

































































































































































Since the status, experience, and ability of mediators lend weight to their suggestions and
recommendations, they should evaluate carefully the effect of their suggestions and
recommendations and accept full responsibility for their honesty and merit.

Mediators have a continuing responsibility to study industrial relations and conflict resolution
techniques to improve their skills and upgrade their abilities.

Suggestions by individual mediators or agencies to parties, which give the implication that
transfer of a case from one mediation "forum" to another will produce better results, are
unprofessional and are to be condemned.

Confidential information acquired by mediators should not be disclosed to others for any purpose
or in a legal proceeding or be used directly or indirectly for the personal benefit or profit of the
mediator.

Bargaining positions, proposals, or suggestions given to mediators in confidence during the

course of bargaining for their sole information should not be disclosed to the other party without
first securing permission from the party or person who gave it to them.
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