
    
                         
                

  
              

 
                      

 
                

                          
 
   

         
     

  
            

          
                   

      
   

                   

   

                     
                      

                           
                       

 
                          

                       
                         

                          
                         

  

   

   

     

Employee Health, Morals & Wag es 

O k la h o m a M in im u m W a g e A c t 

Yo u r R ig h ts U n d e r th e
 

It’s against the law for employers to have workers in jobs that hurt their health. It’s against the law for employers to have workers in jobs 
that hurt their morals. It’s against the law for employers to pay workers less than ad eq uate wages. 

Fe d e ra l M in im u m W a g e 
U nless the law says it’s okay, employers c an’t pay less than the fed eral minimum wage. 

E m p lo y e r D e fin e d 
T he law d efines an “employer” as having ten or more full-time workers in one plac e or more than $ 1 0 0 ,0 0 0 of business a year. 

E m p lo y e e D e fin e d 
T he law says an “employee” is a worker for an “employer.” B ut, an “employee” is not: 

(1 ) a worker on a farm; a worker on a ranc h; a worker with animals on a farm or ranc h; or a mec hanic on a farm or ranc h; 
(2 ) a maid ; 
(3 ) a fed eral government worker; 
(4 ) someone who volunteers for a c harity, c hurc h, or nonprofit c lub; 
(5 ) a newspaper vend or or c arrier; 
(6 ) a railroad worker; 
(7 ) any worker who is alread y being paid the fed eral minimum wage or more; 
(8 ) ex ec utives; someone in an ad ministrative job; professionals; or an “outsid e” salesman; 
(9 ) anyone younger than 1 8 who hasn’t grad uated from sc hool, and anyone younger than 2 2 who is in sc hool; 

(1 0 ) anyone who works in a feed store; or 
(1 1 ) a reserve d eputy sheriff. 

U n ifo rm s 
T he law says the c ost of uniforms given to workers c an be ad d ed to wages in figuring the minimum wage. 

In v e s tig a tio n o f W a g e C la im s 

T he law says the C ommissioner of L abor, LLOYD L. FIELDS, can investigate whether wages are due workers. He will write down his 
findings. If any em p loy ee’s em p loy m ent has term inated and the C om m issioner finds that wages are due, a p enalty of 2 % p er day up 
to the total am ount of the wage claim will b e added to the wages due. He will m ail his findings to the em p loy er and the worker b y certified 
m ail. If the em p loy er p ay s the wages (and the p enalty ) and the worker accep ts the p ay m ent, that’s the end of the wage claim . 

Employer Liability 
If a court finds an em p loy er hasn’t p aid all wages due, the law say s the em p loy er is liab le for doub le the am ount of the wages m inus any 
sum s already p aid to the worker. T he em p loy er is also liab le for court costs and reasonab le attorney fees of at least $ 1 0 0 . T he em p loy er 
can’t defend a wage claim b y arguing that there was an agreem ent with the worker to work for less than the lawful wage. T he law say s 
an em p loy er who p ay s or even agrees to p ay less than the lawful wage is guilty of a m isdem eanor. T he p unishm ent could b e a fine of not 
m ore than $ 5 0 0 . T he p unishm ent could b e as m uch as six (6 ) m onths in the county jail. T he p unishm ent could b e b oth a fine and jail 
tim e. 

IT ’S T H E LA W !
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IT E m p lo y m e n t S ta n d a r d s D iv is io n O k la h o m a D e p a r tm e n t o f L a b o r 


