Hyperion / PeopleSoft Data Mapping
March 2015
[bookmark: _GoBack]Hyperion / PeopleSoft Data Mapping
General tab


	Hyperion Field
	PeopleSoft Navigation – Filled Positions
	PeopleSoft Navigation – VACANT Positions
	Comments

	Position
	Workforce Administration > Job Data > Work Location tab > Position Number field
	Organizational Development > Position Management > Maintain Positions/Budgets > Add/Update Position Info > Description tab > Position Number field
	from effective dated JOB/POSITION row based on the data extract date parameter

	Employee Type
	Workforce Administration > Job Data > Job Information tab > Regular/Temporary field
	Organizational Development > Position Management > Maintain Positions/Budgets > Add/Update Position Info > Description tab > Reg/Temp field
	from effective dated JOB/POSITION row based on the data extract date parameter

	Location Code
	Workforce Administration > Job Data > Work Location tab > Location field
	Organizational Development > Position Management > Maintain Positions/Budgets > Add/Update Position Info > Description tab > Location field
	- from effective dated JOB/POSITION row based on the data extract date parameter

	Pay Type
	Workforce Administration > Job Data > Job Information tab > FLSA Status field
	Organizational Development > Position Management > Maintain Positions/Budgets > Add/Update Position Info > Description tab > FLSA Status field
	from effective dated JOB/POSITION row based on the data extract date parameter

	FT/PT
	Workforce Administration > Job Data > Job Information tab > Full/Part field
	Organizational Development > Position Management > Maintain Positions/Budgets > Add/Update Position Info > Description tab > Full/Part Time field
	from effective dated JOB/POSITION row based on the data extract date parameter

	Hire Date
	Workforce Administration > Job Data > Work Location tab > Effective Date field
	Organizational Development > Position Management > Maintain Positions/Budgets > Add/Update Position Info > Description tab > Effective Date field
	from effective dated JOB/POSITION row based on the data extract date parameter

	Assignment End Date
	
	
	

	Adjustment Date
	
	
	

	Salary Basis
	Workforce Administration > Job Data > Compensation tab > Rate Code field
	
	from effective dated JOB/POSITION row based on the data extract date parameter

	Default Weekly Hours
	Workforce Administration > Job Data > Job Information tab > Standard Hours field
	Organizational Development > Position Management > Maintain Positions/Budgets > Add/Update Position Info > Description tab > Standard Hours field
	from effective dated JOB/POSITION row based on the data extract date parameter

	Annual Salary Spread
	
	
	Default = ‘Average’

	Assignment End Date
	
	
	

	Approval Status
	
	
	

	Monthly Spread Factor
	
	
	

	Status
	
	
	





Position Details tab


	Hyperion Field
	PeopleSoft Navigation – Filled Positions
	PeopleSoft Navigation – VACANT Positions
	Comments

	Position Type
	Organizational Development > Position Management > Maintain Positions/Budgets > Add/Update Position Info > Description tab > Current Head Count field or Specific Information tab > Max Head Count field (?)
	Organizational Development > Position Management > Maintain Positions/Budgets > Add/Update Position Info > Description tab > Current Head Count field or Specific Information tab > Max Head Count field
	Not sure which field this comes from or whether this is defaulted to ‘Single Incumbent’

	Job
	Organizational Development > Position Management > Maintain Positions/Budgets > Add/Update Position Info > Description tab > Job Code field

	Organizational Development > Position Management > Maintain Positions/Budgets > Add/Update Position Info > Description tab > Job Code field
	from effective dated POSITION row based on the data extract date parameter

	Position Start Date
	Workforce Administration > Job Data > Work Location tab > Effective Date field
	Organizational Development > Position Management > Maintain Positions/Budgets > Add/Update Position Info > Description tab > Effective Date field
	from effective dated JOB/POSITION row based on the data extract date parameter

	Position End Date
	
	
	Will we ever use this?	

	Adjustment Date
	
	
	Will we ever use this?

	Salary Basis
	
	
	

	Default Weekly Hours
	Workforce Administration > Job Data > Job Information tab > Standard Hours field
	Organizational Development > Position Management > Maintain Positions/Budgets > Add/Update Position Info > Description tab > Standard Hours field
	

	Approval Status
	Organizational Development > Position Management > Maintain Positions/Budgets > Add/Update Position Info > Description tab > Position Status field 
	Organizational Development > Position Management > Maintain Positions/Budgets > Add/Update Position Info > Description tab > Position Status field 
	





FTE tab


	Hyperion Field
	PeopleSoft Navigation – Filled Positions
	PeopleSoft Navigation – VACANT Positions
	Comments

	Proposed FTE
	This is based on the funding information.  If the position is fully funded from the associated Department, then this will typically be ‘1’.  In this example, this position is 30% funded from this Department (1000001) so the FTE = .3
	Organizational Development > Position Management > Maintain Positions/Budgets > Add/Update Position Info > Description tab > Current Head Count field
OR
Organizational Development > Position Management > Maintain Positions/Budgets > Add/Update Position Info > Description tab > FTE field

	

	FTE Start Date
	Workforce Administration > Job Data > Work Location tab > Effective Date field
	Organizational Development > Position Management > Maintain Positions/Budgets > Add/Update Position Info > Description tab > Effective Date field
	from effective dated JOB/POSITION row based on the data extract date parameter

	FTE End Date
	
	
	



Status Changes tab


	Hyperion Field
	PeopleSoft Navigation – Filled Positions
	PeopleSoft Navigation – VACANT Positions
	Comments

	Action
	Workforce Administration > Job Data > Work Location tab > HR Status field or the Payroll Status field?
	Organizational Development > Position Management > Maintain Positions/Budgets > Add/Update Position Info > Description tab > Status field
	from effective dated JOB/POSITION row based on the data extract date parameter;  

	Assignment Start Date
	Workforce Administration > Job Data > Work Location tab > Effective Date field
	Organizational Development > Position Management > Maintain Positions/Budgets > Add/Update Position Info > Description tab > Effective Date field
	from effective dated JOB/POSITION row based on the data extract date parameter

	Assignment End Date
	
	
		





Salary Grades tab


	Hyperion Field
	PeopleSoft Navigation – Filled Positions
	PeopleSoft Navigation – VACANT Positions
	Comments

	UNCL
	Workforce Administration > Job Data > Job Information tab > Empl Class field
	
	Or does this come from the PS_JOBCODE_TBL?

	Salary Grade Type
	
	
	PS_JOBCODE_TBL.GRADE if it exists.  Else default = ‘Grade Rate’ ?

	Salary Grade Basis
	Workforce Administration > Job Data > Compensation tab > Rate Code field
	For classified jobs, 
Set Up HRMS > Foundation Tables > Job Attributes > Job Code Table > Default Compensation tab > Annual

For unclassified positions, the default is ‘Annual’
	

	Option Value
	Workforce Administration > Job Data > Compensation tab > Comp Rate field
	For classified positions, the salary is based on the mid-range for the specified Job Code and Grade.

For unclassified positions, the salary is defaulted to $35,000
	

	Option Start Date
	Workforce Administration > Job Data > Work Location tab > Effective Date field
	Organizational Development > Position Management > Maintain Positions/Budgets > Add/Update Position Info > Description tab > Effective Date field
	from effective dated JOB/POSITION row based on the data extract date parameter

	Option End Date
	
	
	Will we ever use this?  If they were going to change the salary mid-year, would they put an Option End Date here and add a new line for the new salary to begin?

	Allows Value Change
	
	
	Default value = ‘Yes’

	Override Option Value
	Workforce Administration > Job Data > Compensation tab > Comp Rate field
	For classified jobs, the salary is based on the mid-range for the specified Job Code and Grade.

For unclassified positions, the salary is defaulted to $35,000
	





Additional Earnings tab


	Earn Code
	Descr
	Eff Date
	Status
	Short Desc

	BRD
	Board Members and Commissioner
	12/1/2010
	A
	Board & Co

	CEL
	Cellular Phone Usage
	1/1/1901
	A
	Cell Phone

	CPS
	Cell Phone Stipen
	1/1/2014
	A
	CellPhnSti

	EEA
	Employee Exp Allow (Uniform)
	1/1/1901
	A
	Emp Exp Al

	GTL
	Group Term Life
	1/1/1901
	A
	Term Life

	HOU
	Housing Allowance
	1/1/1901
	A
	Housing

	VEH
	Vehicle Useage $3.00
	1/1/2010
	A
	Vehcl 3.00




	
	
	
	
	


	Hyperion Field
	PeopleSoft Navigation – Filled Positions
	PeopleSoft Navigation – VACANT Positions
	Comments

	Earnings Code & Description 
	Payroll Interface > Update Payroll Information > Additional Pay 
	N/A
	ADDL_PAY_DATA.ERNCD

	Options
	
	N/A
	Default = ‘Self Only’

	Taxable
	
	N/A
	Default = ‘Yes’

	Payment Frequency
	Payroll Interface > Update Payroll Information > Additional Pay > Payment Details tab > Applies to Pay Periods field(s)
	N/A
	ADDL_PAY_DATA.PAY_PERIOD1 – PAY_PERIOD5

	Payment Terms
	
	N/A
	?  is this based on the pay frequency?

	Option Value
	Payroll Interface > Update Payroll Information > Additional Pay > Payment Details tab > Earnings field
	N/A
	ADDL_PAY_DATA.OTH_PAY

	Override Option Value
	Payroll Interface > Update Payroll Information > Additional Pay > Payment Details tab > Earnings field
	N/A
	ADDL_PAY_DATA.OTH_PAY

	Option Start Date
	Workforce Administration > Job Data > Work Location tab > Effective Date field
	N/A
	from effective dated JOB row based on the data extract date parameter

	Option End Date
	
	N/A
	Default = blank;  would this be updated by the user if this would end sometime during the budget year?

	Earning Type
	
	N/A
	Default = blank

	Value Type
	
	N/A
	Default = ‘Amount’

	Allows Value Change
	
	N/A
	Default = ‘Yes’




Benefits tab


Benefit amounts are pulled from Payroll ‘actuals’.  
To determine the correctly monthly budget amount for bi-weekly deductions, the following formula is used:  “bi-weekly amt * 13 / 12”.  This is used for Retirement & SoonerSave amounts.  Beginning calendar year 2015, insurance is paid on a monthly basis so no conversion is necessary.

	Hyperion Field
	PeopleSoft Navigation – Filled Positions
	PeopleSoft Navigation – VACANT Positions
	Comments

	Benefits
	Benefit Code & Description
	Default is 39% - state average for all state share costs (benefits & taxes)
	State share benefits should appear on this screen.  This includes BEA, RBA (if applicable), BEA + RBA (calculated amount), Retirement, SoonerSave

	Options
	
	
	Default is typically ‘Self Only’

	Taxable
	
	
	Yes/No based on whether the benefit is subject to taxes.

	Payment Frequency
	
	
	Default value.

	Payment Terms
	
	
	Default value.

	Option Value
	BEA & RBA:
Payroll for North America > Periodic Payroll Events USA > Balance Reviews > Earnings > Earnings Balances tab > Gross Earnings MTD Field

Retirement & SoonerSave:
Payroll for North America > Periodic Payroll Events USA > Balance Reviews > Deductions > Deduction Balances tab > Balance MTD Field
	
	Based on payroll ‘actuals’.

	Override Option Value
	BEA & RBA:
Payroll for North America > Periodic Payroll Events USA > Balance Reviews > Earnings > Earnings Balances tab > Gross Earnings MTD Field

Retirement & SoonerSave:
Payroll for North America > Periodic Payroll Events USA > Balance Reviews > Deductions > Deduction Balances tab > Balance MTD Field
	
	Based on payroll ‘actuals’ associated with the data extract date parameter.

	Option Start Date
	
	
	from effective dated JOB row based on the data extract date parameter

	Option End Date
	
	
	Default = blank

	Value Type
	
	
	Default = Amount

	Allows Value Change
	
	
	Identifies whether the amount may be changed.  BEA + RBA may not be changed since it is a calculated field.  Greyed-out fields may not be changed.





Tax Details tab 


The information on this tab is based on percentages of taxable pay so there is no PeopleSoft navigation.

	Hyperion Field
	PeopleSoft Navigation – Filled Positions
	PeopleSoft Navigation – VACANT Positions
	Comments

	OASDI, Medicare & Unemployment
	N/A
	Default is 39% - state average for all state share costs (benefits & taxes)
	

	Payment Frequency
	
	
	Default value.

	Payment Terms
	
	
	Default value.

	Maximum Value
	
	
	Per statute if applicable.

	Option Value
	For unemployment, this value depends on whether the agency withholds 1% or whether the agency is a reimbursing agency.
	
	Per statute if applicable.

For unemployment, if the agency withholds for unemployment, then the value = ‘1’;  if the agency is a reimbursing agency, then the value = ‘0’

	Override Option Value
	For unemployment, this value depends on whether the agency withholds 1% or whether the agency is a reimbursing agency.
	
	Per statute if applicable.

For unemployment, if the agency withholds for unemployment, then the value = ‘1’;  if the agency is a reimbursing agency, then the value = ‘0’

	Option Start Date
	
	
	from effective dated JOB row based on the data extract date parameter

	Option End Date
	
	
	Default = blank

	Value Type
	
	
	Default = ‘Percentage of Taxable Earnings’

	Allows Value Change
	
	
	Identifies whether the amount may be changed.  Greyed-out fields may not be changed.







Allocations

Works in conjunction with the FTE field.
	Hyperion Field
	PeopleSoft Navigation – Filled Positions
	PeopleSoft Navigation – VACANT Positions
	Comments

	Segment
	
	
	Default = ‘Regular

	Fund Segment
	Non-Project Costing Agencies:  
Set Up HRMS > Commitment Accounting > Budget Information > Department Budget Table USA > Class_fld field

Project Costing Agencies:
Set up HRMS>Product Related>Time and Labor>Task Configuration>Task Profile > Chartfield tab > Class-funding field
	
	For project costing agencies the information is pulled from the task profile.

	Program Segment
	Non-Project Costing Agencies:  
Set Up HRMS > Commitment Accounting > Budget Information > Department Budget Table USA > Program Code field

Project Costing Agencies:
Set up HRMS>Product Related>Time and Labor>Task Configuration>Task Profile > Chartfield tab > Program Code field
	
	For project costing agencies the information is pulled from the task profile.

	Project Segment
	Non-Project Costing Agencies:  
Set Up HRMS > Commitment Accounting > Budget Information > Department Budget Table USA > Project ID field

Project Costing Agencies:
Set up HRMS>Product Related>Time and Labor>Task Configuration>Task Profile > Chartfield tab > Project ID field
	
	For project costing agencies the information is pulled from the task profile.

	CFDA Segment
	Non-Project Costing Agencies:  
Set Up HRMS > Commitment Accounting > Budget Information > Department Budget Table USA > Project ID field

Project Costing Agencies:
Set up HRMS>Product Related>Time and Labor>Task Configuration>Task Profile > Chartfield tab > CFDA field
	
	For project costing agencies the information is pulled from the task profile.

	Operating Unit Segment 
	Non-Project Costing Agencies:  
Set Up HRMS > Commitment Accounting > Budget Information > Department Budget Table USA > Project ID field

Project Costing Agencies:
Set up HRMS>Product Related>Time and Labor>Task Configuration>Task Profile > Chartfield tab > Operating Unit field
	
	For project costing agencies the information is pulled from the task profile.

	Allocation Start Date
	Non-Project Costing Agencies 
Set Up HRMS > Commitment Accounting > Budget Information > Department Budget Table USA > Project ID field 

Project Costing Agencies:
Set up HRMS>Product Related>Time and Labor>Task Configuration>Task Profile > Chartfield tab > Effective Date field
	
	from effective dated funding row based on the data extract date parameter

	Allocation End Date
	
	
	For project costing agencies the information is pulled from the task profile.

	Percentage Allocation
	
	
	The percentage is the percentage for the associated FTE.  In this example, the FTE = .3 so this person is funded 100% for the .3 FTE.  (The other .7 FTE is funded from a different department.)






PeopleSoft Screen Shots
Navigation:  Workforce Administration > Job Data > Work Location tab > Position Number field
[image: ]




Navigation:  Workforce Administration > Job Data > Job Information tab 


Navigation:  Workforce Administration > Job Data > Compensation tab



Navigation:  Organizational Development > Position Management > Maintain Positions/Budgets > Add/Update Position Info > Description tab

Navigation:  Organizational Development > Position Management > Maintain Positions/Budgets > Add/Update Position Info > Specific Information tab
[image: ]


Navigation:  Payroll Interface > Update Payroll Information > Additional Pay




Navigation:  Set Up HRMS > Foundation Tables > Job Attributes > Job Code Table > Default Compensation tab






Navigation:  Payroll for North America > Periodic Payroll Events USA > Balance Reviews > Deductions 
This is the navigation for the Retirement & SoonerSave deductions.
[image: ]



Navigation:  Payroll for North America > Periodic Payroll Events USA > Balance Reviews > Earnings
This is the navigation for the BEA & RBA earnings/deductions.




Allocations for Non-project costing agencies –
Navigation:  Set Up HRMS > Commitment Accounting > Budget Information > Department Budget Table USA
[image: ]


Allocations for Project Costing agencies -
Navigation:  Main Menu>Set up HRMS>Product Related>Time and Labor>Task Configuration>Task Profile
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