Attachment 3A

Flow Chart for Evaluating Employees
Who Show Up at Work with Suspected Influenza

Employee complains of being ill or you suspect the
employee is showing signs of the flu
(*see back of page for definitions)

Check if the symptoms include:
FEVER* and one of the following: cough,

\ headache, chills, fatigue, sore throat, runny
nose, and/or muscle aches

Employee should be considered Unlikely to be influenza:
as possible case of influenza Employee is to take sick leave at
AND contagious to co-workers his/her own discretion

Advise employee to use common sense

Advise employee to wear a surgical mask at work and at home. Instruct them to

while in the workplace and instruct the use good hygiene, wash their hands, and

employee to go home! Instruct them to cover their cough.

follow OSDH “Caring for a Sick Person in Your / TN

Home...How to care for yourself at home.” —
http://www.ok.gov/health

Note: Employee can be authorized to work at home or at an ‘
alternative site where they are not in contact with others: 74 0.S.,

Sec. 840-4.19 /

Employee WITH ‘ Employee WITHOUT CDC Says “TAKE 3” STEPS TO
Leave Balance j Leave Balance / PREVENT THE FLU:

1. Taketime to get your

Advise employee not to return to seasonal and H1N1
work until 24 hours after fever vaccinations (when
stops without medication. available)!
J

Doctor’s note should NOT be 2. Take everyday preventative
required: OPM Title 530:10-15-12 actions.
Appointing Authority may waive 3 3. Only take flu antiviral drugs
day doctor rule .

Y ) if your doctor recommends

them.
Leave Charged to Leave Charged to

guailable Leave Leave Without Pay www.cdc.gov/flu /
Merit Rule 530:10-15:11,12
OPM Title 530:10-15-47 N
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