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TEACHERS’ RETIREMENT SYSTEM OF OKLAHOMA
Regular Board Meeting
Wednesday, December 14, 2011 — 9:00 AM
TRS Administration Board Room
2500 N. Lincoln Blvd., 5™ Floor, Oklahoma City, OK

AGENDA
ROLL CALL FOR QUORUM

SWEARING IN OF NEW TRUSTEES
A. Stewart E. Meyers, Jr.
B. William L. Peacher

DISCUSSION AND POSSIBLE ACTION ON APPROVAL OF MINUTES FOR THE
NOVEMBER 16, 2011 BOARD MEETING

PRESENTATION BY INVESTMENT MANAGER(S):
A. Franklin Park

B. ING

C. JP Morgan

DISCUSSION AND POSSIBLE ACTION ON INVESTMENT CONSULTANT
MONTHLY REPORT

DISCUSSION AND POSSIBLE ACTION ON MANAGER STATUS SUMMARY
REPORT

The Board of Trustees may elect to make any changes to the status of any manager based
on the information available at the Board meeting

DISCUSSION AND POSSIBLE ACTION ON FRANKLIN PARK AMENDMENT

DISCUSSION AND POSSIBLE ACTION ON PROMULGATION OF PERMANENT
RULES: 715:1-1-2 amended; 715:1-1-3 revoked; 715:1-1-4 amended; 715:1-1-6 revoked; 715:1-
1-9 revoked; 715:10-1-2 amended; 715:10-1-3 amended; 715:10-1-4 amended; 715:10-1-5
amended; 715:10-1-6 amended; 715:10-1-7 amended; 715:10-3-1 amended; 715:10-3-2 amended:;
715:10-3-3 amended; 715:10-3-4 amended; 715:10-3-5 amended; 715:10-5-4 revoked; 715:10-5-
7.3 amended; 715:10-5-9 amended; 715:10-5-11 revoked; 715:10-5-28 amended; 715:10-5-33
revoked; 715:10-7-6 amended; 715:10-9-2 revoked; 715:10-9-3 amended; 715:10-9-4 revoked;
715:10-9-5 amended; 715:10-9-6 revoked; 715:10-11-1 amended; 715:10-11-2 amended; 715:10-
13-1 revoked; 715:10-13-4.1 revoked; 715:10-13-9 amended; 715:10-13-13 amended; 715:10-15-
1 amended; 715:10-15-2 amended; 715:10-15-7 amended; 715:10-15-7.1 revoked; 715:10-15-
10.2 amended; 715:10-15-10.3 amended; 715:10-15-13 revoked; 715:10-17-2 amended; 715:10-
17-6 amended; 715:10-25-1 revoked; 715:10-25-2 revoked; 715:10-25-3 revoked; 715:10-25-4
revoked; 715:10-25-5 revoked; 715:10-25-6 revoked

DISCUSSION AND POSSIBLE ACTION ON EXECUTIVE DIRECTOR REPORT
Service Dashboard

Client Status Update

Legislative Update

Other Items for Discussion

COw>

QUESTIONS AND COMMENTS FROM TRUSTEES
NEW BUSINESS

ADJOURNMENT



MEETING MINUTES
NOVEMBER 16, 2011
BOARD OF TRUSTEES
TEACHERS’ RETIREMENT SYSTEM OF OKLAHOMA

The regularly scheduled meeting of the Board of Trustees of the Teachers Retirement System of
Oklahoma was called to order by Michael Simpson, Chairman, at 9:03 A.M., in the Administration Board
Room, 5™ Floor, Oliver Hodge Education Building, 2500 N. Lincoln Blvd., OKC, OK. The meeting
notice and agenda was posted in accordance with 25 O.S. Section 311(A)(11).

TRUSTEES PRESENT:

Michael Simpson, Chairman Richard Gorman

Gary Trennepohl, Vice Chairman Dick Neptune

Bruce DeMuth, Secretary Jonathan Small

Cathy Conway* James Smith

Vernon Florence Billie Stephenson

Jill Geiger

TRUSTEES ABSENT:

Sherrie Barnes Galeard Roper

TRS STAFF PRESENT:

James R. Wilbanks, Executive Director Joe Ezz€ll, Assistant Executive Director
Josh Richardson, Internal Auditor Becky Wilson, Executive Assistant

LEGAL COUNSEL PRESENT:
Regina Switzer, Assistant Attorney General

INVESTMENT CONSULTANT PRESENT:
Greg Weaver, Gregory W. Group Douglas J. Anderson, Gregory W. Group
Tony Kay, Gregory W. Group

OTHERS PRESENT:
Norman Cooper, OK Retired Educators Assoc Georgiana Stephens, Treasurer’s Office
Jack Herron, Retired Professional OK Educators Garrett Morelock, Cole & Reed

Bert FHetcher, Cole & Reed

*Denotes either late arrival or early departure

ITEM 1 - ROLL CALL FOR QUORUM: Chairman Simpson called the Board meeting to order and
asked for a poll to determine if a quorum was present. Trustees responding were as follows: Mr.
DeMuth; Mr. Florence; Ms. Geiger; Mr. Gorman; Mr. Neptune; Mr. Small; Mr. Smith; Ms. Stephenson;
Dr. Trennepohl; and Chairman Simpson.

ITEM 2 - MEETING MINUTES: Chairman Simpson asked if there were any changes to the meeting
minutes. A motion was made by Mr. Neptune with a second made by Dr. Trennepohl to approve the
October 26, 2011 meeting minutes. The motion carried by a unanimous voice vote. Trustees responding
were Mr. DeMuth; Mr. Florence; Ms. Geiger; Mr. Gorman; Mr. Neptune; Mr. Small; Mr. Smith; Ms.
Stephenson; Dr. Trennepohl; and Chairman Simpson.

ITEM 3 - PRESENTATION BY INVESTMENT MANAGERS: Chickasaw Capital, Fiduciary Asset
Management Inc. and Swank Capital, Investment Managers, were present to give respective presentations
to the Board. Ms. Conway joined the meeting during the presentations.



A break was taken from 10:10 a.m. to 10:20 a.m.

ITEM 4 — INVESTMENT CONSULTANT MONTHLY REPORT: Greg Weaver and Douglas
Anderson of Gregory W. Group, Investment Consultants to the Board, gave the Board their monthly
report. No action was necessary.

ITEM 5 - MANAGER STATUS SUMMARY REPORT: Greg Weaver and Douglas Anderson of
Gregory W. Group, Investment Consultants to the Board, gave the Board the Manager Status Summary
Report. After discussion, no action was necessary.

ITEM 6 — INVESTMENT CONSULTANT QUARTERLY REPORT: Greg Weaver and Douglas
Anderson of Gregory W. Group, Investment Consultants to the Board, gave the Board their quarterly
report. No action was necessary.

ITEM 7 — INVESTMENT COMMITTEE REPORT: Mr. Smith, Charman of the Investment
Committee, updated the Board on items discussed in the Investment Committee Meeting held on
November 15, 2011. After discussion, the Investment Committee recommended the approval of Loomis
Sayles Senior Bank Loan Fund with a maximum investment of 10%. The recommendation carried by a
unanimous voice vote. Trustees responding were:  Ms. Conway; Mr. DeMuth; Mr. Florence; Ms.
Geiger; Mr. Gorman; Mr. Neptune; Mr. Small; Mr. Smith; Ms. Stephenson; Dr. Trennepohl; and
Chairman Simpson.

Mr. Smith presented the Board with the fee proposal from Thornburg Investment Management. After
discussion, the Investment Committee recommended the Board accept the new fee proposal from
Thornburg Investment Management. The recommendation carried by a unanimous voice vote. Trustees
responding were: Ms. Conway; Mr. DeMuth; Mr. Florence; Ms. Geiger; Mr. Gorman; Mr. Neptune; Mr.
Small; Mr. Smith; Ms. Stephenson; Dr. Trennepohl; and Chairman Simpson.

Mr. Smith also presented the Board with the fee proposal from Brandes Investment Partners. After
discussion, the Investment Committee recommended the Board accept the new fee proposa from Brandes
Investment Partners. The recommendation carried by a unanimous voice vote. Trustees responding were:
Ms. Conway; Mr. DeMuth; Mr. Florence; Ms. Geiger; Mr. Gorman; Mr. Neptune; Mr. Small; Mr. Smith;
Ms. Stephenson; Dr. Trennepohl; and Chairman Simpson.

Mr. Smith then presented the Board with the Exception Request from Wellington Management, allowing
an increase in the maximum international portfolio concentration in Japan from 35% to 40%. After
discussion, the Investment Committee recommended the Board approve the exception request from
Wellington Management.  The recommendation carried by a unanimous roll call vote. Trustees
responding were: Ms. Conway; Mr. DeMuth; Mr. Florence; Ms. Geiger; Mr. Gorman; Mr. Neptune; Mr.
Small; Mr. Smith; Ms. Stephenson; Dr. Trennepohl; and Chairman Simpson.

Mr. Smith presented the Board with changes to the Investment Policy Statement. First, to include the all
country index (MSCI ACWI ex US — Small Cap) under the International Small Cap Benchmark; second,
to diminate the prohibition of soft dollars under the Investment Managers Roles and Responsibilities.
After discussion, the Investment Committee recommended the Board accept the changes to the
Investment Policy Statement. The recommendation carried by a unanimous roll cal vote. Trustees
responding were: Ms. Conway; Mr. DeMuth; Mr. Florence; Ms. Geiger; Mr. Gorman; Mr. Neptune; Mr.
Small; Mr. Smith; Ms. Stephenson; Dr. Trennepohl; and Chairman Simpson.

A break for lunch was taken from 12:00 p.m. to 12:25 p.m.



ITEM 8 - EXTERNAL AUDIT REPORT: Garrett Morelock and Bert Fletcher, Auditors with Cole &
Reed, presented the External Audit to the Board. After a brief presentation and discussion, a motion was
made by Mr. DeMuth with a second made by Mr. Florence to accept the External Audit Report as
presented. The motion carried by a unanimous voice vote. Trustees responding were Ms. Conway; Mr.
DeMuth; Mr. Florence; Ms. Geiger; Mr. Gorman; Mr. Neptune; Mr. Small; Mr. Smith; Ms. Stephenson;
Dr. Trennepohl; and Chairman Simpson.

ITEM 9 - EXECUTIVE DIRECTOR REPORT: Dr. Wilbanks gave his report to the Board. A
motion was made by Mr. DeMuth with a second made by Mr. Small to approve the Executive Director
Report. The motion carried by a unanimous voice vote. Trustees responding were Ms. Conway; Mr.
DeMuth; Mr. Florence; Ms. Geiger; Mr. Gorman; Mr. Neptune; Mr. Small; Mr. Smith; Ms. Stephenson;
Dr. Trennepohl; and Chairman Simpson.

ITEM 10 - QUESTIONS AND COMMENTS FROM TRUSTEES: Chairman Simpson reminded the
Board that if a Trustee cannot attend a Board Meeting, to let TRS Staff know in advance so they can
determine if aquorum will be met.

ITEM 11 - NEW BUSINESS: There was no further business from the Board.

ITEM 12 - ADJOURNMENT: There being no further business, a motion was made by Mr. Small with
a second made by Ms. Conway to adjourn. The meeting was adjourned at 12:50 p.m. Trustees present at
adjournment were Ms. Conway; Mr. DeMuth; Mr. Florence; Ms. Geiger; Mr. Gorman; Mr. Neptune; Mr.
Small; Mr. Smith; Ms. Stephenson; Dr. Trennepohl; and Chairman Simpson.

BOARD OF TRUSTEES, TEACHERS’ RETIREMENT SYSTEM OF OKLAHOMA

BY:

Michael Simpson, Chairman
ATTEST:
BY:

Bruce DeMuth, Secretary

Certified correct minutes, subject to approval of the Board of Trustees of the Teachers Retirement
System of Oklahoma, will be available at its next regularly scheduled meeting on December 14, 2011.

BY:

Becky Wilson, Executive Assistant to the Executive Director



November 2011 - Market Performance Update (g atinvis Teacsnsg

RETIREMENT SYSTEM
Strong Finish Mitigates Losses During November

Equity Total Returns Bond Total Returns
Index Last Month  Last Year Last 3 Years Last 5 Years Index Last Month Last Year Last 3 Years Last 5 Years
Dow Jones Industrial Average 1.2 12.4 14.2 2.5 BC T-Bills 0.0 0.1 0.1 1.5
NASDAQ (prc chg only) -2.4 4.9 19.5 1.5 BC Long Treasury 27 21.3 9.5 9.8
BC US Agg -0.1 5.5 7.7 6.1
S&P 500 cap weighted -0.2 7.8 14.1 -0.2
S&P 500 equal weighted -0.6 6.9 223 1.9
S&P Mid Cap -0.3 5.1 21.6 3.3
S&P Small Cap 0.6 7.4 18.9 1.7
Russell 1000 Growth 0.0 8.7 18.9 2.6 TR -
Russell 1000 Value -0.5 6.2 1.3 -2.6 T
Russell Mid Cap Growth -0.5 6.1 24.2 2.6 5D
Russell Mid Cap Value -0.5 4.8 19.6 0.0 5
Russell 2000 Growth -0.5 4.7 21.2 2.1
Russell 2000 Value 02 0.8 140 20 120
1200
Russell Top 200 0.2 8.3 12.6 0.5 s
Russell 1000 -0.3 7.4 15.1 0.1 1100
Russell Mid Cap -0.5 5.4 21.9 1.4 1050
Russell 2500 -0.4 4.7 20.4 1.3 1000
Russell 2000 0.4 2.8 17.6 0.1 Nov-10 Jan-11 Mar-11 May-11 Jul-11 Sep-11 Nov-11
MSCI World Ex US -4.6 -3.6 11.4 -2.9
MSCI World Ex US Growth -4.1 -3.8 12.0 -1.6
MSCI World Ex US Value -5.1 -3.5 10.7 -4.2
MSCI EAFE -4.8 -3.7 10.6 -3.5
MSCI Emerging Markets -6.7 -11.3 24.0 3.9

Equity prices were buffeted by macroeconomic uncertainty emanating from

Europe. The European Union's inability to take definitive steps to deal with Merrill Lynch High Yield Master Index: Spread vs Treasuries (bps)

their debt problems is frustrating investors. However, the failure of the so- 950
called"Super-Committee" to deal with our own deficit spending also
impacted share prices. A furious month end rally followed a coordinated i

Central Bank action to improve liquidity conditions.

The domestic equity market was highly correlated and modestly negative.
Foreign markets exhibited a similar pattern albeit with larger losses. Emerging
Markets companies have fraded off dramatically as signs of Chinese
economic difficulties have emerged.

Bond markets were mixed. Core fixed income had a modest loss while Long-

term Treasuries enjoyed a gain. Long-term Treasuries are the asset of choice 450 : : : : ; ; - - : :
for investors seeking to reduce the risk level of their portfolios. Treasury Bills ¥a s Al g B0 gl IR wA W gl 16
were flat yet again.
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Oklahoma Teachers' Retirement System j OLAROMA TEACHERS

. RETIREMENT SYSTEM
Investment Manager Profile — As November 30, 2011

Manager Location Structure Investment Mandate Porifolio Size Status Management Fee

Franklin Park Philadelphia, Privately Held Private Equity $ 18,145,657 In Compliance 0.59%
Pennsyvania

Manager Last Month Last Quarter Last Year Last 3 Years Last 5 Years Last 10 Years Since Inception

Franklin Park - - - - _ _ _

Russell 1000 +4% per year -0.2 2.9 11.4 19.1 4.1 7.4 -3.0
Manager Management Philosophy Represented By:
Franklin Park Franklin Park believes that the primary reason to invest in private equity is fo generate Michael Bacine, Managing Director
premium returns to public equity. They view the dispersion of returns among private equity Kristine O'Connor, Chief Financial Officer

managers as evidence of exploitable market inefficiency. They advise clients to remain
flexible in their sector allocation targets. This allows Franklin Park to be opportunistic in their
investment program and avoids forcing assets info funds or market segments they view as
sub-par. Franklin Park are strong proponents of a transparent investment process. The firm
offers clients a venture capital fund every year to access that subset of the private equity
market.

<2 6
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B OKLAHOMA TEACHERS

Oklahoma Teachers' Retirement System P

Monthly Asset Allocation Review
As of November 30, 2011

Asset Class Total Market Value Percentage of Total Target Percentage Actiong*
All Cap/Large Cap 2,088,287,790 21.9% 17.5% Yes
Mid Cap 1,191,589,673 12.5% 12.5% No
Small Cap 850,660,633 8.9% 10.0% Yes
Total Domestic Equity 4,130,538,096 43.4% 40.0% No
International Equity + Transition Account 1,281,089,486 13.5% 15.0% Yes
Fixed Income (excludes OBP) 2,312,357,310 24.3% 25.0% No
High Yield Bonds 640,407,700 6.7% 5.0% Yes
MLPs 515,344,264 5.4% 5.0% No
Private Equity 72,522,999 0.8% 5.0% Yes
Real Estate 370,204,765 3.9% 5.0% Yes
Cash 24,368,801 0.3% 0.0% Yes
Current vs. Target Asset Allocation
50.0% T+ 50.0%
40.0% + 40.0%
30.0% - - 30.0%
20.0% + 20.0%
00T 13% 9% 13% 24% T
0.0% - All Cap/Large . Small International Domestic H’;:}:i;ld I_S%—I . ,_l_%—l |—4%—| - 00%
Capitalization Mid Cap Capitalization Equity Fixed Income Bonds MLPs Private Equity Real Estate
% of Total 21.9% 12.5% 8.9% 13.5% 24.3% 6.7% 5.4% 0.8% 3.9%
O Target % 17.5% 12.5% 10% 15.0% 25.0% 5.0% 5.0% 5.0% 5.0%

*Action is suggested when the allocation falls outside of 90% to 110% of its target allocation.

G
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,- OxkrLaHoma TEACHERS
’ RETIREMENT SYSTEM

Oklahoma Teachers' Retirement System Composites and Total Fund
Performance Summary as of November 30, 2011

Market Value Last Month Last Quarter  Fiscal Year to 1 Year 3 Years 5 Years 10 Years Since Index Since Inception
Date Inception Inception Date
Total Domestic Equity S 4,130,538,096 -0.6 1.2 -9.4 3.5 17.9 0.4 5.1 9.7 8.5 3.31.90
S&P 500 -0.2 2.9 -4.7 7.8 14.1 -0.2 2.9
Total All Cap Equity $ 780,542,479 0.9 3.1 -6.1 8.2 15.8 0.9 - 2.1 1.6 9.30.06
Russell 3000 -0.3 2.6 -5.8 7.0 15.3 0.1 3.6
Total Large Cap Equity $ 1,307,745,310 -0.2 2.8 -4.7 6.9 14.7 -1.3 3.7 8.7 8.1 1.31.95
S&P 500 -0.2 2.9 -4.7 7.8 14.1 -0.2 2.9
Total Mid Cap Equity $ 1,191,589,673 -0.9 1.8 -11.2 3.6 224 2.5 7.8 8.0 7.7 11.30.98
Russell MidCap -0.5 1.6 -8.8 5.4 21.9 1.4 7.4
Total Small Cap Equity $ 850,660,633 -2.3 -3.7 -16.3 -5.3 18.7 0.4 5.7 72 5.3 1.31.98
Russell 2000 -0.4 1.9 -10.4 2.8 17.6 0.1 6.2
Total International Equity $ 887,297,622 -4.5 -5.0 -15.7 -5.0 1.1 -2.5 58 8.2 4.0 1.31.96
MSCI ACWI ex-US -4.8 -5.6 -15.4 -3.7 10.6 -3.5 5.3
Total Fixed Income (excludes High Yield) $ 2,312,357,310 0.1 2.1 6.2 8.9 1.2 8.0 6.7 7.5 7.1 3.31.90
Barclays Aggregate -0.1 0.7 3.8 5.5 7.7 6.1 5.6
Master Limited Partnerships $ 515,344,264 0.7 6.5 3.5 - - - - 5.7 4.4 2.28.2011
Alerian MLP Index -0.2 5.4 2.3 9.6 35.5 13.3 15.1
High Yield Fixed Income $ 640,407,700 -2.5 -1.2 -4.3 2.7 - - - 18.7 22.0 2.28.2009
ML High Yield Il -2.2 -0.1 -2.9 3.7 25.7 7.1 8.2
Cash 24,368,801 - - - - - - - - -
91 Day T-bill 0.0 0.0 0.0 0.1 0.1 1.6 - -
Total Fund 9.516,927,109 -1.1 0.8 -5.1 4.3 14.9 29 6.5 8.9 11.30.91
Allocation Index -1.0 0.7 -5.0 4.7 13.5 1.9 5.7 8.8 11.30.91
Actuarial Assumption 0.6 1.9 6.6 8.0 8.0 8.0 8.0 8.1 11.30.91

Composite Allocation by Asset Class

Cash, 0%

Total International Equity, 11%
Total Domestic Equity, 52%

Total Fixed Income, 37%
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Oklahoma Teachers' Retirement System Equity Portfolios
Performance Summary as of November 30, 2011

;' OxraHOMA TEACHERS
\ RETIREMENT SYSTEM

Market Value Last Month Last Quarter Fiscal Year to 1 Year 3 Years 5 Years 10 Years Since Index Inception
Date Inception Since Date
Inception

Hotchkis & Wiley Large Cap $ 360,025,089 -1.3 2.2 -8.1 4.1 17.9 -4.4 4.7 9.6 8.9 3.31.90
Russell 1000 Value -0.5 2.5 -7.1 6.2 11.3 -2.6 3.9

Goldman Sachs $ 455,187,159 -0.2 20 -4.8 4.3 17.3 1.7 2.1 9.3 8.0 3.31.90

Sawgrass § 492,533,062 0.6 4.0 -2.0 121 15.6 20 - 3.4 4.2 6.30.06
Russell 1000 Growth 0.0 2.8 -3.6 8.6 18.8 2.6 2.6

Advisory Research $ 366,038,856 1.3 2.3 -4.5 9.2 14.7 -0.1 - 1.2 1.6 9.30.06

EPOCH 414,503,623 0.5 3.8 -7.4 7.3 16.5 1.8 - 29 1.6 9.30.06
Russell 3000 -0.3 2.6 -5.8 7.0 15.3 0.1 3.6
Russell 3000 Value -0.5 24 -7.4 5.7 1.5 -2.6 4.2

$ 1,620,374 5.2 7.1 17.2 8.8 10.6 3.4 6.8 8.1 4.30.03

Causeway Capital $ 275,531,673 -4.9 -6.1 -17.2 -3.8 14.1 -2.3 - 9.0 8.1 4.30.03

Brandes $ 342,121,837 -4.1 2.9 -13.6 -3.1 8.7 -3.8 6.6 10.0 4.0 1.31.96

Thorburg $ 268,023,737 -5.0 -5.3 -16.4 -5.3 12.8 1.8 - 4.9 1.3 11.30.05
MSCI EAFE GD -4.8 -5.6 -15.4 -3.7 10.6 -3.5 5.3
MSCI ACWI Ex US -5.1 -6.8 -15.9 -5.9 13.2 -2.1 6.6

Wellington $ 288,647,133 -1.5 1.5 -12.8 2.4 24.9 20 8.1 9.2 7.0 8.31.98

Frontier Capital $ 312,120,132 -0.7 1.0 -9.5 3.0 18.8 6.0 - 7.9 6.9 5.31.02
Russell MidCap Growth -0.5 1.6 -8.9 6.1 24.2 2.6 5.8

AJO Partners $ 298,303,917 -1.1 1.2 -9.7 7.8 21.1 2.2 8.2 9.0 7.2 8.31.98
Russell MidCap -0.5 1.6 -8.8 5.4 21.9 1.4 5.6

Hotchkis & Wiley Mid Cap $ 292,518,491 -0.1 3.8 -12.8 1.4 26.7 -0.4 - 10.3 9.0 7.31.02
Russell MidCap Value -0.5 1.7 -8.7 4.8 19.6 0.0 8.0

Shapiro Capital Management $ 468,819,960 -0.7 -2.7 -11.6 0.8 27.6 4.0 10.7 8.5 6.6 1.31.98

Tocqueville $ 381,840,674 -4.3 -5.0 -21.4 -11.9 1.9 2.2 6.4 6.9 7.6 10.31.00
Russell 2000 Value -0.2 1.7 -10.3 0.8 14.0 -2.0 6.9
Russell 2000 -0.4 1.9 -10.4 2.8 17.6 0.1 6.2

Legacy Private Equity Portfolio $ 54,377,342 - - - - - - - - - 9.30.08

Franklin Park Private Equity 18,145,657 - - - - - - - - - 5.31.11

Equity Portfolio Allocation by Manager Franklin Park, 0%
Brandes, 7% LegacyPE 1% tchkis LC, 7%
Causeway, 5% Goldman Sachs, 9%

Capital Guardian, 0%

Tocqueville, 8%

Shapiro, 9%

Wellington, 6%

Frontier, 6%
Hotchkis MC, 6%

AJO, 6%

EPOCH, 8%

Sawgrass, 10%

ARI, 7%
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Oklahoma Teachers' Retirement System Fixed Income Portfolios
Performance Summary as of November 30, 2011

. OKLAHOMA TEACHERS
RETIREMENT SYSTEM

Market Value Last Month Last Quarter Fiscal Year to 1 Year 3 Years 5 Years 10 Years Since Index Since Inception
Date Inception Inception Date
Hoisington $ 294,693,304 3.8 13.0 33.9 30.1 9.9 10.8 - 10.3 54 10.31.04
Loomis Sayles S 579,392,597 -0.9 0.3 2.2 6.2 15.2 9.3 71 7.2 6.3 7.31.99
Lord Abbett $ 569,623,148 -0.2 0.6 3.1 6.1 12.3 7.4 - 6.5 5.4 10.31.04
Mackay Shields $ 577,984,799 -1.0 0.7 1.8 6.1 10.3 7.4 - 6.5 5.4 10.31.04
PIMCO Distressed Mortgage | $ 75,368,963 0.0 -2.6 -7.5 3.0 92 - - 7.6 6.6 5.31.08
PIMCO Distressed Mortgage I $ 52,221,729 0.0 -7.6 -10.7 1.7 33.9 - - 33.9 6.6 12.31.08
PIMCO BRAVO $ 41,679,692 0.0 1.4 4.1 - - - - 6.0 6.2 3.31.11
Stephens $ 290,663,462 -0.1 -0.1 1.6 2.6 5.2 6.2 - 5.4 5.4 10.31.04
Barclays Aggregate -0.1 0.7 3.8 5.5 7.7 6.1 5.6
Loomis Sayles High Yield $ 208,551,175 -4.5 -5.5 -9.9 2.9 - - - 17.8 22.0 2.28.09
Lord Abbett High Yield $ 217,028,442 -1.7 0.4 -2.9 4.8 - - - 19.8 22.0 2.28.09
Mackay Shields Yield $ 214,828,082 -1.2 1.5 0.1 6.4 - - - 18.5 22.0 2.28.09
Merrill Lynch High Yield Il -2.2 -0.1 -2.9 37 25.7 7.1 8.2
Chickasaw Capital MLP $ 131,930,851 0.6 6.9 3.7 - - - - 7.7 4.4 2.28.2011
FAMCO MLP $ 254,775,425 0.8 6.3 3.6 - - - - 4.0 4.4 2.28.2011
Swank MLP $ 128,637,988 0.5 6.5 3.1 - - - - 5.0 4.4 2.28.2011
Alerian MLP Index -0.2 5.4 2.3 9.6 35.5 13.3 15.1
AEW Real Estate $ 93,120,246 0.0 3.5 3.5 - - - - 3.5 - -
Heitman Real Estate $ 153,469,336 0.0 2.3 4.3 - - - - 4.3 - 4.30.2011
L&B Real Estate $ 123,615,184 0.0 0.2 0.3 - - - - 0.3 - 5.31.2011
NCREIF - Open End Divers Core Equity 3.5 10.9 18.9 - - - - -

Fixed Income Portfolio Allocation by Manager

Mackay Shields Yield, 5%

Lord Abbett High Yield, 5%

Loomis Sayles High Yield, 5%
Stephens, 7% o

PIMCO Distressed Mortgage Il, 1%

PIMCO Distressed Mortgage |, 2%

Mackay Shields, 15%

Chickasaw MLP, 3%

FAMCO MLP, 6%
WESRaie, 3%

Lord Abbett, 14%

L&B Real Estate, 3%
Heitman Real Estate, 4%

Hoisington, 7%

Loomis Sayles, 15%
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Oklahoma Teachers' Retirement System Risk/Return Comparison

Performance Summary as of November 30, 2011
One Year Returns and Standard Deviations
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Oklahoma Teachers' Retirement System & %.;_LM.QM_A B
Estimated Net of Management Fee Performance Summary ot e it
As of November 30, 2011

Porifolio Market Value Estimated Last Last 1 Year 3 Years 5 Years 10 Year Since Index Since  Inception
Fee Month Quarter Annualized Annualized Annualized inception inception Date
Hotchkis & Wiley $ 360,025,089 0.34 -1.3 2.1 3.7 17.6 -4.7 4.4 9.2 8.0 3.31.90
Russell 1000 Value -0.5 2.5 6.2 11.3 -2.6 3.9 0.0
Goldman Sachs $ 455,187,159 0.27 -0.2 1.9 4.1 17.1 1.4 1.8 9.0 6.6 3.31.90
Sawgrass $ 492,533,062 0.36 0.5 3.9 11.8 - - - 3.0 4.2 6.30.06
Russell 1000 Growth 0.0 2.8 8.6 18.8 2.6 2.6
Advisory Research $ 366,038,856 0.34 1.3 2.2 8.8 14.3 - - 0.9 1.6 9.30.06
EPOCH $ 414,503,623 0.45 0.5 3.7 6.9 16.1 - - 2.5 1.6 9.30.06
Russell 3000 -0.3 2.6 7.0 15.3 3.2 34
AJO Partners $ 298,303,917 0.55 -1.1 1.0 7.2 20.5 1.6 7.7 8.4 7.2 8.31.98
Wellington $ 288,647,133 0.45 -1.6 1.4 1.9 24.4 1.6 7.7 8.8 7.0 8.31.98
Frontier Capital Management $ 312,120,132 0.56 -0.8 0.9 2.5 18.2 5.4 - 7.3 6.9 5.31.02
Hotchkis & Wiley Mid Cap $ 292,518,491 0.50 -0.1 3.7 0.9 26.2 -0.9 - 9.8 8.9 7.31.02
Russell MidCap -0.5 1.6 5.4 21.9 1.4 5.6
Shapiro Capital Management $ 468,819,960 0.72 -0.8 2.9 0.1 26.9 3.3 10.0 7.7 6.6 1.31.98
Tocqueville $ 381,840,674 0.66 -4.3 -5.1 -12.5 1.2 -2.9 - 6.2 8.3 9.30.00
Russell 2000 -8.7 -14.0 22.2 0.8 1.5 5.9
Legacy Private Equity $ 54,377,342 0.25 - - - - - - - 8.9 9.30.08
Franklin Park $ 18,145,657 0.59 - - - - - - - -3.0 53111
Russell 1000 + 4.0% -0.2 2.9 11.4 19.1 4.1 7.4
Capital Guardian $ 1,620,374 0.00 -5.2 -7.1 -8.8 10.6 -3.4 - 6.8 8.1 4.30.03
Causeway Capital $ 275,531,673 0.40 -4.9 -6.2 -4.2 13.7 -2.7 - 8.6 8.1 4.30.03
Brandes $ 342,121,837 0.33 -4.1 -3.0 -3.4 8.4 -4.1 6.3 9.6 4.0 1.31.96
Thornburg $ 268,023,737 0.50 -5.0 -5.4 -5.8 12.3 1.3 - 4.4 1.3 11.30.05
MSCI EAFE GD -4.8 -5.6 -3.7 10.6 -3.5 5.3
MSCI ACWI Ex US -5.1 -6.8 -5.9 13.2 -2.1 6.6
Hoisington $ 294,693,304 0.15 3.8 12.9 30.0 9.7 10.6 - 10.2 5.4 10.31.04
Loomis Sayles S 579,392,597 0.15 -0.9 0.2 6.1 15.0 9.2 6.9 7.1 6.3 7.31.99
Lord Abbett $ 569,623,148 0.17 -0.2 0.6 5.9 12.1 7.2 - 6.3 5.4 10.31.04
Mackay Shields $ 577,984,799 0.21 -1.1 0.7 5.9 10.1 7.2 - 6.3 5.4 10.31.04
PIMCO Distressed Mortgage | $ 75,368,963 0.25 0.0 -2.6 2.8 - - - 7.4 6.6 5.31.2008
PIMCO Distressed Mortgage Il $ 52,221,729 0.25 0.0 -7.6 1.4 - - - 33.7 6.6 12.31.2008
Stephens $ 290,663,462 0.16 -0.1 -0.1 2.5 5.0 6.1 - 52 5.4 10.31.04
Barclays Aggregate -0.1 0.7 5.5 7.7 6.1 5.6
Loomis Sayles High Yield $ 208,551,175 0.50 -4.5 -5.7 -3.4 - - - 17.3 22.0 2.28.09
Lord Abbett High Yield $ 217,028,442 0.38 -1.8 0.3 4.4 - - - 19.4 22.0 2.28.09
Mackay Shields High Yield $ 214,828,082 0.45 -1.2 1.4 59 - - - 18.0 22.0 2.28.09
ML High Yield Il -2.2 -0.1 -2.9 257 7.1 -
AEW Real Estate $ 93,120,246 0.83 0.0 3.5 3.5 - - - - 0.9 -
Heitman Real Estate $ 153,469,336 0.82 -0.1 2.1 4.3 - - - - 0.9 4.30.2011
L&B Real Estate $ 123,615,184 0.45 0.0 0.1 0.3 - - - - 0.9 5.31.2011
NCREIF - Open End Divers Core Equity 3.5 10.9 18.9 - - -
Chickasaw MLP $ 131,930,851 0.80 0.5 6.7 - - - - - 17.6 2.28.2011
FAMCO MLP $ 254,775,425 0.50 0.8 6.2 - - - - - 17.6 2.28.2011
Swank MLP $ 128,637,988 0.45 0.5 6.4 - - - - - 17.6 2.28.2011
Alerian MLP Index 3.5 10.9 18.9 - - -
Total Fund S 9,516,927,109 0.35 -1.1 0.7 3.9 14.5 2.6 6.2 8.6 8.8 11.30.91
Allocation Index -1.0 0.7 4.7 13.5 1.9 5.7 8.8
Actuarial Assumption 0.6 1.9 8.0 8.0 8.0 8.0 8.0
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Oklahoma Teachers' Retirement System

Manager Status Summary

As of November 30, 2011

7_ OkLAHOMA TEACHERS

RETIREMENT SYSTEM

Manager % of Total Portfolio Mandate Status Reason - Date of Most Recent Change (term)
Domestic Equity

Goldman Sachs 5% Large Cap Growth Equity On Notice Personnel - October 2011 (December 2011)
Sawgrass 5% Large Cap Growth Equity In Compliance

Hotchkis & Wiley 4% Large Cap Value Equity In Compliance

Advisory Research 4% All Cap Equity In Compliance

EPOCH 4% All Cap Equity In Compliance

AJO Partners 3% Mid Cap Equity In Compliance

Frontier Capital Management 3% Mid Cap Growth Equity In Compliance

Hotchkis & Wiley 3% Mid Cap Value Equity In Compliance

Wellington 3% Mid Cap Growth Equity In Compliance

Shapiro Capital Management 5% Small Cap Value Equity In Compliance

Tocqueville 4% Small Cap Value Equity In Compliance

Franklin Park 0% Private Equity In Compliance

International Equity

Brandes 4% International Value Equity On Notice Performance - March 2011 (December 2011)
Causeway Capital 3% International Value Equity In Compliance

Thornburg 3% International Value Equity In Compliance

Fixed Income

Hoisington 3% Fixed Income In Compliance

Loomis Sayles 6% Fixed Income In Compliance

Lord Abbett 6% Fixed Income In Compliance

Mackay Shields 6% Fixed Income In Compliance

Stephens 3% Fixed Income In Compliance

Loomis Sayles - High Yield 2% High Yield Fixed Income In Compliance

Lord Abbett - High Yield 2% High Yield Fixed Income In Compliance

Mackay Shields - High Yield 2% High Yield Fixed Income In Compliance

Chickasaw 1% MLPs In Compliance

Famco 3% MLPs In Compliance

Swank 1% MLPs In Compliance

November 30, 2011
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AMENDMENT NO. 1
TO AMENDED AND RESTATED LIMITED PARTNERSHIP AGREEMENT

This AMENDMENT No. 1, (the “Amendment”), to the AMENDED AND RESTATED
LIMITED PARTNERSHIP AGREEMENT dated as of June 22, 2010 (as amended, the
“Agreement”) is entered into as of December |, 2011, between by and between FP OTRS 1,
LLC as general partner (the “General Partner”), and OKLAHOMA TEACHERS’
RETIREMENT SYSTEM, as limited partner (the “Limited Partner”).

WITNESSETH
WHEREAS, the General Partner and the Limited Partner are parties to the Agreement;

WHEREAS, the parties wishes to amend certain provisions of the Agreement in the manner as
more fully set forth herein.

NOW, THEREFORE, in consideration of the agreements contained herein, and for other good
and valuable consideration acknowledged hereby, the undersigned agree as follows:

1. In accordance with §2.1 of the Agreement, Schedule | is hereby amended and replaced in its
entirety with the Schedule | that is attached hereto.

2. By their respective signatories below, the parties hereto consent to this Amendment. Except
as so modified pursuant to this Amendment, the Agreement is ratified and confirmed in all
respects. This Amendment may be executed in any number of counterparts and each of such
counterparts shall together constitute one and the same instrument. This Amendment shall be
considered an integrated part of the Agreement.
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IN WITNESS WHEREOF, the parties hereto have caused this Amendment to be executed as of
the date first written above.

GENERAL PARTNER:
FP OTRS I, LLC
By: Franklin Park Associates, LLC,

its General Partner

By:

Name:
Title:

LIMITED PARTNER:

OKLAHOMA TEACHERS’ RETIREMENT SYSTEM

By:

Name:
Title:

15



CAPITAL COMMITMENTS

Schedule |

Capital Percentage
Name Commitment Interest

General Partner
FP OTRS I, LLC None N/A
Limited Partner
Oklahoma Teachers’ Retirement System 100%

Initial Capital Commitment (2010 Series) $400,000,000

Additional Capital Commitment (2012 Series) $400,000,000

16



2011-2012 Permanent Rules for Promulgation

Board approval is requested for staff to begin the process of promulgating permanent rules.
Below isadraft of changes to the rules.

TITLE 715. TEACHERS' RETIREMENT SYSTEM OF OKLAHOMA
CHAPTER 1. ADMINISTRATIVE OPERATIONS

715:1-1-2 is being amended to remove language that is duplicative to Oklahoma Sate Satute O.S
70, Sec. 17-106.

715:1-1-2. Board of Trustees

{3 The general administration and responsihility for the proper operation of the Teachers' Retirement
System of Oklahoma, and effectively implementing the retirement statutes, are vested in the Board of
Trustees. The statutory authorlty for the Board of Trusteesis Tltle 70, Okl ahoma Statutes, Section 17-106
[70 O.S. 17-106]. ! A
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TITLE 715. TEACHERS' RETIREMENT SYSTEM OF OKLAHOMA
CHAPTER 1. ADMINISTRATIVE OPERATIONS

715:1-1-3 is being amended to remove language that is duplicative to Oklahoma Sate Satute O.S
70, Sec. 17-106.

715:1-1-3. Medical Board

The statutory authority for the Medical Board is Title 70, Oklahoma Statutes, Section 17-106 [70

O.S. 17-106].
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TITLE 715. TEACHERS' RETIREMENT SYSTEM OF OKLAHOMA
CHAPTER 1. ADMINISTRATIVE OPERATIONS

715:1-1-4 is being amended to remove obsol ete i nformation.

715:1-1-4. Administrative office

The Teachers' Retirement System has office space located in the Oliver Hodge Education
Building, 2500 N. Lincoln Boulevard, Oklahoma City, Oklahoma 73105. The mailing address for
correspondence is TRS, P. O. Box 53524, Oklahoma City, OK 73152. The main telephone number
IS (405) 521-2387. The toll-free telephone number for calls originating outside the Oklahoma City
local calling areais 1-877-738-6365. Fhe Feachers Retirement-System's website+s
wwn-trsstate.olk-us: Members are encouraged to visit the Retirement Office, or make written
inquiries regarding any matter pertaining to their retirement accounts.
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TITLE 715. TEACHERS' RETIREMENT SYSTEM OF OKLAHOMA
CHAPTER 1. ADMINISTRATIVE OPERATIONS

715:1-1-6 is being revoked to remove language that is duplicative to Oklahoma State Satute O.S.
70, Sec. 17-111.
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TITLE 715. TEACHERS' RETIREMENT SYSTEM OF OKLAHOMA
CHAPTER 1. ADMINISTRATIVE OPERATIONS

715:1-1-9 is being revoked to remove language that is duplicative to Oklahoma Sate Satute O.S.
70, Sec. 17-106.1.
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TITLE 715. TEACHERS' RETIREMENT SYSTEM OF OKLAHOMA
CHAPTER 10. GENERAL OPERATIONS
Subchapter 1. Membership Provisions

715:10-1-2 is being amended to remove language that is duplicative to State Satute O.S 70,
Section 17-103 and to clarify membership provisions.

715:10-1-2. TRS membership eligibility

TRS membership digibility shall be governed by Title 70, Oklahoma Statutes, Section 17-103 [70

0O.S. 17-103] and OAC 715: 10-3 and OAC 715 10- 4
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TITLE 715. TEACHERS' RETIREMENT SYSTEM OF OKLAHOMA
CHAPTER 10. GENERAL OPERATIONS
Subchapter 1. Membership Provisions

715:10-1-3 is being amended to remove language that is duplicative to State Satute O.S. 70,
Section 17-103 and to clarify membership provisions.

715:10-1-3. Mandatory TRS membership

Except as provided in the Alternate Retirement Plan for Comprehensive Universities Act—the

fellowing- al classified employees are required by 70 O.S. 17-103 to be members of the Teachers
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TITLE 715. TEACHERS' RETIREMENT SYSTEM OF OKLAHOMA
CHAPTER 10. GENERAL OPERATIONS
Subchapter 1. Membership Provisions

715:10-1-4 is being amended to clarify member ship provisions.

715:10-1-4. Optional TRS membership

The following employees are eligible to be members of the Teachers' Retirement System at their
option:

30,1943,

(12) "Non-classified" employees employed by the public, state-supported educational institutions
in Oklahomafor twenty (20) hours or more per week at arate of compensation comparable to
other persons employed in similar positions: and receive payment for service by a school or state

warrant, recorded on awarrant register with standard payroll deductions, and receive benefits

special provisionsof 70 O.S. 17-116.2, provided that such employee continues to be employed by
agovernmenta agency.

(3% A visiting professor from another state or nation.

(48) Classified and Non-Classified members employed after retirement. (See OAC 715:10-17-
13).

(59) Full-time, non-classified optiona personnel who previously have opted out of TRS under
OAC 715:10-11-2 may revoke their election and return to TRS participation. Providing, however,
that such member is not eligible to redeposit the account withdrawn under OAC 715:10-11-2 or
purchase credit for service performed after termination of membership and re-instatement of
membership.
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TITLE 715. TEACHERS' RETIREMENT SYSTEM OF OKLAHOMA
CHAPTER 10. GENERAL OPERATIONS
Subchapter 1. Membership Provisions

715:10-1-5 is being amended to clarify member ship provisions.

715:10-1-5. Ineligible for TRS membership

The following employees are ineligible to be members of the Teachers' Retirement System. (Note:
Ineligible employment cannot be combined with eligible employment.)

(1) An non-classified employee working less than 20 hours per week.

(2) A substitute, irregular, seasonal, graduate assistant, fellowship recipient, adjunct supplemental
or temporary employee. (Note: Certain substitute and adjunct employment may qualify for service
credit. See OAC 715 10 5-2and OAC 715: 10 5—34)

(34) Persons employed as a consultant or persons contracting with a public school to transport
students, to provide food service, or to provide any other services, who are not "regular”
employees of the school. (NOTE: School bus drivers or food service personnel who are regular
employees of the school are eligible for membership, subject to the requirements of OAC 715:10-
1-2,10-1-4, 10-1-5.)
(45) An employee whose primary function at a school or institution is that of a student. If both the
following conditions apply, a person employed in an Oklahoma public school, college or
university shall be considered to be a student employee.

(A) The employment is conditional upon the employee's being enrolled as a student at the same
institution; and

(B) The employee has no other employment during the same payroll period which is eligible for
membershlp in TRS.

(52) Any persons whose empl oyment compensﬁtl on comes from federa or other funds and is not
administered by an Oklahoma public education employer. (Note: If the employee is not paid by
the school on a state warrant, the employee is not considered to be an employee of the school or
the State of Oklahoma. Regular employees whose salaries are paid in part or in whole by federal
or other funds are eligible for membership if they were hired by the school and paid by the
school.)

(68) Any person employed by the public schools of Oklahoma after July 1, 1991, who is covered
by another federal, state, county or local public retirement plan which will provide benefits on the
employment service covered by the Teachers' Retirement System.

(79) Employees of employersthat are not governmental employers within the definition of
Internal Revenue Code Section 414 and 70 O.S. 17-116.2J.

(810) Any person employed by the University of Oklahoma or Oklahoma State University or the
entities of either comprehensive university who elects to participate in an alternative retirement
plan provided by the comprehensive university as provided by the Alternate Retirement Plan for
Comprehensive Universities Act.
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TITLE 715. TEACHERS' RETIREMENT SYSTEM OF OKLAHOMA
CHAPTER 10. GENERAL OPERATIONS
Subchapter 1. Membership Provisions

715:10-1-6 is being amended to clarify membership provisions. Additionally, OTRS no longer
requires Form 1-A for membership.

715:10-1-6. Date of Membership

Date of membership isthe date the initial contribution is made to TRS under the current
membership account. , Al
appreved—by—theBeard—ef—'Fruste&c} Any former member of TRS who has previ ously Wlthdrawn
contributions and who redeposits said withdrawn contributions as permitted by law shall have his
or her initial date of membership reinstated. Any person who transfers service from the Oklahoma
Public Employees Retirement System in accordance with 70 O.S., Section 17-116.2(L), shall be
eligible to use his or her initial entry date into the Oklahoma Public Employees Retirement System
as his or her date of membership in TRS. If a current member purchases non-contributory service
for those years of qualified employment prior to the current date of membership, the official date
of membership will remain the date the member's current membership account was opened. If a
member purchases adjunct service that was performed prior to current date of membership, such
purchased service shall be considered contributing service for purposes of vesting and membership
date.
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TITLE 715. TEACHERS' RETIREMENT SYSTEM OF OKLAHOMA
CHAPTER 10. GENERAL OPERATIONS
Subchapter 1. Membership Provisions

715:10-1-7 is being amended to clarify member ship provisions.

715:10-1-7. Membership in education associations

Any member absent from employment in the public schools of Oklahoma because of election or
appointment as alocal, state or national education association officer_prior to January 1, 2011,
shall be allowed to retain membership in TRS by making the contribution required of such
member by Title 70 Okla. Stat. Section 17-116.2 and any other applicable statute. For purposes of
this section the following shall apply:

(1) An education association is defined as an organization of educators established for the sole
purpose of promoting the advancement of educationa goalsin Oklahoma or at the national level.
A local or state association must be duly organized under the laws of the state of Oklahoma with a
charter or articles of incorporation filed with the appropriate state agency and must comply with
all applicable laws of the state of Oklahoma. A national association must be duly registered or
chartered for the purpose of furthering educationa goals at the national level.

(2) An "officer in an association” is a current member of TRS who is elected or appointed to an
employment position within the association commensurate with a position in the public schools of
Oklahoma defined as "classified" personnel by 70 O.S. 17-101. The officer must receive
compensation for services rendered commensurate with compensation received for similar
services in the public schools of Oklahoma.

(3) A member must notify TRS in writing on the form provided by TRS, the member'sintent to
elect to continue membership in TRS within thirty (30) days of becoming employed by an eligible
association. In making this el ection the member shall agree to make payment in accordance with
70 O.S. 17-116.2 for the period of employment that qualifies for continued membership and to
comply with al statutes and rules of TRS in maintaining membership.

(4) The maximum years of creditable service amember may receive for one such absence shall not
exceed twelve (12) continuous years. A member may again qualify for creditable servicein an
educational association provided that the member returns to employment in the public schools of
Oklahomafor a minimum of the same number of years received as credit in the former education
association.

(5) On the recommendation of the Executive Director, the Board of Trustees may deny eligibility
to any local state or national association, when it isjudged not to conform with the intent of 70
0O.S. 17-116.2 or when it is determined that the association was not established for the sole
purpose of promoting the advancement of education.

(6) Effective July 1, 1994, a member may elect to continue membership as provided in paragraph
(3) above only if the member has ten (10) years of contributory Oklahoma service prior to July 1,
1994.
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TITLE 715. TEACHERS' RETIREMENT SYSTEM OF OKLAHOMA
CHAPTER 10. GENERAL OPERATIONS
Subchapter 3. Service Eligibility

715:10-3-1 is being amended to provide clarification and consistency after the implementation of
changes in 715:10-1-2 through 715:10-1-7. Specifically, with the requirement that Classified
personnel must be members of the System regardless of the number of hours worked, this change
will allow all such members to receive retirement service credit in line with the fraction of full time
service that is worked. This will also treat all members of the System consistently in that service
credit will be based on the fraction of full time service for similar positions. The current rule
grants a year of retirement service credit for those working as little as 30 hours a week. Smilarly,
members who work for 120 days currently receive a year of service credit. With this change, a
member who works 120 days, when a full time employee in a similar position would work 180 days,
would receive 0.67 years of retirement service credit. Also, a member who works 30 hours per
week, when a full time employee in a similar position would work 40 hours per week, would receive
0.75 years of retirement service credit. This change in service credit calculation and accrual will
apply to all service earned after July 1, 2012.

715:10-3-1. Requirements for creditable service

All members of Teachers' Retirement System must be employed a specified amount of time as
related to their educational employment postlon and earn aminimum salary, before credltable
service will be awarded. Membership-sen Ay s
performed on at least ahaf-time basis. No service performed asa unpald volunteer shaII be
counted as service credit. For service performed on or after July 1, 2012, creditable service will be
awarded based upon the information provided by each employer certifying full-time equivaent for
each position. Fractional service will be awarded for less than full-time employment performed
during the contract year. (Note: Please refer to Client Handbook for explanation of creditable
service gualifications. The Client Handbook, which is periodically modified, can be found at
www.ok.gov/ITRS).
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TITLE 715. TEACHERS' RETIREMENT SYSTEM OF OKLAHOMA
CHAPTER 10. GENERAL OPERATIONS
Subchapter 3. Service Eligibility

715:10-3-2 is being amended to provide clarification and consistency after the implementation of
changes in 715:10-1-2 through 715:10-1-7. Specifically, with the requirement that Classified
personnel must be members of the System regardless of the number of hours worked, this change
will allow all such members to receive retirement service credit in line with the fraction of full time
service that is worked. This will also treat all members of the System consistently in that service
credit will be based on the fraction of full time service for similar positions. The current rule
grants a year of retirement service credit for those working as little as 30 hours a week. Smilarly,
members who work for 120 days currently receive a year of service credit. With this change, a
member who works 120 days, when a full time employee in a similar position would work 180 days,
would receive 0.67 years of retirement service credit. Also, a member who works 30 hours per
week, when a full time employee in a similar position would work 40 hours per week, would receive
0.75 years of retirement service credit. This change in service credit calculation and accrual will
apply to all service earned after July 1, 2012.

715:10-3-2. Requirements for fulltime service

A) For service performed prior to July 1, 2012, aA member employed at least six (6) hours per
day (30 hours per week) shall be considered afull-time employee.

(2) A full-time employee may receive one (1) year of creditable service after completing six (6)
months or more of employment in a school year.

(2) No member shall receive one (1) year of service credit for less than 720 hours of employment.
(This does not mean that a member working 720 hours is automatically entitled to one (1) year of
creditable service.)

B) For service performed on or after July 1, 2012, creditable service will be awarded as outlined in
715:10-3-1.
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TITLE 715. TEACHERS' RETIREMENT SYSTEM OF OKLAHOMA
CHAPTER 10. GENERAL OPERATIONS
Subchapter 3. Service Eligibility

715:10-3-3 is being amended to provide clarification and consistency after the implementation of
changes in 715:10-1-2 through 715:10-1-7. Specifically, with the requirement that Classified
personnel must be members of the System regardless of the number of hours worked, this change
will allow all such members to receive retirement service credit in line with the fraction of full time
service that is worked. This will also treat all members of the System consistently in that service
credit will be based on the fraction of full time service for similar positions. The current rule
grants a year of retirement service credit for those working as little as 30 hours a week. Smilarly,
members who work for 120 days currently receive a year of service credit. With this change, a
member who works 120 days, when a full time employee in a similar position would work 180 days,
would receive 0.67 years of retirement service credit. Also, a member who works 30 hours per
week, when a full time employee in a similar position would work 40 hours per week, would receive
0.75 years of retirement service credit. This change in service credit calculation and accrual will
apply to all service earned after July 1, 2012.

715:10-3-3. Requirements for half-time service

A) For service performed prior to July 1, 2012, aA member employed at least four (4) but less
than six (6) hours per day (at least 20 but less than 30 hours per week) shall be considered a half-
time employee.

(2) A half-time employee may receive one-half (1/2) year of creditable service after completing
six (6) months or more of employment in a school year.

(2) No member shall receive one-half (1/2) year of service credit for less than 480 hours of
employment. (This does not mean that a member working 480 hoursis automatically entitled to
one-half (1/2) year of creditable service.

(3) A member who is employed one-half (1/2) the standard workload of other persons employed in
similar positions shall not receive more than one-half (1/2) year of service credit even if tota
hours worked exceed 720 hours.

(4) Members who joined TRS prior to July 1, 1991, may receive one-half (1/2) credit for a
minimum of three (3) hours per day (540 hours per school year) as long as they remain employed
in the same or similar position for the same employing school. Any break in employment shall end
this specia provision and the member will be required to qualify for full-time or half-time credit
as provided for in Subchapters 1 and 3 of this chapter.

B) For service performed on or after July 2012, creditable service will be awarded as outlined in
715:10-3-1.
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TITLE 715. TEACHERS' RETIREMENT SYSTEM OF OKLAHOMA
CHAPTER 10. GENERAL OPERATIONS
Subchapter 3. Service Eligibility

715:10-3-4 is being amended to provide clarification and consistency after the implementation of
changes in 715:10-1-2 through 715:10-1-7. Specifically, with the requirement that Classified
personnel must be members of the System regardless of the number of hours worked, this change
will allow all such members to receive retirement service credit in line with the fraction of full time
service that is worked. This will also treat all members of the System consistently in that service
credit will be based on the fraction of full time service for similar positions. The current rule
grants a year of retirement service credit for those working as little as 30 hours a week. Smilarly,
members who work for 120 days currently receive a year of service credit. With this change, a
member who works 120 days, when a full time employee in a similar position would work 180 days,
would receive 0.67 years of retirement service credit. Also, a member who works 30 hours per
week, when a full time employee in a similar position would work 40 hours per week, would receive
0.75 years of retirement service credit. This change in service credit calculation and accrual will
apply to all service earned after July 1, 2012.

715:10-3-4. Combining fractional years of service

A) For service performed prior to July 1, 2012, fFractions of school terms performed as an active
contributing member of TRS of at |east one (1) school month, in different school years, may be
combined to make atotal of six (6) months for one (1) year of creditable service. It is not
permissible to divide service rendered in one (1) year into fractional parts and combine these
fractions with service rendered in two (2) or more yearsin order to gain additiona years of
service. All fractional service must be combined together before days of unused sick leave are
applied to fractional service to obtain service credit. No more than one (1) year of credit will be
given for all employment in any one (1) school year. However, if the member has one hundred
twenty (120) or more days of unused sick leave and has ninety (90) or more days of combined
work experience at the end of the school year when the member retires, TRS will grant one (1)
year of service credit for the 120 days of unused sick |eave and round the 90 days of work
experience to count as one (1) year of service.

B) For service performed on or after July 1, 2012, fractional service credit will be added together
and the resulting sum value shall be included in the retirement formula cal cul ations.
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TITLE 715. TEACHERS' RETIREMENT SYSTEM OF OKLAHOMA
CHAPTER 10. GENERAL OPERATIONS
Subchapter 3. Service Eligibility

715:10-3-5 is being amended to provide clarification and consistency after the implementation of
changes in 715:10-1-2 through 715:10-1-7. Specifically, with the requirement that Classified
personnel must be members of the System regardless of the number of hours worked, this change
will allow all such members to receive retirement service credit in line with the fraction of full time
service that is worked. This will also treat all members of the System consistently in that service
credit will be based on the fraction of full time service for similar positions. The current rule
grants a year of retirement service credit for those working as little as 30 hours a week. Smilarly,
members who work for 120 days currently receive a year of service credit. With this change, a
member who works 120 days, when a full time employee in a similar position would work 180 days,
would receive 0.67 years of retirement service credit. Also, a member who works 30 hours per
week, when a full time employee in a similar position would work 40 hours per week, would receive
0.75 years of retirement service credit. This change in service credit calculation and accrual will
apply to all service earned after July 1, 2012.

715:10-3-5. Minimum compensation requirements

In addition to the above, the following chart outlines the minimum salary levels which constitute
membership service credit for the time periods indicated:

_ Mln_lmum Required Allowable Credit
Period Time A I Sal
Workeqg ~nnual calary Monthly Annually
07/01/43
06/30/61 9 months $900 1 year
07/01/61 10 months Lessthan Not
06/30/64 $1,000 Eligible
$1,000 1 year
07/01/64 Less than Not
06/30/84 $1,000 Eligible
1-1/2
$1,000-$1,500 months 1/4 year
$1,501-$1,750 3 months 1/2 year
4-1/2
$1,751-$1,999 months 3/4 year
$2,000 and over 6 months 1 year
07/01/84- Lessthan Not
06-30-11 $2,000 Eligible
1-1/2
$2,000-$3,000 months 1/4 year
$3,001-$3,500 3 months 1/2 year
4-1/2
$3,501-$3,999 months 3/4 year
$4,000 and over 6 months 1 year
07-01-11 - All
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TITLE 715. TEACHERS' RETIREMENT SYSTEM OF OKLAHOMA
CHAPTER 10. GENERAL OPERATIONS
Subchapter 5. Establishing Other Service Credits

715:10-5-4 is being revoked to remove language that is duplicative to Oklahoma Sate Satute O.S.
70, Sec. 17-116.8.
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TITLE 715. TEACHERS' RETIREMENT SYSTEM OF OKLAHOMA
CHAPTER 10. GENERAL OPERATIONS
Subchapter 5. Establishing Other Service Credits

715:10-5-7.3 is being amended to remove language that is duplicative to Oklahoma State Satute
0.S 47, Sec. 2-314.

715:10-5-7.3. Service credit transfers for TRS members who are CLEET-certified employees
of the University of Oklahoma and Oklahoma State University

The statutory authority for this service credit transfer is outlined in Title 47, Oklahoma Statutes,
Section 2-314 [47 O.S. 2-314].
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TITLE 715. TEACHERS' RETIREMENT SYSTEM OF OKLAHOMA
CHAPTER 10. GENERAL OPERATIONS
Subchapter 5. Establishing Other Service Credits

715:10-5-9 is being amended to remove inconsistenciesin therule.

715:10-5-9. Re-establishing withdrawn service

After returning to employment in the public schools of Oklahomaa member may redeposit a
withdrawn account to re-establish service previously withdrawn from the system. For purposes of
this section the following shall apply:

(1) A "classified" and "non-classified" member (except as noted in paragraphs 2 and-3 of this
section) who has returned to public education employment and has established one full year
(twelve calendar months) of creditable Oklahoma service, is eligible to redeposit withdrawn
contributions. A redeposit of withdrawn contributions must include all applicable interest, which
shall be computed at a simple interest rate of ten percent (10%) per annum from the date of the
withdrawal to the date repayment is made

(23) Non clasefled members who voluntarl ly W|thdrew from membershlp in TRS, between July 1,
1984 and June 30, 1990, without terminating employment in the public schools of Oklahoma, are
not eligible to redeposit or purchase past service for any period of employment between the date of
the membership period covered by the withdrawn account and the date of return to membership in
TRS.
(34) Non-classified members who voluntarily cease monthly contributionsto TRS while
continuing to be employed in an eligible position shall be considered to have withdrawn from
membership. for the purpose of paragraphs 2 and 3 of this section.
(45) Requests for redeposits should be made to the Teachers' Retirement System in writing. The
request must include the name in which the service was rendered, the Social Security number and
the number of years withdrawn.
(56) Documentation of this serviceis on filein the Teachers Retirement System office and will be
verified by the staff. Service that cannot be documented by researching microfilm records of the
member's prior service account or the monthly remittance reports from the employing school must
be purchased under the rule for establishing service prior to membership.
(6%) Repayments of withdrawn accounts may be made by active contributing members of TRSin
asingle lump sum, which includes the withdrawn contributions and all applicable interest, or in
installment payments. Such installment payments may be paid in 12-month increments, but shall
be completed within 60 months. Installment payments shall include interest based upon actuaria
assumptions adopted by the TRS Board of Trustees. Such installment payments shall be
completed before the member's effective retirement date. No proration is allowed for partia
payments. If payments terminate prior to completion of the installment agreement, the amount
paid by the member shall be refunded without interest.
(78) Redepositing of withdrawn accounts must be completed, and payment made to TRS, within
sixty (60) days of termination of employment in the public schools of Oklahoma, but one (1)
month prior to the effective date of a member's official retirement date.
(89) No person may make aredeposit to a member's account after the death of the member.
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TITLE 715. TEACHERS' RETIREMENT SYSTEM OF OKLAHOMA
CHAPTER 10. GENERAL OPERATIONS
Subchapter 5. Establishing Other Service Credits

715:10-5-11 is being revoked to remove language that is duplicative to Oklahoma State Statute
0.S 70, Sec. 17-113.
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TITLE 715. TEACHERS' RETIREMENT SYSTEM OF OKLAHOMA
CHAPTER 10. GENERAL OPERATIONS
Subchapter 5. Establishing Other Service Credits

715:10-5-28 is being amended to provide clarification and consistency after the implementation of
changesin 715:10-3-1 through 715:10-3-5.

715:10-5-28. Sick leave service credit

A member who has unused sick |eave days at retirement may receive up to one (1) additional year
of service credit. The additional service credit for sick |eave days shall be equal to the number of
unused sick leave days divided by one hundred twenty (120) days. Such service shall be added to

other service credit earned wh| I e employed bv the public schools of Okl ahoma enehene#eel

A ' .It |stheresponsblllty of
the member to obta| n verlflcatl on of suck Ieave from the employing school prior to the member's
official retirement date. No adjustment in retirement benefits shall be made for sick leave
documented after the member's retirement date. Sick |eave cannot be combined with out-of-state,
military service or any non-public Oklahoma school employment to obtain additional credit
toward retirement. Service credit obtained by unused sick leave may be used in qualifying for
retirement benefits under the "Combination of 80," and "Combination of 90," rule:and “ Rul e of
90/Minimum 60.” For any member who joined TRS prior to July 1, 1995, the year of credit
received for sick leave shall be treated as service earned prior to July 1, 1995. Unused sick leave
may not be used to vest an account or to meet the minimum requirement of five (5) years of
employment in the public schools of Oklahomato qualify for retirement benefits. Sick leave
accumulated while employed by any employer other than a public school as defined by 70 O.S.
17-101 shall not be counted for purposes of obtaining additional retirement credit under thisrule.
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TITLE 715. TEACHERS' RETIREMENT SYSTEM OF OKLAHOMA
CHAPTER 10. GENERAL OPERATIONS
Subchapter 5. Establishing Other Service Credits

715:10-5-33 is being revoked to remove language that is duplicative to Oklahoma State Statute
0.S. 70, Sec. 6-104.1.
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TITLE 715. TEACHERS' RETIREMENT SYSTEM OF OKLAHOMA
CHAPTER 10. GENERAL OPERATIONS
Subchapter 7. Membership Vesting and Termination

715:10-7-6 is being amended to provide clarification and consistency after the implementation of
changesin 715:10-1-2 through 715:10-1-7.

715:10-7-6. Termination of a non-eligible person

A member who is employed by a public educatl on entlty, ina pOSI'[I on WhICh isnot eligible for
membershi p-dees-het-mes .

terminate membership. All contri butlons remltted fora non ellgl bIe person will be refunded with
no interest. If an eligible member's employment is changed to a status that no longer qualifies for
membership in TRS, the member's account will be terminated in the same manner asif the
member has withdrawn from employment in the public schools of Oklahoma.
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TITLE 715. TEACHERS' RETIREMENT SYSTEM OF OKLAHOMA
CHAPTER 10. GENERAL OPERATIONS
Subchapter 9. Survivor Benefits

715:10-9-2 is being revoked to remove language that is duplicative to Oklahoma Sate Satute O.S.
70, Sec. 17-105(11).
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TITLE 715. TEACHERS' RETIREMENT SYSTEM OF OKLAHOMA
CHAPTER 10. GENERAL OPERATIONS
Subchapter 9. Survivor Benefits

715:10-9-3 is being amended to clarify the requirements of the rule.

715:10-9-3. Monthly annuity in lieu of death benefit

The designated beneficiary of an active contributing member, who qualified for service retirement,
may elect to receive-in lieu of the return of contributions and the $18,000 death benefit eutlined
abeve-the retirement benefit to which the deceased member would have been entitled at the time
of death under the Option 2 retirement plan. To qualify for this option, the designated beneficiary
must have been named as the primary beneficiary at the time of the member's death (see OAC
715:10-15-1 and 10-15-2). This option is only available when the member has designated one
individual as the designated beneficiary, and the beneficiary is the member’s spouse or someone
who is not more than 10 years younger than the member. [See OAC 715:10-9-7, if the member
and beneficiary were divorced before death].
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TITLE 715. TEACHERS' RETIREMENT SYSTEM OF OKLAHOMA
CHAPTER 10. GENERAL OPERATIONS
Subchapter 9. Survivor Benefits

715:10-9-4 is being revoked to remove language that is duplicative to Oklahoma Sate Satute O.S.
70, Sec. 17-105(12).
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TITLE 715. TEACHERS' RETIREMENT SYSTEM OF OKLAHOMA
CHAPTER 10. GENERAL OPERATIONS
Subchapter 9. Survivor Benefits

715:10-9-5 is being amended to incorporate Statutory changes under House Bill 2004, enacted in
the 2011 Legidative Session.

715:10-9-5. Payments to beneficiaries of deceased members

Death benefit payments will be made by TRS to the beneficiary(s) of each deceased member as
expeditiously as possible. The following documents must be provided to TRS before payment can
be made.

(1) The designated beneficiary(s) must provide a certified copy of the death certificate and
complete a Clamant's Affidavit Form.

(2) When no designated beneficiary has been named or the designated beneficiary(s) predeceases
the member, and no waiver is sought, permitted or allowed pursuant to OAC 715:10-9-6, the
executor/administrator of the member's estate must provide a certified copy of the death

certificate, complete Claimant's Affidavit Form, and provide Letters of Testamentary or other
documentation of court appointment.

(3) Payments to minor children named as beneficiaries shall be made in accordance with
applicable Oklahoma statutes. However, al such payments shall be distributed in accordance with
the requirements of Section 401(a)(9) of the Internal Revenue Code and any regulations under that
section. [See OAC 715:10-9-7, if the member and beneficiary were divorced before death].

(4) The beneficiary(ies) of the $5,000 or $18,000 death benefit may sign an “lrrevocable
Assignment of Death Benefit and Qualified Disclaimer” to directly transfer all or a portion of the
death benefit to alicensed funeral director or facility.
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TITLE 715. TEACHERS' RETIREMENT SYSTEM OF OKLAHOMA
CHAPTER 10. GENERAL OPERATIONS
Subchapter 9. Survivor Benefits

715:10-9-6 is being revoked to remove language that is duplicative to Oklahoma Sate Satute O.S.
70, Sec. 17-105(13).
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TITLE 715. TEACHERS' RETIREMENT SYSTEM OF OKLAHOMA
CHAPTER 10. GENERAL OPERATIONS
Subchapter 11. Withdrawal From Membership and Refund of Deposits

715:10-11-1 is being amended to remove inconsistenciesin therule.

715:10-11-1. Withdrawal from membership by an eligible person

Any member who terminates employment in the public schools of Oklahoma may voluntarily
withdraw from membership in the Teachers' Retirement System under the following conditions:
(1) The Teachers Retirement System law provides that members who leave Oklahoma public
education employment are eligible to withdraw the contributions made to their TRS account four
(4) months after termination. A former employee may submit application for the proceeds of the
account after the last day physically worked. Withdrawal payment can be made no earlier than
four (4) months after the last public school employment. There are no exceptions to this waiting
period. Withdrawal forms may be obtained by contacting the TRS office. Last day of employment
shall be defined as:

(A) For teachers - the actual last teaching day in the classroom;

(B) For other personnel the actual last day on the jOb

ef—‘lirusteesthat—samementh ertten verlflcatl on from the school S payroII department of a
member's termination of employment and/or non-resumption of teaching contract must be on file
before proc ng the Appl ication for Wlthdrawal

(34) The years of membershi p shall be calculated as follows:
(A) For withdrawal purposes - from the date of the first contribution of the current membership

to the date of withdrawal, except that member accounts closed in compliance with OAC 715:10-7-
3 will be from the date of the first contribution to the date the account is closed.

(B) For payment of interest purposes - from the date of the first contribution of the current
membership to the June-30-preceding the date of withdrawal, except that member accounts closed
in compliance with OAC 715:10-7-3 will be from the date of the first contribution to the date the
account is closed.

(45) Interest rate on withdrawals shall be paid as follows:

(A) Jduly 1, 1968 through June 30, 1977 - four and one-half percent (4 1/2%), compounded
annually.

(B) July 1, 1977 through June 30, 1981 -seven percent (7%), compounded annually.

(C) Asof July 1, 1981 to present - eight percent (8%), compounded annually.

(56) Interest payment on withdrawals shall be paid as follows:

(A) If termination occurs within sixteen (16) years from the date membership began, fifty (50)
percent of the total accrued interest shall be paid.

(B) With at least sixteen (16) but less than twenty-one (21) years of membership, sixty (60)
percent of the total accrued interest shall be paid.

(C) With at least twenty-one (21) but less than twenty-six (26) years of membership, seventy-
five (75) percent of the total accrued interest shall be paid.

(D) With at least twenty-six (26) years of membership, ninety (90) percent of the total accrued
interest shall be paid.
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(6%) The Board of Trustees has ruled that a person whose membership has not terminated due to
five (5) years of absence from Oklahoma public education employment, but who has applied to
withdraw all accumulated contributions, shall not have membership terminated until the
withdrawal check has been accepted and cashed.

(78) Effective July 1, 1990, no member is eligible to withdraw contributions made on a pre-tax

basis, unless the employee has terminated employment in the public schools for a period of four
months.
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TITLE 715. TEACHERS' RETIREMENT SYSTEM OF OKLAHOMA
CHAPTER 10. GENERAL OPERATIONS
Subchapter 11. Withdrawal From Membership and Refund of Deposits

715:10-11-2 is being amended to remove inconsistenciesin the rule.

715:10-11-2. Withdrawal of optional membership while still employed

A non-classified optional member may voluntarily terminate TRS membership while continuing
employment in the public schools of Oklahoma, if:

(1) Proper application is made to TRS. Withdrawal may be made no earlier than two (2) months
after date of application and no earlier than the receipt by TRS of the fina deposit to the member's
account.

(2) The financial officer of the employing school certifies the member’s election to stop
contributions and the effective date of the member's last contributions and-the-datepayrment will
be remitted to TRS.

(3) Any member who withdraws under the conditions listed here may rejoin the Teachers
Retirement System, under the provision of OAC 715:10-1-4(8). A member who terminates
membership under this section cannot redeposit contributions withdrawn under this section at a
later date, even if the individua returns to membership in TRS. The member will aso forfeit any
right to purchase service performed from the date of termination of membership under this section
and prior to the re-entry date, and will forfeit any unused sick leave accumulated from the date of
termination of membership under this section and prior to the re-entry date.

(4) A member's contributions cannot be terminated, by either the member or the employer, without
termination of TRS membership. Any member who ceases contributions while still employed in
an optional position shall be deemed to have become an ineligible member of TRS, and will have
forfeited all rights to retirement benefits provided by TRS.

(5 An employer may prevent its employees from withdrawing, under this rule, if the employer has
anegotiated labor agreement, or formalized IRS plan, prohibiting such terminations and
withdrawals.

(6) After-tax contributions can be refunded to an optional member prior to separation from
service. Pre-tax contributions cannot be refunded until the member terminates employment or
turns 62. Following termination of employment, TRS should be contacted for the proper form to
be completed for return of pre-tax contributions. Upon completion of the verification form by the
school and the mandatory four-month waiting period, payment of the balance of the account will
be made at the same time as regular withdrawals.
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TITLE 715. TEACHERS' RETIREMENT SYSTEM OF OKLAHOMA
CHAPTER 10. GENERAL OPERATIONS
Subchapter 13. Contributions for Membership Service

715:10-13-1 is being revoked to remove language that is duplicative to Oklahoma State Statute
0.S 70, Sec. 17-116.2.
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TITLE 715. TEACHERS' RETIREMENT SYSTEM OF OKLAHOMA
CHAPTER 10. GENERAL OPERATIONS
Subchapter 13. Contributions for Membership Service

715:10-13-4.1 is being revoked to remove language that is duplicative to Oklahoma Sate Statute
0.S 70, Sec. 17-116.2A.
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TITLE 715. TEACHERS' RETIREMENT SYSTEM OF OKLAHOMA
CHAPTER 10. GENERAL OPERATIONS
Subchapter 13. Contributions for Membership Service

715:10-13-9 is being revoked to remove language that is duplicative to Oklahoma State Statute
0.S 70, Sec. 17-120.
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TITLE 715. TEACHERS' RETIREMENT SYSTEM OF OKLAHOMA
CHAPTER 10. GENERAL OPERATIONS
Subchapter 13. Contributions for Membership Service

715:10-13-13 is being amended to clarify the requirement of the rule.

715:10-13-13. Contributions while receiving payments from Workers' Compensation

Any member who is an active contributing member and receives temporary total disability
benefits during the period of absence from a public school due to awork-related injury or illness
and qualifies for payment pursuant to the Workers Compensation Act shall receive credit for said
period of absence subject to the following requirements:

(1) the member was employed by the public school immediately prior to and during the period of
absence,

(2) the member must notify the System in writing not later than four (4) months after the member's
return to his or her job duties with the public school, or termination of the temporary total
disability benefits, whichever is earlier, of the member's desire to receive service credit for the
period of absence,

(3) the public school employer must certify to the System in writing the dates during which
temporary total disability benefit payments were paid to the member, and

(4) the member and the public school employer shall each pay the respective contributions
required for the period of absence without interest within sixty (60) days of billing by the System,
or with interest at arate consistent with the actuarial assumed earnings rate adopted by the Board
of Trustees (currently 8% per annum), compounded annually if paid after said sixty (60) days.
Employee and employer contributions will be based on the member's regular annual compensation
the member would have earned had the injury or illness not occurred.

(5) All balances due must be paid in full at least 30 days prior to retirement or termination of

employment.
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TITLE 715. TEACHERS' RETIREMENT SYSTEM OF OKLAHOMA
CHAPTER 10. GENERAL OPERATIONS
Subchapter 15. Service Retirement

715:10-15-1 is being amended to remove language that is duplicative to Oklahoma State Statute
0O.S 70, Sec. 17-105.

715:10-15-1. Eligibility for service retirement

Service retirement requirements shall be administered as outlined in Title 70, Oklahoma
Statutes, Section 17-105 [70 O.S. 17-105].
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TITLE 715. TEACHERS' RETIREMENT SYSTEM OF OKLAHOMA
CHAPTER 10. GENERAL OPERATIONS
Subchapter 15. Service Retirement

715:10-15-2 is being amended to remove language that is duplicative to Oklahoma State Statute
0.S 70, Sec. 17-105.

715:10-15-2. Age, service requirements for regular retirement

Service retirement requirements shall be administered as outlined in Title 70, Oklahoma
Statutes, Section 17-105 [70 O.S. 17-105].
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TITLE 715. TEACHERS' RETIREMENT SYSTEM OF OKLAHOMA
CHAPTER 10. GENERAL OPERATIONS
Subchapter 15. Service Retirement

715:10-15-7 is being amended to remove language that is duplicative to Oklahoma State Statute
0.S 70, Sec. 17-116.2.

715:10-15-7. Standard retirement formula

The standard retirement formula will be applied as directed in Title 70, Oklahoma Statutes,
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TITLE 715. TEACHERS' RETIREMENT SYSTEM OF OKLAHOMA
CHAPTER 10. GENERAL OPERATIONS
Subchapter 15. Service Retirement

715:10-15-7.1 is being revoked to remove language that is duplicative to Oklahoma Sate Statute
0.S 70, Sec. 17-116.2.
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TITLE 715. TEACHERS' RETIREMENT SYSTEM OF OKLAHOMA
CHAPTER 10. GENERAL OPERATIONS
Subchapter 15. Service Retirement

715:10-15-10.2 is being amended to remove language that is duplicative to Oklahoma Sate Statute
0.S 70, Sec. 17-105.2.

715:10-15-10.2. Partial lump-sum payments

The requirements for partial lump-sum payments shall be administered as directed in Title
70, Oklahoma Statutes, Section 17-105.2 [70 O.S. 17-105.2].
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TITLE 715. TEACHERS' RETIREMENT SYSTEM OF OKLAHOMA
CHAPTER 10. GENERAL OPERATIONS
Subchapter 15. Service Retirement

715:10-15-10.3 is being amended to remove inconsistenciesin therule.

715:10-15-10.3. Partial Lump-sum Option Factors

FhefolowingfFactors have been developed by consulting actuaries and adopted by the Board of
Trustees to be used in the calculation of the partial lump-sum payment selected by a member of
the Teachers' Retirement System. The Board of Trustees may adopt new tables at any time upon
recommendation of the consulting actuaries, when in the opinion of the Board the experience of
the System may justify the need for such change. Adoption of new tables will be prospective and
shall not affect any partial lump-sum payment selected and paid prior to the adoption of new
factors. (Note: Please refer to Client Handbook for a list of the factors. The Client Handbook,
which is periodically modified, can be found at www.ok.gov/TRS)

FaeteFFaeteFFaetmc' Factor |Factor Eactor
Age [for12x [for24x [for36x |- |Age forl2x for24x for-36x
PLSO [PLSO [RLSO PLSO |RPLSO [RPLSO

45 9L59% 8318% 74.77% - 65 8I50% 78.99% 68.49%
46 91.54% 83.08% 74-63% H@@ 189.29% | 78.57% |67-86%
47 (9L49%(82.98% 74-47% - 67 [89-06% 78-11% 67-17%
48 91.43% (82.86% 74-30% H@g 188.8196 | 77:62% |66:43%
49 |91.37% (82.74% (74-11% H@g 88.54% 77-08% (65.62%
50 |91:31% 82:61% |73.92% Hzg 188-25% |76.51% (64-76%
51 [01:24%(82:48% 7371% -[71 [87:94% [75:89% 63.83%
52 91.16% (82:33% (73-49% le 87:61% 75.22% 62.83%
53 91.08% (82-17% 73-25% H:s 87-25% 74-50% 61-75%
54 91.00% 82:00% |73.00% H¥4 186:86% |73.72% (60-58%
55  90.01% (8182% 7273% -[75  (86:44% [72:89% 59:33%
56 90-:81% (81-62% (72.43% Hz@ 186:00% 71-99% 57:99%
57 |90:719% (81-41% (72.12% H# 185519 71-02% (56.54%
58 |90.59% 81-19% |71.78% Hzg 184.99% 69.99% 54.98%
59 90:47% (80:94% 7141% -[79  [84:44% 68-88% 53:32%
60 90-34% (80-68% (71-02% Hsg 183.85% 67-69% 51-54%
61 90-20% (80-39% 70-59% HS& 183.219% 66:43% |49.64%
62 90.04% 80-08% |70-12% ng 182.54% |65.08% |47-62%
63 89:87% [79-75% (69.62% Hgs 181.820% 63.64% |45.46%
64 [89.69% [79.39% (69.08% |-[84 [81.05% [62.20% [43.15%
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TITLE 715. TEACHERS' RETIREMENT SYSTEM OF OKLAHOMA
CHAPTER 10. GENERAL OPERATIONS
Subchapter 15. Service Retirement

715:10-15-13 is being revoked to remove language that is duplicative to Oklahoma Sate Satute
0.S 70, Sec. 17-105(12).
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TITLE 715. TEACHERS' RETIREMENT SYSTEM OF OKLAHOMA
CHAPTER 10. GENERAL OPERATIONS
Subchapter 17. Post-Retirement Employment

715:10-17-2 is being amended to remove language that is duplicative to Oklahoma State Statute
0.S 70, Sec. 17-116.10.

715:10-17-2. Break between employment and retirement

The reguirements for post-retirement employment shall be administered as directed in Title 70,
Oklahoma Statutes, Section 17-116.10 [70 O.S. 17-116.10].
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TITLE 715. TEACHERS' RETIREMENT SYSTEM OF OKLAHOMA
CHAPTER 10. GENERAL OPERATIONS
Subchapter 17. Post-Retirement Employment

715:10-17-6 is being amended to remove language that is duplicative to Oklahoma State Statute
0.S 70, Sec. 17-116.10.

715:10-17-6. Earnings limits

The limitations on post-retirement earnings shall be administered as directed in Title 70,
Oklahoma Statutes, Section 17-116.10[70 O.S. 17-116.10].
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TITLE 715. TEACHERS' RETIREMENT SYSTEM OF OKLAHOMA
CHAPTER 10. GENERAL OPERATIONS
Subchapter 25. Qualified Domestic Order

Subchapter 25 (715:10-25-1 through 715:10-25-6) is being revoked to remove language that is
duplicative to Oklahoma Sate Satute O.S 70, Sec. 17-109.
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OxLAHOMA TEACHERS
RETIREMENT SYSTEM

Client Status Update Report
December 8, 2011

Regular Retirement

Clients Recommended:
Monthly Pay:

Disability Retirement

Clients Recommended for Regular Disability
Clients Recommended for Social Security Disability
Clients Not Recommended for Disability Retirement

Retirement Payroll Termination

Payroll Changes
Deceased

Retirement Cancelled
Return To Teaching

57
$62,3583.86

oo~

($-187,961.55)
147

0

6
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Teachers Retirement System of Oklahoma
Client Status Update Report - Finance Division

Cash Basis
Monthly Contributions:
Member Deposits
Employer Contributions
State Revenue
Total Retirement Receipts

Monthly Distributions:
Retirement Benefits

Withdrawals and Death Benefits
Total Benefit Payments

Net (Receipts - Payments)

Year to Date Contributions:
Member Deposits
Employer Contributions
State Revenue
Tota Retirement Receipts

Year to Date Distributions:
Retirement Benefits
Withdrawals and Death Benefits
Total Benefit Payments

Net (Receipts - Payments)

November 30, 2011

November 2010  November 2011
Fiscal Year 2011 Fiscal Year 2012 $ Change
$21,074,200.80 $19,526,216.51 ($1,547,984.29)
32,598,410.28 26,741,827.99 (5,856,582.29)
19,200,045.93 20,805,227.68 1,605,181.75
72,872,657.01 67,073,272.18 (5,799,384.83)
79,236,643.62 83,551,919.77 4,315,276.15
3,601,995.00 4,228,580.00 626,585.00
82,838,638.62 87,780,499.77 4,941,861.15
($9,965,981.61) ($20,707,227.59) ($10,741,245.98)
Y ear to Date Y ear to Date
Fiscal Year 2011 Fisca Year 2012 $ Change
$98,844,675.61 106,146,426.92 $7,301,751.31
149,237,957.22 139,216,135.93 (10,021,821.29)
103,078,155.84 114,065,677.15 10,987,521.31
351,160,788.67 359,428,240.00 8,267,451.33
411,179,156.16 436,469,236.83 25,290,080.67
22,359,963.43 24,920,684.42 2,560,720.99
433,539,119.59 461,389,921.25 27,850,801.66
($82,378,330.92) ($101,961,681.25) ($19,583,350.33)

Board Meeting December 14, 2011

% Change
-7.35%

-17.97%
8.36%
-7.96%

5.45%
17.40%

% Change
7.39%

-6.72%
10.66%
2.35%

6.15%
11.45%
6.42%

23.77%
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DISABILITY RETIREMENT AS PROVIDED BY
70 O.S. 17-105 SOCIAL SECURITY DISABILITY
DECEMBER 8, 2011

RETIREMENT SSA EFFECTIVE RETIREMENT
MEMBER NAME NUMBER DATE DATE
NONE
DECEMBER 8, 2011
RETIREMENT PLANNING CONSULTANT DATE PREPARED

\ HB 2392 EFFECTIVE 9/1/94 MEDICAL BOARD MEETING DECEMBER 8, 2011 7
05




DISABILITY RETIREMENT NOT RECOMMENDED
DECEMBER 8§, 2011

MEMBER NAME/COMMENTS SEX/AGE DATE OF BIRTH

NONE

DECEMBER 8§, 2011

RETIREMENT PLANNING CONSULTANT DATE PREPARED

\ MEDICAL BOARD MEETING DECEMBER 8§, 2011 7
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DISABILITY RETIREMENT RE-EVALUATED
DECEMBER 8, 2011

RETIREMENT MEMBER NAME SEX/AGE DATE OF BIRTH COMMENTS
NUMBER

NONE

DECEMBER 8, 2011

RETIREMENT PLANNING CONSULTANT DATE PREPARED

\ MEDICAL BOARD MEETING DECEMBER 8, 2011 ?



MEDICAL BOARD REPORT
DECEMBER 8, 2011

The Medical Board of the Teachers Retirement System of Oklahoma met in the Board Room of the Teachers Retirement
System, located in the Oliver Hodge Building, 2500 North Lincoln Boulevard, 5" floor, Oklahoma City, Oklahoma 73105.

BOARD MEMBERS PRESENT:
GeorgeR. Jay, M.D.

Dathan Jay, M.D.

Joseph Harroz, M.D.

OTHERS PRESENT:
Anthony W Gilliard, Retirement Planning Consultant

Thefollowing member’ s applicationsfor Disability Retirement were presented and the Medica Board's action isnoted beneath
each name:

MEMBER NAME/COMMENTS SEX/AGE

1. CYNTHIA A BRISCOE F-51
DISABILITY RETIREMENT RECOMMENDED

2. DEBORAH L THOMAS F-55
DISABILITY RETIREMENT RECOMMENDED

3. KEITH B LEWELLING M-49
DISABILITY RETIREMENT RECOMMENDED

4. DARLA E JOHNSON F-61
DISABILITY RETIREMENT RECOMMENDED

DECEMBER 8, 2011

RETIREMENT PLANNING CONSULTANT DATE PREPARED

\ MEDICAL BOARD MEETING DECEMBER 8, 2011 ?



TEACHERS' RETIREMENT SYSTEM OF OKLAHOMA
RECOMMENDATIONS FOR RETIREMENT
DECEMBER 1,

Retirement
Number Name Age
78776 JEWEL E CONNER 56
78777 LINDA J GERLACH 65
78778 DIANNA L ATKINSON 60
78779 ROD G BISHOP 59
78780 BETH D BREWER 56
78781 SUSAN C BUTCHER 74
78782 LORRETTA G CARRELL 53
78783 MARGRET S CASTO 55
78784 CHARLES E CHESSHER 62
78785 PATRICIA K CONWAY 60
78786 CHERYL M CRAFT 61
78787 JANET R CROSS 58
78788 THOMAS S DEAN JR 59
78789 CAROLYN J DUDLEY 65
78790 RONALD E FATRCLOTH 62
78791 CHARLES T GRAN JR 63
78792 GUY L GRAY IT 58
78793 LINDA K HELM 82
78794 GEORGE A HENRY . 62
78795 CHRISTINE M HENSHAW - ‘57
78796 RUTH E HICKS 56
78797 JEFFRY L HUGHES 52
78798 KEITH D HUITT 51
78799 KAREN R INDERMILL 62
78800 ANNA M JONES 68
78801 MARY L KIRK 59
78802 REGINA K KLOSE 62
78803 CAROLYNNE R KOBISKE 62
78804 DEBORAH E LACEY 59
78805 LOUISE F LEWIS 62
78806 MARVIN D LOWMAN 56
78807 LEON R MAJOR 60
78808 REVA L MARTIN 62
78809 RAE J MCCALL 62
78810 PATRICIA L MCCAULEY 65
78811 BONITA A MISER 63
78812 JANNA L MORRIS B
78813 JERRY W MURLEY . 62
78814 NITA S O'BRYAN “ 65
78815 JUDY W OGDEN 62

Plan

Opt.
opt.
Opt.
Opt.
Max.

Max,
Opt.
Max.
Opt.
Max.

Opt.
Opt.
Opt.
Max.
Max.

Max.
Opt.
Opt.
Oopt.
Max.

Max.
Opt.
Opt.
opt.
Max.

Oopt.
opt.
Opt.
Opt.
Max.

Opt.
Opt.
Opt.
Max.
Max.

Max.
Opt.
opt.
Max.
Opt.

2011

NMNNDN

P WP NN WS}

[l ]

W

Annuity Shelter

470,
.52
264 .
336.
336.

320

26

257

57.
321,
58.
l64.
385.

83.
.52
457 .
82.
217,

414

95.
.46
281,
156.
443,

105

382.
215.
107.
175.

30.

150.

49,
276.
106.
143.

14

15
23
52

.30
339.
431.
124.
306.

20
84
78
89

.48
97.
53,

134.

343,

65
92
87
87

24
38
17
87
93

68

88
&8
21

80

26
58
78

85
18
70
62
83

45

36
80
42
75

Total

Payment

2289.
1076.
.64
.26
1877.

826
1443

240

1149,

263

434
804

1e61l.
.10
.01

554,
1456,

1453
321

181.
2019.
2079.

277,
.52

744

282

443
1212

1890.
.41
.50
1078.
.90

937
340

152
434

1424

73

06
98

33

.32
1816,
2018.
358.
971.

26
64
93
S8

18

.82
4151.
.01
L1

88

50

14
63

95
38
28
36

.88

366,
1295,
.60
.23

76
60

39

82

.99
101.

05

.02
202,
640,

50
31



TEACHERS' RETIREMENT SYSTEM OF OKLAHOMA

RECOMMENDATIONS FOR RETIREMENT

DECEMBER 1, 2011
Retirement Tax Total

Number Name Age Plan Annuity Shelter Payment

78816 BARBARA A PATTERSON 71 Max. 311.36 946 .12
78817 AARON B PETERS 66 Max. 229.66 572.92
78818 KENNETH E POOR 63 Opt.1 115.23 340.54
78812 MERRIE I, PRESTON 65 Max. 178.42 490.43
78820 DEDRA I RAY 61 Opt.l 114.08 359.20

64 -
78821 CINDY L RICH .58 Max, 543 .59 2439.53
78822 KATHERINE L RUNION 60 Max. 588,05 2394 .04
78823 KASAUNDRA B SMITH &% Max. 630.73 3142 .82
78824 TERRT . THARP 52 Opt.1 463.79 2157.93
78825 RONALD D TYLER 63 Opt.2 103.45 503.48
78826 LASHELL WARDEN 56 Opt.2 440.72 1807.51
78827 JENNIFER A WARREN 55 Opt.4 123.47 252,08
‘78828 PATSY J WEGST 59 Opt.2 118.80C 702.60
78829 VIVIAN A WHITNEY 62 Opt.1 172.46 576.53
78830 JANA L WILDS 56 Max. 229.87 661.64
78831 JOYCE D WISE 59 Opt.l1 176.51 731.61
78832 DEBRA K YANDELL 53 Max. 501.78 2317.37
D3300 KEITH B LEWELLING 49 Dis. 168.29 597.23
D3301 DEBORAH L, THOMAS 55 Dig. 421 .14 1589.39
14,512.26 .00 62,358.86

. Total
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in

TEACHERS' RETIREMENT SYSTEM OF OKLAHOMA
RECOMMENDATIONS FCOR RETIREMENT
DECEMBER 1, 2011

Retirement ' Tax Total
Number Name Age Plan Annuity Shelter Payment
THIS IS TO CERTIFY THE 57 REGULAR MEMBERS, 0 SPECIAL RETIREES,

AND 2 DISABLED MEMBERS LISTED ON THIS REPORT HAVE MET THE REQUIRE-
MENTS FOR RETIREMENT UNDER THE TEACHERS' RETIREMENT LAW, AND THE
MONTHLY ALLOWANCE OFPOSITE EACH NAME IS THE AMOUNT CALCULATED BY THE
ACTUARY UNDER THE PLAN OF RETIREMENT SELECTED BY THE MEMBER. I
RECOMMEND THESE MEMBERS BE APPROVED FOR RETIREMENT ON A MONTHLY
BASIS IN THE AMOUNTS SHOWN AND THE FIRST RETIREMENT CHECKS BE MATLED
DECEMBER 31, 2011
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TRSB22.01 - Retirement Payroll Termination Report - 1211 12/08/11 PAGE 001
Ret-No Name Area Term Amount-Due Option Benefit-Amt
12205 DELLA BRADLEY NORMAN DEATH 10-11 5,000.00 MAX OPTIOM -1,230.94
12760 ALLYNE SMITH LEXINGTON DEATH 09-11 .00 OP-2 BENEF -761.51
13380 EVELYN BROWN OKLAHOMA CITY DEATH 10-11 5,000.00 MAX OPTION -1,109.62
13930 JEREXNE TAYLOR SALLISAW DEATH 10-11 5,000.00 OPTION-1 -997.62
14106 RUTH CUNNINGHAM HOUSTON TX  DEATH 10-1t 5,000.00 MAX OPTION -925.83
14485 SID JOHNSON TUTTLE DEATH 10-%1 5,000.00  OPTION-1 -2,10%.09
14656 ALLYNE SMITH LEXINGTON DEATH 09-11 5,000.00 OPTION-1 -1,579.82
14928 KATHRYN DRYDEN ELLISVILLE MO DEATH 05-11 5,000.00 0OP-2 POPUP -1,137.24
15495  MARY MONEY AFTON DEATH 10-11 5,000.00 MAX OPTION -1,840.39
15717 SANE GRIFFITH LINBSAY DEATH 10-11 5,000.00 OPTION-1 -1,653.81
15761 MERLE MULLE& SAPULPA DEATH 10-11 .00 ©OP-3 BENEF -852.18
16718 HELEN DUNN CLAREMORE DEATH 10-11 5,000.006 OPTION-1 ~1,693.34
16896 MERLE MULLEN SAPULPA DEAYH 10-11 | 5,000.00 OPTION-1 -1,748.18
17033 HARRIET COLEMAN GRAND RAPIDS MI  DEATH 10-11 5,000.00 MAX OPTION -1,628.85
17215 JESSIE LOWTHER OKLAHOMA CITY DEATH 08-11 - 5,000.00 OPTION-t -1,002.37
17512 ROSE MAYER MUSKDGEE DEATH 10-11 5,000.00 MAX OPTIOK -1,633.10
17632 REBA KELLER PONCA CITY DEATH 10-11 5,000.00 OPTION-1 -699.71
18119 ETHMER EHLERS STILLWATER DEATH 10-11 .00 OP-3 BENEF -632.99
18790 LORETTA MCKENZIE TULSA DEATH 10-11 5,000.00 OPTION-1 -998.91
19003 GEORGIA FINK FOUNTAIN HILLSAZ  DEATH 10-11 5,000.00 OPTION-1 -1,173.57
19640 PAUL GOODNER MCALESTER DEATH 07-11 5,000.00 OPTION-3 -1,486.87
19742 HELENE JAYROE LAVERNE DEATH 10-11 5,000.00 MAX OPTION -1,723.37
19995 ELMA SEVERN VALLTANT DEATH 10-11 5,000.00 OPTION-1 -891.07
20594 HAROLD JORN SULPHUR DEATE 10-11 5,000.00 OP-3 POPUP -2,087.37
20609 MARIE KENKER ELK CITY DEATE 10-11 5,000.00  MAX OPTION -759.26
20659 RUTH MCCLURG TULSA DEATH 10-11 5,000.00 OPTION-1 -1,187.14
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TRS822.01 - Retirement Payroll Termination Report - 121% 12/08/11 PAGE 002

Ret-No Name Area Term Amount-Due Option Benefit-Amt
20757 WINNONA RANDALL Vici DEATH 10-11 .00 OP-2 BENEF -415.70
20992 HARRISON WAY LARGO FL  DEATH 07-11 5,000.00 MAX OPTION -668.30
21077 EVELYN HANLIN CLAREMORE DEATH 08-11 5,000.00 OPTION-1 -556.1%9
21238 [IONE BUSSELL " GORE DEATH 10-11 5,000.00 OPTION-1% -1,995.69
21978 EARL KILPATRICK DURANT DEATH 10-11 5,000.00 OPFION-1 -2,012.24
22523 WANDA LITTLEPAGE OKLAHOMA CITY DEATH 08-11 5,000,00 MAX OPTION ~1,570.29
22618 MARGARET PENNINGTON VINITA DEATH 10-11 5,000.00 OPTION-1 -735.54
22906 LOIS COaK PIEDMONT DEATH 10-11 .00 OP-2 BENEF -765.70
22907 EVELYN COTTRELL BROKEN ARéOH DEATH 10-11 5,000.00 OPTION-1 ~1,655.76
22914 RALPH DIX SPIRO DEATH 10-11 5,000.00 MAX OPTION -564.38
2303C¢ JOHN WHAYLEN OKLAHOMA CITY DEATH 10-11 5,000.00 OPTION-1 -363.88
23213 FORREST MINNICK DUNCAN DEATH 10-11 5,000.00 MAX OPTION -536.26
23229 WILLIAM BROWN MAITLAND FL  DEATH %0-11 5,000.00 OPTION-2 -598.48
2345% ARIS PREWITT EDMOND DEATH 10-11 5,000.00 MAX OPTION -1,491.63
23632 PHILLEP BOWD DUNCAN DEATH 10-11 5,000.00 OPTION-2 -1,843.11
23737 LUCILLE HEDGER STILLWATER DEATH 10-11 .06  OP-3 BENEF -1,176.89
23776 LUCILLE HYNSON TULSA DEATH 10-11 5,000.00 OPTION-1 -835.11
24063 ALBERT STAPLES OKLAHOMA CITY DEATH 10-11 5,000.00 OPTICN-1 -1,293.83
24499  ALVENA STEPHENS NORMAN DEATH 10-11 .00 OP-2 BENEF -1,436.50
24668 BETTY DRAPER TAHLEQUAH DEATH 10-11 5,000.00 OPTION-1 -1,883.59
24700 RALPH MARTIN NORMAN DEATH 04-11 5,000.00 OPTION-2 -1,316.08
24800 ALBERT OSSENKOP OKLABOMA CITY DEATH 10-11 5,000.00 C©P-2 POPUP -2,059.93
24897 IRMA BURR MIDDLETON WI  DEATH 08-11 .00 OP-3 BENEF -593.78
249%1 AUDREY DOERR PENSACOLA FL Continued OP-2 BENEF 551.36
25085 VIOLA AZBILL CHEROKEE DEATH 10-11 5,000.00 OPTION-1 -404.49
25276 JOANNA BUTTRAM TULSA DEATH 10-11 5,000.00 OPTION-1 -704.32
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TRSB22.01 - Retirement Payroll Termination Report - 1211 12/08/11 PAGE 003

Ret-No Name Area Term Amount-Due Option Benefit-Amt
25368 NAPANEE COFFMAN PORTER DEA?H71O-11 5.,000.00 MAX OPTION -2,289.86
25382 VENNA €ooK CACHE DEATH 5,000.06 OPTION-3 -2,561.48
25382 ROBERT COOK CACHE Continued OP-3 BENEF 1,280.74
25652 ELLOUISE GLENN SMITHVILLE DEATH 10-11 .00 OP-2 BENEF -1,973.11
25731 CIoN HANSTEIN YUKON DEATH 10-11 .00  0P-2 BENEF -1,802.68 !
25785 VADA HAWKINS MIDWEST CITY DEATH 09-11 .00  OP-2 BENEF ~251.18
25795 EDNA . HEDGER STILLWATER DEATH 10-11 5,000.00 OPTION-1% -1,851.50
26122 MAMIE RIDER CLAREMORE DEATH 09-11 5,000.00 MAX OPTION -2,559.32
26532 RUTH ROSS HELENA DEATH 10-11 5,000.00 OPTION-1 -1,697.99
26675 WINFRED STEGLICH 'OKLAHOMA CITY DEATH 04~-11 5,000.00 OPTION-3 ~563.45
26678 ALVENA STEPHENS NORMAN DEATH 10-11 5,000.00 OP-2 POPUP -1,677.19
26761 JESSIE TORBERT ) TULSA DEATH 10-11 5,000.00 OP-2 POPUP -1,872.66
26939 LELA WOCDARD GUTHRIE DEATH 10-11 5,000.00 MAX OPTION ~651.64
26992 MARY MCGOODWIN EDMOND DEATH 10-11 5,000.00 MAX OPTION -556.48
27080 MELBA MOURER TONKAWA DEATH 10-11 5,000.00 OPTION-1 -647.11
27503 [RVING CLARK BLANCHARD DEATH 10-11 5,000.00 OPTION-1 -2,327.65
27527 JOYCE COVEY BUTLER DEATH 09-11 5,000.00 OP-3 PCPUP -1,339.16
27946 ROY WILLIS HENNESSEY DEATH 10-11 5,000.00 OPTION-1 -1,998.96
27957 FLOYD WINFIELD ENID DEATH 10-11 5,000.00 OP-3 POPUP -1,886.06
28218 BILLYE GRAY TULSA DEATH 10-11 5,000.00 MAX OPTION -2,435.37
28303 JACQUELINE CAMPBELL TULSA DEATH 10-11 5,000.00 OPTION-1 -1, 737.54
28587 SHIRLEY  CAMPBELL MOORE Continued OP-2 BENEF 2,6492.11
28873 HELEN KETCHER TAHLEQUAH Continued OP-2 BENEF 2,543.89
29015 WILLIAM PARSONS ADA DEATH 10-11 5,000.00 OP-2 POPUP -3,564.20
29411 CAROL ACUFF PERKINS DEATH 09-11 5,000.00 MAX OPTION -923.69
29875 HELEN WHITE MOORE DEATH 10-11 5,000.00 OPTION-1 -1,443.09
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TRS822.01 - Retirement Payroll Termination Report - 1211 12/08/711 PAGE Q04
Ret-No Name Area Term Amount -Due Option Benefit-Amt
29923 WILLTAM PARSONS ADA DEATH 10-11 .00 oP-2 BEMEF -1,103.10
30405 HEAROLDEAN WESTFALL MIDWEST CITY DEATH 10-11 5,000.00 OPTION-2 -552.36
30414 BETTY ACTON GUTHRIE DEATH 10-11% 5,000.00 OPTION-1 -1,464 .94
30473 RIS BUMGARNER SEMINOLE DEATH 10-11 5,000.00 MAX OPTION -400.39
30600 MARY HENSON VINITA DEATH 10-11 5,000.00 MAX OPTION -1,395.09
30796 VERA STONER SAND SPRINGS DEATH 10-11 5,000.00 MAX OPTION -143.94
30993 GEORGE TEVAULT MIDWEST CITY DEATH 10-11 5,000.00 OPTION-1t -300.97
31877 DON MARSHALL ALTUS DEATH 10-11 5,000.00 O0OP-3 POPUP -2,813.39
32042 RONNIE REECE OKAY DEATH 10-11 5,000.00 OPTION-1 -1,736.19
32723 F TCDD BROKEN ARROW DEATH 10f11 5,000.00 MAX OPTION -1,801.73
32905 FLORENCE BEHARA OWASSO DEATH 10-1% 5,000.00 OPTION-1 -142.01
33039 MARY' CHILES OKLAHOMA CITY DEATH 10-11 5,000.00 OPTION-3 -1,507.36
33203 EMMA HELL SEMINOLE DEATH 0%9-11 5,000.00 OPTION-1 -251.53
33388 PAUL DAVIS SPRINGDALE AR DEATH 10-11 5,000.00 OPTION-3 -2,716.78
34629 BEVERLY ROBERSON ENID DEATH 10-11 5,000.00 OPTION-3 -1,970.94
35213 MARY OAKES ARDMORE, DEATH 16-11 5,000.00 OP-2 POPUP -1,752.86
35541 WANDA HOL.COMB SUFFOLK VA  DEATH 10-11 5,000.00 OPTION-1 -278.19
36131 LIKDA BLANKENSHIP NICEVILLE FL  DEATH 10-11 5,000.00 OPTION-1 -1,673.58
37159 BETTY GRAZIER NORMAN DEATH 10-11 5,000.00 MAX OPTION -1,771.37
37205 MABEL KARBER BALKO DEATH 09-11 5,000.00 MAX OPTION -619.51
37265 JEANETTE RICHARDSON YPSILANTE ME DEATH 07-1% .00 OP-2 BENEF -1,760.91
37547 VIRGINIA BRACKETT HENDRIX DEATH 10-11 5,000.00 MAX OPTION -290.71
37607 EDNA SMITH POCOLA BEATH 10-11 5,000.00 OPTION-1 -9%11.04
37645  MARY OAKES ARDMORE DEATH 10-11 .00  OP-2 BENEF -545.84
37902 LOLETTA SCHOENHALS MIAMI DEATH 10-11 5,000.00 OPYLON-1 -242.38
37929 CHARLES CROCK LAWTON \DEATH 07-11 .00 oOP-2 BENEF -1,580.65
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TRS822.01 - Retirement Payroll Termination Report - 1211

12/08/11

PAGE 005

Ret-No Name Area Term Amount -Due Option Benefit-Amt
37967 LAHOMA BOTONE SULPHUR BEATH 10-11 5,000.00 MAX OPTION -588.09

37992 MARY ALLEN DUNCAN DEATH 10-11 5,000.00 MAX OPTION -2,893.58
38009 HELEN JENLINK CHEROKEE DEATH 09-11 .00 OP-2 BENEF -2,028.24

39246 MARVA MORELAND OKLAHOMA CITY DEATH 10-11 6,994.53 OPTION-1 -2,207.62

39367 RUTH QUALHEIM SUMMERFIELD FL. DEATH 10-11 5,596.17 OPTION-1 -397.35

39498 CLARA ROBERTSCN GKLAHOMA CITY DEATH 10-T1 5,000.00 OPTiON-4 -245.77
40643 KATHLEEN STEARNS OKLAHOMA CITY DEATH 06-11 5,000.00 OPTION-1 -1,307.74

41611 ELENA BUCKLER LAWTON DEATH 10-11 5,000.00 MAX OPTION -365.57
41669 MARY WIEDMAN ENID DEATH 10-11 5,000.00 OPTION-1 -450.32
42516 MARJORIE BINGHAM TECUMSEH DEATH 10-11 5,000.00 OPTION-2 -2,061.91

42969 DEARL LONG MUSKOGEE DEATH 10-11 5,000.00 MAX OPTION -301.24

44010 MOZELLA LANG PORUM DEATH 10-11 5,000.00  OPTION-1 ~334.39

46299 JUDY VICE GROVE DEATH 10-11 5,000.00 MAX OPTION -2,871.68
46946 REFUGIO REYES MOORE PEATH 07-11 5,000.00 MAX OPTION -405.03

47441 RODNEY DILLING BURNEYVILLE DEATH 10-11 5,000.00 OPTION-2 -1,508.21

47445 BILLYE FRAZIER EUFAULA DEATH 07-11 5,000.0C OPTION-2 -1,072.09
49411  STELLA HAMBR I GHT TULSA DEATH 10-11 5,000.00 MAX OPTION -677.11

49693  GWENN DAVIS NORMAN DEATH 10-11 5,000.00 MAX OPTION -2,388.03
50015 BOBBY MINGS TALTHINA DEATH 10-11 5,000.00 OPTION-1 -434.93

51569 ELELA CHUMLEY PANAMA DEATH 10-11 17,687.00  OPTION-1 -2,.480.24

53918 BOBBIE GUESS HUGO DEATH 10-11 5,000.00 MAX OPTION -1,622.74
54381 CAROLYN STAHLMAN POTOS] MO DEATH 10-11 5,000.00 OPTION-2 -1,379.26
55173 DENISE NORTH SEMINOLE Continued OP-4 BENEF 268.80

56704 MICHAEL PITY WARR ACRES DEATH 10-11 5,000.00 MAX OPTION -1,989.20

57225 WANDA HARRIS TULSA DEATH 10-11 7,468.22 OPTION-1 -387.20
52080 TERESA KASTL EDMOND DEATH 5,000.00 OPTION-2

-1,877.08
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TRS822.01 - Retirement Payroll Termination Report - 1211

12/08/11 PAGE 006

Ret-No Name Area Term Amount-Due Option Benefit-Amt
59080 MICHAEL KASTE EDMOND Continued OP-2 BENEF 1,877.08
59172 GEORGIA MCCRAY DAVENPORT DEATH 10-11 5,000.00 MAX OPTION -2,409.58
59242 JAMES NUNN EAGLETOWN Continued OP-2 BENEF 564 .41
60646  CATHY STULTS MOORE DEATH 10-11 5,000.00 MAX OPTION -1,038.56
61910 ROBERT HINKEL WESTVILLE DEATH 10-11 5,000.00 OPTION-2 ~448.01
62980 RONALD RATLIFF ST LOUIS MO  TEACE 12-11 OPTION-3 -2,787.37
63223 BERNADETTE DAVIS STROUD DEATE 10-11 5,000.00 MAX OPTION -390.46
64909 DOYLE CHRESTOFFERSON OKLAHOMA CITY Continued OP-2 BEKEF 297.36
65116 JAMES MUSTOE NORMAN DEATH 08-11 5,000.00 OPTION-2 -2,479.98
65819  MARY KETCHER BARTLESVILLE DEATH 09-11 5,000,00 MAX OPTION -1,508.16
67717 OTHOD HUNTER MOORE DEATH 10-11 5,000.00 MAX COPTION -514.31
68609 BETTY MUNTZ HUGO DEATH 10-11 5,060.00 MAX OPTION -2,074.52
68620 ANDREW NEELEY TULSA Continued OP-4 BENEF 201.32
6BB23  SANDRA SIMMONS SANGER TX  DEATH 10-11 38,897.37 OPTION-1 -1,772.80
70486 TOBY WOODWORTH MEAMI DEATH 10-11 5,000.00 OPTION-2 -1,754.67
70496 LINDA AEBI POND CREEK DEATH 10-11 52,001.10 OPTION-1 -2, 111,14
70539 LARESSA BELIELE NEWALLA TEACH 12-11 OPTION-1 -2,584.00
70664 KAREN CLARK OKLAHOMA CITY DEATH 10-11 59,626.68 OPTICN-1 -1,214.29
71284 GERRE RIGGS EDMOND TEACH 12-11 OPTTON-1 -1,881.07
72278 SUSAN STEWART ASH GROVE MO  DEATH 10-11 7,674.16  MAX OPTION -163.32
72518 DIANNA BUTLER CHEYENNE TEACH 12-11 MAX OPTION -696.91
72878 CHERYL MANNEN COMANCHE DEATH 10-11 5,000.00 OPTION-2Z ~681.79
76030 MICHAEL NESS OKLAHOMA CITY DEATH 05-11 5,000.00 OPTION-2 -459.30
76784 ROBINA HARMON EDMOND TEACH 12-11 OPTION-3 -3,073.44
77079 CARLA MILLER WALTERS DEATH 10-11 5,000.00 OPTION-2 -2,130.H1
77608 ELSIE WRIGHT CUSHING TEACH 12-11% OPTION-2 -2,0462.76
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78320 RUBY MESSER BRISTOW DEATH 10-11 13,300.20  MAX OPTION -285.87
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Ret-Ko Name Area Term Amount-Due Option Benefit-Amt
Bt222 MARY SHARP TAHLEQUAH DEATH 05-11 ACCT-CLOSED SB 490 -194.89
B2333 FAYE THOMAS FORT SMITH AR DEATH 07-11 ACCT-CLOSED  SB 490 -194.89
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Ret-No Name Area Term Amount-Due Option Benefit-Amt
DO5T4  FAYNELL BOWLES WESTVILLE DEATH 10-11 5,000,00 DISABELETY -1,582.33
D1096 VERNA GRIFFIN STRATFORD Continued DISABILITY 2z22.62
D1372 DONNA ROPER BUTLER DEATH 05-11 5,000.00 DISABILITY -542.67
D2927 JANET DAVIS MCALESTER DEATH 03-11 5,000.00 DISABILITY -354.75
D3198 JACQUELINE SUSON DUNCAN Continued DISABILITY 735.08
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TOTALS:

Payroll-Chg

Deceased

Retirement Canceled

Return To Teaching

Continued -

Continued -

Continued -

Continued -

Continued -

Continued -

-187,961.55
147

0

6

Max Ben 0
Gptieni 0
Option2 6
Option3 1
Optiong 2
bisable 2
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