the Lookup.

Frequency – Indicates the frequency of the salary.  The Frequency defaults from the Rate Code selected (NAANNL = A; NAHRLY = H).

Changes Tab - This tab will show you the amount in dollars how much the salary changed on the last salary adjustment action and it will show you the percentage of change.  If you want to change the salary by a percentage or amount you can put it on the change tab and calculate compensation.


Conversion Tab - This tab will show you the annual or hourly amount as a monthly or bi-weekly salary, and will split compensation amounts if more than one Rate Code is entered (e.g., NAANNL and a Training Pay or Shift Pay).

For All Employees:

Click [image: image185.png]Calculate Compensation



  The system will automatically calculate the Daily, Weekly, Monthly, and Annual Pay Rates.

Click the Pay Rates dropdown arrow to view the calculations.
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NOTE:  Click [image: image187.png]Calculate Compensation



 to have the system recalculate the employee’s compensation without executing any rate code defaults or replacing any default values.  However, you cannot modify the employee’s pay components without recalculating the compensation.


Job Data – Pay Rate Change

Step I - Navigate to the Job Data Component

Navigation:  Workforce Administration > Job Information > Job Data or Current Job

The system will display the following search window:
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Search for the employee’s job record by the EmplID, Last Name, etc.  Enter the parameters for the search and click  [image: image189.png]Search



  The employee’s Job Data pages will be displayed.

Step II – Insert a New Row
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Click [image: image191.png]


 in the upper right hand corner of the page.  The system will make a copy of the existing job record and allow changes to be entered into the new effective-dated record.

Step III – Enter New Values in the Job Data Pages

Work Location Tab
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*Effective Date – Enter the date the Pay Rate Change will take effect.

*Action: – Select ‘Pay Rate Change’ from the dropdown list.

*Reason: – Select the appropriate value from the dropdown list.

	Action
	Reason (Transaction/Code)

	Pay Rate Change
	C20 Performance Pay

	
	C21 Cost of Living Increase

	
	C23 Class Special Entrance Rate

	
	C24 Classified Salary Adj / Legislative & Other

	
	C25 Unclassified Salary Adj / Legislative & Other

	
	C28 Equity Adjustment

	
	C29 Skill Based Pay Adjustment

	
	C32 Skill-based Pay to Base Pay

	
	C45 Market Adjustment

	
	C60 Add Pay Differential

	
	C61 Remove Pay Differential

	
	C62 Change Existing Pay Differential


Compensation Tab – (Pay Rate Change by Amount)
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Comp Rate – Enter the new value to reflect the Pay Rate Change.

Click [image: image194.png]Calculate Compensation



 The system will automatically calculate the Daily, Weekly, Monthly, and Annual Pay Rates.


NOTE:  Click [image: image195.png]Calculate Compensation



 to have the system recalculate the employee’s compensation without executing any rate code defaults or replacing any default values.  However, you cannot modify the employee’s pay components without recalculating the compensation.

Compensation Tab – (Pay Rate Change by Percent of Increase)
Click the Pay Components ‘Changes’ Tab.
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Change Percent – Enter the percent of increase.  Example = 14.39%.

Click [image: image197.png]Calculate Compensation



  The system will automatically calculate the Hourly, Weekly, Monthly, and Annual Pay Rates.
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Click the Pay Rates dropdown arrow to view the calculations.

Select [image: image199.png]


 at the bottom of the page to save your changes.

Job Data – Additional Compensation

Additional pay is entered on the Job Data Component under the Compensation page when an employee is to receive additional pay, i.e. Skill-based Pay, which does not fluctuate during a pay period (either by percent or flat-amount).
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NOTE:  The additional pay amount will be added to the total annual or monthly pay when you view the Pay Rates comparison information.  Look under the Conversion Tab to see the actual monthly amounts.
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Job and Position Data – Detail to Special Duty

Step I - Navigate to the Job Data Component

Navigation:  Workforce Administration > Job Information > Job Data or Current Job

The system will display the following search window:
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Search for the employee’s job record by the EmplID, Last Name, etc. (if you search by Last Name and the name is common, it may take a while to pull up the record and you will have to scroll through the list).   Enter the parameters for the search and click  [image: image203.png]Search



  The employee’s Job Data pages will be displayed.

Step II – Insert a New Row
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Click [image: image205.png]


 in the upper right hand corner of the page.  The system will make a copy of the existing job record and allow changes to be entered into the new effective-dated record.

Step III – Enter the New Information in the Job Data Pages

Work Location Tab
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*Effective Date – Enter the first day that the employee will be paid in the detail/temp assignment job.

*Job Indicator – Core benefits are paid from the Primary job.

*Action – Enter ‘Detail’

*Reason – Select ‘C02’ if the employee will occupy a Classified Position, ‘A14’ if the employee will occupy an Unclassified Position.

Expected Job End Date – Enter the date the assignment should end.  This will allow you to track the Detail/Temp Assignment through the delivered query GO_HR_ON_DETAIL_LIST.

Position Number – Enter the Detail/Temp Assignment position number and tab out of the field.  The associated fields will automatically update.  Verify that the values are correct.  If changes need to be made, click  [image: image207.png]Override Position Data



  This will open the fields so they can be updated.

Establishment ID – Verify the value is correct.  This is a required field and must be populated. 

Review the information in the remaining tabs (Job Information, Payroll, Salary Plan, and Compensation) and the Employment Data, Time Reporter Data, Earnings Distribution and Benefit Program Participation links.  Update if necessary.

Select [image: image208.png]


 at the bottom of the page to save your changes.

Step IV – Update Position Data

This step is optional; it is NOT required.

Update the employee’s base position to prevent its use by another employee.

Navigation:  Organizational Development > Position Management > Maintain Positions/Budgets

The system will display the following search window:
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Enter the employee’s base position number and click [image: image210.png]Search



.

Step V – Insert a New Row
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Click [image: image212.png]


 in the upper right hand corner of the page.  The system will make a copy of the existing record and allow changes to be entered into the new effective-dated record.

Step VI – Enter the new Information
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*Effective Date: – Enter the date the employee’s Detail to Special Duty becomes effective (same as the Effective Date on Job Data).

*Status: – Change the position status from ‘Active’ to ‘Inactive’.  The position will no longer be available for selection, nor will it show up on any Active Positions reports or queries.  (If you intend to backfill the position, do not change the position status to Inactive.)

Reason: – Enter ‘DSD’ for Detail to Special Duty - Hold.
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 at the bottom of the page to save your changes.


NOTE:  If you do the steps out of order (Position Data before Job Data), you will receive the following message which will prevent you from saving the update information:
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Job and Position Data – End Detail to Special Duty

This step is only required if you Inactivated the Base Position.

Update the position data record when the employee is ready to go back to the base position.  This step must be done first in order to select the base position number from the drop down list on Job/Work Location.

Step I – Update Position Data

Navigation:  Organizational Development > Position Management > Maintain Positions/Budgets

The system will display the following search window:
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Enter the employee’s base position number and click [image: image217.png]Search



.

Step II – Insert a New Row
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 in the upper right hand corner of the page.  The system will make a copy of the existing record and allow changes to be entered into the new effective-dated record.

Step III – Enter the new Information
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*Effective Date: – Enter the date the employee’s Detail to Special Duty ends (same as the Effective Date on Job Data).

*Status: – Change the position status from ‘Inactive’ to ‘Active’.  The position will now be available for selection on the Job (Work Location) page.

Reason: – Enter ‘RSD’ for Return from Special Duty.
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 at the bottom of the page to save your changes.

Step IV – Update Job Data

Update the employee’s Job Data record to End the Detail to Special Duty.

Navigation:  Workforce Administration > Job Information > Job Data or Current Job

The system will display the following search window:
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oka
Search for the employee’s job record by the EmplID, Last Name, etc. (if you search by Last Name and the name is common, it may take a while to pull up the record and you will have to scroll through the list).

Enter the parameters for the search and click  [image: image223.png]Search



  The employee’s Job Data pages will be displayed.
Step V – Insert a New Row

[image: image224.png]oo\ o el SaPi | Girpreo OSSO

Samey Fife ovmemm o pasma o 995996 Emtnean 0
i " o
—REE
s [T SoToron]
e TS somaen 13 - |
et o T o T o cone |





Click [image: image225.png]


 in the upper right hand corner of the page.  The system will make a copy of the existing record and allow changes to be entered into the new effective-dated record.

Step VI – Enter the New Information in the Job Data Pages

Work Location Tab
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*Effective Date – Enter the first day the employee is back in the base position.

*Job Indicator – Verify ‘Primary Job’ is selected.  The base job MUST be the Primary Job for benefits to be paid.

*Action – Enter ‘End of Detail’

*Reason – Select ‘C12 End of Detail/Temp Assignment’.

Expected Job End Date – Clear the date in this field.

Position Number – Enter the base position number and tab out of the field.  This brings in the default information from the Position Data record.


NOTE:  You may have to scroll back one or more rows, just prior to the latest Detail to Special Duty assignment, to retrieve the base position number.

If the base position number is not available for selection or you enter the number and the field turns red when you tab out, follow Step I through III to verify that the position’s status is ‘Active’.  The position status MUST be ‘Active’ to be available to use on the employee’s Job Data record.


Establishment ID – Verify the value is correct.  This is a required field and must be populated.

Review the information in the remaining tabs (Job Information, Payroll, Salary Plan, and Compensation) and the Earnings Distribution, Employment Data, Time Reporter Data, Earnings Distribution and Benefit Program Participation links.  Update if necessary.
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 at the bottom of the page to save your changes.
Job Data – Leave

Scenario:  Employee is going on leave without pay.  He is expected to work through Monday, September 15, 2008.  He will return to work on September 30, 2008.

Step I - Navigate to the Job Data Component

Navigation:  Workforce Administration > Job Information > Job Data or Current Job

The system will display the following search window:
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Search for the employee’s job record by the EmplID, Last Name, etc. (Last Name is shown above).  Enter the parameters for the search and click  [image: image229.png]Search



  The employee’s Job Data pages will be displayed.

Step II – Insert a New Row
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 in the upper right hand corner of the page.  The system will make a copy of the existing job record and allow changes to be entered into the new effective-dated record.

Step III – Enter New Values in the Job Data Pages

Work Location Tab
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*Effective Date: – Enter the first day the employee will NOT be paid.  In this scenario the employee will be working through Monday, September 15, 2008.  Therefore, enter September 16, 2008.

*Action: – Select ‘Leave of Absence’ from the dropdown list.

*Reason: – Select the appropriate value from the dropdown list.

Expected Return Date: – Enter the date planned for return or follow up.

	Action
	Reason (Transaction/Code)

	Leave of Absence
	C02 Detail to Special Duty

	
	L01 Leave Without Pay

	
	L02 Sick Leave Without Pay

	
	L03 Extension of Leave Without Pay

	
	L05 Military Leave Without Pay

	
	L07 Educational Leave Without Pay

	
	L09 LWOP Extension (Disability)

	
	L10 Furlough LWOP

	
	L14 Return to Regular Duty

	
	L23 Suspensions-Partial Pay <8 hrs.

	Paid Leave of Absence
	L03 Extension of Leave With Pay

	
	L04 Military Leave With Pay

	
	L06 Educational leave With Pay

	
	L12 Supplemented Workers Comp Leave

	
	L13 Supplemented LWOP(not WC)

	
	L20 Suspension With Pay

	
	MLP Military Leave Partial Pay

	
	Suppl Disability w/o Pay

	
	Suppl FMLA Leave w/o Pay

	
	Suppl Sick Leave w/o Pay

	Suspension
	L21 Suspension Without Pay



NOTE:  When one of the above listed actions (with the exception of ‘Data Change’) is selected, the Payroll Status will change to the respective action, but the HR Status will remain ‘Active’.  In this scenario, the action selected is ‘Leave of Absence’, therefore the Payroll Status changes from ‘Active’ to ‘Leave of Absence’.


When ‘Data Change’ or ‘Paid Leave of Absence’ is chosen the system will still create a paysheet for that employee.  However, when ‘Leave of Absence’ or ‘Suspension’ is selected, the system will NOT create a paysheet until the employee’s status changes back to a ‘paid’ status.

When you tab out of the Action field, the system inserts the ‘Last Date Worked’ field.  This date should reflect the last day the employee will receive compensation for working.
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 at the bottom of the page to save your changes.


NOTE:  Refer to the Payroll [COR105] and Benefits [COR104] manuals for additional updates that may be


Job Data – Return from Leave

Scenario:  Employee has been on leave since September 16, 2008.  It is now September 30, 2008 and the employee is ready to return to work.

Step I - Navigate to the Job Data Component

Navigation:  Workforce Administration > Job Information > Job Data or Current Job

The system will display the following search window:
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Search for the employee’s job record by the EmplID, Last Name, etc. (Last Name is shown above).  Enter the parameters for the search and click  [image: image235.png]Search



  The employee’s Job Data pages will be displayed.

Step II – Insert a New Row
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 in the upper right hand corner of the page.  The system will make a copy of the existing job record and allow changes to be entered into the new effective-dated record.

Step III – Enter New Values in the Job Data Pages

Work Location Tab
[image: image238.png]Work Location

Bamey Fife  Owmiaiond ey pursonor 0999996 EnpiRcan 0

Resonsin: os e

EE

st e Paponstous:  Acte SoToro]
enectve s —RTITE B soquence: [ 1 O s ingcoa: [Piomd =]
o gl e [ 2 o cone |
LSO ououzce TemiatenDie:
EpsctsanEndone CRTTry—
postontmbor. [T i Postoncuy D oaonnons
_owmdspostonOas | pcassidche coses [ 7 PossonManagement Record
Ry Fogor Uk Untesstaes s Rodowote:
Company: 606 Ardmore Higher Education Ctr Comments. Al
r— w0 Aemors WoerEuctin |
[ ors Insthsons Suport
Locatione Ardmore Higher Education Ctr Inkiztor: 100059
P e A DoparmenayOae: 03142009

DateCreated 100772008





*Effective Date: – Enter the first day the employee is back to work.  For this scenario enter Tuesday, September 30, 2008 (the employee’s last day on leave is Monday, September 29, 2008).

*Action: – Select ‘Return from Leave’ from the dropdown list.

*Reason: – Select the appropriate value from the dropdown list.

	Action
	Reason (Transaction/Code)

	Return from Leave
	C12 Expiration of Detail to Special Duty

	
	L08 Return Leave With/Without Pay

	
	L11 Return from Furlough

	Data Change
	L14 Return to Regular Duty

	Recall from Suspension/Layoff
	L22 Return from Suspension



NOTE:  When an employee is on Leave or Suspension you MUST choose ‘Return from Leave’ or ‘Recall from Suspension’ to change the Payroll Status back to ‘Active’.  ‘Data Change’ will NOT change the Payroll Status.

The ‘Last Date Worked’ field will be deleted as soon as you select either ‘Return from Leave’ or ‘Recall from Suspension’.

Employment Data

Click the Employment Data link at the bottom of the page.
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Benefits Service Date: – Verify that the date is correct.  This field can be changed, if needed, without Correction History.  The Benefits Service Date is used to determine your annual leave accrual level.

Longevity Date – Verify that the date is correct.  Update if necessary.  This is the date to begin tracking longevity service credit, moved forward by any breaks in service, or periods of Leave without Pay, longer than 30 days.
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 at the bottom of the page to save your changes. 


NOTE:  Refer to the Payroll [COR105] and Benefits [COR104] manuals for additional updates that may be required to accurately complete this transaction.


Job Data – Terminating an Employee

Step I - Navigate to the Job Data Component

Navigation:  Workforce Administration > Job Information > Job Data or Current Job

The system will display the following search window:
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Search for the employee’s job record by the EmplID, Last Name, etc. (Last Name is shown above).  Enter the parameters for the search and click  [image: image243.png]Search



  The employee’s Job Data pages will be displayed.

Step II – Insert a New Row
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 in the upper right hand corner of the page.  The system will make a copy of the existing job record and allow changes to be entered into the new effective-dated record.

Step III – Enter New Values in the Job Data Pages

Work Location Tab
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*Effective Date: – Enter the first day the employee is no longer being paid.  For example, if the employee’s last day of employment is August 31, 2008, the Effective Date of Termination should be September 1, 2008.  If the date entered is August 31, 2008, the employee will not be paid for the last day of work.

*Job Indicator – Prior to terminating an employee, be certain you are viewing the correct job record. 

*Action: – Select the appropriate value from the dropdown list.

*Reason: – Select the appropriate value from the dropdown list.

	Action
	Reason (Transaction/Code)

	Retirement
	S02 Retirement

	Termination
	C12 Expiration of Detail to Special Duty

	
	S01 Resignation

	
	S03 Discharge

	
	S04 Deceased

	
	S05 Expiration of Unclassified Appointment

	
	S06 Transferred Out

	
	S07 Reduction in Force

	
	S10 Transfer to Non Merit Agency



NOTE:  When one of the above listed actions is selected, the HR Status will change to ‘Inactive’ and the Payroll Status will change to the respective action.  In this scenario, the action selected is ‘Termination’, therefore the Payroll Status changes from ‘Active’ to ‘Terminated’.

When you tab out of the Action field, the system inserts the ‘Last Date Worked’ field.  This date should reflect the last day the employee will receive compensation for working.


Cert Nbr – If populated, delete number.

MDC Job Data Tab
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Remarks: – When terminating a temporary employee, OPM requires that you enter the total hours worked in this section before they will approve the OPM transaction.

NOTE:  If an employee has a primary and a secondary job and the primary job is being terminated, the secondary job agency MUST be notified.  That agency MUST change the Job Indicator on the secondary job to ‘Primary’ by inserting a row and using the action of ‘Data Change’.  If the employee is eligible for benefits, the Benefit Program Participation should be reviewed.  If the Job Indicator is NOT updated, a Warning Message will be displayed when any subsequent transaction is saved.
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 at the bottom of the page to save your changes.


NOTE:  No updates to the Benefits Component are required when terminating a temporary employee.  However, General Deductions and Benefits MUST be terminated to prevent “catch-up” deductions if the employee is rehired.


Click Employment Data link at the bottom of the page.
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Once the termination record has been saved, the ‘Termination Date’ is populated with the last day the employee actually worked.
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Reinstatement Date: – When terminating a permanent classified employee, OPM requires that you enter their reinstatement eligibility date.  OPM provides a spreadsheet with formulas that will calculate the Reinstatement Eligibility Date.

Job Data – Terminating a Deceased Employee

Additional Information required for terminating deceased employees.

Step I - Navigate to the Personal Information Component

Navigation:  Workforce Administration > Personal Information > Biographical > Modify a Person

The system will display the following search window:
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Search for the employee’s record by EmplID, Last Name, etc.  Enter the parameters and click  [image: image252.png]Search



  The employee’s Personal Information pages will be displayed.

Biographical Details Tab
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NOTE:  It is NOT necessary to add a row to update this information.


Date of Death: – Enter date of death

Select [image: image254.png]


 at the bottom of the page to save your changes.  You will receive the following Warning:
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Click  [image: image256.png]oK




  and the record will be saved.

Step II - Navigate to the Job Data Component

Navigation:  Workforce Administration > Job Information > Job Data or Current Job

The system will display the following search window:
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Search for the employee’s record by EmplID, Last Name, etc.  Enter the parameters and click  [image: image258.png]Search



  The employee’s Job Data pages will be displayed.

Step III – Insert a New Row
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Click [image: image260.png]


 in the upper right hand corner of the page.  The system will make a copy of the existing job record and allow changes to be entered into the new effective-dated record.

Step IV – Enter the New Information in the Job Data Pages

Follow the same steps as for Terminating an Employee.
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Job Data – Transfer an Employee to another Agency

	Completed By
	Action
	Reason (Code/Transaction)

	Sending Agency
	Termination
	S06 Transferred Out

	OPM
	Data Change
	OPM Interagency Activity

	Receiving Agency
	Rehire
	A04 Transfer / Promotion

	
	
	A05 Transfer / Demotion InterAgency

	
	
	A07 Transfer Class to Same Class


Step I – Terminate Employee

The employee’s current agency (the “losing” agency) enters the termination of the employee.  Follow the steps in the “Terminating an Employee” section of this manual.

Step II – OPM Initiation of the Rehire Transaction

The receiving agency will send an e-mail to OPM with the following information:

· Effective Date

· Employee’s Name and EmplID (if known)

· Position Number the employee will occupy at the receiving agency

· Job Code (used to confirm position is valid for intended use)

· Authority Cite Code (if position is unclassified – NM if non-merit agency)

· Pay Group (M1N, S1H, etc.)

OPM will insert a Job Data row with an action of ‘Data Change’ action and a reason of ‘OPM Interagency Activity’; enter the new effective date, position number and pay group; SAVE the information and notify the receiving agency by e-mail when the employee’s record can be accessed.


NOTE:  When OPM has posted the transfer row, you can request a printed copy of the final OPM-14 from them if needed.  OPM will not update any other information on the employee’s record.  The updates are done by the rehiring agency as part of the Rehire process.


Step III – Rehire Employee

The receiving agency completes the rehire of the employee.  Follow the “Rehire” steps in this manual.  Be certain to increase the Effective Sequence by 1.  Remember to update the employee’s Rehire row on Job Data to reflect the receiving agency’s information on all pages.  This includes MDC Job Data, Employment Data, Time Reporter Data, etc.

Job Data – Rehire an Employee



NOTE: The State of Oklahoma Merit Rule 530:10-9-10 requires certification of qualifications before promotions, demotions, transfers, and reinstatements for classified positions.  Refer to the 4B Processing section of this manual for further information.


Personal Information

Navigation:  Workforce Administration > Personal Information > Modify a Person

A rehired employee’s personal data may, or may not, have changed since they last worked for the State of Oklahoma.  Verify that the employee’s previous personal data is still valid.  Refer to the Personal Information Changes section of this manual.

Job Information

Navigation:  Workforce Administration > Job Information > Job Data

The search window will be displayed.
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Search for the employee’s record by EmplID, Last Name, etc.  Enter the parameters and click [image: image263.png]Search



.

Be certain to select the correct Job Record, such as ‘0’ for primary job, ‘1’ for secondary job, also known as concurrent job.
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If the employee is being rehired at a different agency from the one where they most recently worked, OPM will enter a data row to update the Effective Date and Position Number, as shown above.

Step I – Insert a New Row
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Click [image: image266.png]


 to the right of the Effective Date.  The system will make a copy of the existing record with the current date and allow changes to be entered into the new effective dated row.

Step II – Entering Rehire Information

Work Location Tab
[image: image267.png](Work Cocaon \_Joblomaion | Porol ) SalPlan | Conpensafon ) WookEOsa)

Andy Griffith  OmEton ey personot Enpl: 999997 EnplRcds: 0
Relaionsi rest e
ok Location

Papolsats:  Acve SoToRow|
Etcthe Dot W P ] oo [P 350
rctos = [Fe S nesson [F00msstes 3] oot cont |
Lssanne o0 Temmten0ae:

Gaectotsontoivns |5 oo ooy

Postintumber; [0 Q Posttan ity Dot 102008

_Owngsposton0ss | upsstedcrecoes [ QT Postonanagemet Record

ReitoyRegio Uk Untegstas s RodewDate:
compary: o5 offceofststeFnance et s o
Business U o900 Offc ofstateFinance

Departiment: 1000006 0CkR Agency Finance

Locatos: ockrso Offco ofststeFinance ior: 100059
estbshment: 00000 Qg orosnama

DepartmentEnyDote: 10022006
oot 100772008





Enter information in the following fields:

*Effective Date: – Defaults to current date.  Enter the first day the employee will return to work.

Sequence: – If the rehire is to a different Agency and OPM has initiated the transaction for this effective date, increase this number by 1.  If the employee is being rehired at his previous Agency, leave this number as is.

*Job Indicator: – Verify the correct value defaulted.

*Action: – Select ‘Rehire’ – (Though the employee may be a HIRE to your agency, the employee is a REHIRE for the system.)  Note that the HR Status and Payroll Status automatically change to ‘Active’ when ‘Rehire’ is selected.

*Reason: – Select the appropriate value from the dropdown menu.

	Action
	Reason (Transaction/Code)

	Rehire
	A01 Certificate Appointment

	
	A02 Non-competitive Certificate Appointment

	
	A03 Reinstatement

	
	A04 Transfer/Promotion InterAgency

	
	A05 Transfer/Demotion InterAgency

	
	A06 InterAgency Lateral New JFD

	
	A07 Transfer Class to Same Class

	
	A08 Project Indefinite

	
	A09 SB 200 (Veterans Act)

	
	A12 Appointment Special Handicapped (HB1340)

	
	A14 Unclassified Appointment

	
	A15 Unclassified Student

	
	A16 Temporary Unclassified

	
	A17 Tourism Unclassified Project Appointment

	
	A18 Priority Consideration Appointment

	
	A19 State Work Incentive Program

	
	A22 Temporary Classified Appointment

	
	A88 Direct Hire – Professional License

	
	A89 Direct Hire – Hard to Fill

	Recall from Suspension/RIF
	A27 Recall from RIF


Cert Nbr – State Certificate Number is required when using Reasons ‘A01’ or ‘A02’ with the Rehire action. 

Position Number: – If the rehire transaction was initiated by OPM verify the position number is correct.  Otherwise select the appropriate position number.  When you tab out of the Position field, the system automatically defaults related fields (which will be grayed out) throughout the Job Data component which include the following pages:

Work Location Page

· Company

· Business Unit

· Department

· Location

· Position Entry Date

· Department Entry Date

· Establishment ID (This is a required field and MUST be populated.  At the present time it is 000001 for the State of Oklahoma.)

Job Information Page

· Job Code

· Job Entry Date

· Reg/Temp

· Full/Part Time

· Standard Hours

· FLSA

Salary Plan Page

· Salary Administration Plan

· Grade and Grade Entry Date if the position is classified

· Step and Step Entry Date if applicable


Important Alternate Hire Note:  If this is an Alternate Hire (the employee is assigned a lower level of the Job Family than the level assigned to the position), it will be necessary to click [image: image268.png]Override Position Data



 so the correct Job Code can be entered on the Job Information page.

Unclassified Cite Code: – This field is required for all ‘Unclassified’ hires.  The value for this field will default from the Position Number.  This field can be overridden if needed.


NOTE:  When working in a new row, the Override Position Data button on the Work Location Tab will be illuminated.  Clicking this button allows changes to the fields that defaulted from the position information.  The button is displayed only on the Work Location page, even though some of the information that may be overridden is entered on subsequent pages.

If the button is labeled Use Position Data, this indicates that the Override function has been invoked in a previous row.

The Override Position Data function remains in effect in subsequent rows until the Use Position Data function is invoked or the position number is changed.


Job Information Tab
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Enter information in the following fields:

Job Code: – Defaults from the ‘Position Number’ selected earlier.  If this is an Alternate Hire, make the appropriate change to the Job Code (see previous page).

Supervisor Level: – Optional.  This field indicates whether an employee is a supervisor.  There is reporting capability against this field.

Reports To: – Optional.  This field indicates who the employee reports to. There is reporting capability against this field.

Regular/Temporary: – Defaults from the position number selected earlier and it must be reviewed each time the Position Number is changed.

Full/Part: – Defaults from the position number selected earlier.
Empl Class: – Select one of the following from the dropdown list:

· PClass/TP – Permanent Classified/Trial Period        not applicable to Certificate hires

· Perm Class – Permanent Classified

· Prob Class – Probationary Classified

· Unclassified

Standard Hours: – Default from the Position Number

Work Period: – Defaults from the Position Number

FTE: – Defaults from the Position Number

FLSA Status: – The default is Nonexempt.  Verify the value.  The FLSA Status and the Pay 

Group must be in sync.

NOTE:  Please review the Oklahoma Policy Guidelines for FLSA as a reference tool when starting the FLSA review, located at
http://www.ok.gov/opm/documents/2004FLSAGuidelines.doc.


*EEO Class: – Defaults to ‘None’.

Work Day Hours: – Enter the appropriate value.  Full Time, Regular = 8 hours.


NOTE: Default values are automatically populated for the following fields: Reports To, Regular / Temporary, Full/ Part, Officer Code, Regular Shift, Classified Indc, Standard Hours, FTE, Adds to FTE, Encumbrance Override, Work Period, FLSA Status and EEO Class.

Payroll Tab
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*Payroll System: – Defaults to ‘Payroll for North America’.  Do NOT change this value.

Enter information in the following fields:

Pay Group: – If the rehire transaction was initiated at OPM, verify the value.  Otherwise, enter the appropriate ‘Pay Group’ for your agency.  Use the Lookup (magnifying glass), if necessary, to find the available values. Ensure the Pay Group matches the type of FLSA status for the position (i.e., M1N {Monthly Non-exempt} or M1E {Monthly Exempt}).

Holiday Schedule: – Defaults from ‘Pay Group’.  Must be reviewed when changing pay groups.
Employee Type: – Defaults from ‘Pay Group’.  Must be reviewed when changing pay groups.
Tax Location Code: – Select “OK STATE” from Lookup.

FICA Status: – Defaults to ‘Subject’, change if applicable.

Compensation Tab
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Employees on a Salary Step:

No manual entries required.  Click [image: image272.png]Default Pay Components.



 to execute Pay Component defaults.


NOTE:  You must click [image: image273.png]Default Pay Components.



 under the following conditions in order for the Default Pay Components to be executed:  Changes to Job Code, Position Number, Location, and/or Department fields.


Compensation

Compensation Rate (Display only)

*Frequency – Indicates the frequency the employee will be paid.  Enter the appropriate value:

· M – Employees paid Monthly

· B – Employees paid Bi-weekly

Pay Components

*Rate Code – Select the appropriate value from the Lookup and tab out:

· NAANNL – Salaried Employees (paid either Monthly or Bi-weekly)

· NAHRLY – Hourly employees

Comp Rate – Enter the appropriate dollar value, either the Annual Salary or Hourly Rate.

Currency – ‘USD’ (US Dollar) auto-populates when the Rate Code is selected from the Lookup.

Frequency – Indicates the frequency of the salary.  The Frequency defaults from the Rate Code selected (NAANNL = A; NAHRLY = H).


Changes Tab - This tab will show you the amount in dollars how much the salary changed on the last salary adjustment action and it will show you the percentage of change.  If you want to change the salary by a percentage or amount you can put it on the change tab and calculate compensation.


Conversion Tab - This tab will show you the annual or hourly amount as a monthly or bi-weekly salary, and will split compensation amounts if more than one Rate Code is entered (e.g., NAANNL and a Training Pay or Shift Pay).

For All Employees:

Click [image: image274.png]Calculate Compensation



  The system will automatically calculate the Daily, Weekly, Monthly, and Annual Pay Rates.

Click the Pay Rates dropdown arrow to view the calculations.
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NOTE:  Click [image: image276.png]Calculate Compensation



 to have the system recalculate the employee’s compensation without executing any rate code defaults or replacing any default values.  However, you cannot modify the employee’s pay components without recalculating the compensation.


MDC Job Data Tab (Optional per Agency)

The MDC Job Data page is a custom page developed for various uses by different agencies.  This is NOT a required page; however, various Agencies may choose to enter information as described.
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Division: – Replaces the Division field from the legacy system.  Enter if applicable.

Worker’s Comp Code: – Enter the WCC number for reporting and billing purposes, if applicable.

Special Use Fields – Free form fields an Agency can use to enter information of its choice.

Suggested uses:

· Number of months, days and years the longevity date needs to be backed up for prior service.

· Date the system needs to be backed up to after a break in service for longevity.

· Department numbers meaningful to a specific agency.

· Agency employee ID numbers.

· Agency with other information that is currently needed or used.

Cost Center Information – The Cost Center Percent field must equal 100% or 0% if not used.  For each employee level row of data, multiple Cost Center rows can be entered.  If there are multiple Cost Center rows, the combined total of each Cost Center Percent field must be equal to 100%.

Remarks: – Free form field.  Any text entered here will be printed on the OPM-14.  PROVIDE THE AMOUNT OF SHIFT DIFFERENTIAL PAY IN REMARKS.

Step III – Entering Other Job Data

Employment Data

Select Employment Data link from the bottom of the page.
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Probation Date: – If applicable, enter the Probation Date.  The OPM standard for this date is the last date of the employee’s probationary status.  (Classified Jobs only)
Longevity Date: – If the employee is being rehired to a position eligible for Longevity Pay after a break in service of LESS than 30 days (includes Interagency Transfer), do NOT adjust this date.  If the employee is being rehired to a position eligible for Longevity Pay after a break of MORE than 30 days, enter the Rehire Date.
Due to Overtime calculations, the Longevity Date needs to reflect prior service after the first year passes.

The Special Use fields on the MDC Job Data page are available to track the amount of previous service so that the Longevity Date may be updated after two years (optional per agency).


NOTE:  Please refer to the Longevity Pay Program Guide, which can be accessed on the Office of Personnel Management Website at www.opm.ok.gov under HR and Employee Services.


Company Seniority Date: – Defaults to the original hire date (which is grayed out).

If the rehire is to a different agency, click the [image: image280.png]I~ Override



 checkbox.  This will open up the field and enable you to enter the correct date, which will be the rehire date.

Benefits Service Date: – Defaults to the original hire date.  Required by the State of Oklahoma.
This date is used to determine your annual leave accrual level.  If the date needs to be changed, click  the [image: image281.png]I~ Override



 checkbox to open up the field, and enter the correct date.
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Click the Time Reporter Data link.  This will open the Time and Labor Data page.

Time and Labor Data

The Time and Labor Data page is never inactivated.  Therefore, you can verify the information and if the Time Reporting Template, Workgroup and Taskgroup are still accurate, click  [image: image283.png]


.
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If the employee is being rehired into a different agency, click [image: image285.png]


 to the right of the Effective Date.  The system will make a copy of the existing record with the current date and allow changes to be entered into the new effective dated row.

[image: image286.png]Time and Labor Data

sy Griffitn 1 999997 EmpiRca®: O

~efectve Date:[10022008 3

me Reporter Saws: [ =1 7 send Time opayron

Time RepoterTrpe_Tme Reporing Tempiate ‘Commitment Accounting Flags
©Elopsed  [REGULR Q. Regular o Tastgroog
[ —Y 7 for Department

Time Period 0: Q
“Workgroup:. fosooo-01 @ Office of State Finance

“Taskgroup: FSIOMCATEQAY  commbmentsccountng
TaskProfietn:  [PstoncATSIQ Commitment Accounting
TCD Group: Q
Resriction Profile 10: Q

Rule Element 1: Q
R Hement2: Q
R Eement3: Q
R Eement&: Q
R Eement5: Q
Time zone: s @

CentraiTime





Enter the following information:

*Effective Date: – Defaults to the current date.  Change to the rehire date.

*Workgroup: – Select the appropriate workgroup for your agency.

(Agency Number + 00 + -01 for Salary or -02 for Hourly, e.g. 09000-01)

*Taskgroup: – Select PSNONCATSK.

Task Profile ID: – Select PSNONCATSK.

Click [image: image287.png]


.
Benefits Program Participation

Select Benefits Program Participation link at the bottom of the page.
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The Benefit Program Participation page will be displayed:
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Benefit Record Number: – The value in this field MUST ALWAYS MATCH the ‘Empl Rcd#’. 

ALWAYS VERIFY THAT THEY MATCH BEFORE CONTINUING WITH DATA ENTRY.

*Benefit System – Defaults to ‘Base Benefits’.  Do NOT change this value.


NOTE:  Verify that the Benefit Program displayed is correct, if the Benefit Program is correct, DO NOT insert a row; otherwise you can add a row to change the program.
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Select [image: image291.png]


 at the bottom of the page to save the information.


NOTE:  Refer to the Payroll [COR105] and Benefits [COR104] manuals for additional updates that may be required for rehiring an employee.

CORE Website:  http://www.ok.gov/OSF/CORE/HCM/index.html

Viewing Employee Information

Employee’s Job Summary

Navigation:  Workforce Administration > Job Information > Review Job Information > Workforce Job Summary

Step I – Select Employee Record
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Search for the employee record by the EmplID, Last Name, etc.  Enter the parameters and click  [image: image293.png]Search



  The Workforce Summary pages will be displayed.

Step II – Viewing Workforce Summary Information

General Tab
On the General page you will find the effective date for each personnel action associated with the employee.  Our example indicates that the employee’s hire date is January 1, 2008.
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Job Information Tab
The Job Information page provides specific information about the employee’s job.  Daisy Duke is currently Active, Full-Time, Salaried employee who works 40 hours per week.
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Work Location Tab
The Work Location page tells you where the employee works.  The Company number ‘090’ is the Agency number.
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Salary Plan Tab
The Salary Plan page displays the Salary Plan, Grade and Step (if applicable), Pay Group and Pay Frequency.
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Compensation Tab
The Compensation page gives the employee’s Annual, Monthly, Daily, and Hourly rates or pay along with any change percentage.
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Click Components link for further details.
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Multiple Jobs

Navigation:  Workforce Administration > Job Information > Review Job Information > Multiple Jobs Summary

Step I – Select Employee Record

[image: image300.png]earch:

®

oy Faruries
> Manager Self Senvce.
k- Worktorce Administration
 Personal nformaton
< Job nformation
 Cortract Administation
© Temporary
Assignmens
= Review Job Information
“ Vorkloree Job

— OPH-14 Summany Ed
- OPM-L Summary
(02088)

Multiple Jobs Summary
Erter anyinfomnation you have and clck Search. Leave flds lank or alstof alvalues,

{Findan Bxsting Vaie |

e e e —
ane: | e —
Lastame: | T —
Secondame: | T —
Aermate Chavacter Name:[Eagmewin =] [
e ame: | T —

I case sensie

_Clear | gasicsearn ) save Search Crtern





Search for the employee record by the EmplID, Last Name, etc.  Enter the parameters and click  [image: image301.png]Search



.  The Multiple Job Summary pages will be displayed.
Step II – Viewing Multiple Jobs

Employee Tab
On the Employee page you will find the total number of jobs that an employee is currently holding and has held in the past.  In our example the most current record shows that the employee had two jobs, a primary and a secondary job and the secondary job was suspended on 10/02/2008.
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As Of Date: – Last date the employee’s record was updated.
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- Lets you go back and forth between all records
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  - Will show you all transactions for the employee at one time.
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Position Data Tab
This page shows which agency, department, or position is currently active for an employee.
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Job Information Tab
Refer to this page to view Job Title, Standard Hours, and Work Period per job.
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Search by National ID (SSN)

Navigation:  Workforce Administration > Personal Information > Biographical > Search by National ID

Step I – Enter Search Criteria
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National ID: – Enter the Social Security Number

*Search in: – Defaults to ‘Employees / Contingents / POI.  You can also search under Dependents and Beneficiaries.

Click [image: image310.png]Search



 to retrieve the information.

Step II – View Results
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NOTE:   EmplID is the fastest method to access Personal Information, Job Information, or Payroll pages.  This method will only show employees that you have security to view, generally within your agency.


Appendix A

How Personnel Actions will Affect Payroll Processing
	Personnel Action 
	Employee Status
	Triggers A Payroll Check

	Hire
Rehire
Return from Leave
Recall from Suspension/Layoff
	Active
	Yes

	Leave of Absence
	Leave of Absence
	No

	Paid Leave of Absence
	Leave with Pay
	Yes

	Suspension
	Suspended
	No

	Retirement
	Retired
	No

	Termination
	Terminated
	No

	Pay Rate Change
Demotion                                                       
Data Change
Job Reclassification
Position Change
Probation
Completion of Probation   

     Promotion 

Transfer

Appointment Change Same 
     Agency
	Same status as the previous data row.  If no previous data row exists, the system sets the status to Active.
	Varies: Same status as the previous data row.  


Appendix B

PeopleSoft Terminology
	State of Oklahoma 
	PeopleSoft 

	Agency Number
	Company and/or Business Unit

	Warrant Sequence
	Mail Drop ID

	Agency EOD
	Company Seniority Date

	State EOD
	Hire Date

	Payroll Frequency
	Compensation Frequency

	JFD / Class
	Job Code

	Band / Grade
	Grade

	Monthly Pay / Hourly Pay
	Compensation Rate

	Transaction
	Action / Reason


Appendix C

HR Reports

Navigation:  OK Custom Reports/Processes > OK Reports > HR
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Appendix D 

OPM 14 – Run and Print

Navigation:  OK Custom Reports/Processes > OK Reports > HR > Personnel Action Report (0121)

Select Run Control ID

Populate the From/Through Agency Number field

Select either ‘Effective Date’ or ‘Approved/Rejected Date’

Populate the Date Begin and Date End fields

Optional Fields may be selected but are not required. Select just one or a combination

Select an OPM-14 Sort Option

Click [image: image313.png]Run



.
Server Name should be PSNT

Select the OCPHR0121RPT checkbox

Type and Format will remain ‘None’ but the OPM-14 document will be in PDF format

Click [image: image314.png]


.
Make a note of the Process Instance Number

Click on Process Monitor

Click  [image: image315.png]Refresh



  until all Run Status indicators read “Success”

Click on the Details link associated with the Crystal Process Type

Click View Log/Trace
Click on the Report identified with the PDF format

Print the desired OPM-14s close the report

Click [image: image316.png]


 to go back to the Process Detail page

Click [image: image317.png]


 or [image: image318.png]Cancel



 to go back to the Process List
To delete jobs that do not run to Success, open a Help Desk case to delete the job(s).

To process another report return to ‘Home’ and select the appropriate navigation.

Appendix E 

Adding a New Location

Navigation:  Set up HRMS > Foundation Tables > Organization > Location
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Click Add a New Value link and it will display the following screen.
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Enter the SetID which is your Business Unit (Agency Number + 00) and the new Location Code (alpha/numeric up to 10 characters).  Click [image: image321.png]


 or press Enter on your key board.

Location Table

Location Profile Tab
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Select the arrow next to the USA Flag.

Enter the Establishment ID.

Select [image: image323.png]


 at the bottom of the page.

Location Address Tab
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Enter the following Information:

· Effective Date

· Description

· Short Description

· Building (if applicable)

· Floor (if applicable)

Click Edit Address link.
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Enter the following information:

· Address

· City

· State

· Postal

· Floor (if applicable)

Click  [image: image326.png]


.

Appendix F

Information to be used for the EEO-4 Report / Affirmative Action Plan

The EEO-4 Report Category in PeopleSoft supports the Federal mandate for EEO reporting and is delivered and maintained by PeopleSoft.  As Federal updates are made to the process and reporting requirements, updates are provided by PeopleSoft/Oracle.

The Affirmative Action Plan will be built from queries in the system and other data, such as census data.  The fields that are utilized for EEO-4 and Affirmative Action reporting are:

Personal Information

Navigation:  Workforce Administration > Personal Information > Biographical > Modify a Person

Biographical Details Tab
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Date of Birth: – This field is NOT effective dated and can be updated at any time without filing a Help Desk Case.

Gender: – Defaults to Unknown.  The correct value needs to be selected at the time of hire.


NOTE:  If the Gender is not selected during the hiring process, a Help Desk Case must be submitted to correct the field.


Regional
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Ethnic Group: – This is not a required field at the time or hire.  However, it is required for EEO-4 reporting.


NOTE:  The Ethnic Group field is not an effective-dated field.  The agency user can update this field at any time without filing a Help Desk Case.


The selections for the ethnic group field are all valid (see next page).  NSPEC ‘Not Specified’ is a valid selection and will be included in the total for white.

Visual observation may be made and used to update the Ethnic Group value by the agency user in accordance with the EEO-4 Instructions published by the Equal Employment Opportunity Commission Office.
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Job Information Tab
Navigation:  Workforce Administration > Job Information > Job Data
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The EEO Class has a drop down box with the choices of Exclude, None, PR Trainee and WC trainee.  The two choices the State of Oklahoma uses are Exclude and None.  None indicates the employee will be counted in the EEO-4 Report and Affirmative Action Plan.

‘Exclude’ indicates the employee is excluded from the count on these two reports.   There are certain employees excluded from the EEO-4/Affirmative Action reports.  Some employees are excluded from the EEO-4 and not the Affirmative Action or vice-versa.

Examples of some of the exclusions are: elected officials, Carl Albert Interns, etc.  Agency users will need to check the reporting guidelines and training information for the entire list of exclusions to determine which report(s) the employee should be excluded from.

To change an employees’ EEO Class status, insert a row.  Select the action of Data Change and the Reason Code of Change EEO Class:
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NOTE:  Questions regarding the EEO-4/Affirmative Action process should be directed to the EEO/Workforce Diversity office at the Office of Personnel Management.


Appendix G

Using Statewide Employee View

This functionality can be used to find any person in PeopleSoft HCM. In addition to the Emplid and Name, the search results will display a row for each unique Company, Position, and Effective Date combination in the employee’s Job record and will not be restricted to the user’s security access.

Navigation:  Home > Workforce Administration > Personal Information > Statewide Employee View (0491)
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Enter the Employee ID, Name (or partial name), or Social Security Number.

Select [image: image333.png]Search



 to open the Results page.

Search Results
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The search results page will return all records that meet your criteria with a separate row for each unique Position, Department ID, or Effective Date that is part of the employee’s Job data history.  This allows you to see the Agencies an employee has worked at, the dates they were employed and whether they are currently active with an agency.

Additional Information

6. Even though an employee is included in your search results, you may not have security access to view the employee on any other pages or queries in PeopleSoft. The Search Match functionality does not override the security in other areas of the PeopleSoft application.

7. You should try to keep your Search Results as small as possible by entering as much information as you can in the Search Criteria page. If no results are returned, you can conduct another search with a little bit broader criteria.

8. Click the column heading in the Search Results to sort by that field. For example, if you click the Company field heading the records with 548 will display before 580.

9. This feature will be useful if you want to see that an employee once worked in your agency, but has moved to another agency. You can navigate to Position History, Organizational Development >Position Management >Review Position/Budget Info >Position History to see more details about the dates the employee was in your Agency.
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PeopleSoft protects the security and integrity of each Agency’s data.  Only the Office of Personnel Management has access to information for all agencies; therefore, Agencies may complete the rehire transaction only if the person previously worked for that same agency and has not worked for another Agency in the interim.  If the person’s most recent State employment was with a different Agency, the Office of Personnel Management must initiate the rehire Transaction.





The receiving agency will email to OPM the effective date, the employee’s name and EmplID, a valid position number, the job code, the authority cite (if the position is unclassified), and the appropriate Pay Group.  OPM will insert a Job Data row with a ‘Data Change’ action and ‘OPM Interagency Activity’ reason, enter the new effective date, position number, and pay group, save, and notify the receiving Agency that the employee’s record can be accessed.  The receiving Agency will insert another row with the same effective date in the employee’s record, increase the Effective Sequence number by 1, select the “rehire” action, and update the remaining data items.
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