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At this Holiday season as we approach the 
end of the year, it is time to look back over this past 
year and take stock of where we have been and 
where we are going in the future.  The Oklahoma 
Police Pension & Retirement System (OPPRS) began 
the year as most public pension systems did with a 
portfolio that had been adversely affected by the 
global financial meltdown. From a low point of ap-
proximately $1,200,000,000.00 in assets, OPPRS has 
been able to regain 50% of the loss incurred in 2007-
2008. The total fund is currently at approximately 
$1,550,000,000.00, which is good news, but we are 
still 50% below our high point of $1,800,000,000.00. 
Although your retirement system is performing better overall than the vast majority of 
the other public pension systems nationwide, we still have the difficult task ahead of 
restoring the OPPRS to its pre-2008 funded status. 

As members of the OPPRS, you may be assured that your pension benefit is 
safe and secure.  As the articles in this newsletter point out, an adequate retirement is 
an essential tool in planning for one’s financial stability in later years.  Although a de-
ferred contribution retirement is better than no retirement at all, a deferred benefit re-
tirement (like OPPRS) provides the best plan for ensuring that retired members  have 
the resources needed to maintain a self sufficient retirement.  However, it is paramount 
upon each member to not only plan FOR retirement, but to plan IN retirement. As the 
old adage goes “people don’t plan to fail, they fail to plan”! 

Please read the article on page 9, “Five Keys for Retirement Planning”.  It gives 
good guidance for your retirement planning and financial peace of mind. 
 On behalf of myself and our staff at OPPRS, it is our deepest wish that you 
have a joyous holiday season and a happy, healthy, and prosperous New Year. 

Respectfully, 
Steve Snyder 
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5 Keys for Retirement Planning 
As you enjoy your retirement years or are contemplating retiring, there is a checklist of things to con-
sider in order to position your investments to best meet your needs.  Some of the most important in-
clude: 

1) Consider your time horizon.  Your age and health, and that of your spouse or partner are keys to 
assessing how long your investment horizon should be.  Generally, the longer your time horizon, 
the more appropriate it likely is for your investments to include a prudent allocation of stocks.  
One starting rule of thumb is subtracting your age from 100 to determine what percentage of 
your assets should be invested in stocks.  For example, a 60 year old would have 40% invested 
(100 – 60) in a diversified stock portfolio using this formula. 

2) Plan for years after retirement, not your retirement date.  One common shortfall in retirement 
planning is not thinking out far enough.  When you consider average life spans relative to aver-
age retirement dates, most Americans live well beyond their date of retirement.  That means 
many years of spending plus maintaining your purchasing power versus inflation, so having some 
growth investments (stocks) is still appropriate after retirement. 

3) Consider your other assets.  When planning how to invest your retirement assets, do not ignore 
other assets you may have.  This includes equity in a primary or second home, brokerage ac-
counts, savings accounts or CD’s, precious metals or jewelry, or any other assets that are not 
generally considered as traditional investments.  Considering these other assets may lead you to 
more or less aggressive with your retirement assets investment decisions. 

4) Don’t time the market.  Many try and few succeed in picking and choosing the right times to be 
“in” and “out” of the stock market.  It is extremely difficult to get right consistently.  History has 
proven that a high percentage of market gains come in very short pockets of time - which means, 
you have to stay “in the game” to reap those rewards.  Avoid the guesswork by developing an 
investment game plan and letting it run its course. 

5) Avoid the temptation of treating retirement like a cash windfall.  Studies have shown the spend-
ing rate of new retirees to be much greater than their spending rate during their working years.  
Don’t forget you worked your entire career to enjoy many years in retirement, and as your assets 
decline, there is less ability and time for them to grow again.  As you plan for retirement, con-
sider working with a financial planner or investment professional to outline a realistic budget and 
most importantly, stick to it!  

These are challenging times in the financial markets, adding to what is often a stressful time – retire-
ment planning.  But if you think about these factors, and any other unique factors that affect you and 
your retirement, the chances of meeting your retirement goals are enhanced.  Working with a qualified, 
trusted financial planner or investment advisor may be a good first step in addressing these considera-
tions and putting you on a path to addressing your long term needs. 

PLEASE 
 

Remember to keep us updated with your current mailing address!!!! 
 

Forms available on our website: 
www.opprs.ok.gov or by calling our 

office at (405) 840-3555. 



CONTACT OPPRS 

Mailing Address: 
Oklahoma Police Pension & Retirement System 

1001 NW 63rd Street, Suite 305 
Oklahoma City, OK  73116-7335 

 

Local Phone:  (405) 840-3555 
Toll Free Phone:  (800) 347-6552 

Fax:  (405) 840-8465 
 

Website:  www.opprs.ok.gov 

This publication, printed by the Department of Central Services, Central 
Printing, is issued by the Oklahoma Police Pension and Retirement Sys-
tem as authorized by its Executive Director.  Eight thousand copies have 
been printed at a cost of $2,943.12.  Copies have been deposited with  
the Publications Clearinghouse of the Oklahoma Department of Libraries. 

This newsletter is for informational purposes only.  Individual 
requirements and benefits may differ, depending on circumstances.  
Consult the plan provisions or OPPRS for detailed information. 

Oklahoma Police Pension and Retirement System Staff 
Front row (L-R),  Judy Cong, Janice Halley, Liz Moore, Marla 
Hensley.  Back row, Sean Ruark, Darcie Gordon, Debbie 
Kearns, Steve Snyder, Dusty Brassfield, Katie Luttrell, 
Nancy Nethercutt. 

1001 NW 63rd Street, Suite 305 
Oklahoma City, OK  73116-7335 
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