OKLAHOMA TEACHERS RETIREMENT SYSTEM



Mission Statement
We collect, protect and grow assets to provide a secure retirement income for public education employees.


Vision Statement
The vision of OTRS is to:
· Provide quality service to our clients in an efficient, economical manner,
· Provide our clients on-demand and accurate access to their personal financial information,
· Educate our clients about their retirement benefits, and
· Inform our clients about the financial status of OTRS so they will be confident in our ability to provide their benefits.


Values & Behaviors
Customer Service: 
[bookmark: _GoBack]We are dedicated to professional, accurate, timely and cost-effective delivery of services and benefits to clients and retirees.
Teamwork:
We value a cooperative work environment in which each employee is motivated to achieve the goals of the agency.  
Reputation:
We take pride that TRS is known for the quality of its work as well as the services it provides to its clients, and we strive to continuously improve our work product.
Adequate Funding:
We recognize the importance of a properly funded pension plan and the role we play in the lives of our constituents.
Competency:
We believe that training and constructive supervision are keys to a professional staff.
Ethical Behavior:
We are open, responsive, and ethical in the conduct of business with clients, annuitants, government officials and the public.



Agency Description
The Oklahoma Teachers Retirement System provides retirement benefits for its members.  Those members include employees of common school districts, career tech school districts, institutions of higher education and state employees who work for educationally-related agencies.

There are approximately 90,000 active (working) clients of the system and approximately 57,000 retired clients.  Each retired client receives a monthly retirement benefit for their lifetime from OTRS.

The retirement system is currently valued at approximately $14 billion.  These funds come from active client contributions, employer contributions, certain dedicated state revenue, and the income earned from investing those funds in various financial markets.

In addition to the monthly paycheck each state employee receives, the state provides a generous benefits package to its employees.  These benefits include:

· Health and dental insurance
· Life insurance
· Disability insurance
· Paid holidays throughout the year
· Paid annual and sick leave (provided it is earned in advance)
· Participation in the state’s pension system
· Participation in SoonerSave, a voluntary supplemental retirement program



