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CONSTRUCTION INDUSTRIES BOARD RETREAT

July 15, 2006

_____________________________________________________________________________


BOARD MEMBERS PRESENT: Ken Callahan; Mitchell Hort; Jerry King; Michael Liston; Ronnie Nutt; Tommy O’Donnell; Larry Shea; Michael Burton; Jacob Kurle; Chuck Darr; Louis Barlow (arrived at 9:30 a.m.).


PRESENT FROM THE CONSTRUCTION INDUSTRIES DIVISION: Jeanne Britt; Boyd West; Patty Schweitzer; Rick Denny; Carl Phillips; Jim George; Chuck Harryman; Sam Abraham; Winston James.
OTHERS PRESENT: Luther Curtis, Mechanical Examiners Committee; Joe Hutmacher, Electrical Examiners Committee; Larry Butler, Plumbing Examiners Committee; Don Baker, Inspectors Committee; Tim Yaciuk, IEC; Carl Williams, ABC; Becky Taylor, ABC; 

CALL TO ORDER:
Jacob Kurle, Board Chairman, called the regular meeting of the Construction Industries Board to order at 8:00 a.m. at the Quartz Mountain State Lodge, Lone Wolf, Oklahoma.

STATEMENT OF COMPLIANCE WITH THE OPEN MEETING ACT:

This regular meeting of the Construction Industries Board, scheduled to begin at 8:00 a.m. on this 15th day of July, 2006, has been convened in accordance with the Oklahoma Open Meeting Act, Title 25, Sections 301 through 314.

Further, this meeting was preceded by an advance public notice that was sent to the Secretary of State by Computer on October 14, 2005, and amended on July 10, 2006, prior to this time today, specifying the time and place of the meeting here convened.
With the exception of items discussed in executive session, this meeting is and will be open to the public.    

Notice of this meeting was given at least twenty-four (24) hours prior hereto and 45 people have filed a written request for notice of meetings of this public body to date.

Read aloud by Jeanne Britt this 15th day of July, 2006.

CONVENE INTO EXECUTIVE SESSION

MOTION BY RONNIE NUTT WITH A SECOND BY MITCHELL HORT TO CONVENE INTO EXECUTIVE SESSION TO DISCUSS THE EMPLOYMENT OF THE ELECTRICAL INSPECTOR AS AUTHORIZED BY 25 O.S. SUPP. 2005 § 307(B)(1).                 MOTION PASSED

Voting aye:
Mike Burton

Not present:
Lou Barlow



Ken Callahan



Chuck Darr


Mitchell Hort



Jerry King



Ronnie Nutt



Tommy O’Donnell



Larry Shea



Michael Liston



Jack Kurle
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RETURN TO OPEN SESSION

MOTION BY MITCHELL HORT WITH A SECOND BY RONNIE NUTT TO RETURN TO OPEN SESSION.






MOTION PASSED

Voting aye:
Mike Burton

Not present:
Lou Barlow



Ken Callahan



Chuck Darr


Mitchell Hort



Jerry King



Ronnie Nutt



Tommy O’Donnell



Larry Shea



Michael Liston



Jack Kurle

MOTION FROM EXECUTIVE SESSION
MOTION BY MICHAEL BURTON WITH A SECOND FROM LARRY SHEA TO HIRE MR. BERT WIENS AS THE ELECTRICAL SUPERVISOR.                                   MOTION PASSED

Voting aye:
Mike Burton

Not present:
Lou Barlow



Ken Callahan



Chuck Darr


Mitchell Hort



Jerry King



Ronnie Nutt



Tommy O’Donnell



Larry Shea



Michael Liston



Jack Kurle

ADMINISTRATOR’S COMMENTS

Mr. Boyd West introduced Mr. Rick Denny, Assistant Attorney General, CIB’s new attorney.  Mr. West said Mr. Denny hit the ground running and has accomplished a lot in a very short amount of time.  Mr. Denny explained his background in the legal field.  He went to the Attorney General’s office from private practice.  He has been in practice about three and a half years, mostly in the oil and gas industry.  He is experienced in administrative law, tax law, and contract review.  He appreciates the opportunity to work with this board.  Mr. Jack Kurle, Chairman, welcomed Mr. Denny to the Construction Industries Board.
Review of previous goals from 2003 planning conference
Mr. Boyd West reviewed the goals from previous planning sessions. 
ACCOUNTABILITY

Maintain adequate visibility in the communities.

Under Accountability he reported that the procedures were ongoing with all field personnel.  Field Investigators and supervisors routinely attend association meetings.  When requested, they discuss functions of the CIB.  Additionally, Field Supervisors and Staff supply examination and 
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judging services to the VICA State competition annually.  Some field personnel hold offices in different organizations.  All field staff participates in several code education programs per year such as SWCCC, IAEI, OPIA, & OMIA.  CIB sends staff to annual conferences of the ICC.
Develop ways to evaluate and assess effectiveness of citations and fines
Since January 2004, we have 217 offenders issued 2 or more citations each.  The total of citations issued to these offenders received all of their citations on the same day.  Eight offenders received 5 or more citations each; two of these offenders received all of their citation on the same day.  14 offenders received four citations each; two of these offenders received all of their citation on the same day.  30 offenders received 3 citations each; nine of these offenders received all of their citations on the same day.  165 offenders received two citations each; 103 of these offenders received all of their citations on the same day.

Fines are believed to be high enough to deter repeat offenders who are properly licensed.  Unlicensed individuals rarely pay their fines and accordingly the fines provide no deterrence.  Staff attorney is researching authority for seeking injunctive relief from habitual unlicensed repeat offenders.

Enhance collections and implement consequences for non-responders
The statutory authority for aggrieved persons to take action against a contractor’s bond has been put in place in all licensing acts.  There have been no instances of this action to date.  Action must be filed in District Court.  Staff attorney has been provided information about unpaid citations and is gathering information on actions that can be used to recover fines.  Collection rate in 2005 was 73%.  Collections for 2006 currently are running 56% with six months remaining in the year.  Collection rates for years 2001 through the first six months of 2006 averages 70%.  Two years ago we placed provisions in all three licensing acts whereby any aggrieved person can file a claim against a contractor’s surety bond.  Prior to that time there wasn’t really statutory authority for anyone except the CIB to file a claim against a contractor’s bond.  Now the public can file a claim through district court. We let the repeat offenders know there will be a conference, and one more time, and they don’t straighten out, then we have an opportunity to go for revocation of license.  We have only revoked two licenses since that time. 

For unpaid fines, Mr. West has asked Mr. Denny to research to see if we can place tax liens at the Tax Commission for a portion of any type of refund that some of the people may have.  Mr. Denny has sent letters to people with outstanding balances.  If we should file in small claims court we have to weigh whether or not the amount collected would be worth the cost of going to court.  Mr. Denny stated the Small Claims Procedure Act limits the types of claims you can file in small claims court.  Unless it is a tort or a contract you really can’t get them to hear it.  You would have to go to district court.  If you can get the person to pay by check and if the check bounces that would get you into the small claims court room.  
Mr. Ronnie Nutt didn’t like the idea of placing a tax lien.  He asked what happened if someone is wrong about whom they file it on.   It takes forever to get anything straightened out with those organizations.  He does not approve of this method of collection.  
Enforce rules, statutes, and codes on job sites
Rule and statutes and codes on job sites is ongoing statewide.  Field staff routinely receive request for assistance from municipal inspectors, particularly in smaller communities. 
Respond timely to public complaints
Response to public complaints is being met 95% of time in all areas.
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EDUCATION
Mr. West said CIB began actively participating in trade shows in 2003.  Since that time the agency has participated in shows such as the Governor’s Health and Safety Conference, Locke Supply Show, State Fair of Oklahoma, and several Home and Garden Shows.  Present media campaign is being designed to provide the agency with improved written materials to distribute during these shows.
Assess the implementation of continuing education for the licensees


-Assign staff to periodically monitor continuing education classes given by providers

-Determine need for change in content material presented


-Develop new guidelines for class content material presented

The requirements of this goal are ongoing.  Recently several members of the plumbing and mechanical profession expressed concern about the requirement of at least four hours of code update education.  They believe code in general combined with new methods, materials and equipment should be disbursed throughout all classes.  These concerns will be expressed to the committees at some time in the future for discussion and possible action.  Our participation in auditing these classes is very limited because there are so many of them.  But, we do sit in some of these classes to get the education ourselves and to see that the class is presented as it should be presented.  
CEU classes to date
Electrical 767
Inspector 159

Mechanical 503 (120 “06 code”)

Plumbing 320    ( 69 “06 code”)

Mr. Jerry King stated when mechanical and plumbing started requiring continuing education in 2003, there was a lot of opposition to allowing the manufacturers instructions to be part of that training, but he would like to bring it to the attention of the board that-that training is really working out well because a lot of participates in these classes are just gaining a lot of good information from these manufacturers by getting specific in how to install that equipment.  FYI to the electrical guys who were totally opposed to that idea, they might want to reconsider that option.  

RECIPROCITY
Mr. West mentioned, to date, electrical is the only licensing area to establish reciprocity with thirteen other states.  The CIB anticipates several other agreements after joining the National Association of State Contractor Licensing Agencies. This association shares the commonality of licensing in the construction area, and they are presently developing and will soon produce a national exam that can be administered so there can be a lot of reciprocity between states in the building contractor area.  

The number of electrical licenses issued for reciprocity is 74 to date.  Of those licenses, Alaska has 1; Arkansas has 50; Colorado has 7; Minnesota has 2; Nebraska has 2; New Mexico has 3; South Dakota has 3; Utah has 1; Washington has 2; and Wyoming has 3. 
PRODUCTIVITY
Maximize organizational & personal productivity through technology
Mr. West stated that is one of the greatest accomplishments that this agency has done.  Our IT system is absolutely second to none.  It has been developed right, it has been maintained right, and gives us real good information by developing “real time” monitoring of system and program 
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performance measures (report system) to measure program outcomes with accurate and timely data; by designing a financial reporting suite for the Finance Administrator; by creating reports that draws data directly from our data base for real time information; by completing the development of the windows-based computer system and associated licensing software; by providing database access, time and effort and travel program, Internet access including state-wide e-mail to field investigators.
Improve staff training, professionalism & accountability

Mr. West reported that one of the things the agency worked on right from the start was to provide as much opportunity for staff to gain any training in the areas where they were going to meet our goals in the in office.  All the field staff has certification in the 10 hour OSHA Voluntary Compliance Program.  Customer service is constantly emphasized by the Office Manager in the Administrative Division and Field Supervisors in the enforcement divisions.  We provide cross training in the office as well as the field areas.  
PROFESSIONALISM

Establish staff liaisons to meet with Associations to address issues and concerns, stimulate joint planning, coordination of goals throughout the state
Mr. West and Ms. Schweitzer continually address issues from various associations.  They provide advice and information about the agency and promote cooperative efforts.  The new media campaign will address value added cooperative ventures with associations and the Career Tech program.

Develop professional relationships with legislators to educate and promote the goals of the trades industry, identify and support ways to improve the data available to policy makers about the Industry trades.
Mr. West said with no legislative issues requested by the agency during these two sessions, he and Ms. Schweitzer had many opportunities to meet and visit with members of both houses and provide information about agency functions.  He stated everyone knew what was happening with the refineries and that was a good opportunity to bring our agency to the forefront with a lot of legislators because we approached the refineries with opportunities through cooperation without sacrificing the integrity of our licensing acts.  The refineries were happy with that decision which scored a lot of points with various members of the legislature. 
Create a better exchange of information with the public

Mr. West indicated that this was being accomplished through the website and through personal contact and telephone contact.  Our efforts will be enhanced by the media campaign.
COMMUNICATION

Increase the flow of information exchange
Mr. West expects the media campaign to be able to meet all of these needs where they are not presently being met.  

PROTECTION AND SAFETY
Commitment to protect the public and provide staff training 
Mr. West said at one time the board asked that staff look at the current levels of insurance being required of Contractors.  This information was provided to the Board in 2003 and the Board deemed no action to increase the required $50,000 levels currently in effect.  We have provided 
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the public with call-in access to our agency with an “800” number which is also listed on our website.  Safety equipment has been issued to our field investigators as needed.  
FUTURE EXPANSION

Mr. West indicated that ongoing strategy session with staff, committees, and associations are on-going.  Public access to our website to check licenses is ongoing.  Our website is changing every day.  Our new IT employee, Hicham Essiyad, is in the process of re-designing the look of the website.  The feasibility study for a required inspection program of enforcement in the outlying areas is one of the topics he visits during the task force.  There have been a lot of comments both by people from our trades as well as the building construction trades.  They are quite amazed that there is no statewide inspection program with no enforcement in the outlying areas.  A statewide inspection program would be very difficult for us, but it would not be impossible, and it would have to be funded from permits and inspection fees statewide.  The inspections could be outsourced.  
Performance Management Program

Mr. West reported that the entire PMP program is being re-vamped.  The PMP for the field investigators has been completely rewritten.  The field supervisors are using the new PMP for all field staff.  Jeanne is re-doing the PMP’s for the administrative staff.  The PMP program is required by September or October.  Mr. West’s PMP will be available for Board review by September of this year.   Mr. Chuck Harryman stated that in this PMP process there are two positions that are exempted from that process and those are the Administrator, and the Board Secretary.  If the Board wants to review the Administrator then they may do so.  
Limiting Apprentice Registration

Mr. Mike Liston had been saying that an apprentice is not an occupation.  It is a state of time that someone is learning an occupation.  Because of the CEU’s he thought there were journeyman out there (the older journeyman) that are choosing to stay with an apprentice card and not invest the six hours or the time and the fees that it takes to get the continuing education, and only pay $30 per year.  If someone has no intentions of what we call “running work,” or “supervising work” then the apprentice card is fine, but it is not an occupation.  He thought we needed to put limits on apprenticeship registration.  Five years if an apprentice has not obtained a journeyman license then they should be paying journeymen level fees.  Let them stay at the apprentice level but the fee they should pay to maintain that level will be the same as a journeyman because they are doing journeyman work out there.   He thought that would bring more people to the testing table once they have to pay the same fee as everyone else.  Sometime down the line when the six year apprentice is paying $50, we are going to have to consider some CEU’s.  They are not in training anymore and they are considering that an occupation and they should not circumvent what a journeyman does.   
Mr. Boyd West said the computer program in the past, we were not able to track apprentice registrations by year.  The new computer program that we now have can track apprentices by year, but we do not have the statistics and will have to build those statistics from this point.  So, it will be another four years before we can actually do something like that, but we can certainly get it into statues and rules if we need to at this time.  
Mr. Mike Liston said he thought moving in that direction where the instructors at the technology centers, the contractors, everyone that actually employs these apprentices can say they are going to have to think about testing, because five years from now it will not be an advantage to 
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them to remain an apprentice.  At that point when they are forced to the testing table then that will separate the people who are serious about the trade.  If it costs them the same amount of money, if it costs them the same cost and time to sit for the CEU’s, then there is no advantage to remain an apprentice.

Mr. Nutt asked where he was finding this type of situation.

Mr. Liston replied he saw it on the larger projects, the older guys that are saying that they can get an apprentice registration for $30 per year and they don’t have to sit for CEU’s.  CIB is losing a lot of revenue because of these people not participating with industry rules.  
Mr. Kurle said that he has seen two different instances of this, one is people that come from out of state and work a short time and don’t have an Oklahoma license.  The common practice has been to register in as an apprentice.  They are going work two or three months and be gone anyway.  The second one, which is much more in the line of what Mr. Liston is saying and concerns him too, is the people coming in with a list of excuses that is rather lengthy about why they don’t have their license.  The website has done wonders to make it very easy to look up things about their license. With things being fairly tight, and trying to get enough people, the tendency of the contractors will be to register the guy as an apprentice and get him on that job.  He thought we needed to take some steps to correct this situation.  He thought it was definitely a factor, the CEU’s and the lower cost.     
Mr. West referred the board to the information staff gathered form 2001,2002, 2003, 2004, 2005, 2006, and indicated that there are 740 Mechanical journeyman and contractors who cannot renew because they don’t have their CEU’s.  He said these people may not renew period because they are not going to get their education.  So, continuing education for apprentices makes sense, as well as Mr. Liston’s suggestion for the five-year requirement.  
Mr. Liston stated he didn’t know you could go from a contractor or a journeyman to an apprentice.  Once you obtain this knowledge who do you revert back to a lesser state of that occupation? 

Mr. West thought it would be very interesting for us to look at that definition of apprentices at the Department of Labor.  He thought it said apprentice is not an occupation; it is strictly a training type designation.  You can’t stay in training all your life.  
Mr. Larry Shea said they had been talking about this issue for years and had discussed a “helper” category.  
Mr. Liston didn’t think the mechanical, but he couldn’t speak for the plumbing, he thought the term “helper” is what they don’t like.  

Mr. Kurle thought this was a complex issue with a lot of things to be considered from several different viewpoints, and he would like to see Boyd put together a task force or a group to seriously study this and reach a position to bring this to the board in a form that they could take a real hard look at, and possibly take some action.  He said they touched on continuing education and license category and he wanted to hear from Joe Hutmacher on his ideas of a mandatory apprenticeship program to see if that would fit into this at the same time.  
Mandatory Apprenticeship program – Joe Hutmacher

Mr. Joe Hutmacher, Electrical Examiners committee, agreed with the chairman about the task force.  He thought it could be multi-tasked within the apprenticeship requirements and category.  
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In dealing with reciprocity over the past ten years, he has found that various states have various rules and regulations pertaining to apprentices.  He stated several of the states have rules which require an individual to take some form of mandatory education when they fail the exam on the second or third time before he can sit for the examination again.  He thought this was advantageous for them.   He thought 5-6 year apprentices should sit for the exam, not give them an option.  After failing once or twice, then that apprentice should go into an educational program.  He thought this would deter these people from wanting to be professional apprentices, especially, if there was a fee attached to that.  He said one of the things that drives this industry is education.  He wanted to look at some point, either now or next year, at a statewide apprenticeship program.  Three states in our reciprocity program, Arkansas, Idaho, and Montana have a mandatory apprenticeship program.  Mr. Hutmacher said if this issue is considered in a taskforce, he would highly recommend IBEW, IEC, and ABC is included.  He could see a real roadblock if we do not include them within this taskforce.  
Mr. Kurle wanted Mr. West to provide the CIB Board with information on who the members of that taskforce are so they are all on the same page and targeting the same goals.  
Mr. West replied that he not only saw IEC, IBEW, and ABC, but also our committees should be heavily involved.  The last time we really looked into this was early on in the Board’s existence, and Larry Shea asked us to look into the matter.  The one problem he saw was the Career Tech system wanted to participate, but they didn’t want to participate under a BAT curriculum which would be absolutely necessary for it to exist.  If they haven’t changed their mind, that may need to be addressed.   
Mr. Kurle stated that was something the taskforce needed to research and come back with information, recommendations, and possibly some action by the CIB Board, and some things may require legislative action.  We would need to know some of those items, and any issues, and decide how to deal with them.  
Mr. Larry Shea said he thought you could steer clear of the BAT issue and leave that up to the individual and the Contractors whether they need that BAT certification or not.  He thought we should be mainly concerned with the hours and curriculum and let the other stuff fall as it falls.  

Mr. West stated that is how the other Acts, Arkansas, Montana handle it.  They have a requirement of apprenticeship training of “X” amount of hours.  

Mr. Hutmacher told the Board that they also dictate the curriculum that they are going to teach.  In Idaho they have the choice of IEC or IBEW.

Mr. Carl Phillips agrees what he hears from Mr. Liston and Mr. Hutmacher, but he has questions.  He wanted the industry to go into this real slow and not just put it out there like we did the CEU requirement.  He said that on big jobs we have travelers that come in here.  If we have to provide a training program for them, these guys are experienced journeyman level people.  Would there be training for those people because the way they get them on the job is to register them as apprentices.  They are only going to be here six or seven months, but they are registered as apprentices.  Will there be training for those people?  Who is going to provide the training?  Is there going to be restriction on the cost?  He would like to send out a survey with renewal of our license, which would ask whether they want an apprenticeship program, and expense provided by the apprentice or Contractor.  He wanted some feedback from the public.  
Mr. Kurle said the taskforce would be addressing the questions Mr. Phillips brought up.  
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Mr. Jerry King still had a question and that was how are these career apprentices hurting the industry or how are they negatively impacting the industry to the point that this Board needs to be involved in getting something changed at all?  He didn’t understand it unless it is a revenue loss, or someone is getting stuck just for monetary purposes.  In that case, would adding the requirement for CEU’s on these apprentices resolve the issue?

Mr. Liston replied that Mr. King would see when we get into the financials that it is starting to get into issues in different categories.   If we have to raise particular fees in certain license categories or trades then he thought the apprentice registration would become more popular.  He thought it was totally economics.
Mr. King asked whether Mr. Liston thought it was because of the CEU requirements.  Mr. Liston thought it started some of it, especially when they didn’t get the CEU’s and couldn’t get their license renewed, so they just went to an apprentice registration.  Mr. King asked if the CEU addition of the apprentice requirements would resolve a lot of that.  Mr. Liston was not sure that the first five years of an apprentice should have any requirements on registration.  He thought a person had a five year run as an apprentice.  But, at the sixth year when they renew it would be at $50.00 because they have not sat for an exam, and we might consider the CEU’s.  They are doing the work, should they not have some idea what is going on?  It is the old journeyman twenty years ago that never looked at a code book.  
Mr. King said an apprenticeship was never a license and never intended to be a license, so would it be another category of apprentice, because you have to prove your competency to get a license.  

Mr. Jack Kurle wanted Mr. West to provide information to the task force about this apprenticeship program.  Mr. West said Mr. Shea brought this up in the past and there was a question about BAT or non-BAT programming.  Mr. Kurle said some of these may be questions and issues we want the taskforce to study.  Mr. King said someone approached him at one time and had some mental restrictions, but he is a good apprentice and they were concerned because of previous discussions over the years that something might happen that might force them to let that apprentice go, and he is never going to be mentally competent to be an elite man on the job.  Mr. King added that there are many apprentices out there who are really good workers but they don’t aspire to go any higher than that, and others that need that direct supervision.  He does not want to be the person that votes these guys out of a job.  He does not want to be the person that has to go and stand in front of that apprentice and say, I know you work real well for six years for this contractor, but the law says you cannot be an apprentice any longer because you have been an apprentice for six years.  If there is anyway we can create a secondary category of apprenticeship maybe that is an answer.  

Mr. Liston replied that industry would never accept not having that career apprentice, but as an agency he thought we have to have a direct look at the financial outcome of it.  The apprentice that Mr. King is looking at may be able to afford $20.00 more a year.  But, that is putting him on the same level as the career person.  He is going to stay in the trade for a lifetime.  Mr. Liston suggests five years keep it like it is.  Once a timeframe is established, he would like to see the fee participation up to a journeyman level.  Mr. Tommy O’Donnell said he has seen a lot of people retire because of the CEU’s.  

Mr. Kurle said these are some of the things the taskforce could work on when they convene.    
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Require Inspectors Education for consistency of inspections – “

Mr. Joe Hutmacher stated it was obvious, and he was only speaking in the Electrical field, but the lack of quality of inspectors that we have exists, some say, in the rural areas.  He said it exists in Oklahoma City, Tulsa, Lawton, and all areas of our state.  There is not only a lack of ability; there is also a lack of consistency between inspectors.  He knows when dealing with a code book there will always be a difference of opinion.   Those limited opinions should be limited to various areas; a lot of it is pretty well black and white.  Something that he has thought about for quite some time and others have brought to his attention is some type of required educational program for inspectors prior to being licensed.  Not a continuing education course, but prior to being licensed.  He felt that sometimes individuals know the code but they are not very good inspectors, they don’t know how to actually inspect a job.  In some areas, some inspectors do a 360 and that is an electrical inspection.  He doesn’t call that an electrical inspection.  You have to open things up and look inside; it is more than looking at the finished product to determine whether it is a job well done.  He knows this will be resistant, but the seed has to be planted somewhere and his purpose is to plant that seed.  
Mr. Kurle wanted to clarify that Mr. Hutmacher wants more competent inspectors rather than the state taking over the inspections in the cities.

Expansion of state inspection including cities – “

Mr. Hutmacher said if you can attain the competency of the individuals then he didn’t think the state had to be concerned.  But, that is another avenue to take.  In the last twelve years in the city of Chickasha there have been two licensed inspectors in the electrical field.  The City Manager told Mr. Hutmacher that the cost to run an inspection department is in the red every year, and he would like to do away with it.  Mr. Hutmacher said this is in a community of about 15-16 thousand people.  He thought it was an area that city managers look at and wonder if they have another source to do this job.  The income could be generated by permitting and inspection fees.  We need to look into this to see if this is something the smaller communities’ desire.  He knows Oklahoma has the home rule and we can’t go in and say this is what we are going to do.   And, for the cities that want to maintain their inspection department, then so be it.  But, for those that do want another source, we need some form of educational program so these people can do their jobs and do it properly.  He then referred to Oklahoma City, and he didn’t know if it was a lack of ability or if it is the fact that the guy has forty inspections to do on Monday and he has to make all forty.  The inspector does what we call a drive by.  
Mr. Mitchell Hort commented that as an OML representative he didn’t know how they felt on this issue; but, several years ago they approached several individuals to set up a group that was looking at a code academy for Inspectors.  Their idea was there were a lot of individuals out there that has plumbing experience but they did not have electrical experience.  They went to several groups asking to see they would be interested in helping us with this training academy for inspectors that are coming in new, or who wanted to do it.  Mr. Hort was basically told that if they didn’t have electrical experience they were not willing to help with that project.  He said you would not find anyone in the smaller cities that have all the education or knowledge for all the trades.  They tried for three years to get this going, but it finally fell apart.  This is an idea to get this going and the different trades to teach these inspectors so they will have the tools they need to go out to do these inspections.  Maybe the state on these larger projects can come out to help these inspectors.  
Mr. Michael Liston stated what he was hearing out there is if you go to different communities and they actually inspect to different standards.  He does not know if this is true, but it is a complaint 
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that he keeps hearing.  He hears more out of the sheet metal industry.  It has to do with a standard of material.  The contractors said you need to know how to bid this thing in order to be competitive, because if the contractor can substitute one lesser gage on a big project, it would make a significant difference in cost.  

Mr. Larry Shea thought it had to do mainly what current code that city has adopted.  A lot of our smaller communities are still on the 1993 and 1996 code.  Mr. West interjected that some cities are still on the 1978 BOCA code.  

Mr. Ronnie Nutt has experienced these problems every day in different communities and even from one side of Oklahoma City to the next.  He wanted to be able to play some kind of control on inspectors, and he has been told that we are limited by state law and we can’t do anything.  Codes are not uniform, they are not based on code, they are based on personal preference and judgment and there is not anything about it that is right.  
Mr. Michael Burton indicated that the state of Oregon has a wonderful program for Inspector’s education.  
Mr. West stated the state of Ohio has an inspector’s education program as well as Virginia.  The Ohio and Virginia programs are paid for by the individual municipalities.  If they want to hire an inspector they have to pay the code academy to train that inspector and that inspector cannot go to work until he has completed that training.  He was not sure how Oklahoma would respond to that method.  We have looked at quite a few academy programs and we have an idea on how they are structured and how they work.  The thing that was hurting us most in going ahead with it was the fact that the Plumbing and Electrical Licensing Act itself places actual experience for electrical and plumbing inspectors to become an inspector.  The Inspectors Licensing Act does not have experience requirements; it has qualification through national certification.   The Electrical Examining Committee and the Plumbing Examining Committee don’t want to give that requirement for journeyman experience up in favor of a highly educated guy with national certifications making their inspections.  That was the biggest problem when we studied this issue before.
Mr. Don Baker, Chairman of the Inspectors Committee, has been an inspector in Oklahoma for 37 years.  In 1989 the Inspectors were the first industry to go to the legislature to get state law requiring continuing education.  He believed that the inspector’s profession has changed greatly in the past 16 years.  The answer is continuing education, but the Inspector Licensing Law only applies to only those cities with a population 10,000 and above.  The licensing law only covers a small part of the state for inspections.   They had a lot of inspectors that grandfathered in to get their license and it will take time for them to disappear.  We need to place more emphasis on education, and provide better education in code academies.  In the requirement for actual experience for plumbing and electrical inspectors, a lot of people learn their trade wrong and continue doing it wrong for an entire career.  If they carry that knowledge or belief of how things should be done into the inspector trade, they are simply trying to force other trades people to do things “wrong” their way.  He thought it perpetuated a problem.  He thought education was the answer.  He thought all parts of the state deserved the same inspections.  He did not know whether that would be better accomplished with state inspectors or county or regional inspectors.  We are not going to reach the consistency that Mr. Nutt talked about until we accomplish more in those areas.  Mr. Baker added that the best continuing education classes are consistently given by NECA.  
Mr. Jerry King stated from his perspective as a representative of Inspectors on this board, and secondly, from a code enforcement perspective, which is what he does at the City of Oklahoma 
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City, consistency at inspections has never been at 100%. He has six field inspectors, for example in mechanical.  On a daily basis he still gets calls about issues because it is not the same in N.E. Oklahoma City.  Also on a daily basis administratively in Oklahoma City they do ongoing training to make sure that their inspectors are all saying the same thing.  He thought that was the best way to handle the consistency issues.  If you have a supervisory unit in place in a jurisdiction, then that is the place to handle the consistency issue.  Now, from one town to another, he didn’t know how to go about that.  He said in Oklahoma City all of the trades have regular meetings to work toward consistent inspections.  He said the best way to get information is to get in touch with the supervisor, but they do have specialized inspections in Oklahoma City and a lot of other towns as well.  They need to call the head of the Plumbing or Mechanical Inspection section, and let them know it is different.  He added that the Plumbing Licensing Act and the Electrical Licensing Act requires two or three years experience before they can do inspections.  They tried two or three different times, even on the Safety Code Task Force, to make recommendations to have the Plumbing Licensing Committee and the Electrical Licensing Committee relinquish those requirements over to the Inspecting Licensing Committee so that it would be in the appropriate place.  We still have those two committees dictating what the Inspector requirements are going to be and that is really not where that belongs.  The committees were not willing to relinquish that authority at that time.  Mr. Hort and Mr. King were trying to establish an educational machine so the Inspectors were required to have a certain amount of education and then prove their competency within a certain timeframe so that rather than have a certain amount of experience, they would have the national credentials as an Inspector so we could have better compliance throughout the state.  Many, many jurisdictions are not in compliance with the Electrical Licensing Act or the Plumbing Licensing Act for requirements of education for Inspectors.  That is a known fact, but no one wants to go out there and enforce that and tell them all to quit inspecting.  But the requirement to be nationally certified and through education to prove their competency, that is doable and something we could get some enforcement going on and actually enforce.    
Discussion of Year-end Financial Statements –2007 Zero-Based Budget (Final Document)-Sam Abraham (Jul-06-Jun2007)  Boyd West/Sam Abraham
Mr. Boyd West introduced Mr. Sam Abraham.  Mr. West wanted the board to know one of the topics of discussion was about budgeting approximately $200,000 more than we were making.  He wanted a discussion about what point in time do we hit the panic button on overspending and make a decision.  By going over the budget that amount every year, it will take about 14 years to deplete our surplus.  We need to maintain our surplus because it only makes good sense.  

Mr. Abraham presented the final budget that was submitted to the Office of State Finance as of June 30, 2006.  This report was reviewed and discussed by the Finance Committee chairman at the June board meeting.   The only change from that budget is the five percent State raise which comes to a total of $48,000.  Mr. West explained that the legislature mandated a state across the board increase on salaries.  We thought it would be approximately three percent, but they enacted five percent so it increased the budget by $48,000 for nine months.   Mr. Abraham explained that the raise did not take effect until October so it only encompasses nine months of the budget year.  Next year it will go up because it will cover a full twelve months.   Based on this new detailed budget, he prepared a projection for the next three years.   Mr. Abraham discussed the Plumbing revenue.  As of July 1, 2006, we have a cash balance 3.3 million.  This year we project the same revenue based on the last four years of revenue collected, which is 2.5 million.  We get the total cash available for this year, which is 5.8 million.  He projected the media costs for last year at $350,000, but we did not spend any of that money.  Part of that money will be spent this year in the amount of $250,000, and the remaining balance will be paid in FY08 budget.  Mr. Abraham was concerned about the revenue in the Plumbing trade.  He reviewed the three year projections.  By the year 2009 we will not have enough funds to supplement the 
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Plumbing trade.  He suggested taking on more programs or changing the fee structure.  Since we are a non-appropriated agency, we are not allowed to make any investments with our surplus money.  We must pay 10% of our income to the State Treasurer by law.  We would be fine if we didn’t have to pay that 10% because we actually collect 2.8 million.  
Mr. Barlow came up with a formula which would increase license fees $45.00 between Contractors and Journeymen to make up the deficit.  Mr. Abraham stated expenses go up every year because state insurance costs and retirement rates which is included in these figures.  Mr. Liston asked if gas costs were figured in this projection.  Ms. Schweitzer said any of our travel money is determined by the United States Government and it flows down to the states for adoption.  We have had an increase in employees and the expenses that go along with that.  Mr. West replied that going to a full agency status required us to hire people that had the skills to run the agency in finance, IT, personnel, purchasing.  Mr. Abraham stated we had additional expenses this year for the Disaster Recovery Plan.  Since we became a stand alone agency we have had some initial investments.  Mr. Barlow stated it was all about salaries and benefits.  What it comes down to is to either increase the revenues or reduce the staff.  Those are the only two options.  Mr. Nutt did not support another fee increase until we determine there was no other option.  Mr. King said that we are expected as a state agency, we are involved in requiring contractors in unincorporated areas to notify us when they are doing work in those areas.  We may or may not go out there and inspect, but he didn’t know of any other agency that doesn’t require a permit where they require notification, and there is a charge or a fee for that service.  Maybe that is a direction we need to look at.  Maybe some of these larger jobs in the unincorporated areas should be charged a certain fee, so much percent of the job cost like we have in the larger jurisdictions.  Then we perform some inspections and that would generate some revenue that we haven’t had before, and we already have a requirement, and we are involved.  Mr. Kurle asked if this was a subject that the financial budget committee should consider.   Mr. Nutt thought it would take more than two or three people to solve this problem.  Mr. Kurle said the committee could call in as many other people in order to get information, thoughts, and ideas.  Mr. King thought there were other areas that we may be overlooking for revenue.  Mr. Liston was looking through the Contractors booklet and it was not uncommon for permitting.  He thought we were on to something that might work.  Mr. Barlow thought we could call a special meeting for the purpose of exploring the ideas for funding.  He was not comfortable with the idea of only three or four people to examine this issue; he would rather that everyone who was interested to be able to be involved.  Mr. West said that Oklahoma County, Tulsa County, and Rogers County are already doing county inspections.  
2006 Strategic Plan for the years of 2008-2012/FY 2008-2009 Budget Request to submit to OSF 10/1/06-Patricia Schweitzer/Boyd West

Mr. Boyd West said this document was presented to the Board at the 2004 planning retreat.  The executive summary and the mission, vision, and values and behaviors remain the same.  Ms. Schweitzer will discuss some possible substitutions or additions that the board may desire as well as discussing some performance measures.  
Ms. Patricia Schweitzer reviewed the Strategic plan and the key issue of the public awareness campaign, and emphasized the Board Meeting Access.  She researched the cost of equipping a room and the cost was between $50,000 – 150,000 and more.  She determined that might not be the best expenditure of our funds.  She added that we could rent those already equipped rooms for a period of time for approximately $200 per hour and maybe a little bit more, and they would handle everything for us.  Ms. Schweitzer looked at the Video conference room at the Regents for Higher Education.  Mr. Nutt wanted to know the number of attendee’s that we have had so far.  Mr. West replied about 245 in Tulsa.  We have done three web casts and the last one we did was 
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the one where the word got to the right audience and the attendance was overwhelming.  We ended up turning people away.  Ms. Schweitzer stated we would like to modify our plan away from purchasing the equipment.  She wanted to know where the board would like to go from here.   Mr. Liston wanted to take the meetings on the road. Mr. Nutt asked what the cost would be.  Ms. Britt indicated there would be travel for the Board and key staff.   Mr. Barlow thought leasing a room and video to outlying areas would be less than the travel costs.   Mr. Liston said he was probably right, but you miss out of individual participation.  At a location the people are actually touching, seeing, and participating in the event.  Mr. King asked that staff go out and talk to people in different areas about different issues, and come back and report to the board.  Mr. Ronnie Nutt commented that public meetings could be announced and staff could participate.  Mr. Jim George participated in city training through D.E.Q. and it is broadcast about once every two months.  It is broadcast through the colleges and Universities.  They had a staff person that actually set up the system and was there throughout the broadcast to make sure the system ran properly.  That supervision is what is lacking in our broadcasts.  Ms. Schweitzer said the Board of Regents had a full time technician and they work with the Career Tech system and Universities throughout the state.  Mr. Kurle said that the initial broadcasts were a learning experience and we didn’t know what we needed to be successful.  Mr. George liked the idea of our staff doing public meetings.  They used to do public meetings.  Mr. Ken Callahan said their site for public meetings was McAlister and they had really good turn out of all of the tradesmen in the area.  When we went to the video, they had very little turn out.  Mr. Shea indicated that we really didn’t get the word out properly the first two times.  We changed the way we got the word out the last time and the system didn’t work.  Ms. Schweitzer wanted to get the Board’s input on these items so this document could be submitted by October 1, 2006.   She asked that comments be submitted by September 1, 2006.  We need the decision on whether to have public meetings with Board or staff, or committee participation.  
2007 Data Plan proposal-Winston James 

Mr. Winston James reported that CIB has met all the requirements for the Office of State Finance including policies and procedures.  The data safe is backed up.  We have the talent in the office now to get data anytime we need it.  The IT budget is controlled by maintenance contracts.  Mr. James went to a compliance meeting that has some more legislation coming up, but it will not affect us because last year we incorporated the OSF policies and procedures so we are one of five agencies that are already in compliance with those rules.  
Mr. Liston wanted to know if we could access contractors by the company name.  Ms. Schweitzer said some people do not provide that information.  Mr. James and his associate are currently working on retiring the original link and owning the link outright for the name and business.  
Communication & Media usage report-Third Degree
Mr. Chuck Harryman introduced Jeff Smith, President of Third Degree Advertising.  They have been in business for 12 years with seven of those years in Bricktown in one of the Warehouses.  They have 24 staff members, which are divided into teams.  They create brands and personalities for organizations and products. They start a project with research, add creativity, and come up with a final product.   Mr. Smith reviewed other projects for other agencies that were very successful.  As part of the strategy for CIB and part of the recommendation is for Third Degree to create a face, create a personality for the Construction Industries Board.  In doing that they will create a graphics logo that will be instantly recognized.  Third Degree staff interviewed internal staff, focus groups, homeowners, and contractors.  From this research they identified the key challenges and key benefits.  The team worked together to build a creative platform.  He reviewed the challenges.  They want to sell the benefits of the licensed contractor to the 
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homeowner.  They need to sell the benefits of the Construction Industries Board to the tradesmen by building trust with both audiences, they need to build value and re-enforce expertise, and communicate safety.  Outdoor advertising is cost effective, TV, radio, public service are possibilities.  They want to build a component into the web-site to keep the contractors coming back.  Educational materials will be useful in Vo-tech’s and colleges and trades shows.  They will be re-designing the booth to fit everything else that is going on with this campaign.  We need to look at possibilities of partnering with other industries linked to the construction industry such as insurance companies or realtors.   
Discussion of AG opinion regarding the Electrical Licensing Act

Mr. Rick Denney, Assistant Attorney General, explained the language used in a draft letter from the Chairman of this Board to the Attorney General’s office to ask for an official opinion on behalf of the Construction Industries Board concerning 18BA5.  He indicated there were some temporary employment agencies specifically Tradesmen International Electrical Staffing that provides employees to Electrical Contractors on an employee assignment contract basis. He described in the factual background the Electrical Contractor is responsible for the work, the performance of the work to the property owners.  The temporary agency is more in line with a payroll service when they pay the employee they maintain workers compensation and insurance and other benefits on the employee.   The request letter is broken down into three sections, first is the request, wanting to ensure that the Chairman of this Board has the authority to request the Attorney General’s Opinion by Oklahoma law; the second is the factual background, this is based essentially on a contract from this Board’s file that was found in response to, or in relation to a letter that was sent from the Department of Health to one of these temporary employment agencies.  Back in 1999 or early 2000 one of these employment agencies actually consulted with the Department of Health and asked them if this contract was in compliance with the Electrical Licensing Act.  Very briefly the Department of Health responded that it was, and that statement was incorporated in these facts.  The contract was attached to set the facts.  The reason why we have to go through and put specific facts in the document is because the Attorney General cannot formulate a legal opinion without sufficient background.  We cannot just submit the issue based on statute.  It has to be framed in a context.  We listed the two key provisions of the Act 1682 part 5 and 1690 subsection (B); and the third is the direct questions for which the board wants an official opinion.  The question is phrased as follows:  Is the Construction Industries Board bound by the Department of Health’s letter of January 11, 2000, in its enforcement of the Act?  The reason why that question is in there is because there is some common law in the State of Oklahoma and elsewhere that provides that an agency’s long standing interpretation of an ambiguous statute is given great weight in statutory construction.  Is this a long standing interpretation?  We don’t know.  It has been out there for seven years, but how often does the issue come up?  Is it ambiguous?  There is clearly some ambiguity in the statute.  We want to make the Attorney General aware that is out there and it puts it in proper context.   
Mr. Larry Shea asked about the letter that was dated in 2000 or 1999.  He asked when the last time we made some rule changes to the rule languages.  Was it before the letter or after the letter?    Mr. Boyd West said the letter was written by Judd Collins.  It was still fully the Occupational Licensing division, and before this Board was seated.  Mr. Shea asked whether we know the current language that we have today, do we know when that was done by rule?  He thought at first that we had done this legislatively, but later we decided we must have done it by rule through the Health Department to arrive at the language we have today.  Did we ever determine the date as to when that language was amended?  Mr. West was not sure what language Mr. Shea was referring to, we don’t have any rule provision within the Electrical Licensing Act that prohibits the staffing companies.  Mr. Shea thought there was some confusion.  The current language that we have today, when was the last time it was amended?  Mr. West 
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asked if he was referring to statutory language.  Mr. Shea stated the language that we have today, statutory language that we have today that has the definition.  Mr. West replied, other than minor changes within the statute, it is identical to what it was back then.  Mr. Shea said we made the changes before this letter was written.  Mr. West agreed.  
Mr. Nutt asked what the statutory date of Snyder’s bill that created the Construction Industries Board.  Mr. West stated the actual Construction Industries Board was started July 1, 2001.  The actual Board was seated in September 2001.

Mr. Louis Barlow asked, does anyone know this language then, that a, what defines an electrical contractor as it is now.   We have established it was before this letter, how far back does it go?
Mr. West said it was probably in the original Act.  Ms. Schweitzer stated she could not establish a year.  She has a copy of all changes by “Bill,” that has occurred.  Mr. Barlow was asking because of what Mr. Denny pointed out as the long-standing application is not only necessarily a response in a letter, but if it has never been enforced all these years even before the letter that would also indicate what the States do with this.  Ms. Schweitzer said her knowledge the definition of Contractor has been unchanged or relatively unchanged.  Mr. Barlow added, and never interpreted, differently?  Ms. Schweitzer replied, it would be difficult for her to say, other than Judd Collins letter we don’t really have knowledge. 

Mr. Nutt said we were looking at an issue that someone made a determination as to what the Licensing Act refers to, and if you read it and boil the letters down, electrical contractor also means: furnishing labor or labor and materials.  That is the crux of the whole situation, and someone from the State Health Department made the decision on January 11, 2000, that temp agencies could do what they wanted and would not violate this provision.  So, what we are having to challenge is that person’s interpretation of the Licensing Act.  

Mr. Barlow replied, but what I am saying is, it is not just that, it is also all the years prior to that letter.  If there was no, if the temp agencies were allowed to provide this labor and nobody…. That is what he is saying, there is also all those years, we are not necessarily looking back at six years of enforcement under this standard, unless anyone else knows of anything different of enforcement of this standard.
Mr. Shea stated actually we have not been enforcing it up until recently and it caused us problems.

Mr. Nutt said we are dealing with Plumbing, Mechanical, and Electrical, so this affects all of the trades.  Mr. Shea said the Plumbing and Mechanical Licensing Act the way it is written, it is allowable, is that not correct Boyd?  Mr. West replied that we did it by rule change, but he was not sure it ends up being…..Mr. Nutt interjected, statutory?  Mr. West replied, yes.  Mr. Nutt said, then we will probably never get that.  With Express Personnel, you are never going to get it.  
Mr. Denny presented questions on page three; this is the million dollar question: Does an employment agency which contracts to supply laborers to be used by another for the installation, repair, maintenance and/or renovation of electrical facilities or electrical construction work constitute an electrical contractor pursuant to 59 O.S. 2001, § 1682(5)?  
Mr. Denny stated in closing that it would take at least three to four months minimum for this to go through the process.  He added that the Board should not ask for an AG’s opinion unless you are willing to live with the answer.  The Attorney General when they go through this process can rephrase these questions to make the opinion flow.  Keep that in mind as well.  
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Mr. Jerry King said Mr. Denny brought up in question number 2, and that is the wording, “used by another,” it doesn’t really identify that we are really talking about Electrical Contractors or people who….so, they could take that and throw it where ever.  It might not even….and, the interpretation might not even come back relative to what we are actually asking.  Maybe we need to say something a little differently.  Make sure the question is worded correctly.  Mr. Jack Kurle said he could see what Mr. King is saying, and would it be helpful to say”that laborers to be used by an Electrical Contractor” or Mr. King interjected, maybe they are saying by another employment agency.  Mr. Kurle continued, or by anybody, and we are specifically interested in taking a look at if they furnish these people to someone who is a legitimate licensed Electrical Contractor, then what is their position, are they the contractor or is he the contractor.
Mr. Denny replied the concern here, and he wanted to tell the board why the question was drafted the way it was.  We want to give the Attorney General a nice broad frame to work with and consider the different possibilities.  What is we are talking about an employment agency contracting with an employment agency, contracting with someone else, contracting with an electrical contractor.  It is presented broadly so that we can get all types of entities within the opinion so we are not turning around here in another 18 months with some other type of entity that has popped up and wondering what to do.  

Mr. Barlow said if you remove the use by another you are saying an agency which contracts to supply laborers to install electrical work and that is an electrical contractor.  

Mr. Denny thought this board was aware that if the entity or individual is defined as an electrical contractor then he is subject to the jurisdiction of the Board and the penalties that are available under the Act.  

Mr. Denny is prepared to recommend that the Board accept the letter for signature.  

Mr. Kurle stated that the letter was approved at the last board meeting, and a consensus of the board at this time was to proceed. 
2007 Proposed Legislation -Patricia Schweitzer
Ms. Schweitzer reviewed changes needed in statute which includes:
§1000.5.  Fees - Licenses and permits - Issuance and renewal. 

This provides for  returned check fees.  The amount cited in 47 O.S. §1121 is $25.  This reference is used in several other statutes to establish a returned check fee.  Additionally under (F) any license renewed with a returned check will be treated as void and as if it had not been renewed until actual payment is received.

§1002 .  Rules - State bond, cash or deposit in lieu of bond
This provdes the authority of the plumbing committee to establish minimum code standards.  It also requires plumbers to file a bond with a city only if the city ordinances require that.

§1009.  Duration of licenses - Expiration date - Renewals
This is cleanup language.  Removing expired dates and language specifying 6 hours of code revisions.

§1010.  Plumbing Hearing Board - Investigations and hearings - Suspensions - Jurisdiction of political subdivisions. 
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Provides for the oversight of the hearing board by an Administrative Law Judge.

§1019.  Violations and penalties. 

Allows the Plumbing Hearing Board to use injunctive relief.

§1683.  Committee of Electrical Examiners - Membership - Term - Vacancies - Rules, regulations and examinations - Compensation - Quorum. 

Removes the requirement of the board to select the Electrical Supervisor.

§1688.  Term of license and apprentice registration certificates - Renewal or reregistration - Late renewal penalty. 

This is cleanup language.  Removing expired dates and language specifying 6 hours of code revisions

§1689.  Electrical Hearing Board - Investigations - Revocation or suspension of licenses - Jurisdiction of political subdivisions. 

Provides for the oversight of the hearing board by an Administrative Law Judge and specifies a designee of the Board rather than the entire CIB.

§1850.3.  Board of Health Construction Industries Board - Powers and duties. 

Replaces Board of Health with the Construction Industries Board in the Title

§1850.8.  Qualifications for licensure as mechanical journeyman or mechanical contractor - Licenses - Limited license. 

This is cleanup language.  Removing expired dates and language specifying 6 hours of code revisions

§1850.8A.  Temporary licenses. 

Replaces Commissioner of Health with the Construction Industries Board and references the fee to our existing fee structure.

§1850.13.  Oklahoma Mechanical Licensing Revolving Fund. 

Replaces Department of Health with Construction Industries Board.

§1850.14.  Mechanical Hearing Board - Investigations - Suspension, revocation or refusal to issue or renew license - Jurisdiction of political subdivisions. 

Provides for the oversight of the hearing board by an Administrative Law Judge and specifies a designee of the Board rather than the entire CIB.

§1860 1000.5b.  Temporary license examinations. 

Moves the Temporary license examination provision to the Construction Industries Board Act since it references all three trades and is currently only in the Mechanical portion of the statute.

Mr. Chuck Darr said we were allowing journeymen to come in for $30 to get an apprentice license and he thought that was wrong.  He thought maybe it was a taskforce thing.  For Engineers we go to Texas to work, we have to pay $500.  Ms. Schweitzer replied that this piece only dealt with examinations.  The actual temporary license is listed in each one of the trades.  It would have to be a declaration of a disaster for a temporary license.  The Governor would have to declare a disaster.  A person could come in and file for a temporary license, and within 30 days of filing for the temporary license, they have to test.   
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2007 Proposed Rules Changes-Patricia Schweitzer

Ms. Schweitzer didn’t have any rules prepared at this time.  She was open for suggestions on the rules, but if there are any suggestions on the rules she really needs to take them before the 
committees for their approval sometime in September because we need to get to the rules in a timely manner.  
PUBLIC COMMENTS 

There were no public comments.  
ADJOURNMENT

MOTION BY       WITH A SECOND BY   TO ADJOURN.

Voting aye:
Lou Barlow

Mike Burton



Ken Callahan



Chuck Darr



Mitchell Hort



Jerry King



Ronnie Nutt



Tommy O’Donnell



Larry Shea



Michael Liston



Jack Kurle

Minutes approved in regular Session on the _____day of________, 2006





___________________________





Larry Shea, Chairman
PREPARED BY: _____________________________________

Secretary to the Constructions Industries Board

